
 
Kenosha Police and Fire Commission

MEETING AGENDA
Wednesday, September 17, 2014

8:00  a.m.
Municipal Office Building, Room 202
625 52nd Street, Kenosha, Wisconsin

1. Call to order. 

2. Roll call.

3. Receive and file minutes of the August 13, 2014 meeting. (enclosed)

4. Citizen  comments  on matters  relative  to  the agenda and within  the jurisdiction  of  the
Board.

5. Receive  and  file  Police  &  Fire  Department  reports  for  the  month  of  August  2014.
(enclosed)

6. Receive and file the revised Entry Level Firefighter Hiring Policy. (enclosed)

7. Receive and file Apparatus Operator Brian Pages's resignation notice effective July 31,
2014. (enclosed)

8. Receive and file disciplinary charges filed against Firefighter Jeremy Ryan. (enclosed)

9. Chiefs' Comments.

10. Commissioners' Comments.

11. Motion to go into closed session. (action)

The Board of Police & Fire Commissioners will go into closed session under authority of
Section 19.85 (1)(g) to discuss:

• Agreement to dismissal, with prejudice, of Kenosha County Circuit Court Complaint
for Review by Certiorari brought by Ryan against Thomsen (Case No. 14-CV-680), if
such dismissal is sought;

• Determination of whether to permit withdrawal by Chief Thomsen of the disciplinary
charges against Jeremy R. Ryan and James D. Adams, presently pending before the
Police & Fire Commission, if Chief Thomsen seeks to withdraw such charges.

AND under authority of Section 19.85 (1)(c) to discuss:

• Two (2) candidates for promotion to the position of Apparatus Operator.

The Board will reconvene into open session. (action)

(1)

Board of Police & Fire Commissioners
Human Resources Department
625 52nd St. , Room 205
Kenosha, WI  53140
Phone (262) 653-4130
Fax (262) 653-4127
E-mail: jbaltes@kenosha.org

COMMISSION MEMBERS:
Charles Bradley - President 
James Greco - Vice President
Richard H. Schend - Secretary
Edward Kubicki - Commissioner
Christine Schwartz - Commissioner



12. Set next meeting date(s) and agenda items.

13. Adjournment. 

If you are a person with a disability, please cont act the Human Resources Department at the Municipal Office Building (262-653-4130), at least

seventy-two (72) hours in advance of the Commission meeting to give them time to make any necessary accommodations for you.
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Board of Police & Fire Commissioners 
Human Resources Department 
625 52"d Sl. , Room 205 
Kenosha, WI 53140 
Phone (262) 653-4130 
Fax (262) 653-4127 
E-mail: jbaltes(a)kenosha.org 

MEETING MINUTES 
Kenosha Police and Fire Commission 

Wednesday, August 13, 2014, 8:00 a.m. 
Municipal Office Building, Room 202 
625 52,d Street, Kenosha, Wisconsin 

1. The meeting was called to order at 8:00 a.m. by President Bradley. 

2. On roll call, all commission members were present. 

COMMISSION MEMBERS: 
Charles Bradley - President 
James Greco - Vice President 
Richard H. Schend - Secrewry 
Edward Kubicki - Commissioner 
Christine Schwartz - Commissioner 

3. Secretary Schend made a motion to receive and file minutes of the Apker disciplinary 
hearing held July 2,d, 3'" and 7th

• Vice President Greco seconded the motion and it was 
carried unanimously. 

4. Secretary Schend made a motion to receive and file minutes of the July 10, 2014 meeting. 
Commissioner Kubicki seconded the motion and it was carried unanimously. 

5. Vice President Greco made a motion to receive and file minutes of the Spidell disciplinary 
hearing on July 10, 2014. Secretary Schend seconded the motion and it was carried 
unanimously. 

6. Secretary Schend made a motion to receive and file minutes of the July 15, 2014 meeting. 
Commissioner Kubicki seconded the motion and it was carried unanimously. 

7. Secretary Schend made a motion to receive and file minutes of the Spidell disciplinary 
hearing on July 15, 2014. Commissioner Kubicki seconded the motion and it was carried 
unanimously. 

8. Commissioner Kubicki made a motion to receive and file minutes of the July 17, 2014 
meeting. Secretary Schend seconded the motion and it was carried unanimously. 

9. Secretary Schend made a motion to receive and file minutes of the July 24, 2014 meeting. 
Vice President Greco seconded the motion and it was carried unanimously. 

10. Citizen comments: NONE 

11. Commissioner Kubicki made a motion to receive and file Police and Fire Department 
reports for the month of July 2014. Secretary Schend seconded the motion and it was 
carried unanimously. 

12. Secretary Schend made a motion to receive and file the Amended Pre hearing Conference 
Order in the Adams matter. Commissioner Schwartz seconded the motion and it was 
carried unanimously. 

13. Secretary Schend made a motion to receive and file Barry Wright's letter of July 18, 2014. 
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Commissioner Kubicki seconded the motion and it was carried unanimously. 

14. Secretary Schend made a motion to receive and file Attorney Dan Vliet's July 29, 2014 
letter requesting to consolidate hearings for Firefighters Adams and Ryan. Commissioner 
Kubicki seconded the motion and it was carried unanimously. 

15. Commissioner Kubicki made a motion to receive and file Police Sergeant Cindy 
Fredericksen's notice of retirement effective December 31, 2014. Commissioner Schwartz 
seconded the motion and it was carried unanimously. 

16. Secretary Schend made a motion to receive and file Police Chief John Morrissey's memo 
regarding disciplinary action taken against Police Officers Leo Viola and Ryan Pfeffer. 
Commissioner Kubicki seconded the motion and it was carried unanimously. 

17. Approval of the promotions effective August 16, 2014. 

• The promotion of Firefighter Todd Leipzig to Probationary Apparatus Operator was 
approved on a motion made by Commissioner Kubicki, seconded by Secretary Schend 
and carried unanimously. 

• The promotion of Firefighter Mark Stachura to Probationary Apparatus Operator was 
approved on a motion made by Secretary Schend, seconded by Commissioner Kubicki 
and carried unanimously. 

18. Proposed changes to the Firefighter recruitment process were discussed at length. 

19. Secretary Schend made a motion to approve the revised Firefighter recruitment procedures, 
pending suggested changes. Vice President Greco seconded the motion and it was carried 
unanimously. 

20. At 8:40, the Board went into closed session on a motion made by Vice President Greco, 
seconded by Secretary Schend and carried unanimously. 

The Board reconvened into open session at 8:45 a.m. on a motion made by Commissioner 
Schwartz, seconded by Secretary Schend and carried unanimously. 

Secretary Schend made a motion to consolidate the James Adams and Jeremy Ryan 
disciplinary matters and adjourn to a later date. Commissioner Kubicki seconded the 
motion and it was carried unanimously. 

21. Chiefs' Comments. 

• Fire Chief Thomsen indicated he will forward the driver's license check policy to the 
commissioners. Contact him with any additional questions/concerns on the hiring 
policy. The proposed hiring policy should reduce recruitment costs. Congratulation to 
the individuals promoted. 

• Police Chief Morrissey indicated that after reading the Apker Decision addressing 
policy concerns, many of the KPD staff members (including civilians) will participate 
in Anti-Harassment Training. Since the Board has to interpret policies, are there any 
other areas of concern? 

Currently we have one police officer vacancy. Deadline for applications has been set 
for October 31, 2014 with the written test scheduled on December 13th and 20~. 

Two retirements have been submitted with 3 more possible. If the 5 additional police 
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officer positions requested are approved, we could have ten positions to fill in 2015. 

22. Commissioners' Comments. 

• Commissioner Kubicki wished Sergeant Cindy Fredericksen a long and healthy 
retirement and congratulated Todd Leipzig and Mark Stachura on their promotions. 

• Secretary Schend also wished Sergeant Fredericksen well and commented that both 
chiefs did thorough investigations in the recent disciplinary matters. 

• Vice President Greco congratulated Sergeant Fredericksen and Apparatus Operators 
Todd Leipzig and Mark Stachura. 

• President Bradley suggested that Cindy consider involvement in City activities in her 
retirement. 

23. The next regular meeting is scheduled for 8:00 a.m. on September 16, 2014. Vice President 
Greco made a motion to set a hearing date at the 9/16/14 meeting, if needed. Commissioner 
Kubicki seconded the motion and it was carried unanimously. 

24. The meeting adjourned at 9:20 a.m. on a motion made by Secretary Schend, seconded by 
Commissioner Kubicki and carried unanimously. 

Charles Bradley - President James Greco - Vice President 

Richard H. Schend - Secretary Edward Kubicki - Commissioner 

Christine Schwartz - Commissioner 
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Run: 2-SEP-2014 10:26 

CFSOI - Run By: MORRISSEY,JOHN 

Incident Ofcr Add 
Number Assg Unt Complainant 

Total Calls for the Period: 10,538 

REPORT GRAND TOTALS 

CALL RECEIVED SUMMARY 

ALARM 146 
BOX ALARM 
CELL PHONE 2,583 
E-911 CALL 459 
OFFICER INITIATED 2,245 
PHONE 3,706 
RADIO 13 
TRAFFIC STOP 1,203 
WALK-IN 182 
OTHER 
!,TUO CALi. 

TOTAL WORE TIME 1,093,895 

KENOSHA POLICE DEPARTMENT 

CAP S 

Calls For Service 
Daily Summary 

08/01/2014 to 08/]1/2014 

Type Call Location 

CALL DISPOSITION SUMMARY 

REPORT 
NO REPORT 
VOID 
CSR-CITIZEN SELF REPORT 
GOA 
WARRANT 
TRANSPORTED 
NO TRANSPORT 
DENIAL OF INJURY (DOl) 
ASSIST CITIZEN/NO TRANSPO 
NO PATIENT 
AGAINST MEDICAL ADVICE (A 
UNIT REASSIGNED 
SAVE/REASSIGNED 

Page: 

Time Time Time Time Time 
Recd Disp Arvd Comp Spnt Disposlti c , 

2,006 
8,340 

188 



Run: 2-SEP-2014 10:)0 

OFFOI - Run By: JWM309 

OFFENSE 

CHAPSI/SUICIDE ATT 
SUICIDE ATT/NON CHAPTER 
NATURAL DEATH 
DEATH INV 
RAPE,ADULT 
ROBBERY/FIREARM H/S/A 
ROBBERY/FIREARM GAS/SERV/ 
ROBBERY/FIREARM OTHER LOC 
ROBBERY/OTHER WEAPON H/S/ 
ROBBERY/FORCE H/S/A 
ROBBERY/FORCE OTHER LOC 
AGG ASLT/BLUNT INSTRUMENT 
.~GG ASLT/HANDS,FEET,ETC 
BURG/FORCE,RESIDENCE 
BURG/FORCE,NON-RESIDENCE 
BURG/UNLAWFUL ENTRY,RESID 
BURG/UNLAWFUL ENTRY,NON-R 
BURG/ATTEMPT,RESIDENCE 
BURG/ATTEMPT,NON-RES 
THF PSNATCH 200+ 
THF SHOPLFT 200+ 
THF SHOPLFT $50-199 
THF SHOPLFT $1-49 
THF FRM VEH 200+ 
THF FRM VEH $50-199 
THF FRM VEH $1-49 
TlIF FRM VEH, ATTEMPT 
THF VEH ACC 200+ 
THF VEH ACC $50-199 
THF VEH ACC $1-49 
TlIF BIKE 200+ 
THF BIKE $50-199 
THF BIKE $1-49 
THF BLDG 200+ 
THF BLDG S50-199 
THF BLDG SI-49 
THF DRIVE OFF SI-49 
THF OTHER 200+ 
THF OTHER S50-199 
THF OTHER $1-49 

OFFENSES 

KENOSHA POLICE DEPARTMENT 

CAP S 

OFFENSE ACTIVITY 
BY DISPOSITION 

08/01/2014 THRU 08/31/2014 

PagE: 

/----------------------- OffENSES CLEARED ----------------.------j 
ACTUAL /---BY ARREST--/ /----BY EXCEPTION------/ TOIP.L PERCENT 

REPORTED UNFOUNDED OFFENSES ADULT JUVENILE ADULT JUVENILE OTIIER CLEARED CLEARED 

10 10 10 10 100.0 
1 100.0 

5 5 5 100.J 
4 4 O. J 
2 2 50.0 
3 ) 66.6 
1 0.0 

0.0 
1 100.0 

4 4 0.0 
2 2 50.0 

100.0 
7 7 57,1 

ID 10 O. J 
8 8 12.5 

11 11 2 18.1 
17 17 J,!} 

2 2 0.0 
3 3 O. J 
1 0.0 
4 4 2 3 75.0 
8 8 7 8 100.0 

22 22 16 17 77 .2 
11 11 1 9.0 
2 2 0.0 
5 5 0.0 
1 1 100.0 
1 1 100.0 
3 3 0.0 
2 2 0, J 
9 9 0.0 
5 5 Q. J 

1 0.0 
5 5 20.0 
6 6 0.0 
I 1 0.0 
3 3 2 2 66.6 

48 41 3 ) 6 1'1 ,. 
15 15 2 2 26.6 
14 13 2 2 )0.' 



Run: 2-SEP-2014 10:]0 

Off 01 - Run By: JWM]09 

OffENSE 

MV THEfT,AUTO 
MV THEfT, TRUCK 
MV THEFT,OTHER 
flV THEfT,OTH JURIS,REC LO 
BATTERY/SIMPLE ASLT 
BATTERY/DV 
THREATS/ INTIMIDATION 
BATTERY,OTHER 
fORGERY/PRESCRIPTION fOR 
fRAUD/CHECK 
fRAUD/CONfIDENCE 
fRAUD/ATTEMPT 
fRAUD/DEFRAUD INNKEEPER 
fRAUD/OTHER 
FR~UD/IDENTITY THEfT 
FRAUD, THEfT BY 
EMBEZZLEMENT 
STLN PROPERTY,RECOVER OTH 
VANDALISM/RESIDENCE 
VANDALISfl/AUTO 
VANDALISM/BUSINESS 
VANDALISM/PUBLIC PROPERTY 
VANDALISM/PRIVATE PROPERT 
WPN/DISCHRG IN CITY LIMIT 
WPN/SHOOT INTO DWELLING 
WPN/POSSESS ILLEGAL 
WPN/ENDGR SAfETY/RECKLESS 
WPN/llIMING & POINTING 
WPN/POSS/SELL GUN-MINOR 
WPN/CCW 
WPN/SWITCHBLADE/KNIfE POS 
WPN/OTHER VIO 
SEX ASLT,IST (OffENSE) 
SEX/INDECENT EXPOSURE 
SEX OffENSES, OTHER 
SEX-I]/15 YRS 
DRUG/POSSESS HARD DRUGS 
DRUG/POSSESS MARIJUANA 
DRUG/POSSESS SYN 
DRUG/PWID MARIJUANA 

OffENSES 

KENOSHA POLICE DEPARTMENT 

CAP S 

OffENSE ACTIVITY 
BY DISPOSITION 

08/01/2014 THRU 08/]1/2014 

Page: 2 

/ ----------------------- OffeNSES CLEARED - -- ---- --------- -- - .. 
ACTUAL /---BY ARREST--/ /----BY EXCEPTION------/ TOTAL PEReET! 

REPORTED UNfOUNDED OffENSES ADULT JUVENILE ADULT JUVENILE OTHER CLEARED CLEARED 

5 2 ] 33.3 
I Q, J 

2 2 0, J 
I 1 100,0 

18 1 17 5 2 2 10 58,3 
46 2 44 ]4 35 79,5 
9 9 4 5 55,5 
I I 100,0 
I I 100,0 
2 2 0,0 

0,0 
2 2 50,'1 
I U 
5 4 2 50,0 

25 25 1';.0 
1 0.1 

] ] ]],] 

I 1 100,0 
II II 2 3 n.2 
22 22 2 3 13,6 

II II 2 18,1 
5 5 2 2 40,0 

14 14 I 3 28,5 
2 I I U 
I 0, J 

1 IOU 
7 7 6 6 85,7 
3 3 2 2 66,6 

3 3 2 3 10o.J 
7 7 4 3 100,0 
I I 0,0 
3 3 2 66,6 
I 0,0 
I I O,0 
2 I 100.0 
I I 0,0 
6 6 6 6 100,0 

]6 ]6 ]2 35 97.1 
I IOU 
2 2 100,0 



Run: 2-S[P-2014 10:]0 

OFFOI - Run By: JWM309 

OFFENSE 

DRUG INVESTIGATION 
DRUG/PARAPHERNALIA SELL/P 
FAMILY TROUBLE 
CHILD NEGLECT 
CHILD ABUSE 
RESTRAINING ORDER 
CHILD CUSTODY, INTERFERE 
DWl,ALCOHOL 
LIQ, LICENSE VIOLATION 
LIQ,POSSESSION BY UNDERAG 
LIQ,DRINK IN MY 
LIQ,INTOX IN PARK 
LIQ,VIOLATION OTHER 
TAVERN REPORT 
DC/PERSON 
DC/PARTY 
DC/ANNOYING PHONE CALLS 
DC/LOUD MUSIC 
DC/NEIGHBOR TROUBLE 
DC/FIGHT IN PUBLIC 
DC/OTHER 
DC/DOM ABUSE 
DC/STALKING 
VAG,BEGGING 
LITTERING 
OBSTRUCT FLOW OF TRAFFIC 
TRESPASSING (ADULT ONLY) 
CIVIL MATTER 
IN PARK AFTER HOURS 
CITY CODE VIOLATION 
MISC OFFENSE,OTHER 
TAVERN WRITTEN WARNING 
SUSP VEHICLE 
SUSP PERSON 
PROWLER 
SUSP OTHER 
SUSP PROPERTY 
JUV CURFEW/LOITER VIOL 
JUV/TRESPASS 
JUV/CURFEW VIOLATION 

OFFENSES 

KENOSHA POLICE DEPARTMENT 

CAP S 

OFFENSE ACTIVITY 
BY DISPOSITION 

08/01/2014 THRU 08/]1/2014 

Page: 

/----------------------- OFFENSES CLEARED -----------------------/ 
ACTUAL /---BY ARREST--/ /----BY EXCEPTION------/ TOTAL PERCENT 

REPORTED UNFOUNDED OFFENSES ADULT JUVENILE ADULT JUVENILE OTHER CLEARED CLEARED 

1 1 0.0 
1 1 0.0 

159 158 2 155 15' :9.3 
3 1 2 , 100.) 
9 2 7 1 5: , 1 

8 8 5 7 87.5 
8 2 6 ] 50.0 

14 14 13 1] 92.8 
] 3 ] ] lJO.D 
9 9 8 9 100.0 
4 4 4 100.0 

10 10 10 10 100.0 
4] 4] 4] 4] 100.0 
25 25 25 25 100.0 
42 42 21 14 ]6 85. 7 

1 1 1 100.0 
9 9 2 1 5 55.5 

44 44 44 44 100.0 
4 4 ] ] 75.0 
] 3 1 1 3 100.0 

29 29 26 2 28 96.5 
21 21 18 18 85.7 
2 2 0.0 
2 2 2 100.0 

0.0 
4 100.0 

10 19 12 63. 1 
7 7 6 6 35.7 
1 1 1 1 100. J 

31 31 26 5 31 IOU 
0.0 

100.0 
100. a 

5 5 20.0 
0.0 

2 2 ,0.0 
4 1 25.0 
1 1 1 100.0 
3 3 2 2 66.6 
9 9 9 9 100.0 



Run: 2-SEP-2014 10:30 

OfFOl - Run By: JWM309 

OffENSE 

JUV/TOBACCO VIOL 
RUNAWAY 
CHILD,MISSING 
ADULT,MISSING 
CHILD,fOUND 
TRF/RECKLESS DRIVING 
TRf/TOW IN 
TRF/PD ACCIDENT 
TRffPI ACCIDENT 
TRF/REGISTRATION VIO 
TRF /I.ICENSE VIOLATION 
TRF/CHASE/fLEEING 
TRF/MV VIO,OTHER 
TRf/UNNECESSARY NOISE 
TRf/fYR 
ANI/DOG BITE 
ANI/CAT BITE 
ANI/BARKING DOG 
AN I~IAL AT LARGE 
ANHIAL LAWS, OTHER 
AN mAL CRUELTY 
CONTEMPT,BAIL JUMPING 
CONTEMPT,OTHER 
P & P VIOLATIONS 
JUV/UNCONTROLLABLE 
RESIST/OBSTRUCT OffICER 
COUNTERFEIT MONEY 
EXPLOSIVE/FIREWORKS 
SUSP PACKAGE 
FIRE,STRUCTURE/BRUSH 
CHECK WELFARE 
INJ PERSON/MED RUN 
OVERDOSE,ACCIDENTAL 
CHAPTER 51 
MENTAL PROBLEMS 
SRV/SPECIAL ASSIGN 
SRV/DMG OR PROB W/SQUAD 
SRV /CITIZEN ASSIST 
ATL VEHICLE 
ASSIST OTH AGENCY 

OffENSES 

KENOSHA POLICE DEPARTMENT 

CAP S 

OffENSE ACTIVITY 
BY DISPOSITION 

08/01/2014 THRU 08/31/2014 

Page: 

/ ----------------------- OffENSES CLEARED -----------------------! 

ACTUAL /---BY ARREST--/ /----BY EXCEPTION------/ TOTAL PERCENT 
REPORTED UNfOUNDED OFFENSES ADULT JUVENILE ADULT JUVENILE OTHER CLEARED CLEARED 

1 100. J 
27 27 21 21 77 7 

2 2 2 lOD.) 

3 3 3 j 00, J 

2 2 2 2 10D.1 
3 3 3 3 100.0 

26 26 5 21 26 100.0 
3 3 2 3 10Q.8 
8 8 5 8 100.0 
2 2 2 IOU 

89 89 88 88 98,8 

2 2 50.0 
6 6 83.3 

1 100.1 
1 1 J D. :) 

17 17 23.5 
1 1 J.O 
1 1 108.1 
8 8 7 8' .5 
3 3 1 2 66.6 
3 3 1 33.3 

12 12 11 11 91.6 
1 1 1 1 100.0 
9 9 9 9 100.0 
3 3 3 100.0 
9 9 77.7 

4 0.0 
1 100.0 
1 0.0 

2 2 50.0 
27 26 21 22 81; • 6 

24 24 22 21 91.6 
2 2 2 2 100.0 

29 29 28 29 100.0 
29 29 27 27 93.1 

1 1 100.0 
IOU 
100.J 

O. Q 

11 11 11 11 100.0 



Run:. 2-SEP-2014 10:30 

OFFOI - Run By: JWM309 

OffENSE 

SRV /INFO ONLY 
SRV/ADD PATROL 
WIPERING WITH MAIL 
WAW/WARR OTH AGENCY 
PROPERTY/FOUND 
PROPERTY/LOST 
REPOSSESSION 
LIC, BARTENDERS/OPERATORS 
COMPUTER CRIMES 
HIT & RUN PO 
HIT & RUN PI 

AGENCY: OOTOTALS 

OFFENSES 

KENOSHA POLICE DEPARTMENT 

CAP S 

OFFENSE ACTIVITY 
BY DISPOSITION 

08/01/2014 THRU 08/31/2014 

Page: 

/----------------------- OFfENSES CLEARED ------------------------/ 
ACTUAL /---BY ARREST--/ /----BY EXCEPTION------/ TOTAL PERCENT 

REPORTED UNFOUNDED OFFENSES ADULT JUVENILE ADULT JUVENILE OTHER CLEARED CLEARED 

0.0 
5 5 3 3 60.0 

J,O 
1 ~ O~'. 0 

66 66 58 58 8'1' , 8 
I 1 0.0 

38 38 38 38 100. :] 
1 1 100.0 
3 3 0.0 

31 31 16 23 74.1 
2 2 2 10D.O 

1602 20 1582 547 38 581 lliO 
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KENOSHA FIRE DEPARTMENT 

MONTHLY REPORT 

AUGUST 
2014 



Kenosha Fire Department 

August 2014 

RESPONSE BY UNITS 

MONTHLY YEAR TO DATE 

EMS FIRE EMS FIRE 
Engine #2 101 21 884 165 
Engine #3 163 38 1145 332 
Engine #4 107 33 697 258 
Engine #5 103 27 845 245 
EnQine#6 82 17 633 104 
Engine #44 0 0 1 1 
Engine #55 0 0 0 0 
Truck #3 11 48 105 429 
Truck #4 5 26 55 333 
Truck #7 43 11 251 144 
P-19 0 0 0 4 
MERV#1 0 0 11 2 
MERV#2 0 0 6 3 
Battalion 1 17 55 96 525 
Med Unit #2 0 0 46 2 
Med Unit #3 318 11 2427 93 
Med Unit #4 229 4 1628 67 
Med Unit #5 242 7 2044 68 
Med Unit #7 92 2 700 27 
Rescue #33 4 0 28 1 
Rescue #44 1 0 14 0 
Rescue #77 0 0 0 0 

YTD 
COMBINED 
FIRE/EMS 
TOTALS 

1049 
1477 
955 
1090 
737 
2 
0 

534 
388 
395 
4 
13 
9 

621 
48 

2520 
1695 
2112 
727 
29 
14 
0 



Kenosha Fire Department 
August 2014 

KENOSHA FIRE DEPARTMENT CALLS FOR SERVICE 
08/01114 THRU 08/3tl14 

MONTH 

EMS Calls for Service" 869 

Fire Calls for Service 135 

Total Calls for Service 1004 

"Includes 12 Med 7 change of quarter occurrences. 

APPROXIMATE LOSSI SAVE SUMMARY 

Approximate Fire Loss for August $674,715 Approximate Fire Save for August 

$1,832,157 Approximate Fire Save to Date Approximate Fire Loss to Date 

Respectfully Submitted, 

i 
enosha Fire Department 

YEAR TO DATE 

6738 

1119 

7857 

$3,595,700 

$16,140,477 



HIRING POLICY 

FINAL 



CITY OF KENOSHA 

POLICE AND FIRE COMMISSION 

POLICY REGARDING ENTRY LEVEL FIREFIGHTER HIRING 

POLICY STATEMENT 

It is the declared goal of the Police and Fire Commission of the City of Kenosha to provide quality and 
cost-effective protective services to the citizens. The City's ability to provide such service is dictated, in 
great measure, through the appointment of dedicated, highly motivated and highly qualified persons to 
positions in the Fire Department. 
To provide a fair, valid, consistent and reliable procedure to accomplish the hiring of the best qualified 
individuals to meet the City's needs, including workforce diversity needs, the following steps shall be 
followed in the hiring of entry-level employees in the Fire Department. 

RECRUITMENT AND APPLICATION 

Recruitment shall be done on a broad base in such a manner as to make all segments of the work force 
aware of the job opportunity and provide them with sufficient time to apply. 

Open recruitment for at least one (1) month. 

Advertise locally, statewide and regionally. 

Send and post job announcements to minority and women's organizations, schools, Job Service, 
libraries, electronic sources, etc., in order to meet workforce diversity needs and to achieve a balanced 
workforce. 

Potential Reasons for Rejecting Applicants included but are not limited to: 

I. Application incomplete or late. 

II. Supporting documents such as evidence of age, high school graduation or equivalent 
educational attainment, veteran status; missing, late or incomplete. 

III. Applicant lacks minimum qualifications specified in job announcement. 

IV. Applicant fails any portion of testing process. 



V. Illegal use of controlled substances. 

VI. Applicant has falsified application. 

VII. Applicant is unable or fails to keep any scheduled appointment for examination, screenings, 
interview, etc. 

APPEAL PROCESS 

The Police and Fire Commission shall determine the appropriateness of any appeal and, as required, rule 
on any appeal of a decision to reject an applicant or to remove an applicant from the eligibility list. 

Appeals must be in writing and received by the Police and Fire Commission, Police Chief and/or the 
Human Resource Department within seven (7) days of emailing the notice leading to the appeal. 

MINIMUM REQUIREMENTS- Firefighter Applicants 

I. U.S. Citizen 

II. High school graduate or equivalent. 

III. Minimum age of eighteen (18). 

IV. Associate of Applied Science in Fire Science or related field (to be effective on the expiration 

ofthe 2014-2015 eligibility list) 

V. No felony conviction unless pardoned. No criminal conviction related to the duties and 

responsibilities of the position. 

VI. Valid driver's license and a driving record which meets City standards. No physical, mental or 

emotional conditions which would adversely affect ability to perform essential job functions. 

VII. Must meet the vision standard set by the City. 

VIII. No loss of hearing within normal voice range. 

IX. Read, write, speak and understand the English language. 

X. Other requirements as required by the Firefighters Standards Board. 

DOCUMENTATION OF QUALIFICATIONS 

I. Birth certificate or equivalent proof of age and citizenship. 
II. High school diploma, college transcript, GED, or equivalent proof of educational attainment. 

III. Form DD-214 (Certificate of Release or Discharge from Active Duty) if claiming veteran's 
preference points. 

IV. Valid driver's license to be verified as part of the background check. 

APPLICATION AND REQUIRED FORMS 

I. All required forms must be completely filled out and legible. 
II. All required information must be on file by the stated deadline. 

III. Subject to modification by the Police and Fire Commission at any time. 



HIRING PROCESS 

Step 1. Written Test (40% weighted) 

All applicants are given a written test to ensure minimum comprehension of the English written 
language and general knowledge related to the fire industry. The minimum passing score of 70% is 
required to advance to the next step in the process. Upon receiving a passing score of 70%, candidates 
will then be equally distributed into one of four brackets based upon their final written score. 
Candidates receiving the same score will be placed in the same category. In the event that candidates 
have the same score which may create an uneven distribution within the brackets, the candidates will 
be place on the list in alphabetical order. See example below. 

Example 

Bracket 1 Bracket 2 Bracket 3 Bracket 4 

Smith 95 TImms 85 White 81 Franks 76 

Johnson 88 Umphy 85 Ryan 80 Morst 73 
Rice 86 James 84 Deer 77 Flagg 70 
Adams 86 Hunter 83 Elms 77 Soen 70 

The written examination will be job related and developed in accordance with acceptable reliability and 
validity standards. 

Only applicants best meeting the needs of the City will be called to subsequent portions of the selection 
process. 

Step 2. Oral Examination #l-Panel Interview (30% weighted) 

Candidates successful in the written examination placed in Bracket 1 will be invited to participate in the 
first oral interview panel based upon the projected vacancies and the needs of the department. Once 
the candidates from Bracket 1 have been interviewed, and it is determined there is an insufficient 
number of successful candidates to meet the needs of the department's vacancies, candidates from 
Bracket 2 will be offered interviews. If it is determined there is an insufficient number of candidates to 
meet the departments needs, individuals in Bracket 3 and then Bracket 4 will be offered interviews until 
the list is exhausted or expires. 

Candidates shall have a passing score of 70% on the oral examination to proceed to the next step. 

The Human Resource and Fire Departments shall jointly develop interview questions and procedures. 

The Panel may consist of representatives from Human Resources, fire officers holding the rank of 
captain, or other individuals with experience or training as appropriate in firefighting, interviewing, 
personnel selection, etc. 



Applicants must receive a passing score of 70% on the oral examination to be considered further. 

Only applicants' best meeting the needs of the City will be called to subsequent portions of the 
selection process. 

Step 3. Candidate Physical Agility (CPAT) 

Candidates will be bracketed based upon their written (40% weighted) and Oral Interview 1 (30% 
weighted) weighted scores. Candidates successful in the written and oral interview examination 
placed in Bracket 1 will be invited to participate in CPAT. Once all candidates from Bracket 1 have been 
tested and it is determined that an insufficient number of candidates exist to meet the needs of the 
department's vacancies, candidates from Bracket 2 will be offered CPAT. The process outlined will be 
applied to Brackets 3 and 4 until the list is exhausted or expires. 

The Candidate Physical Agility (IAFF/IAFC endorsed) testing is required of all candidates. This is a 
pass/fail examination. Candidates are offered a single opportunity to pass the examination or may 
present proof of successful completion of CPAT within the previous six (6) month from job posting 
closing. 

Step 4. Oral Interview 2 (30% weighted) 

Upon receiving a passing scores of 70% on the written, Oral Interview 1 and successfully passing CPAT, 
candidates will be equally bracketed into one of four brackets based upon their weighted final written 
score and Oral Interview 1. Candidates receiving the same score will be placed in the same category. 
Candidates placed in Bracket 1 will be invited to participate in the second oral interview panel based 
upon the projected vacancies and the needs of the department. Once the candidates from Bracket 1 
have been interviewed, and it is determined there is an insufficient number of successful candidates to 
meet the needs of the department's vacancies, candidates from Bracket 2 will be offered interviews. If 
it is determined there is an insufficient number of candidates to meet the departments needs, 
individuals in Bracket 3 and then Bracket 4 will be offered interviews until the list is exhausted or 
expires. 

This panel will consist of the Deputy Chief, Battalion Chief and other Fire Administrator. 

Rating and Notification to Applicants (after written. CPAT. and oral examinations) 

Candidates will be ranked based upon their Written Test score, Oral Panel 1 and Oral Panel 2 and then 
placed on an interim eligibility list. Applicants shall be advised via email oftheir total score and whether 
or not their name is on the interim list. 

The final score will consist of written exam (40%), oral interview 1 (30%), and oral interview 2 (30%). 
This ranking will be considered the Interim Eligibility List. Individuals on this list are eligible for a final 
interview with the Fire Chief. 

The Interim Eligibility list shall be the responsibility of the Human Resource Department. 



Candidates achieving less than 70% on any portion of the hiring process will be notified by the Human 
Resource Department via email. 

Procedure to Establish Eligibility List 

The following procedure shall be used to develop a pool of qualified candidates from which the Fire 
Chief may select persons to be recommended to the Police and Fire Commission. To be considered for 
recommendation, candidates must complete all the remaining portions of the selection process as 
indicated. 

A certified eligibility list shall be developed from the interim eligibility list by Human Resource consisting 
of the passing scores from the written, CPAT (pass/fail), and oral examination panels. 

The Human Resource Department shall certify to the Fire Department up to ten (10) names for the first 
vacancy. For each additional vacancy, the Human Resource Department shall certify up to five (5) 
names. 

Military credit in accordance with state statutes shall be added to the derived score. 

The certified eligibility list shall be maintained in total score order including military credit. 

Eligibility lists are approved by the Police and Fire Commission to have a life of eighteen (18) months or 
until ten (10) or fewer names remain, whichever occurs first. An eligibility list may be extended by the 
Commission. 

Applicants are responsible for giving notice to the City regarding current address, email, and telephone 
number. 

Persons may be removed from the eligibility list by Human Resources for the following reasons: 

I. Refusal of appointment by applicant. 
II. Failure to respond to any inquiry sent to email address on file with City. 
III. Discovery that applicant lacks any of the minimum qualifications specified in Sections above. 
IV. Discovery that applicant has falsified application or other material. 
V. Applicant has been fraudulent in the exam process. 

VI. Upon written request from the applicant. 
VII. For conviction of a crime related to the duties and responsibilities of the position. 
VIII. Background investigations. 

IX. Driving record. 
X. Falsification of application or other materials. 

XI. Failure to report to work. 

FIRE CIDEF'S RECOMMENDATION 

The Human Resource Department will send to the Fire Chief a certified eligibility list of candidates for a 
final interview. For the first vacancy, the Human Resource Department shall provide the Fire Chief with 



the top 10 scoring candidates. For each additional vacancy, in addition to the above, the Fire Chief will 
be provided a list of the next highest five (5) scoring candidates to be interviewed. 

The Fire Chief shall recommend names from among the top ten (10) scoring or other qualified 
candidates from the certified eligibility list. The Fire Chief may interview all candidates and shall 
recommend a qualifying name for each vacancy. 

Candidates on this list are eligible for a final interview by the Fire Chief. Candidates may be removed, 
hired, or remain on the list for future consideration at the discretion of the Fire Chief. 

The Fire Chief will make a conditional job offer to fill current or expected vacancies during the duration 
of the certified eligibility list. 

POST - CONDITIONAL JOB OFFER 

Each applicant must successfully complete a psychological and medical examinations and background 
investigation. An optional a job trait assessment may be conducted at the discretion of the Fire Chief 
and or Director of Human Resources. (The job trait assessment is a testing protocal administered to 
candidates for entry level fire positions. It is performed after the offer of conditional employment. The 
testing process measures three areas deemed impartant to success in entry level fire positions (mental 
abilities, vocational interests, and personality assessment). 

Psychological Evaluation 

The psychological evaluation shall be professionally developed and utilize standardized testing 
instruments, and administered and interpreted by a licensed psychologist or psychiatrist. 
Candidates will be interviewed by a psychologist/psychiatrist, to verify or substantiate findings. 
The psychologist/psychiatrist shall provide a confidential narrative report with summarized 
findings. 

Medical Examination 

The medical evaluation shall be professionally developed and utilize standardized testing 
instruments, and administered and interpreted by a licensed medical physician of the City's 
choice. 

Applicants will be notified if the City is advised to provide selected results to applicant for follow 
up with personal physician. The City may request follow-up information from personal 
physician. 

Background Investigation 

The background investigation will be conducted by both the Human Resources Department and 
the Fire Department. The background investigation/profile will be based on the form provided 
to applicants that must be completely filled out and returned by stated deadline. 

The Fire Department will review the findings and recommendations of the Human Resources. 



SUMMARY 

The certified eligibility list is a list of candidates who have successfully completed all portions of 
examination process. Such eligibility list shall be in total score ranking. 

The Human Resource Department sha II be responsible for the management of the eligibility list. 

Persons may be removed from the eligibility list for any of the reasons outlined in the above sections or 
if they have been considered for employment and not recommended by the Fire Chief. 

Recommendations for appointment from the Fire Chief shall be considered by the Police and Fire 
Commission for approval after review of related background materials, including the results of each 
element of the examination process or other requested information. 

Persons appointed are on probation for the first one hundred and twenty-one (121) days worked in the 
Fire Department, and may be removed with cause and without any right of appeal. 

New hires must satisfy residency requirements contained in departmental rules and must comply with 
all departmental policies. 

Persons appointed to the Fire Department as Firefighters must obtain a Wisconsin EMT license within 
two (2) years of employment date or be subject to termination. Individuals hired after September 21, 
1988 must obtain and maintain Paramedic Certification at the request of the Department. 

Candidate must agree to and sign a pre-employment contract regarding training expenses. 

LIBERAL CONSTRUCTION 

In pursuing their responsibility for management of the eligible lists and oversight of the selection 
process, the Human Resource Department shall construe this policy and procedure liberally to aid in the 
selection of the best qualified candidates to Fire Department positions. 



CITY OF KENOSHA 
POLICE AND FIRE COMMISSION 

DESIGNATION OF RESPONSmlLITY FOR ADMINISTRATION 
OF ENTRY LEVEL HIRING PROCESSES 

RECRUITMENT (Responsibility of the Human Resource Department) 

I. Maintain file of interest cards which are received prior to recruitment and email those persons and all 
individuals on the expiring eligibility list to inform them of the recruitment process. 

2. Write and place advertisements. 

3. Develop and distribute job announcement. 

4. Develop and maintain list of recruitment sources. Distribute job announcements to all available 
recruitment sources. 

5. Review applications upon return for completeness, and check to insure that all required documentation 
and attachments are received. 

6. Determine acceptability of alternate documents for birth record and diploma. 

7. Determine the acceptability of any late of incomplete applications. 

8. Compile listing of applicants that have submitted complete applications and meet stated minimum 
qualifications. 

9. Obtain and compile required EEO data during testing process. 

10. Notify applicants whose applications are not accepted. 

WRITTEN EXAMINATION (Responsibility of the Human Resource Department except as noted) 

I. Develop or obtain a valid written examination. (Fire Chief and Human Resource Director to jointly 
recommend written examination to Police and Fire Commission.) 

2. Arrange for testing site/test administration. 

3. Insure that study guides, reference information, etc., if appropriate, are provided to applicants. Insure 
that applicants are notified of the date, time and location of the examination. 

4. Respond to requests for alternate dates, complaints, etc. 

5. Coordinate administration of examination. 

6. Arrange for scoring of written examinations. 



7. Applicants must receive a passing score of70% (effective 2/19/02). 

8. NotifY applicants oftest results. 

9. Respond to all inquiries regarding examination results. 

10. Applicants must receive a passing score to be considered further. 

II. Only applicants best meeting the needs of tbe City will be called to subsequent portions of the 
selection process. Not all applicants may be called at anyone time. 

PHYSICAL AGILITY TEST - CPAT (Candidate Physical Agility Test) 
(Responsibility of the Human Resource and/or Fire Department) 

1. Contract with testing agency. (HR) 

2. Arrange for test site. (HR) 

3. Plan and coordinate administration of test. (HR) 

4. Schedule and notifY applicants of date, time and location. (HR) 

5. Review requests for alternate testing times. Alternate times are at the sole discretion of City based 
upon availability. (HR) 

6. Prepare Indemnity and Hold Harmless Agreement for applicants. (HR) 

7. Determine acceptability of re-testing if permitted. (HR) 

8. NotifY applicants of results. (HR) 

9. Applicants must receive a passing score on tbe physical agility examination to be considered 
further. 

CREATION OF LIST and EXAMINATION RESULTS. (Responsibility of the Human Resource 
Department) 

The Human Resource Department shall develop and maintain a list of names of applicants who have 
successfully completed botb the written and physical ability examinations. 

The list shall be maintained in total score order. 

The Human Resource Department shall provide to the Fire Department sufficient names from this list for 
consideration in the next step in the process. Not all applicants may be called at anyone time. 

Only applicants best meeting the needs of tbe City will be called to subsequent portions of tbe selection 
process. 

ORAL EXAMINATION (Responsibility of the Human Resource antVor Fire Department) 



I Schedule facilities. (Fire) 

Il Set up panels. (Fire) 

III Review applications for possible conflict of interest with panelists. (Fire) 

N. Develop interview schedule for panel. (Fire) 

V. NotifY applicants of date, time and location for oral test. (HR) 

VI. Arrange for alternate times (and dates, if available) for applicants with difficulties with 
their schedule. (At the discretion of the Fire Chief) 

VII. The Human Resource and Fire Departments shall jointly develop interview questions and 
procedures. 

VIII. Prepare rating forms. (HR) 

IX. Prepare scoring guide and instructions. (HR) 

x Copy applications and appropriate enclosures. (HR) 

XI. Set up materials for each panelist with job announcement, schedule, scoring guide, rating 
forms, questions, applications, and other materials as required. (Fire) 

XII Conduct orientation and training for panel. (HR) 

XIII Provide applicants with instructions and other information when they arrive for oral 
examination. (Fire) 

XIV. Arrange for change of panels if applicants or panelists have a problem with conflict of 
interest. A panelist may abstain from rating a candidate if he/she feels unable to 
objectively consider the applicant. (HR and Fire) 

xv. Compute score - complete rating forms and other materials to be provided to Human 
Resource for compilation. (Fire with review by HR) 

BACKGROUND INVESTIGATION (Responsibility of the Fire Department) 

1. IdentifY sources of information. Background information forms to be retained by Department, 
if used. 

II. Check Motor Vehicle Department, Department of Justice, etc. 

III. Arrange for investigators to check references, schools, work, neighbors, etc. 

N. Summarize results, write reports as required. 

V. Review results and develop recommendations. 



ELIGmILITY LIST 

I. An eligibility list shall be developed by the Human Resource Department consisting of the 
passing scores from the written, physical ability and oral examinations, weighted equally. 

II. Military credit in accordance with state statutes shall be added to the derived score. 

III. The eligibility list shall be maintained in total score order including military credit. 

IV. Applicants will be notified of the final score, their rank and future selection procedures at the 
time the eligibility list is approved. 

POST-OFFER 

PSYCHOLOGICAL EXAMINATION (Responsibility of the Human Resource Department) 

MEDICAL (Responsibility of the Human Resource Department) 

Arrange for dates and times for pre-employment medical examination. 

Schedule and notij'y applicants of date, time and location. 

All information, reports, etc., will be sent to the Human Resource Department for review. In 
order to be considered, an applicant must have medical clearance. 

Handle all inquiries regarding examination and interpretation of results, as well as requests 
for follow-up information. 

Request follow-up information as required; develop final recommendations. 

APPOINTMENT 

Upon successful completion of the entire selection process and upon the favorable recommendation of the 
Fire Chief, the Police and Fire Commission will review appointments according to the following 
procedure: 

1. Potential appointments shall be considered by the Police and Fire Commission during regular 
monthly meetings or at a special meeting called for this purpose. It shall be the responsibility of 
the Fire Chief to place the item on the Commission's agenda. Such requests shall include a 
provision for the Police and Fire Commission to go into Executive Session. 

2. Results of all components of the selection process, test scores, and other factors considered by the 
Fire Chief in recommending the candidate, will be available should the Police and Fire 
Commission desire to review this material. 

3. Candidate(s) may be invited to attend the open meeting during which the Police and Fire 
Commission considers the Fire Chief's recommendations. 



4. The Police and Fire Commission may reject a candidate and request the Fire Chief to submit 
additional candidates for consideration. 

Updated! Approved August 2014 
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1121561stpl 
Kenosha, VVI53142 
July 31, 2014 

Chief Thompson 
Kenosha fire dept. 

Chief: 
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'" 41,', ,]'1) . -_Ii 

VVith this letter, I hereby submit my resignation from Kenosha Fire Dept, effective July 
31, 2014, due to a heart attack that I suffered while on duty on February 20th 2014. As a 
result of this injury, my cardiologist will not release me to return to full protective duty, 
and I have applied for a duty related disability. This resignation comes with much regret, 
however, the only other option given at this time was forced termination. 

\ i: 



KENOSHA FIRE DEPARTMENT 
625 - 52nd Street 

Kenosha. WI 53140-3480 

Phone (262) 653-4100 

Fax (262) 653-4107 

July 24,2014 

VIA PERSONAL DELIVERY at HOME ADDRESS 

Charles Bradley 
President 
Kenosha Police and Fire Commission 
625-52 Street 
Kenosha, Wisconsin 53140 

JOHN R. THOMSEN 
FIRE CHIEF 

RE: Disciplinary Charges against Firefighter Jeremy 
Ryan 

Dear President Bradley: 

Pursuant to Wisconsin Statute Section 62.13 (5)(b), I am hereby providing notice of the filing of 
charges against Firefighter (FF) Jeremy Ryan. The charges are being filed as a result of an 
internal investigation conducted by the Kenosha Fire Department concerning a violation of the 
General Rules of the Department by FF Ryan. 

FF Ryan intentionally engaged in conduct that is in violation of the Fire Department General 
Rule which states "In matters of general conduct, not within the scope of the Department rules, 
personnel shall be governed by the ordinary rules of good behavior observed by law abiding 
citizens" by knowingly allow another member of the department to surreptitiously record the 
private conversations of five chief officers who were located in the private conference room of 
the Fire Chief. 

BACKGROUND INFORMATION 

Jeremy Ryan is assigned as a firefighter on a 24/48 hour work schedule, on the "c" shift at Fire 
Station 2, and began his employment with the Kenosha Fire Department on October I, 2002. FF 
Ryan is represented by L-414 of the International Association of Firefighters and is covered by 
the 2013-2015 CBA with the City of Kenosha. 

The Fire Department is a paramilitary organization that requires command and control of 
subordinate personnel for the purpose of maintaining compliance with the Rules and Regulations 
of the Department and the collective bargaining agreement. 



INVESTIGATION 

On April 30, 2014 a meeting was held between Fire Chief John Thomsen, Deputy Chief John 
Poltrock, Battalion Chief Wes Bernhardt, Division Chiefs Phil Johnson and James Poltrock, and 
firefighters James D. Adams and Jeremy Ryan. The parties were in open discussion on a step 2 

grievance and Battalion Chief Bernhardt request a private caucus at which time firefighters 
Jeremy Ryan and James D. Adams left the room closing the door behind them. After 
approximately 5 minutes of private discussion between the chief officers, it was determined that 
FF Adams surreptitiously utilized a cellular telephone as a recording device with the knowledge 

and authorization ofFF Ryan. 

During the investigative interview of FF Ryan, freely admitted having knowledge of the 
recording device during the open discussion and also during the private caucus of the chief 
o.fficers. Additionally, FF Ryan stated it is his right to surreptitiously record the private 
conversations without anyone of the chiefs' knowledge of the recording. 

FACTUAL FINDINGS OF THE INVESTIGATION 

1. On April 30, 2014 a meeting was held between Fire Chief John Thomsen, Deputy Chief 

John Poltrock, Battalion Chief Wes Bernhardt, Division Chiefs Phil Johnson and James 
Poltrock, and firefighters James D. Adams and Jeremy Ryan. The parties were in 
discussion on a step 2 grievance and Battalion Chief Bernhardt request a private caucus at 

which time firefighters Jeremy Ryan and James D. Adams left the room closing the door 
behind them. After approximately 5 minutes of private discussion between the chief 
officers, it was determined that FF Adams surreptitiously utilized a cellular telephone as a 
recording device with the knowledge and permission of FF Ryan. 

2. FF Ryan acknowledged the recording of the confidential oral communications and failed 

to direct FF Adams to cease the recording. 
3. FF Ryan had prior knowledge of Wisconsin single-consent law regarding the recording of 

conversations and the prohibitions of the law. 
4. The recording of the oral communications was without the consent and knowledge of the 

individuals in the private conference room of the fire chief. 

5. The recording of oral communication without knowledge of the parties is in violation of 

Wis. Stat. 968.31 a Class H Felony. 

VIOLATION OF THE GENERAL RULES AND REGULATIONS 

Fire Department General Rule which states "In matters of general conduct, not within the scope 
of the Department rules, personnel shall be governed by the ordinary rules of good behavior 
observed by law abiding citizens. " 



The interception and recording of any oral communication without the consent of a party to the 
communication is a Class H felony under Wis. Stats. Sec. 968.31. FF Ryan did not obtain 
consent to record the conversation prior to leaving the room, and, therefore, failed to abide by the 
law. 

PRIOR DIACIPLINARY ACTION 

FF Ryan received the following counseling/discipline since being appointed in 2002: 

5/18/2005 Formal Counseling Arrested for Disorderly Conduct 

REOUEST FOR DISCIPLINARY ACTION 

Based upon the first-hand information from five chief officers of the department, and the 
statements of FF Ryan, there is just cause to conclude FF Ryan engaged in the misconduct that 
serves as the basis for this disciplinary charge. 

Therefore to restore the legitimate command and control of personnel, to further curtail the 
prohibited and criminal actions, and for the good of the Department, I am requesting FF Ryan be 
suspended for a minimum of three (3) 24 hour duty days effective immediately. 

I will serve these charges on FF Ryan and will provide the Commission with an Affidavit of 
Service once completed. 

The City will be represented in this matter by Attorney Daniel Vliet of Buelow Vetter Buikema 
Olson & Vliet, LLC, 20855 Watertown Road, Suite 200, Waukesha, WI 53185. N1r. Vliet may 
be reached by telephone at (262) 364-0259. Please include Attorney Vliet on all future 
correspondence regarding the scheduling ofthe hearing or any other aspects of this matter. 

Your Servant, 

~:::;~ 
Chief of the Department 
Kenosha Fire Department 

cc: Steve Stanczak, Director of Human Resources 
Attorney Vliet 

Subscribed and sworn to before me 
thO of July. 2014. 


