
f(~KENOSHA 
CHART A BETTER COURSE 

AGENDA 
Committee on Licenses/Permits 

Chairperson Curt Wilson 
Vice-Chairperson Patrick Juliana 

Call to Order 
Roll Call 
Citizen Comments 

625 52nd Street 
Room 202 

November 28,2016 
4:30 P.M. 

Alderperson Jesse Downing 
Alderperson Anthony Kennedy 
Alderperson John Fox 

Approval of the minutes of the regular meeting held on November 14, 2016. 

1. Application of Lori English for a new Operator (Bartender's) License, with a recommendation 
from the City Attorney to grant, subject to 20 demerit points. 

2. Application of Sergio Gonzales for a new Operator (Bartender's) License, with a 
recommendation from the City Attorney to deny, based on material police record and false 
application. 

3. Ordinance by the Mayor - To Repeal Section 1.06 A.A. (of the Code of General Ordinances) 
Entitled "Ethics Board", to Create Section 1.295 (of the Code of General Ordinances) 
Entitled "Confidentiality and Impartiality; to Repeal and Recreate Section 29.06 (of the 
Code of General Ordinances) Relating to Penalties For Failure to File a Statement of 
Economic Interest, and to Repeal and Recreate Chapter 30 (of the Code of General 
Ordinances) Entitled "Code Of Ethics". 

4. Ordinance by the Mayor - To Repeal and Recreate Subparagraph 13.015 E. (of the Code 
of General Ordinances) Regarding Temporary Cement Batch Plants. 

5. Ordinance by the Mayor - To Repeal and Recreate Subsection 12.001 B.1. (of the Code of 
General Ordinances for the City of Kenosha) Regarding Amusement Device License 
Required. 

ALDERPERSONS' COMMENTS: 

IF YOU ARE DISABLED AND NEED ASSISTANCE, PLEASE CALL 262-653-4170 BY NOON BEFORE THIS 
MEETING TO MAKE ARRANGEMENTS FOR REASONABLE ON-SITE ACCOMMODA TlONS. 

11/28/16 L&PAgenda 



11/28/16 L&P Addendum 
 

 

*ADDENDUM* 
Committee on Licenses/Permits 

 
625 52nd Street 

Room 202 
November 28, 2016 

4:30 P.M. 
 
Chairperson Curt Wilson     Alderperson Jesse Downing 
Vice-Chairperson Patrick Juliana   Alderperson Anthony Kennedy 
        Alderperson John Fox 
Call to Order 
Roll Call 
Citizen Comments 
 
 
1. Discussion of backup to be included with agenda items. 
 
 
 
 
 
ALDERPERSONS’ COMMENTS:   
 

IF YOU ARE DISABLED AND NEED ASSISTANCE, PLEASE CALL 262-653-4170 BY NOON BEFORE THIS 
MEETING TO MAKE ARRANGEMENTS FOR REASONABLE ON-SITE ACCOMMODATIONS. 



Ftt) KENOSHA 
CHART A BETTER COURSE 

MINUTES 
November 14.2016 

Committee on Licenses/Permits 

A meeting of the Committee on Licenses/Permits was held on November 14, 2016, in Room 202 
of the Kenosha Municipal Building. 

The meeting was called to order at 4:30 p.m. by Chair Wilson. 

At roll call, the following members were present: Alderpersons Juliana, Downing, Kennedy and 
Fox. Deputy City Attorney Matt Knight was present. 

Citizen Comments: KPD Det. Keith Dumesic and Ken Zigner spoke in favor of Grewal Food 
Mart, Inc.'s Class "B" Beerl"Class B" Liquor License application. Bruce Dentice from Sam's 
Amusement spoke against the Ordinance to increase the Amusement Device licensing fee. 

Approval of the minutes of the regular meeting held October 24th , 2016. 
It was moved by Alderperson Juliana, seconded by Alderperson Downing to approve. 
Motion carried unanimously. 

1. Applications for new Operator (Bartender's) Licenses, with a recommendation from the 
City Attorney to grant, subject to: 
- 0 demerit points: 
a. Kulvir Singh 
- 20 demerit points: 
b. Ahmad Nasir Yusuf 
- 40 demerit points: 
c. King Tran - present and spoke 
- 45 demerit points: 
d. Ali Murtaza 
- 50 demerit points: 
e. Laura Yarbrough 
f. Stephani Russell 
- 60 demerit points: 
g. Jesus Badillo Tejeda 

Alderpersons Juliana and Attorney Knight spoke. It was moved by Alderperson 
Juliana, seconded by Alderperson Kennedy to concur with the recommendation of the 
City Attorney. Motion carried unanimously. 

2. Application of Rachel Rodriguez for a new Operator (Bartender's) License, with a 
recommendation from the City Attorney to deny, based on material police record and 
false application. 

It was moved by Alderperson Juliana, seconded by Alderperson Kennedy to concur with 
the recommendation of the City Attorney. Motion carried unanimously. 
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3. Application of Devin Hanna for a new Operator (Bartender's) License, with a 
recommendation from the City Attorney to deny, based on material police record and 
false application. 

It was moved by Alderperson Juliana, seconded by Alderperson Kennedy to concur with 
the recommendation of the City Attorney. Motion carried unanimously. 

4. Application of Brian Walraven for a new Taxi Driver's License, with a recommendation 
from the City Attorney to grant, subject to 80 demerit points. (Referred from the Common 
Council meeting on November 7th, 2016) 

Alderperson Wilson passed the gavel and spoke. It was moved by Alderperson Juliana, 
seconded by Alderperson Kennedy to concur with the recommendation of the City 
Attorney. Motion carried unanimously. 

5. Application of Lonnie DeFord for a new Taxi Driver's License, with a recommendation 
from the City Attorney to deny, based on material police record. 

It was moved by Alderperson Juliana, seconded by Alderperson Kennedy to concur with 
the recommendation of the City Attorney. Alderperson Downing abstained. Motion 
carried unanimously. 

6. Application of Sawsan's Market, LLC (Ali Sawsan, Agent), for a Class "A" Beer License 
located at 1824 50th St. (Quality Foods), upon surrender of a similar license at the same 
location from Quality Food Market, Inc., with no adverse recommendations. (District 7) 

Applicant was present and spoke. It was moved by Alderperson Juliana, seconded by 
Alderperson Downing to concur with the recommendation of the City Attorney. Motion 
carried unanimously. 

7. Application of Grewal Food Mart, Inc. (Varinder Singh, Agent), for a Class "B" Beerl"Class 
B" Liquor License located at 1912 52nd St. (Moe Moe's Midnight), upon surrender of a 
similar license at the same location from G-Knows, Inc., with no adverse 
recommendations. (District 7) 

Applicant was present and spoke. Mustafa Mustafa, Attorney Knight, and Alderpersons 
Kennedy, Juliana and Wilson spoke. It was moved by Alderperson Juliana, seconded my 
Alderperson Downing to approve. Motion carried 4-1, with Alderperson Kennedy voting 
nay. 

8. Application of AJPN, Inc. (Pennie Jarvi, Agent), for a Class "B" Beerl"Class B" Liquor 
License located at 5605 22nd Ave. (Kenosha Midnight Liquor), upon surrender of a similar 
license at the same location from Kenosha Midnight, Inc., with no adverse 
recommendations. (District 2) 

Applicant and Agent were present and spoke. Alderpersons Wilson and Fox spoke. It 
was moved by Alderperson Juliana, seconded by Alderperson Fox to approve. Motion 
carried unanimously. 

9. Application of The Waves Bar & Grill, LLC (Heather Martinez, Agent), for a Class "B" 
Beer/"Class B" Liquor License located at 2232 Roosevelt Rd. (The Waves Bar & Grill), 
upon surrender of a similar license at the same location from Bindelli's Safari, Inc., with a 
recommendation from the City Attorney to grant, subject to 20 demerit points. (District 3) 

Applicant was present and spoke. Alderpersons Wilson and Fox spoke. It was moved by 
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Alderperson Kennedy, seconded by Alderperson Juliana to approve. Motion carried 
unanimously. 

10. Applications for Probationary Cabaret Licenses, with no adverse recommendations: 
a. AJPN, Inc., (Kenosha Midnight Liquor, 5605 22nd Ave., District 2) 
b. The Waves Bar & Grill, LLC, (The Waves Bar & Grill, 2232 Roosevelt Rd., District 3) 

Applicants were present and spoke. Alderpersons Wilson and Fox spoke. It was moved 
by Alderperson Juliana, seconded by Alderperson Fox to approve. Motion carried 
unanimously. 

ALDERPERSONS'COMMENTS: None 

There being no further business to come before the Licensing/Permit Committee, it was 
moved, seconded and unanimously carried to adjourn at 5:10 p.m. 
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Operator's (Bartender) License 

1/4/2013 GUILTY N 

Were all offenses listed on the 

TOTAL DEMERIT 

x I GRANT, Subject to ~Demerit Points 

I DENY, based on material police record (substantially related to the license activity) 
'--------" 

L ____ -.JI DEFER or GRANT subject to Non·Renewal Revocation due to False Application 

o 



Operator's (Bartender) License 

1/1/2013 4TH OFFENSE W/IN 5 YRS • GUILTY Y 100 

RESIST/OBSTRUCT OFFICER 
6/7/2013 GUILTY N 25 

RETAIL THEFT·INTENTIONALLY 
11/6/2015 

>$500·$5000· FELONY I GUILTY N 100 

PROPERTY 
6/10/2014 GUILTY Y 20 

JUMPING·FELONY H 
6/10/2013 GUILTY Y 100 

PROPERTY 
6/22/2012 

·3 COUNTS GUILTY Y 20X3=60 

RECKLESSLY 
8/15/2008 SAFETY· GUILTY Y 100 

AFTER REVOCATION 
7/30/2012 GUILTY N 10 

L-___ .-JI GRANT, Subject to Doemerit Points 

x I DENY, based on material police record and false application 

L-___ .-JI DEFER or GRANT subject to Non-Renewal Revocation due to False Application 



. f~. .THE CtTY OF. . .. .lVKE· . l :.. "iii.N. OSHA 
_. 4BI!1'1lKCOURSE 

BARTEIIIDER'S (OPERATOR'S) LICENSE . 
CLK217 (rev, 03/16) . . 

ADVERSE/NO AnV . 

LP ----'----
cc, ___ _ 

LE'ITER' . 

Fee: $75.00 ~ew [] renewal 

XlSSVefage Cou.rse Completed 
t CI HOLD for BeverageCo!Jl'Se 

License # I] () ~07 
Pl'Qvlsionalls8ued: yeS no . "'. 

1 hereby apply fer an Operato~a Llcenaa to _Alcoholic Beverage. In anyplace of buslneaaop~rsted L(ll a cr ... "r, 'Class S',.Class 
"A", "C/QasA', andlor 'Cia .. C" Ueens.ln the OIlY. of Kenaeh8 tD and Including theW clay of June, (unleos sooner revoke1i). I 
hal8bylU!!,a that lam responsible larrmowrng an([ abiding by tite iio;;!&n1B of Chapter 125 of lIIe.ViII nsln . and Chapter 10 of the 
Code of General Ordinances and that my lioenOll may be suspended, revoked, or nol renewed, andlor I may be subject tD a cMI forfeiture for 
non-compliance th". . 

~st Name: (2oow k S. First Nall'le: S€.~ 0 MI:~ 
(NOTE: Name must appear 8lIIlcUy as It appears on cIrMIr"" rstale IDI. 

Home Address: 

Drive~s License or SIl!te ID Numb!!F""" ....... "". ""._ 
'.. STATE Nl,!MBER 

., -, 1-1 ("'I.' '0 S' . I. I + 
Name of Business Where License wiD bEl used _-==-+--::'= ITIf:='7!J...."J""{),;,,:. ..,;. '7'=-::::""",:-:.-",!6~~~ab:l!--,:,:,' 0;u-C"7"'--:"7'" 

(PLEASE NOTE: Uoenle maYbe lltil_d in lIIe cil¥ of Ken ..... only.) 

ANSWER THE FOLLOWING QUESTIONS TRULY AND COMPLETELY: .' . 

1. Have you, as an aduH, eyer been convicted of amajor crime (felony), minor crime (misdemeanor), or of 
ylolaUng a municipal or county ordinance In WisconSin, or In any miler state; or do you have a charge 
pending at this II ? Yes [] No IfY8$, atate: charge year, resu t: 

J~ . . r 
-..: . 

2. Have you, as an adult, ey.rselVed time; or have been sentenced to lelVe time in a jail or prison In 
WisCOnaln,or any· other stau,? )!'Xes CI No If yes, explain: ..1\. L ~~ . 

WIP'l-\/ {!jeri ,/"th-o .:Jr 05 {?s\lmUfU ~nc..~ . J. . r . 

City ClerkmeaBurer 1625 52" Sl Room 105, Kenosha, WI 53140 11: 262.653.4020 I Email: cj\llclark@!<enosha Org I KENOSHA.ORG 

I 
~ 



3. Have you ever had your driver's license suspended or revoked in W1sQQosln,or 1~: lInYOther State? 
, ~ ol!!o If¥lll. expl,!!in: , ",, ', ,:' ' ,." ,; "', 

, <DU,,,) j.. ,<) \,9;l\S;CDUS( 'I) ' . ," ' ' " " , '" 

4. Have,you received any traffic citations In W1sc:o~~in or In any oth!itlifate wilhinthe past liVe (5) years; or do 
you have any such citations pending? 0 Yes ~o Ilyes, state: charge, year, maul!: ' , " , 

.' -. 

S. Have you, as lin 8dul~ , withi!) the ~.t five!S) years, while operating a business or eng!!ged in e ' '" 
profession, been convicted of any state or federal charges; or do you have charges pending at this time 

, Inv~lving unfair jnlde practices, unethical condu~ or discrimination? 0 yes ~ci 
If yes, state: ella rue, year, result: " , ' , 

7. 

.... . .' ",: 
.; . : 

you have r 

RE/tD CAREFULLY BEFORE SIGNING; I hereby certify that I am the',appilclint named In thl; application, 
and I have read and answered each ilnd every question truly, correctlY; and completely, under penalty of law 
for failure to do 80, If this application contains matementa or Information whlc;h Is untrul!, Incorrect and/or 
Incol11plete In any material respect, it may be denied. ' , 

App,,_s._~ £.J\ _111&-16 

. , ' .. 

baltender (opl!l1!lDr), page 2 

City Clel1<f1leasurer 1625 62" St Room 105, Kenosha, WI 53140 I 'r 252,65M020 I Eman: cltyclerk@keno8ha om I KENOSHAORG 
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Drafted 11/10116 

SPONSOR: THE MAYOR 

TO REPEAL SECTION 1.06 A.A. OF THE CODE OF GENERAL ORDINANCES 
ENTITLED "ETHICS BOARD", TO CREATE SECTION 1.295 OF THE CODE 
OF GENERAL ORDINANCES ENTITLED "CONFIDENTIALITY AND 
IMPARTIALITY; TO REPEAL AND RECREATE SECTION 29.06 OF THE 
CODE OF GENERAL ORDINANCES RELATING TO PENALTIES FOR 
FAILURE TO FILE A STATEMENT OF ECONOMIC INTEREST, AND TO 
REPEAL AND RECREATE CHAPTER 30 OF THE CODE OF GENERAL 
ORDINANCES ENTITLED "CODE OF ETHICS" 

The Common Council of the City of Kenosha, Wisconsin, do ordain as follows: 

Section One: Section 1.06 A.A. of the Code of General Ordinances for 

the City of Kenosha, Wisconsin, is hereby repealed. 

Section Two: Section 1.295 of the Code of General Ordinances for the 

City of Kenosha, Wisconsin, is hereby created as follows: 

1.295 CONFIDENTIALITY AND IMPARTIALITY 

A. Definitions. 

I. Covered Official means any individual holding an elective City office and any 
individual holding an elective City office serving as a member of a City Board, Committee, 
Commission or Authority, who is not otherwise covered under Chapter 30 of the Code of 
General Ordinances. Covered Official does not include any individual holding the office of 
municipal judge who is governed by State law. 

2. Confidential Information means documents that are protected from disclosure under 
Wisconsin's Public Records Law as well as documents and conversations which are the subject 
of a closed session under the Wisconsin's Open Meetings Law. Confidentiality shall cease with 
respect to the following, as hereinafter specified: 

a. Contracts & Leases - When a final agreement is approved and executed by the parties. 

b. Litigation - When a final order or judgment has been entered by a court or 
administrative tribunal, and all appeals times have expired with regard to the final order or 
judgment, excepting matters of attorney/client privilege. 



c. Claims Settlement Where No Litigation Exists - When a final release has been 
executed and received, excepting matters of attorney/client privilege. 

d. Deeds and Easements - When a deed or easement is received and accepted. 

e. Labor Negotiations - When a labor agreement is approved and executed. 

Notwithstanding the above, the Mayor, City Administrator or Department Head responsible for 
any of the above may waive confidentiality, where a waiver will not damage the interest sought 
to be protected. However, in no event will the strategy used to achieve a given result be made 
public, nor will preliminary drafts of documents or agreements, unless required to document or 
support the City'S position in a court oflaw or before any administrative agency. 

3. Disclose, with respect to Confidential Information, means to provide, show or relate 
documents or conversations to a person who is not privy to Confidential Information or whose 
input is not essential or beneficial to the processing of a transaction. 

4. Quasi-judicial Capacity means to act in the capacity of an administrative hearing 
examiner, with respect to the following: 

a. Employee disciplinary hearings before the Civil Service Commission, Board of Police 
and Fire Commissioners, or any other Board, Committee, Commission or Authority. 

b. License or Permit suspension, revocation and nonrenewal hearings before the hearing 
body designated by ordinance or state statute. 

Quasi-Judicial Capacity shall not include the process of determining whether or not 
charges are to be filed or action taken, nor shall it include any legislative acts. 

The quasi-judicial process commences, for purposes hereunder, at the time a formal 
written complaint or appeal is served and filed and shall terminate upon a final decision being 
made and filed by the hearing body. 

B. Construction 

This Section shall be construed so as to acknowledge that it is subordinate to Federal and State 
laws, rules and regulations governing specific Covered Official conduct, and also so as to 
acknowledge that it is subordinate to Federal and State constitutional rights of a Covered 
Official. 

C . Standards 

I. Confidential Information. 

a. No Covered Official may disclose any information gained during the course of their 
service in a confidential capacity to any person, where not expressly or impliedly authorized to 
do so, unless and until such information is or becomes a public record. 
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b. No Covered Official may use any information gained during the course of their service 
in a confidential capacity for their own personal financial gain unless and until such information 
is or becomes a public record. 

The obligation to preserve confidentiality shall continue, following termination of 
service, for so long as the City's need for confidentiality exists, unless and until such information 
is or becomes a public record. 

2. Quasi-Judicial Hearings. 

a. No Covered Official, while acting in a Quasi-Judicial Capacity, may have ex-parte 
communications, oral or written, initiated or received, with any person having an interest in the 
matter, outside of the scope ofthe formal hearing process, when said communication bears on 
the merits of any issue which is pending before their respective hearing body. Procedural issues 
are not deemed issues which bear on the merits. A matter shall not be deemed pending until a 
complaint has been filed. A Covered Official acts in a Quasi-Judicial Capacity when serving on 
a body which is engaged in conducting a due process hearing. 

b. A Covered Official who inadvertently violates the above subsection, shall forthwith 
notify, in writing, their respective body of the act, date of circumstances, and names of persons 
involved, attaching a copy of any written communications thereto. A copy of such notice shall 
also be served upon the parties, or their respective attorneys, which are a party directly involved 
in the hearing process. 

c. No Covered Official may influence or attempt to influence any person who is engaged 
in conducting a quasi -judicial hearing outside of the hearing process, with respect to the merits of 
any issue. 

D. Penalties 

Except as hereinafter provided, anyone violating any of the provisions of this Section, 
upon conviction thereof, shall be subject to a forfeiture not to exceed One Thousand ($1,000.00) 
Dollars, plus the payment of the costs of prosecution, assessments and surcharges, and in default 
of the timely payment thereof, shall either be committed to the County Jail for a period not to 
exceed ninety (90) days, or the Court may suspend the Defendant's motor vehicle operating 
privileges until the forfeiture, assessment, surcharges and costs are paid, except that the 
suspension period may not exceed one (l) year. 

Section Three: Section 29.06 of the Code of General Ordinances for the 

City of Kenosha, Wisconsin, is hereby repealed and recreated as follows: 
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29.06 PENALTY 

A. Any City officer or employee, other than the Mayor or an Alderperson, subject to this 
Chapter who fails to file a Statement of Economic Interest within the time provided in Section 
29.04 shall be notified in writing of their failure to do so by the City Clerkffreasurer. The notice 
shall provide that the City officer or employee file a Statement of Economic Interest within ten 
(\0) calendar days and that their failure to do so shall subject them to suspension without pay 
from their office or position until such time as compliance with this Chapter is achieved. The 
City Clerkffreasurer shall report noncompliance to the Mayor who shall be responsible for 
suspending the non-compliant City officer or employee without pay from their office or position 
until compliance is achieved. In addition, Iloncompliance with this Chapter may also constitute a 
violation of the Cede of ethics contained in Chapter XXX ofthe Code of General Ordinallces 
subjeet to enforcement and peflaity as provided in the Code of Blhics. 

B. Any Mayor or Alderperson subject to this Chapter who fails to file a Statement of 
Economic Interest within the time provided in Section 29.04 shall be notified in writing of their 
failure to do so by the City Clerkffreasurer. The notice shall provide that the Mayor or 
Alderperson file a Statement of Economic Interest within ten (10) calendar days and that their 
failure to do so may cOflstitute a violatiofl of the Code of Blhics contained ifl Chapter XXX of the 
Code of General Ordinances subj ect to enforcement and pellaity as provided in the Code of 
ethics.shall subject them to the withholding of the payment of their salary and expenses. The 
City Clerkffreasurer shall report noncompliance to the Director of Finance who shall be 
responsible for withholding payment of their salary and expenses until compliance is achieved. 

C. Any candidate for elective City office subject to this Chapter who fails to file a 
Statement of Economic Interest within the time provided in Section 29.04 shall be precluded 
from having their name placed on the election ballot. 

D. Any nominee for a City board, commission, authority or committee subject to this 
Chapter who fails to file a Statement of Economic Interest within the time provided in Section 
29.04 shall be precluded from assuming the position to which they have been nominated. 

E. In addition to any other penalties, any person violating any of the provisions of this 
Section shall, upon conviction, be subject to a forfeiture not to exceed One Thousand Dollars 
($1,000.00), together with the costs of prosecution, assessments and surcharges; and, in default 
thereof, shall be imprisoned for a period not to exceed ninety (90) days, or the Court may 
suspend the Defendant's motor vehicle operating privileges until the forfeiture, assessments, 
surcharges and costs are paid, except that the suspension period may not exceed one (I) year. 

Section Four: Chapter 30 of the Code of General Ordinances for the City 

of Kenosha, Wisconsin, is hereby repealed and recreated as follows: 

30.01 PURPOSE 

Tho purpose of the "CODE OF ETHICS" is to: 
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A .. ESlablish a stflfldanl of etftieal eOfldHel fer eoyered persoflflel; 
B. ReqHire sHeh finflfleial diselosHfes as '""ill enable Ihe Code to be enfereed; fIfld, 
C. ESlablish preeedHres whieh will assist eovered persoflflel ifl determining their eompliaflee 

with the Code befere the fuet, afld ifl eSlablishing a laek of iflteflt fer a yiolaliofl inlhe event of afl 
ifladverlefll violatiofl. The purpose of this Code is to establish a standard of ethical conduct for a 
Covered Person; require such financial disclosures as will enable this Code to be enforced; 
establish procedures to assist a Covered Person in determining their compliance with this Code 
before the fact and in establishing a lack of intent for a violation in the event of an inadvertent 
violation; and to provide for the enforcement of this Code. 

30.02 DEFINITIONS 

A. "CODE"Code4all mean2 the "CODE OF ETHICS" .this Code of Ethics. 

B. "COVERED PERSONNELIPERSON" shall meafl aflY City offieer or employee, 
'""helher eleeled or appoiflted, paid or Hflpaid, full or part time, fIfly member of fIfly Cil)' Board, 
Committee, Commission or AHlhoril)" fIfld any employee ofthe Library, MHseHm, HOHsifig 
AHIRority fIfld Redevelopment AHlhorilY. Covered persoflflel shall also mean, fer pHfJ'loses of 
~6 F., a fermer effIjJloyee.Covered Person means any non-elected City officer or employee, 
any non-elected member of any City Board, Committee, Commission or Authority, and any 
employee of the Library, Museum. Housing Authority and Redevelopment Authority. For 
purposes of Section 30.06 E. of this Code, Covered Person also means any former non-elected 
City officer or employee. 

Covered Person does not include any candidate for an elective City office. any individual 
holding an elective City office, or any individual holding an elective City office serving as a 
member of any City Board, Committee, Commission or Authority. 

Any candidate for elective City office, except a candidate for municipal judge, is considered 
a candidate for local public office subject to the code of ethics for candidates set forth in Section 
19.59 of the Wisconsin Statutes, as may be amended from time to time. Any candidate for 
municipal judge is considered a candidate for state public office subject to the code of ethics for 
public officials set forth in Sections 19.41-19.58 of the Wisconsin Statutes, as may be amended 
from time to time. 

Any individual holding an elective City office, except the office of municipal judge. and any 
individual holding an elective City office serving as a member of any City Board, Committee, 
Commission or Authority is considered a local public official subject to the code of ethics for 
local government officials set forth in Section 19.59 of the Wisconsin Statutes as may be 
amended from time to time. 

Any individual holding the office of municipal judge is considered a state public official 
subject to the code of ethics for public officials set forth in Sections 19.41-19.58 of the 
Wisconsin Statutes as may be amended from time to time. 
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C. "CONFIDENTIAL" shall mean doellffienls whieh are marked as "Confidenlial" and 
proleeled from diselosHfe, as sHeh, Hnder Ihe Slate's PHillie Reeorfls La'N; and floeHmenls and 
eon\'ersa-!ions '",-hieh are the sHbjeel oran "E)(eeHlive Session" permitted, as sHeh, HAder the 
Stale's Open Meeling Law. 

Confidenliality shall eease 'Nith resj3eello the follO'oving, as hereinafter 
speeifiefl: Confidential Information means documents that are protected from disclosure under 
Wisconsin's Public Records Law as well as documents and conversations which are the subject 
of a closed session under Wisconsin's Open Meetings Law. Confidentiality shall cease with 
respect to the following as hereinafter specified: 

I. Contracts & Leases - When a final agreement is approved and executed by the parties. 

2. Litigation - When a final OQrder or Jj udgment has been entered by a G£Olllt or 
Alldministrative T!ribunal , and all appeal times have expired with regard to the final order or 
judgment, excepting matters of Allttorney/C£lient privilege. 

3. Claims Settlement Where No Litigation Exists - When a final release has been executed 
and received, excepting matters of Allltorney/G£lient privilege. 

4. Deeds and Easements - When a deed or easement is received and accepted. 

5. Labor Negotiations - When a labor agreement is approved and executed. 

Notwithstanding the above, the Mayor, City Administrator or Department Head responsible for 
any of the above may waive confidentiality, where a waiver will not damage the interest sought 
to be protected. However, in no event wi ll the strategy used to achieve a given result be made 
public, nor wi ll preliminary drafts of documents or agreements, unless required to document or 
support the City'S position in a G£ourt of law or before any administrative agency. 

D. "DISCLOSB"Disclose, with respect to Confidential Information, means to provide, show 
or relate documents or conversations to a person who is not privy to a transaetionConfidential 
Information or whose input is not essential or beneficial to the processing of a transaction. 

E. "QUASI JUDICIAL CAPACITY"Ouasi-Judicial Capacity means to act in the capacity of 
an administrative hearing examiner, with respect to the following: 

I. Employee disciplinary hearings before the Civil Service Commission, Board of Police 
and Fire Commissioners, or any other Board, Committee, Commission or Authority. 

2. License an6-Q!J:l.Qennit suspension, revocation and nonrenewal hearings before the 
hearing body designated by OQrdinance or S~tate S~tatute . 

Said lermOuasi-Judicial Capacity shall not include the process of determining whether or 
not charges are to be filed or action taken, nor shall it include any legislative acts. 
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The Qguasi-Jl udicial Pl2rocess shall commence, for purposes hereunderofthis Code, at the 
time a formal written complaint or appeal is served and filed and shall terminate upon a final 
decision being made and filed by the hearing body. 

30.03 POLICY 

It is the declared policy of the City of Kenosha that lLe!::overed pf ersonRel act: 

A. Impartially and responsib ly. 

B. Through the proper channels of the governmental structure. 

C. In accordance with the policies promulgated by the Mayor and Common Council. 

D. In obedience of all applicable laws, rules and regulations. 

E. In a manner as will promote public confidence. 

F. Without regard for personal gain attained through the use of their position, other than for 
authorized compensation. 

G. Without regard to age, race, creed, religion, color, handicap, sex, national origin, ancestry 
or sexual orientation, unless permitted by law. 

H. In accordance with employee work rules and relevant established standards of employee 
performance, where applicable . 

I. Within the scope of their authority. 

J. In full cooperation with other employees, except where prohibited by confident iality. 

30.04 CONSTRUCTION 

This Code shall be construed so as to acknowledge that it is subordinate to Federal and State 
laws, rules and regulations governing specific e!::overed pf ersonnel conduct, and also so as to 
acknowledge that it is subordinate to Federal and State G£onstitutional rights of lLe!::overed 
pf ersonnel. In the event of a clear and unambiguous conflict, this Ordinanee Code, with respect 
to employees, shall be subordinate to the Civil Service Ordinance and to any applicable labor 
agreement. 

30.05 APPLICATION OF CODE 

Any Covered pf ersonRel may protect themselves from the inadvertent violation of this Code 
by procuring a written advisory opinion from the City Attorney prior to act ing. Any e!::overed 
pf ersonnel who acts in accordance with said opinion shall not be subject to prosecution under 
this Code, even if such interpretation is later reversed or withdrawn. 
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Any Covered fl~ersonael may mitigate the consequence of an inadvertent violation of this 
Code by making a full disclosure of any facts which would form a basis for determining a 
violation of thi s Code, prior to acting, as here inafter provided. Such disclosure will not preclude 
prosecution under this Code in the event of a violation thereof, but may be a mitigating factor 
which could lessen the severity of the offense and subsequent discipline. The required di sclosure 
must be made in writing or noted in the minutes or record of proceedings of any unit or subunits 
of City government. Any Covered Person who is a member of Memeers ef tile Cemmen 
CeHHeil , Cemmiltees tllereefer ef any City Board, Commission or Authority, shall make such 
di sclosure to said respective body. C ity Department Heads shall make said di sc losure to the 
Mayo r or Ci ty Administrator. Other employees shall make said disclosure to their Department 
Head. Employees of the Library, Museum, Housing Authority and Redevelopment Authority 
shall make said disclosure to their respective Director. 

30.06 STANDARDS FOR ETHICAL CONDUCT 

A. Crimes Against Goverrunent And Its Administration. No e,!;;,overed fl~ersonael sflaI! 
may v iolate Chapter 946, Wisconsin Statutes, "Crimes against Government and its 
Administration" . 

B. Public Contracts, Financial Transactions, Real Estate Transactions And The Purchase Or 
Sale Of Material, Supplies Or Services. No e,!;;,overed fl~ersonael sl!aU-may vote on or 
participate in a decision-making capacity in any transaction involving a City contract, City 
financial transaction, City real estate transaction, or in the purchase or sale of any material, 
supplies or services under circumstances in which they have a personal financial interest therein. 

C. G ifts. 

1. No e,!;;,overed fl~ersonnel, within any calendar year, sl!aU-may accept any gift, favor, 
service, or thing of value, or combination or multiple thereof, from anyone person, palty, finn or 
corporation, which is related to City service or employment, which equals or is in excess of Fifty 
($50) Dollars. 

2. No e,!;;,overed ~flersonael, in the course of their service or employment, sl!aU-!lli!Uive to 
any pe rson any gift, favor, unauthori zed service, or thing of value which may tend to gain any 
undue or improper favor for them or the City. 

D . CarAflaign Centrieutiens. Camflaign eentrieutions sllall net ee eenstfUed as gifts, ete. 
under Sueseetien C. llereef, eut sllaUee reflorted e)' eandidates fer eleoted offiee in a timely 
maHner in aeeerdanee witll State lav,'. 

eO. Personal Use of City Property. No e,!;;,overed fl~erSOnnet sl!aU-may use or permit the 
use of City property for personal financial gain. 

FE. Confidential Information. 
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I. No eQovered p£ersonnet sltaH-may disclose any information gained during the course of 
their service or employment in a confidential capacity to any person, where not expressly or 
impliedly authorized to do so, unless and until such information is or becomes a public record. 

2. No eQovered p£ersonHet sltaH-may use any information gained during the course of their 
service or employment in a confidential capacity for their own personal financial gain unless and 
until such information is or becomes a public record. 

The obligation to preserve confidentiality shall continue, following termination of service or 
employment, for so long as the City's need for confidentiality exists, unless and until such 
information is or becomes a public record. 

G.E. Laws, Rules and Regulations. No eCovered p£ersonuel shall may, in the course of their 
service or employment, intentionally violate, cause to be violated, or direct to be violated any 
Federal, State or City law, rule or regulation. 

MG. Discrimination. No eQovered p£ersonael sltaH-may intentionally engage in any 
discriminatory conduct as prohibited by local, State or Federal law, rule or regulation. 

IH . Representing Private Interests. No eCovered p£ersonael sltaH-may represent any person 
or party before any City legislative, quasi-legislative, judicial or quasi-judicial body, other than 
for themselves or their spouse or child. However, uothiug hereiu eoutaiued shall be eoustrued to 
prohibit au eleeted offieer from representing their eoustitueut before au)' sueR body. 

JI. Political Activity. 

I. No eQovered p£erson sltaH-may use, cause to be used, or direct to be used , any City 
personnel or equipment during working hours, for any political campaign. 

2. No eCovered p£erson sltaH-may coerce any employee or person to contribute monetary 
or other assistance to any political candidate, party or purpose, or to otherwise restrict any 
employee or person in the free exercise of their Gfonstitutional rights in such regard, except 
where such restriction is imposed by law, rule or regulation. 

KoJ. Quasi-Judicial Hearings. 

I. No eQovered p£erson, while acting in a E]Quasi-jJudicial eCapacity, sltaH-may have ex­
parte communications, oral or written, initiated or received, with any person having an interest in 
the matter, outside of the scope of the formal hearing process, when saidcoml11unication bears 
on the merits of any issue which is pending before their respective hearing body. Procedural 
issues are not deemed issues which bear on the merits. A matter shall not be deemed pending 
until a complaint has been filed. A.. Covered p£ ersonael act~ in a E]Quasi-jl udicial eQapacity 
when serving on a body which is engaged in conducting a due process hearing. 

2. Afl:Y eQovered p£erson who inadvertently violates the above subsection, shall forthwith 
notify, in writing, their respective body of the act, date of circumstances, and names of persons 
involved, attaching a copy of any written communications thereto. A copy of such notice shall 
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also be served upon the pm1ies, or their respective attorneys, which are a party directl y involved 
in the hearing process. 

3. No e~overed p.!'.erson s!taJ.I-may influence or attempt to influence any person who is 
engaged in conducting a quasi-judicial hearing outside of the hearing process, with respect to the 
merits of any issue. 

bK. 'Not For Profit COfJlorate Affiliatiofls. Aflyofle eovered uflder Seetiofl 30.02 B. of the 
Coee of Gefleral Oreinaflees, espeeially members of the City Commofl CotJl1eil, shall diselose 
anyafld all affiliatiofl(s) they may have with aflY flOt for profit organizatiofl seekiflg fiflafleial 
support from the City of Keflosha. Diselosure shall oeem at the earliest time praetieable afle 
shall be ifleluded ifl the eiselosme required pUrSlolaflt to Seetiofl 30.07. Common Coufloil 
members shall refraifl from vOtiflg Ofl ftmding applieatiofls of orgaflizations with ""'flieh they, or 
BR immediate family member, serve as a Direetor, offieer or ifl any paid positiofl. "Immediate 
Family" shall meBR a spouse, eo habitant or domestie partfler.For Profit and Not-For-Profit 
Organization Affiliations. A Covered Person shall disclose any and all affiliation they may have 
with any for profit and not-for-profit organization seeking financial support from the City of 
Kenosha. Disclosure shall occur at the earliest time practicable and a Covered Person who is 
subject to Chapter 29 of the Code of General Ordinances shall make such disclosure on the 
Statement of Economic Interest required thereunder. 

30.07 STATBMBNT OF BCONOMIC INTBREST 

AflY perSOfl eovered uflder Seetiofl30.02 B. of the Code of Gefleral OrdirHmees ane '<'rho is 
subjeot to Chapter XXIX of the Code of Gefleral Ordiflaflees shall file a true, eon'eet and 
eomplete Statemeflt ofBeoflomio Iflterest required thereuflder. The failure to file a true, eorreet 
afld eomplete Statemeflt of Beonomie Interest shall be unlawful afld eOflstitute a violation of this 
Code of Bthies su~eet to eflforeemeflt BRd penalty as provided in this Code. 

30.08 ADM~nSTRATIO~1 MID BNFORCBMB~IT 

B)[eej3t as othef'''''ise provided ifl this Chapter, the Code of Blhies shall be admiflistered BRd 
enferoed by the Bthies Board. 

30.09 ADVISORY OPINIONS 

Afl)' eovered j3erson or the Offiee of the City Attomey may make a ""'fittefl request of the 
Bthies Beard fer an advisory opifliofl regarding the j3roj3riety of any matter or matters to ,"''flieh 
the severed person is or ma), beeome a j3art)'. AflY aj3poifltiflg offieer, with the eOflseflt of the 
j3rospeetive 8j3j3oifltee, may make a ""'fitten request of the Bthies Board for BR advisory oj3inion 
regarding the j3roj3riety of any matter to whieh the j3rospeetive appoifltee is or may beeome a 
party. The Bthies Board shall review a writtefl request for an advisory oj3iniofl afld advise the 
j3erSOfl making the request. Ad"isory opiruons of the Btllies Board shall be in ""'fiting. It shall be 
prima faoie e'rideflee of iflteflt to eomj3l)' with the Code of Bthies when a j3erson makiflg a \vrittefl 
request for afl advisory oj3iniofl abides by the advisory opiruon of the Bthies Board provided the 
material faets are as stated ifl the advisory oj3inion request. 
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THe iaefllily of tHe persofl requesliflg tHe '\Tittefl aavisory opifliofl, tHe request fer afl 
aavisory opifliofl, aflY aosumeflls or reeoras obtaiflea or filea ifl e9flHeeliofl '""itH tHe requesl fer 
an aavisory opilliefl afla aflY wrillell aavisery epifliefl of tHe EtHies Boara sHall flet be maEle 
publis afla sHall be elosea ifl ',>,'Hele Ie publis iflspeetioll uflless tHe inaividual requestiflg tae 
advisory epiflion sensellts ill writing Ie make publis tHe iflaividual's iaentity, tHe requesl, 
deeumeflls, resoras ana/ er aavisery opiflion. Meeliflgs of lHe EtHies Boara at wHieH aeliberaliofls 
ana astions are lakefl ifl eOflfleetiofl witH a ',>,'rillefl request fer afl aavisory opifliofl sHall flol be 
opeR to the publie. A person wao makes or pHrporls to ma/,e publie tHe sHbstanee of or aRY 
porlion of an aavisory opiRion requestea by or on beHalf of tae person waives tHe eonfiaenliality 
of the requesl fer an aavisory opinion, aoeuments or reeoras oblaiflea or preparea by tHe EtHies 
Beara, ifleluaing tHe Eillies Boara aavisory opinion, in ee_eelion wilh lile reqHest fer an 
aavisory opiRion. }lotwitHstanaing lile feregoiflg, lHe E1Hies Boara may, but is flOt obligalea 10, 
malce publis a sHmmary of an aavisery Opifliofl after making suffieiefll alleraliofls ifl tHe 
summary to flrevent diselosing lHe iaentities of inaiviaHals iflvolvea in tHe opinion. 

30.10 COMPLAINTS 

A. fi lillg of Complaillts. Any person may file a eomplaillt agaiflsl aflY sovered persoll 
allegiflg a violaliofl of tHe Coae ofEtHies witH the aHies Boara. THe eomplaiflt SHall be filea 
',>,'ilh tHe City Deparlmeflt of Humall Resourees. The eomplaiflt shall be ill "''fitiflg ana shall be 
verifiea. A separate "''fittell verifiea eornplaiflt SHall be requirea fer eaeH flamea soverea perSOfl. 
THe sornplailll SHall state witH speeifieity tHe aate of tHe allegea offense, llie previsiofl of tlie 
Code of EtHies alleged to Have beefl violatea, and lHe faets and eirsHmstaflees UPOfl wHieH tHe 
allegations are basea. Allegaliolls SHall be deemed to be maae UpOIl persollallmowlesge Hflless 
states as beillg made UPOIl illfermatiofl ana belief. WitHifl fifteefl worl,illg says of tHe filiflg of 
tHe somplaifll, the direstor oftHe Departmeflt of Human Resourees or Hislher sesigllee SHall 
ferwars by quiekest reasollable means a eopy of tHe somplaint to tHe eHair of tHe Eillies Boara. 
for pHrposes of tHis seetion, "workiflg aay" means a day tHat City asminislration is open 10 lHe 
publis fer tHe eonaHet of regular business. 

B. Suffieieflsy of Complaints. Withifl ferly five (45) 'Norking days of tHe filing of the 
verified somplaint witH tHe Deparlmenl of HHman Resourees, tHe EtHies Boara SHall ferwara by 
regular mail to tHe aeeusea eovered persofl a eopy of tHe verifiea eomplaint ana a gefleral 
slatemeflt of lile applieable provisiefls of tHe Code of Etllies. Withinlwenly (20) workiflg says 
after mailiflg, IHe Etllies Boara sliall meet to aetermine wHetHer basea upon tHe faee of tHe 
verified somplaillt suffieieflt faets are allegea to eOflstilHle a violatiofl of tlie Coae of EtHies. If 
tHe EtHies Boars aelermilles tHallHe verified eomplaiflt sees not allege faets suffieienl to 
eenstitute a violation of tHe Cede ofI:;tHies, tHe Elliies Boara SHall sismiss the eomplaint ana 
flotify tlie eomplaiflaflt afla tHe aesusea eoverea persofl. IftHe EtHies Boara aetermifles that tlie 
verifies complaiRt was brougHt fer Harassmeflt purposes, tHe EtHies Boars SHall so state. 

If tHe EtHics Boars aetermifles tHat tHe verifiea eomplaiflt alleges fasls suffieieflt to 
eonstitHte a violation of the Cose of Etllies, tHe EtHiss Boars SHall SOflSHSt an iflvestigaliofl. THe 
EtHies Boara SHall autHorize any investigatiofl by a motiofl whieH SHall state tHe nature ana 
purpose of tile iflvestigatiofl and tHe astiofls or astivities Ie be ifl\·estigatea. UpOfl aaoptiofl ofa 
molion, tHe Elllies Boars sHallllotify eaeH aesuses eoverea perSOfl 'NHo is tHe subjeel of tHe 
investigation. \VitHifl tefl (10) 'Norking ears of the adopliofl of the moliofl, tHe Etllies Boara SHall 

11 



forwara By regHlar mail a eopy of Ike molionlo eaek aeeHsea eovered person iaenlifiea in Ike 
motion togetker witk a notiee informing tke aeCHsea eo\'erea person tkat ke or ske is tRe sH6jeet 
oftRo iHyestigation togetker 'Nitk a general statement oftke applieaele provisions oftRe Coae of 
EtRies inyolyea in tRe investigation, Serviee of tRe notiee is eomplele upon mailing. 

If auring tke eourse of an investigation, tke Etkies Boara finas proeaele eaHse to eelieye tRat 
a violation oftke Coae ofEtkies otker tkan one eontainea in tke verifies eomplaint kas oeeHfrea, 
tke Etkies Boara ma), amens tRe eomplaint Hpon its own motion to inclHae sHek violations ana to 
eonaHet aH iflYestigation. Witkin ten (10) working days of tke aaoption of Ike motion amenaing 
tke eomplaint, tke EtRies Boara skall forwara ey regalar mail to tke aeeused eoyeres person a 
eop)' of tke motion, tke amendea eomplaint ana a general statement of tke applieaBle provisions 
of tRe Coae of Ethies inyolyea in tke amenaea eomplairlt ana irlvestigation. Serviee is eomplete 
Hpon mailing. 

C. Limitations. No aetion may Be taken ey tke Ethies Boara on any eomplaint wkiek is filea 
witR tke Etkics Boaralater tkan t'NO (2) years after a violation orthe Code ofEtRies is alleged to 
kave oeeurred. Any eomplaint, investigation or proseeution regaraiHg violations of tke Code of 
Ethics initiates prior to tke effective aate oftkis orainanee ana any proeeeaings arising therefrom 
skall proeeea pursuant to tke provisions of Ckapter xy.x in effect prior to tke effeetive aate of 
tkis Ordinanee ana shall ee Hnaffeetea B)' the aaoption of this OraiHanee, 

30.11 POWERS 

PHfs~1ant to any investigation or hearing eonaueles Hnser this CRapter, the Ethies Boara has 
the power 10: 

A. Require any person to sUBmit in writing sHck reflorts, aocHments, information and 
answers to qHestions in eonnection with the proceeaings eonaHctesunaer this Chapter as the 
Ethics Boars may preseriBe, sHeR sHemission to Be maae within sHek perioa ana Hflaer oalk or 
otkerwise as tke Etkies Boara may aetermine. 

B. Require all persons wko are the sH6jeet orthe investigation or hearing to el(eeute 
releases, authori'lations ana/or waivers to permit the Ethies Boara to oetain information and 
doeuments in eOAfleetion witk tke proeeedings eonauetea Hflder tkis Ckapter as tRe Etkies Boars 
may preseriBe. 

C . Aaminister oaths and issue SUBpoenas signed ey the ekairperson, or viee eRairperson in 
the aBsenee of the cRairperson, eompelling the attenaance ana testimony of inaiviaHals ans tke 
prosHetion orany doeHmentary evisenee relating to the iA\'estigation or hearing eeing 
eonsuetea. 

D , ReqHest ana oMain from the Wiseonsin Department of Rev en He eopies or state ineome 
tal( returns ans aceess to otker appropriate infermationunaer Seetion 71.78 Wis, Stats. regarding 
all persons wRo are the sH6ject oftke investigation or kearing. 

E. Retain IRe serviees of a eourt reporter, investigator, oHtside legal eOHHsel, or otker 
el(perts ana staff as may Be necessary from time to time in tRe aaministration of this Ckapter. 

12 



30.12 PROBABLE CAUSE OF VIOLATION 

Upsn esnebsisn sf the inYestigatisn, the Ethies Boara shall make a aetermiHatioH of 
,·."hether or nst probable ca,lse ellists to belieye that a yislation sf the Cose of Ethics has 
occurres. If the Ethies Boars setermines that no probable cause el[ists, the Ethics Boars shall 
seHEl"vritleH notice of sueh seterminatioH to the aeeuses cOl'eres person aHs the complainaRt as 
so OR as practieable. If the Ethies Boars setermines that there is probable cause to believe that a 
l'iolalisH of the Cose of EIllies has oceurres, Ihe Ethies Boars shall issue ',>,'ritteH fiHsings of fact 
aRS eORelusioHS setting forth the basis for the probable cause fiHsing which may also esntaiH a 
referral to the sistrict attomey recommensing further inYestigatisn ans possible proseeution aHs 
lor aA srder selting a sate for a heariHg to setermiHe ,,,,'hether a yio latioH of the Code of Etllies 
has seeuHes. The Hotiee ofheariHg, probable eause finsings aHs cSHelusisns aRS a espy sf the 
eomplaint shall be serves UpSH the accuses eSl'eres perssn. The heariHg shall be hels withiH 
fort)' five (45) days after the sate it is orsered unless the accuses coyered perssH petitisns for 
aRS tile Ethies Bsars csnsents to a later date. The Bsars sf Etllics shall provise the aeeused 
esveres perssH sr his sr her csuHsel el[culpatsry el'idenee in the possessisH of the Ethies Bsara. 

30.13 INVESTIGATIO}I AND HEARING PROCEDURE 

The Ethics Boars shall have the pswer ts asspt by la'Ns ans rules sf proeesure, iH61usiHg 
thsse relates ts the maBRer sf eSHsuetiHg iHYestigatioHs aHs hearings. Any heariHg before the 
Ethies Boars shall be presises oyer by the chairpersoH sr vice ehairpersoH iH the abseHee sf Ihe 
chairperssH. The Ethics Bsard may retaiH csunsel aHs sther e)[perls aRS slaff as Heeses in 
accsrdanee with its by la'Ns Is assisl aHs asyise the Ilthies Bsars. The aeeuses covered person 
may be represeHtes by esuHsel. The accuses csYeres perssH may preseHI el'isenee, eall aHs 
el[amiHe witHesses aHs eross elEamiHe aHY 'NilHesses ealles. All wilnesses shall be swom aHs all 
lestimsA), shall be reesrses by a esurl repsrle£. UpOH reEIuest the Elhies Board shall issue 
subpoenas Is eOffifJel the atteHSaRee sf witHesses . The formal rules sf evidenee will ASt app ly 
althsugh basis priHeiples ofrelevaHee, materiality, hearsay and probalive value will be observes. 
The Ethies Bsard shall HSt fiHs a vis lation sf the Csse sf Ethies el[eeplupon a prepSHSeraRee sf 
Ihe eviseHee admittes at the heariHg. The heariHg shall be cSHsueted iH elosea sessioH uAless Ihe 
aeeuses csveres perssH reEIuests in y,'!'itiHg that the heariHg be speH 10 Ihe publie. 

30.1 35 ALTERNATE HIlA.'UNG PROCEDURE 

The Cily may eHter iHtO an iHtergoYemmeHtal eosperatioH agreemeHI with aRy other 
municipalily 10 provide reeiproeal heariHg serviees. UHless there is an sbjeetioH frem the 
esveres perssH respsnsing to the CsmplaiHt, if the City has eHteres ints sueh aH 
iHtergol'erllfHeHlal eosperatisH agreemeHt, HotwithstaHdiHg the previsisAS ofSeetisH 30.13, the 
hearing OH the ComplaiHt shall be heard by the ethies boars of the sther mHnieipality pursuaRllo 
the iHtergsl'erllfHental eosperalion agreemeHt. In the eveHt of aH objeelisH by the aeeHsed 
eoYeres perssH respoHsiHg ts the ComplaiHt, the heariHg will be eOAdueles pursHant ts the 
proeedures iH Seetion 30.13, the iHtergsvernmeHtal eosperatisH agreement HstwithstaHsing. An 
sbjeetisn by the aeeuses eoveres perssH to the applieatisH of the heariHg process arlieulales in 
the intergoyernmental csoperatisn agreement mHst be made by filiHg sueh objeetisH iH \\'!'itiHg 
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witl! tl!e City Clerk witl!in seven €lays oftl!e seF 'ice oft ' 
accused covered person, or it is aeerued waiyea: I!e finalAg of probable cause upon tl!e 

30.14 DETERMINATIONS 

Unless otl!erwise e)[tendea witHin fert)' fi"e (45) a n I g a I!eallng sl!all be In closea session. 
tl!e Ethics Boara shall issue' ' ''[I' tten fi' ",' • '" a)'s fellowmg the conclusion of the hearing 

n -ntllngs "eterrulAat d ' 

Deliberations of the Bthics Boara €luring or fello"'n'" . 

Board aetermines that no violation of the C~ae of Bt~: IOns an recommeRElations. If tl!e Btl!ics 
as practICable sena written notice of S' hat . . s occurred, the Bthlcs Board shall as soon 

I . dC e ermmatlOn to tl!e ac' a a 
comp amant. If tl!e al!ics Board aetermines that a vi l :cuse covere person and the 
the fif!EllflgS ana aeterminations may conta'n 0 alio: oftl!e Code ofahlcs I!as occulTed, 

lone or more 0 the fellowmg recommendations: 

A. In the case of a coverea person who is a C' ' I . COfllfflOf! COlmcil tl!at: It} e ected offiCial a recommendation to tl!e 

2 , the Gity Attorney comm:fi::: :.~,~~~~~rutI!IS or her conduct to tl!e Coae of Btl!ics, 
elected official fer a violation of the Coa' f B hi ure aclion In Municipal Coul1 against tHe 

. . e 0 tiCS, 

1. the electea official be reEjui at !< . 

3. the Dlstnct AHorney iH"estigate aREI! CoEle of EtHics, or ,or prosecute tHe electea official fer a yiolation of the 

~ the elected official be sanctioned, reprimanaed, censured, suspenaed or removed from 

8.. ' If! the case of a coverea person whose a oin ' , . 
autl!orIty, or committee specified in Chapter 1 oi~1! ~m:nt to a Cit) board, commission, 
confirmea by tl!e Comruon Counc' l e 0 e of General OrEilnances has been 

I a recommenaatlOn to tl!e Corumon Counci l that: 

I . tHe appointed person be reEj . d t !< . 
2 . the City Attorney corumen;:::i':i~ ;:r~~;ru hiS or her conauct to the Code of Bthies, 

appo inted person fer a "iolation of the C' d fB :Ie actIOn m MuniCipal Court against the 
. . ' 0 e 0 tiCS 

3. the Dlstnet Attorney investigate and! .: ' the Code of Bthics, or or plOsecute the appolllted person fer a violation of 

4. tHe appointea person be sanctionea re rim a a 
the City board, commission authority or c~ p 'H an e , censurea, suspenaea or remo,'ea from 

, ffiffi l ee. 

Semce Commission or the Boara of Police a d F' } C mp O? ee a recommendatIOn to tl!e Civil n Ire ommlSSlOners, as appropriate, tl!at: 
C. In tHe case of a covered person who is a Cit · e I , . 

I . the employee be re " a t !i . 

employee fer a violation of the Code ofEth' re aetlOn lfl MuniCipal Court against tl!e 
3 h D' . HCS, 

, t elstnct AHorne), investigate andlor prosec t th I CoEle of Ethies, or u ee emp oyee fer a violation of the 

4 . . the employee be disciplinea or aischar ea [FOru em ' . . 
feregomg, no employee subj ect to the ', . a ' f f .plo) ment. }lotWltl!standmg the 

Jllfl S IC Ion 0 tHe CIVil Service Commission or the Board 
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of Poliee and Fire Commissioners shall be suspended or remm'ed other than in aeeordanee with 
the ru les and regHlations thereof. 

30.15 REIMBURSEMENT OF LEGAL EXPENSES 

In the event a eomplaint against an aeeused eovered person is dismissed in its entirety the 
Ethies Beard, the aecused eovered person shall be paid by the City fer the reasonable eost of the 
defense Hpon assigning to the City any eaHse of aetion to reeover the legal e),penses incmred by 
the aeeHsed eovered person from the eomplainant. The City in its diseretion may pmsue sHeh 
assigned eaHse of action to reeover the legal e),peflSes frem the eomplaiflaflt '.vhere the eomplaifll 
has been dismissed in its sfltirety by the Ethies Board. 

30.16 PUBLIC INSPECTION OF RECORDS 

E),eept as previded in this Seetion, all reeords in the possessiofl of the Ethies Board shall be 
opea to public inspeetiofl at all reasoflable times. The following records ifl the possessiofl of the 
Ethics Board are not opefllo pHblie inspectiofl : 

A. Records obtained in cOflneetion with a reqHest for afl advisory opinion othsr than 
summaries of advisory opifliofls that do flOt diselose the idefltity of individuals requesting sueh 
opiaions. The Ethics Board may however, make sHeh reeords publie '""ith the COflseflt of the 
person requesting the advisory opiflion. A person who makes or purports to make pHblie the 
substanee of or afl)' portion of an advisory opinion requested by or Ofl behalf of the person is 
deemed to have waived the cOflfidefltiality of the reqHest for an advisery Opifliofl afld of afl)' 
reeord obtained or prepared b)' the Ethies Board, inelHding the advisory opiniofl, in cOl1f1eetiofl 
with the request for afl advisory opifl ion. 

B. Reeords obtai fled or prepared by the Ethics Board in conneetiofl with afl iflvestigatiofl, 
e),cept that the Ethies Boara shall permit inspection of records that are made pHblic ifl the COHrse 
ofahearing by the Ethics Board to determine if a violation of the Code of Ethics has occmred. 
Whenever the Etmcs Board refers iflvestigatiofl ana heariflg recoras to the appropriate 
aiseipliaaFY authority Imaer Section 30. 14 the records may be made public in the course of 
preseeution initiated under this Ordiflance. 

30.17 FAILURE TO COOPERATE 

The failure of afl)' aceused covered person to cooperate with the Ethics Board ifl the 
iflvestigatiofl, heariflg and dispositiofl of complaiflts filed uflder this Ordiflaflee shall be deemed a 
violatiofl of the Code ofEthies subject to eflforcemeflt as previded ifl this Onlinaflce. 

30.18 SEVERABILITY 

!fany provision of this Ordiflaflee is invalid or Hneoflstitutional, or if the applieatiofl of this 
Ordiflaflee to aflY perSOfl or circumstaflces is iflvalid or uneoflstitutioflal, as finally determifled by 
a eOHrt ofreeord, such iflvalidity or ufleoflstitutioflalit)' shall flOt affest the other previsiofls or 
applieatiofls of this Ordinaflee whish eafl be givefl effeet without the iflyalid or Hfleoflstitutioflal 
prevision or applieation. 
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30.19 PENALTY 
In addition to any otHer aetion, any eoverea person WHO violates the Code of EtHies sHall 

be subjeet \!flon eonyietion to a forfeiture of no! more tHan One Thousana ($1,000.00) Dollars 
plus tHe eost of pro see uti on for eaeH violation, ineluaing aetual reasonable attorne), fees ana 
elcpenses, ana in the event offailm'e to malee timely payment tHereof SHall be eommitted to the 
COURt)' Jail for a perioa not to elweed tHirty (30) days . 

30.07 ENFORCEMENT 

This Code shall be enforced by outside legal counsel, hereinafter known as the "Enforcing 
Officer". The Enforcing Officer shall be appointed on an as-needed basis by the City Attorney. 

30.08 fNVESTIGATION OF COMPLAINTS 

A. Filing of Complaints. Any officer, employee, citizen of the City of Kenosha or person 
involved in any City transaction, may file a complaint against any named Covered Person with the 
Enforcing Officer through the City Human Resources Department alleging a violation of this 
Code. A separate complaint shall be required for each named Covered Person. Complaints must 
specify the date of the alleged offense and the provision of this Code alleged to have been violated. 
Allegations shall be deemed to be made upon personal knowledge unless stated as being made 
upon infonnation and belief. 

B. Investigation. The Enforcing Officer shall accept and investigate any verified complaint, 
submitted in writing, and signed and sworn to under oath from any authorized complainant, which 
states the name of any Covered Person alleged to have committed a violation of this Code and 
which sets forth the alleged violations. The Enforcing Officer, within ten (10) working days of the 
receipt thereof, shall forward to the accused Covered Person a copy of the complaint and a general 
statement of the applicable Code provisions. If the Enforcing Officer determines that the verified 
complaint, on its face, even if true, does not allege facts sufficient to constitute a violation of this 
Code, the Enforcing Officer shall dismiss the complaint and notify the complainant and the 
accused Covered Person. If the Enforcing Officer determines that the verified complaint, on its 
face. alleges facts, which, if true, may be sufficient to constitute a violation of this Code. the 
Enforcing Officer shall make an investigation with respect thereto. If the Enforcing Officer 
determines that the verified complaint was frivolous, the Enforcing Officer shall so state. The 
complaint shall be a public record upon fi ling. However, the investigation, while pending, shall be 
confidential in nature. The final disposition of the complaint shall be a public record. 

Pursuant to any investigation conducted under this Chapter, the Enforcing Officer has the 
power to require any Covered Person to submit, in writing, such reports and answers to questions 
relevant to the investigation as the Enforcing Officer may prescribe, such submission to be made 
within such period and under oath, or otherwise, as the Enforcing Officer may determine. 

No investigation of any Covered Person may be commenced until the Covered Person, who 
is the subject of the investigation, has been furn ished with a copy of the complaint as herein 
provided. Should the Enforcing Officer during the course of the investigation find probable cause 
to believe that violations other than those alleged in the verified complaint occurred, the Enforcing 
Officer may, on the Enforcing Officer's own motion, cause the complaint to be amended to include 
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said violations and, in such event, the Enforcing Officer shall furnish the complainant and the 
Covered Person with a copy thereof, in the same manner as provided herein for new complaints. 

C. Limitations. No complaint shall be made or processed before the Enforcing Officer 
where the alleged violation of this Code occurred after the effective date of this Code, but where 
the alleged violation of this Code occurred more than one (1) year prior to the date of the filing of 
a verified complaint with the City Human Resources Department. 

D. Probable Cause of Violation. At the conclusion of the investigation, the Enforcing 
Officer shall make a determination of whether or not probable cause exists to believe that a 
violation of this Code has occurred. If the Enforcing Officer determines that no probable cause 
exists, the Enforcing Officer shall send written notice of such determination to the accused 
Covered Person and to the complainant as soon as practicable. If the Enforcing Officer determines 
that probable cause exists to believe that a violation of this Code has been committed, the 
Enforcing Officer may commence a civil forfeiture action in the City Municipal Court and/or 
recommend disciplinary action. 

30.09 DISCIPLINE 

Upon receipt of a Municipal Court Judgment that this Code had been violated, andlor 
recommendations by the Enforcing Officer for disciplinary action, a Covered Person may be 
disciplined by the appropriate disciplinary authority in accordance with Chapter 17 of the 
Wisconsin Statutes, where applicable or in accordance with other applicable law; but no Covered 
Person subject to the jurisdiction of the Civil Service Commission or to the Board of Police and 
Fire Commissioners shall be suspended or removed otherwise than as in accordance with said 
applicable laws, rules and regulations. 

30.10 UNFOUNDED COMPLAINTS 

In the event a Covered Person should be charged under this Code and the charges are 
dropped or dismissed, the Covered Person shall be paid by the City for the reasonable cost of their 
defense, upon assigning to the City any cause or action they may have for malicious prosecution. 
The City may pursue such assigned cause of action to recover the costs of defense against the 
person bringing the unfounded charges. 

30.11 SEVERABILITY 

If any provision ofthis Code is invalid or unconstitutional, or if the application of this Code 
to any person or circumstances is invalid or unconstitutional, as determined by a court of record, 
such invalidity or unconstitutionality shall not affect the other provisions or applications of this 
Code which can be given effect without the invalid or unconstitutional provision or application. 

30.1 2 PENALTY 

Any Covered Person who violates this Code shall be subject. upon conviction, to a 
forfeiture of not more than One Thousand ($1,000) Dollars, plus the cost of prosecution for each 
violation, and in the event of failure to make timely payment thereof shall be committed to the 
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County Jail for a period not to exceed thirty (30) days. 

Section Five: This Ordinance shall become effective upon passage and 

publication. 

ATTEST: _ ____ ___ ___ City Clerk/Treasurer 
DEBRA 1. SALAS 

APPROVED: ____________ Mayor 
JOHN M. ANTARAMIAN 

Passed: 

Published: 

Drafted By: 
JONATHAN A. MULLIGAN 
Assistant City Attorney 
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ORDINANCE NO. ____ _ 

SPONSOR: THE MAYOR 

TO REPEAL AND RECREATE SUBPARAGRAPH 13.015 E. 
OF THE CODE OF GENERAL ORDINANCES REGARDING 
TEMPORARY CEMENT BATCH PLANTS 

The Common Council of the City of Kenosha, Wisconsin, do ordain as follows: 

Section One: Subparagraph 13.015 E. of the Code of General Ordinances for the 

City of Kenosha, Wisconsin, is hereby repealed and recreated as follows: 

E. Issuance. Licenses hereunder shall be issued by the Common Council following an 
investigation and report by the Health Department and Department of Community Development and 
Inspections to the Committee on Licenses/PermitsCommillee, on FiAanee and following a report and 
recommendation of the Committee on Licenses/Permits Committee on Finanee to the Common 
Council, to all applicants complying with the following criteria. 

Section Two: This Ordinance shall become effective after passage and pUblication. 

ATTEST: ___ ----,~-----,-__,__--_City Clerk 
Debra 1. Salas 

APPROVED: __ -:-:-----:--,---__ ----;-___ Mayor 
John M. Antaramian 

Passed: 

Published: 

Drafted By: 
EDWARD R. ANTARAMIAN 
City Attorney 

Date: _______ _ 



 

ORDINANCE NO.  ________                     

 

   SPONSOR:   THE MAYOR 

 

TO REPEAL AND RECREATE SUBSECTION 12.001 B. 1. OF THE 

CODE OF GENERAL ORDINANCES FOR THE CITY OF KENOSHA 

REGARDING AMUSEMENT DEVICE LICENSE REQUIRED  

 

 The Common Council of the City of Kenosha, Wisconsin, do ordain as follows: 

 

  Section One:  Subsection 12.001 B.1. of the Code of General Ordinances  

 

for the City of Kenosha, Wisconsin, is hereby repealed and recreated as follows: 

 

 1.  Amusement Device License.  No person, corporation or other legal entity which has 

possessory control of any commercial premises, shall permit, keep, or maintain an amusement 

device(s) as herein defined without first obtaining an “amusement device” license to be issued by 

the City Clerk.  The annual fee for such license shall be Thirty Sixty ($360.00) Dollars for the 

first device and Thirty Sixty ($360.00) Dollars for each additional device located on the 

premises.  Any location where there are ten (10) or more amusement devices on the premises 

shall also be subject to the licensing requirements of §12.01 of the Code of General Ordinances.  

In the event that the Licensee shall add additional devices during the licensing period it shall be 

the licensee’s responsibility to advise the City Clerk of any increase in the number of such 

devices and pay the appropriate fee prior to installing the additional device.  The Clerk shall 

issue an updated license in the event additional devices are added during the license term.  All 

licenses shall expire on the Thirtieth (30th) day of June each year and there shall be no pro-ration 

or adjustment of a license fee for less than one (1) year.  The license shall not be transferable. 

Upon written notice to the City Clerk by the Licensee, devices added for the purpose of 

conducting a state or city tournament shall be exempt from this provision.  Notice shall be filed 

with the City Clerk seven (7) days prior to the start of the tournament.  Upon completion of the 

tournament, the devices shall be removed from the premises or be subject to licensing. 

 

    

  Section Two:  This Ordinance shall become effective upon passage and  

 

publication. 

 

 

ATTEST: ___________________________ City Clerk/Treasurer 

       DEBRA L. SALAS 

 

 

APPROVED: _____________________________Mayor   

   JOHN M. ANTARAMIAN 

 



 

Passed: 

 

 

Published: 

 

 

Drafted By: 

EDWARD R. ANTARAMIAN 

City Attorney 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


