
AGENDA
KENOSHA COMMON COUNCIL

KENOSHA, WISCONSIN
Kenosha Municipal Building, 625-52nd Street

Council Chambers – Room 200
Monday, August 15, 2016

7:00 PM

CALL TO ORDER
ROLL CALL
INVOCATION
PLEDGE OF ALLEGIANCE

Approval of the minutes of the meeting held August 1, 2016.  Pgs. 1-3
Matters referred to the Committees by the Mayor.
Presentation, Commendations and Awards by Mayor.
Awards and Commendations from Boards, Commissions, Authorities and Committees.
CITIZENS' COMMENTS

A.  REFERRALS

TO THE COMMITTEE ON FINANCE
A.1. Resolution By the Mayor - To Adopt a Project Plan Amendment for Tax Incremental District #4 (City of 

Kenosha, Wisconsin, under Section 66.1105(4)(h)1., Wisconsin Statutes).  (Districts 2 & 7) (Also 
referred to CP) 

A.2. Resolution By the Mayor - To Adopt a Project Plan Amendment for Tax Incremental District #8) (City of 
Kenosha, Wisconsin, under Section 66.1105(4)(h)1., Wisconsin Statutes).  (District 16) (Also referred to 
CP)

A.3. Resolution By the Mayor - To Adopt a Project Plan Amendment for Tax Incremental District #11 (City of 
Kenosha, Wisconsin, under Section 66.1105(4)(h)1., Wisconsin Statutes).  (District 16) (Also referred to 
CP)

TO THE PUBLIC WORKS COMMITTEE

TO THE PUBLIC SAFETY AND WELFARE COMMITTEE

TO THE CITY PLAN COMMISSION
A.4. Conditional Use Permit Amendment for a 10,498 s.f. multi-tenant building at 3620 57th Avenue 

(Kenosha Pointe).  (District 5)
A.5. Ordinance By the Mayor - To Repeal and Recreate Section 17.081 D (of the Code of General 

Ordinances for the City of Kenosha, Wisconsin) to add a time limit to record a Parcel Combination.  
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City of Kenosha Common Council
August 15, 2016

B.  COMMUNICATIONS, PETITIONS, REPORTS OF DEPARTMENTS

B.1. Approval of the following applications (per list on file in the Office of the City Clerk):
a.  16  Operator's (Bartender's) licenses.
b.    0  Successor of Agent Status of Beer and/or Liquor licenses.
c.    0  Temporary Class “B” Beer license.
d.    0  Taxi Driver Licenses.  Pg. 4

B.2. Application of Wisconsin Bike Fed. for a Temporary Class "B" Beer License for an 
event to be held at Simmons Island Park on August 27th and August 28, 2016 (Ride 
Across Wisconsin Finish Party).  (District 2) (Park Comm. - recommendation pending)
Pgs. 5-6

B.3. Sign Code Appeal:  Special Exception Request from Ralph Ruffolo to Repair an
Existing Prohibited Sign and Change the Sign Face of a Prohibited Sign.  Property 
Address:  2926 75th Street (Southport Rigging) (Parcel #01-122-01-456-008) (Zoning:  
M-1).  (District 8)  PUBLIC HEARING  Pgs. 7-21

B.4. Sign Code Appeal:  Special Exception Request from Prairie Lake Estates Homeowners
Association, Jolene Fraser, Agent, for Relief from the Residential Identification Sign 
Size Requirement.  Property Address:  8200 75th Street (Parcel #03-122-04-376-033) 
(Zoning:  RM-2).  (District 16) PUBLIC HEARING  Pgs. 22-27

C.  RECOMMENDATIONS FROM THE COMMITTEE ON LICENSING/PERMITS
NOTE:  All licenses and permits are subject to withholding of issuance by the City Clerk as specified in Section

1.045 of the Code of General Ordinances.

C.1. Approve applications for new Operator's (Bartender’s) Licenses, subject to:
- 10 demerit points:
a.  Tinesha Sifuentas
- 25 demerit points:
b.  David Gullo
- 50 demerit points:
c.  Eric W. Lefstad
d.  Ryan Larsen
- 60 demerit points:
e.  Tara M. Christianson
- 95 demerit points:
f.  Sharon C. Cartharn
(L/P - Ayes 5, Noes 0)  HEARING  Pgs. 28-33

C.2. Deny application of Kathleen K. Lyman for a new Operator's (Bartender’s) License, 
based on material police record.  (L/P - Ayes 5, Noes 0)  HEARING  Pgs. 34-36

C.3. Approve application of Diana Lewis for a new Operator's (Bartender's) License, subject
to 90 demerit points.  (L/P - Ayes 4, Noes 1)  HEARING  Pgs. 37-39
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City of Kenosha Common Council
August 15, 2016

C.4. Application of Daniel Love for a new Operator's (Bartender's) License, with a 
recommendation from the City Attorney to deny, based on material police record.  
(Referred back to L/P 08/01/16) (L/P - send to Common Council with no 
recommendation - Ayes 5, Noes 0) HEARING  Pgs. 40-100

C.5. Approve application for Successor of Agent status of the Class "A" Beer/"Class A" 
Liquor License located at 3500 52nd Street (Kenosha Fresh Market), from Holly 
Schroeder to Kathleen Jewell, subject to 20 demerit points.  (District 10) (L/P - Ayes 5, 
Noes 0)  HEARING  Pgs. 101-102

D.  REPORTS AND RECOMMENDATIONS OF BOARDS AND COMMISSIONS

E.  ORDINANCES 1  st   READING

F.  ZONING ORDINANCES 1  st   READING

G.  ORDINANCES 2  nd   READING

H.  ZONING ORDINANCES 2  nd   READING

I.    RESOLUTIONS

I.1. Resolutions by the Committee on Finance – Resolutions to Levy Special Charges 
Upon Various Parcels of Property Located in the City (per List on File in the Office of 

the City Clerk):
a. Boarding and Securing - $460.33
b. Grass and Weed Cutting - $20,629.60
c. Property Maintenance Reinspection Fees - $5,998.00 
d. Raze/Preraze of Structures - $252,946.97
e. Trash - $5,087.63
(Fin. - recommendation pending) HEARING  Pgs. 103-130

I.2. Resolution by Alderperson Rocco J. LaMacchia, Sr.; Co-Sponsors: Alderperson David 
F. Bogdala, Alderperson Scott Gordon, Alderperson G. John Ruffolo, Alderperson 
Mitchell H. Pedersen, Alderperson John Fox, Alderperson Kevin Mathewson, 
Alderperson Jack Rose - Resolution to Urge the Kenosha Unified School District Board
to Follow the Recommendation of its Committee Regarding the Naming of the New 
Stadium.  (PW - recommendation pending)  Pg. 131

I.3. Resolution by the Mayor - Resolution to Modify the Table of Organization in the 
Department of Public Works – Streets Division to Reclassify One Position of
Field Supervisor to that of Electrical Supervisor.  (Fin. - recommendation pending)
Pgs. 132-133

J.  APPOINTMENTS/REAPPOINTMENTS BY THE MAYOR
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City of Kenosha Common Council
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K.  PUBLIC CONSTRUCTION AND IMPROVEMENT CONTRACTS

K.1. Award of Contract for Project 16-1211 Municipal Office Building – Air Handler 
Replacement (625 52nd Street) to J & H Heating, Inc. (Port Washington, Wisconsin) in 
the amount of $74,000.00.  (District 2)  (PW - Ayes 6, Noes 0)  Pg. 134

L.  OTHER CONTRACTS AND AGREEMENTS

L.1. 2016 Community Development Block Grant (CDBG) Subgrantee Agreements:
a. Big Brothers Big Sisters - Mentoring Tomorrow's Workforce
b. Boys & Girls Club of Kenosha - Lincoln Outpost Be Great: Participate
c. ELCA Urban Outreach Center - Facility Roof Replacement
d. ELCA Urban Outreach Center - Life Sustaining Employment
e. Kenosha Area Family & Aging Service, Inc. - Volunteer Transportation Service
f. Kenosha Human Development Services - Adult Family Home Roof Repairs
g. Kenosha Literacy Council - Literacy at Work
h. Kenosha YMCA - Frank Neighborhood Parent Resource Center Project
i. Oasis You Center - After School Program
j. Salvation Army - Housing Stabilization Program
k. Salvation Army - Transportation Assistance Program
l. Shalom Center of Interfaith Network of Kenosha County, Inc. - Mental Health 

Assessment and Therapy
m. Shalom Center of Interfaith Network of Kenosha County, Inc. - Homeless 

Shelter Improvements
n. Urban League of Racine and Kenosha, Inc. - Hispanic Center Program
o. Walkin' In My Shoes, Inc. - Survival Backpack Street Outreach Program
p. Women and Children's Horizons - Legal Advocacy Program/Legal Coordinator
q. Women and Children's Horizons - Shelter Air Conditioning
r. WI Women's Business Initiative Corporation - Micro Enterprise Technical 

Assistance/Loans.
(Fin. - recommendation pending)  PUBLIC HEARING  Pgs. 135-198

L.2. Distribution Easement Agreement with We Energies for Parcels 08-222-29-400-001 
(4071 88th Avenue) and 08-222-32-101-004 (4126 91st Avenue).  (District 16)  (Airport 
Comm.  - Ayes 4, Noes 0; PW - Ayes 6, Noes 0)  Pgs. 199-203

L.3. Intergovernmental Cooperation Agreement between the Village of Somers and the City
of Kenosha Regarding Reconstruction of 27th Street and Resurfacing of 28th Street.
(PW - Ayes 6, Noes 0)  Pgs. 204-210

L.4. Approve Lease Termination Agreement between the City of Kenosha, Wisconsin, and 
Global Jet Properties, Inc. (#4480 91st Avenue).  (Airport Comm. - Ayes 4, Noes 0; Fin.
- recommendation pending)  Pgs. 211-215

L.5. Approve First Amendment to Lease Agreement between the City of Kenosha, 
Wisconsin, and Glenn E. Fenske (#2930 72nd Avenue).  (Airport Comm. - Ayes 4, 
Noes 0; Fin. - recommendation pending)  Pgs. 216-220
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L.6. Approval of Settlement Agreement by and between the City of Kenosha, Wisconsin 
with Magill Construction Company, Inc. (PW - Ayes 6, Noes 0; Parks - Ayes 4, Noes - 
0; Fin. - recommendation pending)  CLOSED SESSION: The Common Council may 
go into Closed Session regarding this item, pursuant to §19.85(1)(g), Wisconsin 
Statutes to confer with legal counsel regarding this matter. The Common Council
will reconvene into open session.  Pgs. 221-233

M.  RECOMMENDATIONS FROM THE COMMITTEE ON FINANCE

M.1. KABA 2016 2nd Quarter Loan Reports.  (Fin. - recommendation pending)
Pgs. 234-241

M.2. Request from Emily Savage and Dean Scales to Rescind a Trash and Debris Special 
Charge in the amount $175.00 Levied by Resolution 71-16 for 4423 Taft Road (Parcel 
#02-122-02-181-003).  (District 15) (Fin. - recommendation pending) HEARING
Pgs. 242-255

M.3. Request from Guadalupe and Esequiel Roginski to Rescind a Trash and Debris 
Special Charge in the amount $400.00 Levied by Resolution 71-16 for 1103 83rd Street 
(Parcel #06-123-07-452-011).  (District 9) (Fin. - recommendation pending) HEARING
Pgs. 256-269

M.4. Disbursement Record #14 - $4,269,605.11.  (Fin. - recommendation pending)
Pgs. 270-307

N.  RECOMMENDATIONS FROM THE COMMITTEE ON PUBLIC WORKS

N.1. Acceptance of Project 15-1529 Uptown Library Basement Renovation – Tile and Base 
(2419 63rd Street) which has been satisfactorily completed by Dickow-Cyzak Tile Co. 
(Kenosha, Wisconsin).  The final amount of the contract is $21,685.00.  (District 3)  
(Library Board - Ayes 6, Noes 0; PW - Ayes 6, Noes 0)  Pg. 308

O.  RECOMMENDATIONS FROM THE COMMITTEE ON
PUBLIC SAFETY & WELFARE 

P.  AND SUCH MATTERS AS ARE AUTHORIZED BY LAW OR REGULAR BUSINESS

a. LEGISLATIVE REPORT
b. MAYOR'S COMMENTS
c. ALDERPERSON COMMENTS

IF YOU ARE DISABLED AND IN NEED OF ASSISTANCE,
PLEASE CALL 653-4020 BEFORE THIS MEETING

KENOSHA.ORG
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COMMON COUNCIL
OFFICIAL PROCEEDINGS

August 1, 2016
John M. Antaramian, Mayor                                                                         Debra L. Salas, City Clerk

KENOSHA MUNICIPAL BUILDING 
COUNCIL CHAMBERS ROOM 200

 At a meeting of the Common Council held this evening, His Honor, Mayor John A. Antaramian presided. 
 The meeting was called to order at 7:00 p.m. 
 On roll call, the following members of the Common Council were present:  Alderpersons Haugaard, Fox,
Michalski, Ruffolo, LaMacchia, Paff, Mathewson, Kennedy, Gordon, Pedersen, Wilson, Prozanski, Rose,
Downing and Bogdala. Alderpersons Juliana and Rosenberg were previously excused. 
 Rabbi Feingold gave the invocation. 
 Mayor Antaramian then led the Council in the Pledge of Allegiance to the American Flag. 
 It was moved by Alderperson LaMacchia, seconded by Alderperson Gordon, to approve the minutes of
the meetings held July 6, 2016 and  July 18, 2016. Motion carried unanimously. 
 Mayor Antaramian, Alderperson Rose, and Alderperson Paff presented commendations to three Kenosha
Velosport Champions: Anna Wilson, Jacob Zondlak, and Karl Paff. 
 14 citizens spoke during Citizen's Comments:  Chris Riva, Kathy Madson, Carl  Wilkings, Kari  Foss,
Gregory Reget,  Tammy Conforti,  Rob Powers,  Wade West,  Paula West,  Amity,  Robin Wilson,  Jenna
Rodriguez, Linda Hoehne, and Edgar Espinosa. 

A. REFERRALS

B. COMMUNICATIONS, PETITIONS, REPORTS OF DEPARTMENTS
B.1. It was moved by Alderperson Wilson, seconded by Alderperson LaMacchia, to approve: 
a.  20 applications for an Operator's (Bartenders) license, per list on file in the office of the City Clerk. 
b.  There were no applications for a transfer of agent status of Beer and/or Liquor licenses. 
c. 5 applications for a Temporary Class "B" Beer and/or "Class B" Wine license per list on file in the office
of the City Clerk.
d.  There were no applications for a Taxi Driver's license.
 On a voice vote, motion carried. 
B.2. It was moved by Alderperson Mathewson, seconded by Alderperson Kennedy, to receive and file
Communication from the City Clerk regarding Beer/Liquor Licenses Declared Null and Void for Failure to
Renew and Beer/Liquor Licenses Voluntarily Surrendered to the City. On a voice vote, motion carried. 
B.3. It was moved by Alderperson LaMacchia, seconded by Alderperson Rose, to approve application of
Kiwanis Breakfast Club for a Temporary Class “B” Retailer’s License for an event to be held at Lincoln
Park  from  August  12  to  August  14,  2016  (Kiwanis  City  Softball  Tournament),  with  no  adverse
recommendations. A hearing was held. The applicant did not appear. On a voice vote, motion carried. 

C. RECOMMENDATIONS FROM THE COMMITTEE ON LICENSING/PERMITS
It was moved by Alderperson Kennedy, seconded by Alderperson Wilson, to approve: 
C.1. Applications for new Operator's (Bartender’s) Licenses, subject to:
- 10 demerit points:
a.  Priscella Gazda
- 15 demerit points:
b.  Travis Barcalow
- 30 demerit points:
c.  Dillon May
d.  Blanca Maslowski
e.  Mariah Peterson
- 70 demerit points:
f.  Gregory Reget
C.2. Application of Jennifer Guerra for a new Operator's (Bartender's) License, with a recommendation
from the City Attorney to grant, subject to 80 demerit points.
A hearing was held. Jennifer Guerra spoke. On a voice vote, motion carried. 
C.3. It was moved by Alderperson Wilson, seconded by Alderperson Kennedy to deny applications for
new Operator's (Bartender’s) Licenses, based on:
- material police record:
a.  Daniel Love
- material police record and false application:
b.  Jeremy Beck
A hearing was held. Daniel Love and Jeremy Beck spoke. 
C.3.1. It was then moved by Alderperson Kennedy, seconded by Alderperson Michalski to separate items
a and b.
C.3.2. It was then moved by Alderperson Kennedy, seconded by Alderperson LaMacchia to send C.3.a.
back to the Licensing/Permit Committee and send the documents the applicant provided at the council
meeting to the Deputy City Attorney.
C.3.3.  Alderperson Mathewson then called a point of  order  to let  the public hearing conclude before
approving the motion. Mayor Antaramian allowed the hearing to continue.
C.3.4. It was then again moved by Alderperson Kennedy, seconded by Alderperson LaMacchia to send
C.3.a.  back to the License/Permit  Committee and send the documents the applicant  provided at  the
council meeting to the Deputy City Attorney. On a voice vote motion carried.
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August 1, 2016
John M. Antaramian, Mayor                                                                         Debra L. Salas, City Clerk

C.3.5. It was then moved by Alderperson Gordon, seconded by Alderperson Ruffolo to deny item C.3.b.
On a voice vote, motion carried. 
C.4.  It  was  moved  by  Alderperson  Kennedy,  seconded  by  Alderperson  Ruffolo  to  approve  renewal
applications for Operator's (Bartender's) Licenses, subject to:
- 15 demerit points:
a.  Amy Rodgers 
- 60 demerit points:
b.  Brandon Zigner
A hearing was held. The applicants did not appear. On a voice vote, motion carried. 
C.5. It was moved by Alderperson Kennedy, seconded by Alderperson Wilson to approve application for
Successor of Agent status of the Class "B" Beer/"Class C" Wine License located at 7224 118th Avenue,
Ste. A (Noodles & Company), from Jennifer Miller to Michael Scalf, subject to 0 demerit points. A hearing
was held. The applicant did not appear. On a voice vote, motion carried. 
C.6. It was moved by Alderperson Kennedy, seconded by Alderperson Wilson  to approve application of
Flint's Inn, Inc., to Request to Change Closing Hours of the Outdoor Extension located at 4708 22nd
Avenue (Flint's Inn), to 1:30 am, with no adverse recommendations. A hearing was held. The applicant did
not appear. On a voice vote, motion carried. 
C.7. It was moved by Alderperson Gordon, seconded by Alderperson Michalski to deny application of The
Waves Bar & Grill, LLC, for a Probationary Cabaret License located at 3214 60th Street (The Waves Bar
& Grill), due to parking issue.
C.7.1. It was then moved by Alderperson Mathewson, seconded by Alderperson Kennedy to open to a
public hearing. On a voice vote, motion carried. 14 citizens spoke:  Michelle Jensen, Mike Purta, Gary
Cluko, Amber Ferda,  Tony Jensen, Peggy Schmidt,  Nicole Mutchler, Norm Lawand, Rachel Mutchler,
Scott Seagul, Felix Pero, Arthur Espinosa, Mr. Patel, and Heather Martinez. There was much discussion.
On roll call vote, motion to deny carried (14-1) with Alderperson Mathewson voting nay.
At this time Alderperson Kennedy stepped away from the meeting. 
C.8.  It  was  moved by  Alderperson  Wilson,  seconded by  Alderperson  Paff  to  approve  application  of
Zignego  Company,  Inc.,  for  a  Temporary  Cement  Batch  Plant  License  located  at  7515  60th  Street
(Zignego  Company),  with  no  adverse  recommendations.  On  roll  call  vote,  motion  failed  (2-12)  with
Alderpersons LaMacchia & Paff voting aye and Alderperson Kennedy not present for the vote.
At this time Alderperson Kennedy returned to the meeting and Alderperson Prozanksi stepped away from
the meeting. 

D. REPORTS AND RECOMMENDATIONS OF BOARDS AND COMMISSIONS

E. ORDINANCES 1ST READING

F. ZONING ORDINANCES 1ST READING

G. ORDINANCES 2ND READING
Full text of ordinances are on file in the office of the City Clerk. 
G.1. It was moved by Alderperson Bogdala, seconded by Alderperson Rose, to adopt Ordinance 24-16. 
 A public hearing was held. No one spoke for or against said ordinance. 
 On roll call vote, motion carried unanimously with Alderperson Prozanski not present for the vote and
said ordinance was thereupon adopted: 

Ordinance 28-16
By Alderperson David Bogdala, Co-Sponsors Alderperson Curt Wilson; Alderperson Rocco

LaMacchia, Sr. - To Amend and Renumber Subsection 16.145 B. and Create Subsection 16.145
D.11 (of the Code of General Ordinances for the City of Kenosha) Regarding Prohibition of

Residential Tenancies of Less Than Seven Days. 
Approved:  John M. Antaramian, Mayor
Attest:  Debra L. Salas, City Clerk-Treasurer
Passed: August 1, 2016
Published: August 5, 2016

H. ZONING ORDINANCES 2ND READING

I. RESOLUTIONS
Full text of resolutions are on file in the office of the City Clerk. 
I.1. It was moved by Alderperson Gordon, seconded by Alderperson LaMacchia, to approve Resolution
93-16. On roll call vote, motion carried unanimously with Alderperson Prozanski not present for the vote
and said resolution was thereupon approved: 

Resolution 93-16
By Finance Committee – Resolution to Levy Special Assessments Against Benefited Property

Based Upon Final Construction Costs Respecting Improvements in the Right-Of-Way (Sidewalks
and/or Driveway Approaches) for Project 13-1016 Resurfacing Phase III (34th Avenue – 86th Place

to 88th Place, 44th Avenue Cul-de-Sac south of 87th Place, 87th Place Cul-de-Sac west of 42nd
Avenue). 

Adopted:  August 1, 2016
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At this time Alderperson Prozanski returned to the meeting. 
I.2. It was moved by Alderperson Mathewson, seconded by Alderperson LaMacchia, to approve 
Resolution 94-16. On roll call vote, motion carried unanimously and said resolution was thereupon 
approved:

Resolution 94-16
By Finance Committee - Resolution To Amend the City of Kenosha Capital Improvement Program
for 2016 By Increasing Line PK-11-001 Petzke ADA Playground in the Amount of $650,000 Using

Various Funding Sources in the Amount of $650,000 for a Net Change of $0.
Adopted:  August 1, 2016
I.3. It was moved by Alderperson Gordon, seconded by Alderperson Michalski to approve Resolution 95-
16. On roll call vote, motion carried unanimously and said resolution was thereupon approved:

Resolution 95-16
By the Committee on Public Works – To Order the Cost of Public Sidewalk and/or Driveway

Approach Construction and/or Replacement to be Specially Assessed to Abutting Property for
Project 16-1015 39th Avenue Resurfacing (39th Avenue – 75th Street to 80th Street).

Adopted:  August 1, 2016

J. APPOINTMENTS/REAPPOINTMENTS BY THE MAYOR
J.1. It was moved by Alderperson Gordon, seconded by Alderperson Michalski, to approve reappointment
of Mark Pierog (606 72nd Street, Kenosha) to the Civil Service Commission for a term to expire June 7,
2022. On roll call vote, motion carried unanimously. 

K. PUBLIC CONSTRUCTION AND IMPROVEMENT CONTRACTS
 It was moved by Alderperson Gordon, seconded by Alderperson Michalski, to approve: 
K.1. Award of Contract for Project 16-1015 39th Avenue Resurfacing (39th Avenue – 75th Street to 80th
Street) to Stark Pavement Corp. (Brookfield, Wisconsin), in the amount of $719,710.00. 
K.2. Award of Contract for Project 16-1014 Concrete Street Repairs (Birch Road at 22nd Avenue) to
LaLonde Contractors, Inc., (Waukesha, Wisconsin) in the amount of $226,000.00.
K.3. Award of Contract for Project 16-1532 Northside Library Roof (1500 27th Avenue) to Carlson Racine
Roofing & Sheet Metal, Inc. (Racine, Wisconsin) in the amount of $192,500.00.
K.4. Award of Contract for Project 16-1431 Dream Playground Surface Removal and Installation (2820
14th  Avenue)  to  Bluemel’s  Maintenance  Service,  Inc.  (Greenfield,  Wisconsin)  in  the  amount  of
$650,000.00.
 On roll call vote, motion carried unanimously. 

L. OTHER CONTRACTS AND AGREEMENTS
L.1.  It  was  moved  by  Alderperson  Gordon,  seconded  by  Alderperson  Michalski,  to  approve
Intergovernmental Agreement Jurisdictional Transfer of Roadway Between County of Kenosha, Wisconsin
and City of Kenosha, Wisconsin For Part of County Trunk Highway “S”. On roll call vote, motion carried
unanimously. 
L.2. It was moved by Alderperson Kennedy, seconded by Alderperson Rose to approve offer to Purchase
property at 3004 60th Street from Donald Perry for $69,100. On roll call vote, motion carried unanimously.
L.3.  It  was  moved  by  Alderperson  Ruffolo,  seconded  by  Alderperson  Michalski  to  approve  First
Amendment  to  the Community  Development  Block  Grant  Subgrantee Agreement  -  Urban League of
Racine and Kenosha, Inc. On roll call vote, motion carried unanimously. 

M. RECOMMENDATIONS FROM THE COMMITTEE ON FINANCE
M.1. It was moved by Alderperson Ruffolo, seconded by Alderperson Michalski, to approve Disbursement
Record #13 - $5,122,407.66.
 On roll call vote, motion carried unanimously. 

N. RECOMMENDATIONS FROM THE COMMITTEE ON PUBLIC WORKS

O. RECOMMENDATIONS FROM THE COMMITTEE ON PUBLIC SAFETY & WELFARE

P. AND SUCH MATTERS ARE AUTHORIZED BY LAW OR REGULAR BUSINESS

ADJOURNMENT
 There being no further business to come before the Common Council, it was moved by Alderperson
LaMacchia, seconded by Alderperson Gordon, to adjourn at 9:30p.m.
 On a voice vote, motion carried. 

Approved: 
JOHN M. ANTARAMIAN

MAYOR
Attest: 

DEBRA L. SALAS
CITY CLERK-TREASURER

August 1, 2016
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Page 1

B.1. August 15, 2016    BARTENDERS NO ADVERSE

a. First Name Last Name Address Business Name
1 Jeffrey Aldert 4927 Flambeau Dr – Mt. Pleasant, WI Pick N Save
2 Jessica Apicelli Dolls Tavern 
3 Paul Beetschen Meijer
4 Suzanne Fani
5 Oscar Garcia 2008 Franklin St – Racine, WI Manny’s Food and Liquor
6 Bethany Houtsinger Festival Foods
7 Bonnie Jepson
8 Mary Meier 4824 24 Pl Clubhouse
9 Gerald Mersand Kenosha Midnight

10 Bradly Pellegrin Kenosha Yacht Club

11 Brianna Purser Clubhouse

12 Amandeep Singh
13 Kanwaljit Singh 1200 Villa St – Racine, WI Manny’s Food and Liquor
14 Satpal Singh 9758 S. Rustic Pl – Oak Creek, WI Manny’s Food and Liquor

15 Cheryl Steagall Festival Foods
16 Manal Yusuf Manny’s Food and Liquor
 TOTAL = 16

b.  SUCCESSOR OF AGENT  
 First Name Last Name Address Business Name

TOTAL = 0

c.  TEMPORARY CLASS “B” BEER
 Event Date Organization Name Location of Event Event

 
TEMPORARY CLASS “CLASS B” WINE

 Event Date Organization Name Location of Event Event

  
 Event Date Organization Name Location of Event Event
 TOTAL = 0

d.      TAXI DRIVERS
TOTAL = 0   

5507 26th St
1827 86th Pl
401 71st St 

8407 19th Ave
6410 26th Ave

4912 45th St

6300 10th Ave

3441 121st Pl – Pleasant Prairie, WI 

2121 45th St
Manny’s Food and 

Liquor/Quality Food

8214 7th Ave – Pleasant Prairie, WI 
2121 45th St

TEMPORARY  CLASS  “B” BEER & “CLASS 
B” WINE

Common Council Agenda Item B.1.
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7/22/2015 HARM ·FELONY H • 6 CTS. DISPO PENDING Y 600 

Were all offenses listed on the 

TOTAL DEMERIT 

L ____ --.JI GRANT, SUbject to D Demerit Points 

X I DENY, based on material police record (substantially related to the license activity) 

L ____ --.JI DEFER or GRANT subject to Non-Renewal Revocation due to False Application 
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F(t) KENOSHA 
CHART A BETTER COURSE 

OPERATOR'S (BARTENDER) LICENSE 

~everage Course Completed 
o HOLD for Beverage Course 

Type: 217 Fee: $75.00 knew 0 renewal 

INITIALS ffi 
ADVERSE/NO ADV 
LP ____ _ 

CC. ____ _ 

LETTER 

License # N 11 () '0 B~ 
Provisional Issued: yes ® 

I hereby apPlY, f01' an Operator's License to selve Alcoholic Beverages in any place of business operated under a c~: uT\", "Class B" '. 
Class "A", "Class A", and/or l<Class C" License in the City of Kenosha to and including the 30th day of June, o!:JJ 'n . (Unless 
sooner revoked). I hereby note that I am responsible for knowing and abiding by the contents of Chapter 125, Wisconsin Statutes and 
Chapter 10 of the Code of General Ordinances and that my license may be suspended, revoked, or not renewed, andlor I may be 
subject to a civil forfeiture for non-compliance therewith. 

Last NameJ-\ I \'bOl.n First Name: ha)jbU'L-tl MI: ~ 
(NOTE: Name must appear exactly as It appears on driver's license or state ID) 

Home Address: 
CITY 

Email: l-Vj V"'-(\-D ~r.""*"L~!ill, WC~- \,,<,&,' \ ' d b ~ 
, (correspondenc will be vJa email If address IS gIVen) 

Driver's License or State ID Number -w,i'!i-­
-STAn: 

STATE 

NUMBER 

ZIP 

Name of Business Where License will be used __ L--=_:!~:=~J2e_<,,"=t,:,t,,:) ,,:C-L,,:-,\::-,Yr""LJ!).!;.lJc\<o,l.;$'---c:-cc--::--=_=_:--:--,-__ 
(pLEASE NOTE: license may be utilized in the City of Kenosha ou,ly.) 

ANSWER THE FOLLOWING QUESTIONS TRULY AND COMPLETELY: 

1. Have you, as an adult, ever been convicted of a major crime (felony), minor crime (misdemeanor), or of 
violating a municipal or county ordinance in Wisconsin, or in any other State; or do you have a charge 
l?,~nding at this time? '~Ye~ 0 No Ifres, state: charge, year, result: 
01~(,-L 1'-;X2- f21 .,,\,1»' ( c<".~O,.L('\j" d.\..... {lh,ld t'~ ...... . ~.A,IJ 1.1 (tiL 

2. Have you, as an adult, ever $erved time; or have been sentenced to serve time in a jailor prison in Wisconsin 
or any other State? 0 Yes 'F No If yes, explain: 

City of Kenosha, 625 52n~ 51. Room 105, Kenosha, VVisconsin 53140 I T: 262.653.4020 I Email: c!erk@kenosha org I WNW.~enosha,org 

j 
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3. Have y<;m ever had your driver's license suspended or revoked in Wisconsin or in any other State? 
o Yes ~NO If yes, explain: 

4, Have you received any traffic citations in Wisconsin or in any other state within the past five (5) years; at' 
do you have any such citations pending? 0 Yes ~ No If yes, state: charge, year, result: 

5 , Have you, as an adult, within the past five (5) years, while operating a business or engaged in a 
profession, been convicted of any state or federal charges; or do you have charges pending at this time 
involving unfair trade practices, unethical conduct, or discrimination? 0 Yes ~ No 
If yes, state: charge, yeal', result: 

6 , List the name and address of all employers for which you have worked and/or businesses you have operated 
in the I?ast five (5) years: 
~\ CC,I W '! ' '-, 

7, List all a~dresses a! whi,'i.I.!.<01J,~ave lived in the past five (5) years: 
l,..\ I :.:. 3- ) «) \ G, ~_ ,~~, t9 ' VV '-!,t-:-

( .... ( .-; 

READ CAREFULLY BEFORE SIGNING: I hereby certify that I am the applicant named in this application, and 
I have read and 'answered each and every question truly, correctly, and completely, under penalty of law for 
fallure to do so. If this application contains statements or information which is untrue, incorrect and/or 
incomplete in .any material respect, it may be denied, 

Applicant's Signature: {awl l..Q..q ~Ur'Vt.ta..0 
!1 7 

Date: 1- /1- 1(, 

bartender (operator), page 2 

Cilyof Kenosha, 625 52n~ SI. Room 105. Kenosha, VVlsconsln 53140 I T: 262.653.40201 Email: derk@keooshaQrgl www.kanosha.org 
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New Operator's (Bartender) License 

I"~PI'LI<~ANT LISTED A 1984 CHARGE - GREAT BODILY HARM & 

A YEAR IN PRISON 

10/29/1984 
Injury OWl - Felony 

Offense Demerit Points 

Were all offenses listed on the 

TOTAL DEMERIT 

L _____ IGRANTr Subject to Doemerit Points 

X ·1 DENY, based on material police record (substantially related to the license activity) 

L _____ I DEFER or GRANT subject to Non-Renewal Revocation due to False Application 

100 
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','" 

.. 

BAFG:<E(\IO'R'&(GFiiiRA1-(!)R'S) LICENSE, 
, CLK217 (rev. 03/16) 

:, ..... 
. ~ .. 

. Fee: $75.00.~ew c,re~$Wal ,'. 

: \'Beverage Course' Completed :::~:i~!A:"1~~f~' .. :'ol.!:S;'~&'~jj~~~;bti dHOLDfor Be'i'iIlfIi!a\Goliirs8··· .. ' .'. ". -'. ,.~; . ~ ......... ";'="'" ~ ... :~_._ ••..•.• _. M" .'~ .. ." ••... ' 

FILED I 
INrrWs~ 
ADVERSFJNOADV", 

, " 

,';' LP_.......,_...,... 
, cc ---

LETTE;R 
.,' •. ',;"f' . 

, ,' .. 
. .':~-..;~ . . ~t:., : .. ~: 

. ..... ,. 

''-'',''1' II , ·.·M.~ 

, Eman:, __ ...,-:~~=~"'"1!:1~~,..,..."mli,.-::-:~'!'"!'t-:-:-...,... ___ ...... ...,... ____ .:.-..:.-. __ _ 
, . (coif.iijiQii'ii~li;"ili.4t1t 118 Vi~jim.i1If&dit~ is' sil~n) : 

Drlver~laIcem~l!~qrlStat$,.IG,Number. 

~am~ii~it~~~~~~~i~~,~.~ilrbiu88d ., 
~AiE 

, .... 

... - .~ ............. . 
... -, >". 

'1. Have you, as an adult, aver been convIcted QI a major crime (felony), minor crime (mIsdemeanor), or of 
" vlolaUng a munlclpal ~Ilnty ordInance In WisconsIn, or In any other Stale; or do you have a charge 

pending al thIs time? IjI.. Yes. 0 No Ify .. , atale: charge, year, reault: . 

2. Have you, aa an adult, eVllr served time; or have been sentanc8d to serve time In a Jail or prison In 
WisconsIn or any othe~.etale?)\ Yea c No If yel, explaIn: / q g y , , 

CIty Clelkl1lNiu18rj 626 62",8t RQOIl! 105, !<enOlhl. WI 53140 I'll 282:1553.4020 I EmllIl cIJysf,r1s@kono,ha ora IKENCiSHAoORG 

.' . 
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/ .> 

>, 

, , 

4, Have,you received ~ny trafll« «ltaUonsln IJIiIsconsln or In any other 'iat&wlthln ;il'iii;j)lilif' fi\ie: t6)'~l'8~' cird'O'! . 
you have any,such citations pending? eYes /ZNO I'yee, state: charge"year, rosult: _, ' ; : ," " • 

·J.··k· .. · 
, ~ 

. . . . ..... ...... ~.-r..~ 

5, Have you, as an adult, within the past five (5) yeaiB; while opereUng a business or engag~'a"ina: ' " 
profeaalon, been .co'nvlctad of any atata ,or federal charges; or do you heve ~arges pendl~1i !li;JhI&lIme 
Involving unfair trade pracUcee, unethical conduct, or dlscrimlnaUon? c Yes No "; 
If Yla, s!ate: chr.rge, year, rosult: " " , .; , ' 

6, LI~fthe nsme end address of ell B/llployers for which you :halls'worked andlo businesses you have operated 
In the past five (5) yeali: , C ' ,\ ", . 

, -'T \r:.e.... s '6-L . 

100:055<2. {) } 1 
7. Llet all addresses at which you have II 

, 

' REi~D.CAREFULLY BI!!F.,ORE SI\)NING: I hereby cilrtlfy that I am the applicant named 'llrt~r8apjJllcatlono' 
al1d I have read and''lInswered e"ch and Ivery quesUon truly, correctly;' and completely, under!penalty 01 law 
for failure IQ, do so. ' If this application contains 8taterents or Information whlcl) ,Is untrue; Inporrect andlor 
Inco;~~reta I~ ~n~ ~~t£lpe~t, ItmlV b!r~enI8~ • . " . ' , . ' . i . ' 

APPllca~fSSlgnature,:: I: ·U~~ " /6 ,' ,'1i4JY?" , Oats: 1 ~ JP-) (p , 
. . - ! 

.!, . 

" 

..... , , -' :: ..... . .'. " 

:$, " . . ~ . ' : ' : 

bartender (operator), pege 2 

,cIty ClerklTil'li.Urtr'l'625 62""St" R~'ciri':1oti: Kenolhl, W1 '631~(j I or, 282.653.4020 r Einall: cllyck,,1i@kooosba 0& I Kl:Nb$HA;ORG 

.~ 

i , 
! 

i 

i 
I 

I 
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New Operator's (Bartender) License 

DISORDERLY CONDUCT 
9/10/2015 GUILTY Y 10 

DISORDERLY CONDUCT 
11/11/2011 GUILTY Y 10 

FALSE IMPRISONMENT· GUILTY/NO 
11/6/2002 

FELONY E Y 100 
CONTEST 

2ND DEGREE RECKLESSLY 

11/6/2002 ENDANGERING SAFETY· 
GUILTY/NO 

Y 100 
FELONY E 

CONTEST 

. 

,<~'~7;:"--~~ <";g- J~ ,,- ~~:"Y'", "":r'i'--;,,,~, -"~" C>C~'T';;; ;"-"> """''-~~-r;-" ,;:;"'" - "'7"",,,.: "'f'l!;::i"T8{ 1, 'T"'[<;"' ~llf~iPiC:";:f!.1f~i3'fYj'''''2'%; 1," ",,:::..>:;-~"'" ;"'";"!''''J1F~;>t~ 

.,.-, ,,' , >t ';:~ ,CITY: ATTORNEY·S RECOMMENDAT:ION ,,;!L,'~" ,c:'>_~,r • " ,".f::~W~~ t'..c' ,J "'~'''f I';. _~~; 
~ 1" ___ ~ ~,~ ,,' ~~"fi '," J. j.,,~c'_",~,1.':r""" >'i~~ '!:."""",""oo,':::>'"!"~1"~~,!>.,~;t~""'·"'~";<~. ,.,_,"r";';j~(,~,-:,,",",, 

Offense Demerit Points 220 
Were all offenses listed on the application? Y 

TOTAL DEMERIT POINTS 220 

, ~ """,,C r,,\_~ - ~ ""7""'''~ ~ ,'" ,.."V" __ ""T"'P,~ ",;",,= =Y'-::-;"'<""""'~"",,,,?<n ,.-,"~ ~~~'r -~1';~~~"""F~'""77\""""'liV'"9~'T-':''''" c" "t'~·. -"""""";'P.~lt'5;;lJ 

1 ,~ + ' '-' 'I~,.' ,,}' '"t. ,l ", CITY ATrrORNEY~S COMMENTS," ,T It, r,~~'~'~~dl;, ;"~~j '~~, :\~d J 1\'d,~'I; t't;;~'';"~\f;;j 
~"-~; ",:,; <~_ ~w~J.,l~~ 'J",-I',,' "Y~"'_"- ;. "(.t~~",":o:1:\~1<,' 1'.'"!::",id .. ~J ";;s"ii-j,,,.' j\'0~t".",rJ;",.!;"", 

'-____ --'1 GRANT, Subject to D Demerit Points 

x 1 DENY, based on material police record (substantially related to the license activity) 

L ____ -lIDEFER or GRANT subject to Non-Renewal Revocation due to False Application 
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r(f) KENOSHA 
CHART ABETTER COURSE 

BARTENDER'S (OPERATOR'S) LICENSE 
CLK217 (rev. 03/16) 

Fee: $75.00 /knew 0 renewal 

,,"Beverage Course Completed 
o HOLD for Beverage Course 

FILED---,-,--,=~ 

[NITJALS~ 
ADVERSF/NO ADV 

LP ____ _ 

cc'---__ _ 

lEITER 

I hereby appIy for an Operator's LIcense to serve Alcoholic Beverages in any place of business operated :md..e:r a Class ·B~. "Class BB, Class 
"An, 'Crass A", andlor "Class en License In the City of Kenosha to and including the 301h day of Junt, ~ {~ (unless sooner revoked). I 
hereby note that I am responsible for kno'Nlng and abiding by the contents of Chapter 125 of the Wsconsln Statutes and Chapter 10 of the 
Code of General Ordinances and that my license may be suspended, revoked, or not renewed, and/or I may be subject to a eMf forfeiture for 
non·compliance thertWAtn. 

Last Name: L 0 Ve First Name: Va (J ; e ( MI: L 
(NOTE: Name must appear exacUy as It appears on driver's license or state ID) 

CITY STATE ZIP 

Emall:_-.;d ... ··~··--{.J<-JL".".-.....:.Jo.:::.:-.-.:-; """z.=:-~~=r:,ut·.:..~-,I-,--I -'C::;..;:.O"-J'YI _________ _ 
(correspondence will be via omaO If add Is given) 

Driver's Ucense or State 10 Number -==::­
STATE 

= " --
NUMBER 

Name of Business Where License will be used ~ti \I . t ODILI "a . 
(pLEAsE NOTE: "cen ",ay be utilized In the City 01 Kenosha only.) 

ANSWER THE FOLLOWING QUESTIONS TRULY AND COMPLETELY: 

Cily Clerkfl"reasurer 1625 52" St Room 105, Kenosha, WI 53140 1"Po 262.653.4020 I email: ~@< ... jp.5ll;;.~1i) I KENOSHA.ORG 
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3. .Have.Y0u ovor had yourd(ivefs ficense suspended' or te~ed'lIiW;scon"lh. o"i~:a.t.y 01l1er. Sta'e? 
o Yes f{No lfy.s;'~laJri: . 

. .•... ',:: 

S. Have yOu, a. an·adUlt,. Wijj,I~ 'h"P.~tltv';.(5Jy""is,: ... f1it;' operailng.I!.liuslnills'or·.·ngaged In a . 
. proreso!9i1i l!eef!i:p.rivl<:led ·.of. ~~y sIate'o'r federillcharg~,; or:do YQV<tilwe'.thlirges.pending a'l1l1Ia'time 
InVOlvli19·_rtr8de'jmlCII~,'.une1hj""l .condllct, or dlsttlinlnOtion? dYes 'It No 
If Y<!S, state: ·chatg.,yeir.;fOSullt . . ' . 

. ': 

'ReAD ·CA~IJl.LY8i:~ORt; sr~NING: IheiebYC8r1itY· jj,~ ·I ·9ih ,the: applleSnrnomed: hi this 'applicatlon, 
·and I h!IV8 ,,",d IIIld att&Wer'od e<ich ·shd ~.ry·queoUon truly, c"rr~c;tly, .• nd 'i:ompIO!ely, undor·p.enalty:of.law 
for·(3iiUle.b) de 80. If tlil!/ appllca1lon.~talns :sIl!t~ant8· ·or lti!ortnaUon· IM1Ich:l. untrue, llioorfect andlor 
·Inepmplete In eny;nuiterti!l.r8S;iee!' ~ ~:b6 denied. .' 

Appliamrs'Slgnirture::_ -,--:.... . .::....0'""""==· ~='~' +.' . ....,. .. _ .' _~_D~te:CB los! (JO /0 :;;:z;::== ( . 

b~er (Ope,atOf), page 2 

" 

" ,yid 

., 
.)/ " 

"/ ct 

. .' 
',. 
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August 10,2016 

To whom it may concern, 

Daniel Love asked me to write a recommendation letter for the common council to 
approve a bartender's license so that he can enter a program that will help him have a career in 
restaurant and hospitality management. I have known him since he was 14 or 15 years old. He 
is very intelligent and very capable of achieving what he puts his mind to. I remember him 
telling me about these plans several years ago, but those plans were stalled due to a back injury. 
He hurt his back while working at Captain Mike's, and was able to have a successful back 
surgery after a year of physical therapy and injections in an attempt to fix the problem. I have 
seen him before and after the surgery and before he was not at all employable. After, he has very 
restrictive physical limitations for employment. 

However, being sidetracked for several years can be a tough thing to deal with. So, I am 
writing to ask you to please grant him this license. That decision of yours will completely 
change his life. I am confident that at this point in life; he is mature enough and prepared for 
success. Also, for the past several years, he has been in a relationship with a lady who has three 
children. From what I have seen when I visited, he seems to care very much for all four of them. 
So, your decision will not only affect him, but the other four he cares for. 

Regarding him finding employment given his past- I am also confident that he will have 
no problems in that area. Dan is great with people and will find someone to hire him. He helps 
customers with a calm and friendly demeanor. I have actually seen him at work in a cell phone 
store on a few occasions. From what I remember, he always spoke highly of his boss and 
seemed generally friendly about him. 

So, if you decide to approve him, I am confident that he will succeed in completing his 
education as well as finding a career. He will find employment, and will be a generally happy, 
productive, and agreeable person. He will also be providing for four additional people who are 
very much in need. If you have any questions at all, please don't hesitate to call me. 

Thank-you for your time and consideration, 

Margie Callahan, RN 

262-945-9545 
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Sarabeth Cantwell 

5921 6
th 

Avenue APT:2 

Kenosha, WI 53140-4140 

Cell: (262) 344-5716 

August 11, 2016 

Kenosha Common Council 

625 52" Street 

Kenosha, WI 53140 

Dear Kenosha Common Council: 

I am writing you on behalf of Daniel Love. I met Dan in high school and he is not the same person he 

was back then. The man standing before you today is a mature, loving, responsible man. I as well as 

my children are grateful to be a part of his life. In spite of his physical, mental, and financial 

hardships over the last five years he continues to work diligently towards a better future. All while 

being a caring compassionate father figure to my children and providing for our family. Dan is trying 

to go back to school so he can provide a better life for our family. He needs this license for a program 

he participates in to prove employability otherwise without it his education funding will get pulled. 

With your approval of this Bartender's License even provisionally you will give Dan the opportunity 

to pursue a career that he would enjoy in spite of his physical and medical restrictions. You the 

members of the Common Council would be greatly attributing to his journey to success. I assure you 

that you will not have to be concerned about any negative repercussions or violations if you say yes 

to issuing Dan's license. 

Sincerely, 

Sarabeth Cantwell 
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Gmail drlovewhiz1 . <drlovewhiz@gmail.com> . 

Letter 

erik.petzold3 <erik.petzold3@gmaiLcom> Thu, Aug 11,2016 at 11 :59 AM 
To: dan <drlovewhiz@gmail.com>, Julie Walker <juliewalker401@gmaiLcom>, 
"erik.petzold3@gmaiLcom" <erik.petzold3@gmail.com> 

To whom it may concern, 

I have known Dan most of his adult life. He has not been afforded the opportunities that many others 
have. I have been pushing him to pursue a higher education. 

This country rarely helps those who have made mistakes. Unless they demonstrate their ability to 
improve and continue to thrive. 

I do not believe we are here merely to survive. That is a miserable way to live. This country is 
designed to improve itself and does so through the pursuits of our people. 

Standing in the way of higher education restricting access for any reason may be a fundamental 
cause of the inequality we currently experience. 

You the council members can change this. Allow a young man a chance to carve out his American 
dream. 

If you have any questions or need any other information or still question Dan's outstanding character 
please do not hesitate to call me directly. Cell: (262) 705-2683 

Sincerely, 

Erik Petzold 

Sent on the new Sprint Network from my Samsung Galaxy S®4 
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Reference: Application For Bartender (Operator) License 
Licensee: Daniel R Love, 
License Number: N170558, 
Date: 08/11/2016 RE: Argument on Constituti.onal Basis 

Argument on Constitutional Basis 

The Fifth and Fourteenth Amendments of the United States Constitution limit the power of the federal 

and state governments to discriminate. 

The Fifth Amendment has an explicit requirement that the Federal Government not deprive individuals 

of "life, liberty, or property," without due process of the law and an implicit guarantee that each person 

receive equal protection of the laws. 

The Fourteenth Amendment explicitly prohibits states and municipalities from violating an individual's 

rights of due process and equal protection. Equal protection which limits the State and Federal 

governments' power to discriminate in their employment practices by treating employees, former 

employees, or job applicants unequally because of membership in a group, like a race, conviction status, 

religion or sex. 

The Constitution requires that all people be given equal educational opportunity no matter what their 

race, ethnic background, convictions, religion, or sex, or whether they are rich or poor, citizen or non­

citizen. 

This right to an equal educational opportunity is one of the most valuable rights we the people have. 

The Supreme Court clearly upheld the Equal Protection Clause in the landmark case Brown v. Board of 

Education ofTopeka, 327 U.S.483(1954) 

Further the Civil Rights Act of 1964 offers me protection from discrimination as well as an Equal 

Employment Opportunity. 
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/'''-, 

KENOSHA POLICE & SHERIFF'S DEPARTMENTS1/' ~~ 
Request for Public Records Form "', Q" "'" , 

Print this form, complete the top section and mail it to: "'-',." ~ .41> ' " 
,., , 1 

Kenosha City/County Joint Services ,. 
1000-55th Street "" 

Kenosha, WI 53140 "'.''''' 

Date of Request: 0 IS / 11/0 0 I ~ Case Number: ~ 00 ~ C r:: Go I d 1 ~ 
Date of Incident: to J7!pfJ"OOJ Type of Incident:fJ o'~?P r.;,y" !ltm{'II'! 

Type of Record: Accident ~ Jail Records J 
Record's Check ~ame Listing Photographs 

VHS Vid~, fUdf' ~tte ~ 1. 
Other:J~ "" t ~ lre",,/r.:/I T 

Location of Incident: t-t~ ~ d3~ &fJ/)_ 
Person(s) Involved: :~~iJM ~(pJ U:cr Z1 O.O.B 7 r' == 

City: ~~ ~ ~ state: 1IJ..l 'Zip: E fl ~a 
Name: £ b9t b eJ 0:7;6 .f~ 0.0.8.0.5 [J U f 9 Cf '1 
Address: ---::r-L i I 
City:... State: Zip: 

AdditiOnallnformationL:"7 bend) VeHllrJ k .. e ---

Records to be returned to: 

Name:QQ4 ":'e I Love 
Address: 59cll Cnh Avff4bC(' Ap=-'fI'1~T.d 
City: Ketl a <; h c, State: I A IJ- Zip: S l' I 'f0 
Telephone No.! dGd) l-(cf{o - 1-~~ ~ 

This section for Communications/lO Bureau use only. 

Release of record isc::A~th;;;O Not Authorized 

Records released by: ___________ ---'Oate: ____ --
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= Aurora Health Care~ 

July 20, 2016 

Re: Daniel R Love 
DOB: 1/2211986 

To Whom It Concern: 

." 

Burlir;,----9ton CZ' , 
~!!.!P 

Mar~ ii'n C_ Baur,... '2.0, 
Fami][ ~ Pract:ice/Sport:::::~ l'1edicine 

248 r"-':;r,c:=:Henry Street 
Bur'i~-"£;Jton, WI 53105 
T 26:2. -767-8000 
F262-767-8190 
WWV"J_ .delL/rora .org 

This is to certify that Daniel R Love had an appointment at this office for professional 
attention on July 20, 2016 

Work Restrictions: 

No lifting, pushing, pulling greater than 10 pounds, 
No standing greater than 30 consecutive minutes, 
No sitting for greater than 60 consecutive minutes 

Please feel free to call the office at 262-767-8000 with any questions or concerns, 
Thank you for your cooperation, 

Thank you, 

Martin C Baur, MD 
248 McHenry Street 
Burlington, WI 53105 
262-767-8000 
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Reference: Application For Bartender (Operator) License 
Licensee: Daniel R Love, License Number: N170558, 

Objection to Denial Based On Material Police Record. 

Charges dated 11/ 06/ 2002 (False Imprisonment-Felony E, 2nd Degree 
Recklessly Endangering Safety-Felony E) do not substantially relate to 
the licensed activity as required per Wisconsin State Staute Sec. 
111.335(1)(c) 

Thus denial to issue license is in violation of Wisconsin State Staute 
Sec.111.322(1)., Discriminatory actions prohibited Subject to ss. 111.33 
to 111.365 which provides in part: 

It is an act of employment discrimination to do any of the following : 

(1) To refuse to hire, employ, admit or license any individual, to bar or 
terminate from employment or labor organization membership any 
individual, or to discriminate against any individual in promotion, 
compensation or in terms, conditions or privileges of employment or 
labor organization membership because of any basis enumerated in s. 
111.321. 

Common Council Agenda Item C.3 Page 23-25 

See attached Support Materials 
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Daniel Love Support Materials for 
Kenosha Common Council 

August 1, 2016 

1. Superior Wireless Materials 
a. Jeff Baas Letter of Recommendation 
b, Cingular Mystery Shopper Recognition Memo 
c. Cingular Employee of the Year Certificate 
d, Cingular Employee of the Year Recognition Memo 

2, Legal Materials 
a, Discharge Certificate (Part 1 of 2) 
b. Discharge Certificate (Part 2 of 2) 

3, Education Materials 
a, Gateway acceptance letter 
b, Gateway Program Outline 
c. Gateway Course Schedule 
d, Carthage College Unofficial Transcript 
e, KUSD High School Diploma 
f. HSED Completion Report 
g, HSED Diploma 
h, Poetry Editor's Choice Award Certificate 

4, Food Service Materials 
a, Wisconsin Seller/Server Certification 
b, NRFSP Food Safety certificate 
c, 360training Safe Food Temperatures certificate 
d, 360training Food Safety certificate 

5, Foodshare Employment and Training Program 
a. Foodshare program referral 
b, Proof of work requirement exemption 
c, Program Description 
d, ResCare Academy Business Law Basic Concepts Certificate 
e, ResCare Academy Business Law and Ethics Certificate 
f, ResCare Academy Insurance Industry Overview Certificate 

6, Living Free Program 
a, Program Completion Verification 
b, HOPE Program certificate of completion 
c. Anger Management certificate of completion 
d, Sexual Violence/Abuse Education certificate of accomplishment 
e, Domestic Abuse Prevention certificate of recognition 
f, Substance Abuse certificate of completion 
g, AODA Counseling certificate of achievement 
h, Anger Management Certificate of Achievement 

7, Other 
a, Addams AODA Program certificate 
b, UW-Parkside Abuse Conference certificate of attendance 
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5919 6th Avenue, Kenosha, WlS3140 

August 151 20 16 
Dear Co mmon Council, 

1' lIl writin g you on beha! f of Dani el Love in reference to approving his bartender license. 
r first met Daniel in November 2004 shortl y after he was released from jail while he was 
applying for a job at my cellul ar telephone store Superior Wireless. I was initiall y 
impressed with his enthusias m, communication sk ills, and professional demeanor. So I 
decided 10 give him a chance and I hired him. 

He proved to be reli able, dedicated, and a dri ven leader. With in three months r promoted 
him to Manager at which point he took over day to day operations. He consistently met or 
sll'1)assed all of his assigned goals while training and supervising the stores staff in a hi gh 
pressure environment with the upmost professionalism. Daniel' s team player mind-set, 
enthusiastic embrace of change, ability to work with minimal superv ision and 
un wavering commitment to exceeding customer expectations became the comer stone of 
the business. He embodied the company motto, " At Superior Wireless you receive 
superi or customer service," 

Organized and diligent, Daniel not onl y oversaw the store he became an active member 
of the Uptown Business Improvement District. All of thi s while also going to school at 
Carthage College and work ing the Academi c Inform ation Services Desk there. That's not 
to mention his active volunteer work at Women's And Children's Horizons as well as 
volunteering for The Kenosha Theatre Restorati on Project which he still does to th is day. 

I would describe Daniel as a model employee, model citizen, and reformed crimin al. r 
urge you to consider what he has done to improve himself, the community, and others 
around him before you make a decision . He's attempting to go back to school starting in 
September and without a valid bartender license all of the fund ing he has worked so hard 
to get will be taken aw ay. 

Thank you for the consideration. 

=-~ L-7--=tFv- Jeff Baas 
Pres iden t 
Kenosha Theatre Restoration Project 
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May 31, 2006 

To: Daniel Love 

From: Cathy Choppa 

Re: Celebration Breakfast 

Congratulations on you recent Mystery Shop SUCCeSS! 

In recognition of your 100%, you have been pledged to the Mystery Shop 100 Club, 

Please make plans to join your April 100% club member peers along with your Cingular support staff 
at breakfast to be held in your honor. 

Date and Time: Thursday, May 18'" @ 8:30 a,m, 

Location: The Original Pancake House 
16460 W, Bluemoulld Rd, 
Brookfield, WI 

We look forward to seeing you there and thank you for your continued focus on raising the bar with Cingular, 
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CERTIFICATE OF APPRECIATION 

AWARDED TO 

Daniel Love - General Manager 
~ 'n.. •• rc'I1 C. T' 1 0.('T'1 V A ~ tor l ..... ecennng i ne 200,,) .employee i 1 ne .... ear -< .... \\,~arG 

couldn't do it v"ithcut you! 

Awarded this 31st day of December, 2006 

cingular 
:',;,:::'(':,":::;.~ .a~.dlr· 

Cathy Chopp. - Regional Manager 

. " < ' 
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::< cingular 
.... ~ raisin~~} the:- bar 

December 31, 2006 

To: Daniel Love 

From: Cathy Choppa 

Re: Employee Of The Year 

Congratulations on your recent success! 

In recognition of your 100% scores and wonderful customer service, you have been pledged La the Employee Of the 
Year Club, 

Please make plans to join your 2006 Employee of The Year peers along with your Cingular support staff 
at breakfast to be held in your honor. 

Date and Time: Thursday, January 18 th 
@ 8:30 a.m. 

Location: The Original Pancake House 
16460 \y, Bluemound Rd, 
Brookfield, WI 

We look forward to seeing you there and thank you for your cominucd focus on raising the bar with Cingular. 
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Scott Walker 

Govcmor 

Edward F. Wall 

Secretary 

j. 

8
···I"....,'''·f, 

, \ 

~: , 

~ 

State of Wisconsin 
Department of Corrections 

DISCHARGE CERTIFICATE 

Mailing Address 

3099 E. Washington Ave, 
Post Oflice Box 7925 
Madison, WI 53707-7925 
Telephone (608) 240-5000 
Fax (608) 240-3300 

• J 

You were placed on probation on November 3. 2003 by the Circuit Court of KENOSHA County, Court 
Case #02CFOI249, after being found guilty of violating the Wisconsin Statutes seetions(s): 

939.50(3)(E), 939.63(l)(A)3, 940.]0. 941.30(2) 

The department having determined that you have satisfied said judgment, it is ordered that effective 
November 3, 2012. you are discharged from said judgment only. 

Persons commiting crimes after April 9, 1990 may have a civil judgment issued for any unpaid restitution. 

11/08/2012 

Date Signed Secretary - Department of Corrections 

DOC·48F (Rev. J 0120 12) Offender Copy Wis. Statutes, Chapters 304 & 973 
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Scott Walker 

Governor 

Edward F. Wall 

Secretary 

You were placed on probation. 

e ... '". ""M , , 
, \ 

, 
r 

State of Wisconsin 
Department of Corrections 

DISCHARGE CERTIFICATE 

Mailing Address 

3099 E. Washington Ave. 
Post Office Box 7925 
Madison, WI 53707·7925 
Tetephone (608) 240-5000 
Fax (608) 240-3300 

I ' 

The department having determined that you huvl' satisfied said probation. it is ordered that effective 
November 3, 2012, you arc discharged absolute!). 

This discharge does not torgive your cun'ent (tentative) balance of unpaid supervision fees, in the 
amount of 180.00. This ru110Wlt is subject to supervision rees lor your last month of supervision and any 
outstanding payments. The balance is (tentative) as a result of delayed supervision ree charges still to be 
posted. 

Failure to pay the full amount due may result in the taking offuture Wisconsin income tax relunds or 
lottery winnings. 

Restoration of civil rights for felony convictions: 

This certifies that the following civil rights are restored to you: 
1. The right to vote, 
2. The obligation for jury duty. 

The following civil rights are not restored to you: 
1. Firearms may not be used or possessed unless a pardon, which does not restrict possession 

offireamls, is received from the governor. 
2. Public oHice can not be held unless a pardon is obtained from the governor. 

Persons cammitiog crimes after April 9, 1990 may have a civil judgment issued for any unpaid restitution, 

1110812012 

Date Signed Secretary Department of Corrections 

DOC-48C (Rev. 10120 t 2) Offender Copy Wis, Statutes, Chapters 304 & 973 
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GATEllVty 

May 6, 2015 

Daniel R. Love 
5921 61h Ave 
Apl2 
Kenosha WI 53140-4140 

Dear Daniel, Student ID: 1162910 

Congratulations on your acceptance into our National Restaurant Assoc Professional Mgmt Development 
Program at Galeway Technical College! For over 100 years Gateway Technical Colleges has proudly 
welcomed thousands of new Red Hawks every year and we are excited for you to be part of this tradition I 
You and your family should be proud of the achievements that you have accomplished and we are 
honored that you have chosen Gateway Technical College to lead you into your future. As a member of 
the Gateway Technical College you will join a dynamic student community with endless possibilities, 

Gateway Technical College, serving more than 25,000 students in the Southeastern Wisconsin counties 
of Kenosha, Racine and Walworth, continues to lead the country with its innovative approach to career 
and technical education. Our faculty, students and administration look forward to welcoming you into our 
community. We have every confidence that you will enjoy your educational experience with us. 
On behalf of the entire Gateway staff, we welcome you and wish you all the best for your careerl We 
appreciate your enthusiasm in our college, and hope that all your educat'lonal wishes are fulfilled in your 
time at Gateway Technical College. 

Congratulations on taking the first step into your future! 

Sincerely, 

Angela Becerra-Chvilicek 
Director of College Access 
262.741.8100 
admissionsgroup@gtc.edu 
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2016-2017 
Certificate 

Certificate: NATIONAL RESTAURANT ASSOCIATION PROFESSIONAL 
MANAGEMENT DEVELOPMENT PROGRAM (90-316-7) 

Cred its : 13 Credits 

Description : All certificate courses can be applied towa rd an associate degree 
in Culinary A rts. A ll courses must have been taken in the last 10 
years. 

Related program: Culinary Arts 

Campuses Available: Racine Campus 

REQUIRED COURS ES 

..:!-.- Semester One Credi ts Preregulsl te Coreguisite 

- 316·131 Culinary Skills I' 4 316-170 

- 316-1 70 Sanitation and Hygiene' 1 

I-
316-130 Nutrition' 2 

./ Semester Two Credits Prereguislte Corcguisite R 316-133 Menu Planning, Purchasing, Cost Control 3 

¥ Semester Three Cred its Preregulslte Coreguisite 
==1316-1 90 Food Service Supervision 3 

Total Credits 13 

A DDITIONAL REQUIREMENTS 

Students must submit all health and immunization forms prior to the fi rst day of attending 
classes marked with an (' ). 

-30-

NOTE: Students must complete a cert ifica te program with a minimum of a 2.0 Program GPA. 
NOTE: Prerequisites can be waived with departmental approval. 
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11:41:0608-01-16 
Student: 
Daniel R. Love 
5921 6th Ave 
Apt 2 

!, 'u:;, 

Kenosha, WI 53140-4140 

Course Section, Title 
Instructor 
Course Location: 
Campus, Room, Building 

316-131-2RIA 
Culinary Skills I 

No ~aculty Assigned 
RAeI, 009 Lake Building 
RAeI, 002 Lake Building 

Student Schedule 

Student 10: 1162910 
CELL 262-496-7475 
HOME 262-496-7475 

Page 

CUrrent Active Progrttfl'(s) 
90-316-7: National 1~0gtau 

Student WebMail Address: Advisor: 
loved14@mail.gtc.edu Raquel G. Palacios 

IInstlCredits IStart/End Dates 
(Methl Days I Start/End Times 
I IResident ITerm, Reg. Stat. 
I I Tuit/~ees I 

I Refund Dab,:;. 

1----------, 
I Refund !'lnll' 
i Perent By 

14.00cr 109/06/16 121131161100'. 09/(hI16 
ILectlT 108:05am 10:30am I 80% 09/11/16 
ILab iT 110:30am 02:05pm I 60% 09/2:::!/16 
1 1$805.48 12016FA New 1 
1 I 1 

Comments 1 In State Section Cost: $805.48 

316-190-2R1A 
~ood Service Supervision 
No Faculty Assigned 
RACI, 009 Lake Building 

13.00cr 
ILectlTh 
I 1$430.11 
I I 

Co~nents 1 In State Section Cost: $430.11 

316-133-2R1A 
Menu Planning Purch Cost 
No ~aculty Assigned 
RACI, 009 La.ke Building 

Ctrl 
13.00er 

ILect\1'h 
I 1$430.11 

I 

Comments I In State Section Cost: $430.11 

316-130-2RIA 
Nutrition 
tolarianne W. Hinder 
RACI, 009 Lake Building 

12,QOer 
ILectlM 
I 1$288.24 
I I 

Comments I In State Section Cost: $288.24 

31G-170-2RIA 
Sanitation and Hygiene 
Harianne 1'1. Hinder 
RACI, 009 Lake Building 

11.0cer 
f Lect 1 M 
I 1$146.37 

I 

COIn.'1Ients I In State section Cost: $146.37 

109/08/16 
108:05am 
12016FA 
I 

109/08/16 
102:35pm 
12016FA 

1 

109/12116 
102: 35pm 
12016FA 
1 

109/26/16 
109:10am 
12016FA 
I 

12115/161100% 
11: 05am I 80% 
New 1 60% 

I 

12115/161100~ 

05:35pm 1 80% 
New 1 60% 

1 

12/12/161100% 
04 :35pm I 80% 
New I 60% 

1 

11/0'J/161100% 
12:10pm I 80% 
New I 60% 

1 

09/(17/16 
09/1',/16 
091"6/16 

09/01/16 
09/1'}/16 
09;;'(,116 

09/l1/l.6 
09/1::9/16 
09/?//16 

09/2·,/16 
09/;~-~/16 

10/0"/16 

Student Accident Insurance ~ee: $6.00 
$2,106.31 Total Credits: 13,00 Total Balance Due: 

Common Council Agenda Item C.4.
August 15, 2016  Pg. 59



Payment or payment option for classes expected at the \irne of registration (Associate Degree and Technica! Ilploma 
level classes payment deadline excepHon is described below). Ossses without payment options are dropped. 

Payment optlons ere cash, check, credit card, awarded Financial Aid, payment plan, or third patty authorization. See 
the website for information as options vary by course type and credit load. 

Exception: Associate Degree and Technical level courses wili be held until the payment option deadline dates For 
Summer 2016 classes the deadline is April 18. For Fall2016 classes the deadline is August 16.After those dates, 
registrations without payment will be dropped. 

OK 
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',' '1 llt·tifidl ,§:c1lHol iJt'~':'I"'l+" "~.'" (i '1 H "'" ',. , ~ "-1t'I' ' ..... 
itt '0 ""f~'" ·",,1 tt" ". , \"" 1 
? . 

(j)allid Love 

Iltts campleleb tire requirements prfsrrihelt b~ tire ~ottro of liiltucution 
Itnb is tlrenfere entitleD to tlris 

ltiigJr '~;dl:t'tl;J: iJlii'p:hHll;t: 
~iu.tt lit ;i!ettOs!rll, itt tlr- ,~tlltl' or 1lI j"coltsill 

:Mardi 'Efeventli, 'Two 'ilioIlSclllf( 'Foil I' 
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[.'l$parlrr'l\!ll! of Q"J(T&clklrl3 
Division of JU'rc1'lH~ COfTectiofu 

DOG·1937 (row. O&"l.OOl) • 
WI,')CONSIN 

LAST NAME OF YOUTH 

LOVE 

EDUCATION REPORT TO JPRC (HSED) 
Uncoln H,lI, 5roooI 

fiRST NAME OF' YOUTH 
DANiEl 

5PE[) 

MIOOlE INniAi OF YOUnt 
R 

IEP OATE 

j·NUMBER 
00440829 

REPoin DATE' LIVING UNIT 
NlOAMS 

CURRENr GMOF. 

o 

. 05l11{2003 

STANDARD TESTS; 

Raadlnij Standard 

Math Standard 

GRADUATlON; 

CREDITS EMt:iE() sIt/eli LASl Rr:VIEW 
o 

DATE SCHOOL NAME 

PREPARED BY 
HALL, RICHARD 

DATE 

OJ,/211200J 

0JI2112003 

LEVEL 
8.7 

10.1 

It;VEI.. 

,. . ...... ·.---i1sEorEsTS .... ~.,,-¥--¥~~~-,:.:-';""":-'"-.--.. -~.".; .. :,,';:"*-.-.. " 

r",· ii'i. 

'WriHr;g Q5I2312003 

Sod~1 StllrJie5 05.10912003 
SdQrlw 05106/2003 

UloratOfo/t\fl<; O£J131Z003 

MaL'1f)rnatiC5 05107)2003 

SCO(;" MIn. ~'T;8t N-;];;;" i ·couu."N~·mii· 
Score 

"0 410 CI\llcs Tesll CI\lIcs:. HseD 
560 410 SubJQ(;t: Sodal $tudi~ 

640 410 Health 1"0:ltl Health· H$EO 

540 410 SUbJoct: H~.aIU1 

600 410 CilrC"Qr.J 

Subjact: Efoc"tlws 
2780 

COMME~TS 

HSeD REQUIREMENTS 

0510912003 

05120/2003 70 

0.50 

2.00 

EmployabWty and C3roBrU complatmJ 
MINIMUM TOTAL SCORE 2250 

SUMMARY Of STtlDENT PERfORMANCE AND TRANSmON PI.AN 
Mr.1.0vfl w:)sln HSEO foe a total of 19 cl;)SSfOOfll du%. Dankfj WlHI an oul$tandlng ,tu<lool v..no \liaS fowMld, ple.aaant, al"ld commlUO</, Mr, love exited 
th(o HSED program ~ a graduate on B/1{If2003, 

RESPONSIBILITY WORKING QUALITY AHflODE PHR$tl:lllS 

ftl TAKES D!RECnON IZl OUTSTANDING 121 POSITIVE IZl ROLE MODEL 
o DEMONSTRAles INITIATIVE [J VERYGOQD [] NEGATIVE R:J PEER TUTOR 

Ii] TASK· FOCUSED 0 AVERAGE l] VARIABLE 'J GROUP LEADER 

55 

[{] ACHIEVES ACADEMIC GOALS CONSI$TENTl Y [1 BELOW AVERAGE ~(J POSITIVE INflUENCE 

f6 UTILIZES TIME EFFECTIVElY [] UNACCEPTABLE 

OISTRIBUTION; Origlna!: SS Fi~ Cop!jjll: OJOR Pupil Servl03S file Sodal Worker C',ollagIJ Parenl, Youth 
Agent .. -- ._, ~.~-.- . - COUllty .. 

00I1'V.'{ff.! OO~ _ oO<::t\'t . CAJt;j)Jtm.lIIIC:OI.NIi~lS SChOOl P'<1. 1 01 
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?l, j :S~ (Rev 1,'lj 11 
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Editor's Choice Award 
Presented to 

[Janie! Love 
August 2005 

For Outstanding Achievement in Poetry 
Presented by 

poetry. com and the International Library of Poetry 

'poetry-COPY, 1\ ,- .. 
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WISCONSIN 

SELLER I SERVER CERTIFICATION 
Trainee Name: Daniel Love 

Date of Completion: 03/10/2016 

certify that the above named person 
successfully completed an approved 
L.earn2Serve Seller/Server course. 

School Name: 36OIraining.com. Inc. 

Certification 1# WI-36281 

COMPLIES WITH WISCONSIN STATUTES 125.04, 125.17,134..66 

Corporate Headquarters 
1380.t BumetRd, SUI!e, 100 

Austin, Texas = 
P: 800+12,1149 
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NATIONAL REGISTRY OF 
FOOD SAFETY PROFESSIONALS® 

CERTIFIES 

DANIEL R LOVE 

HAS SUCCESSFULLY SATISFIED THE REQUIREMENTS FOR THE 

FOOD SAFETY MANAGER 

UNDER THE 

CONFERENCE FOR FOOD PROTECTION STANDARDS 

~(t¥., ''''U' '" ''''~1 
~,.,,,,,,, .... \,, .. ,,,. ",."", 
", .. ""~"~,,,,,., ... ,,.r."'~H' 

;11380 (j"'\ft<f,;!! [Y\.d., S\ii~ 5f,O. Orl'1'1uo. FL 32819 
p (fl!YJj 446·ll"~S/-'f (ilD!) 352<l603 WI'IW NRFSo,corn 
N~t!Oi',()1 F!.1;<)ls!ry oj Food ~j(.jfeiy Prof']6Sion!-l::1~!) 

Notification of Test Result 

JD#: xxx-xx-
Scaled Te"t Score: 99 
Candidate Status: Pass 
Test Date: April 25, 2016 

Congratulation:;~ Attachccl i~ yO\lr I.'\'rtilkate ~Ild walkt card. Please tHlljf~ 

th\.' Na1ional Registry of naml.:: llf addr!!!'') changc:; ,,[ the uddrcs~ beluw, 

Preventing Contamination and Cross Contamination (Mastered) 

E~suring Persona! Hygiene and Employee Health (Mastered) 

Actively Managing Controls in a Food Establishment (Maslef()(}) 

Monitoring the Flow of Foods (Mastered) 

Ensuring Product Time and Temperature (Mastered) 

ConducUng Cleaning and Sanitizing (Mastered) 

Managing:PhysiC:<Ii Facility Design & Mainlenance:Preventing & Controlling Pests (Mastered) 

P"."NC_~ 
LAWRENCE J. LYNCH, CAE 

ISSUE DATE: APRIL 25 j 2016 
EXPIRATION DATE: APRIL 25, 2021 

CEFlTlF'ICATE No: 21221675 
TEST FOFlM: EXE48 

hw<11J~; ,,,,{,<,,ll eJ~d' 
~l.Ii'W%() 
,,)o1Ufld;), n. :uu \ \1 
rQolnt-it((lOOl~' 
~h(>(\o !40'13~2.:J8:'1i) 
F!I~ (401 .. 3S:)·ma 
,_,·""",!.,';;inH'~' 

I hi, <o,tlr.,"I. i, ~~1 •• Ik! r~r mor. 
1~1If Ih. )'U" r"'lI> dUo ,,( ilOU'. 

(iii, :i'llllf-(l(iI)\\II.!'1 \1,\~,\(irR 

DANIEL R LOVE 

Cenitieme No 21221675 
l.\~I:e D<l{~ A»rtI15, 2016 

Exp,rS{i<;)n D1I!c ApriI2~. 2021 

DANIEL R LOVE 
5921 6TH AVE STE 2 
KENOSHA WI 53140 

Nllti0nai Registry of [-'OllU Sakty Prde~:liollals'KI I 7flSO Universal Blvd SIc 550 I OrlanJ(l, FL 32!!!9 I PIHJIlt:" -\07 352 MUG I Fax' 407 J5Z.J603 
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Daniel Love 
has completed 

Safe Food Temperatures for Sizzling Summer Heat 

Completion Date 05/12/2016 
.. ~ 

Certificate # 000010319652 
• 360training 

Course Duration 0.0 

360training.com + 13801 Burnet Rd., Suite 100 • Austin, TX 78727 • a00-442v 1149 • WWIrV.360trainingsupportcom 
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Daniel Love 
has completed 

Food Safety: From Farm to Fork 

Completion Date 05/12/2016 
.. ~ 

Certificate # 000010319650 .' 360training 
Course Duration 0.0 

360training.com • 13801 Burnet Rd., Suite 100 • Austin. TX 78727 • 800-442-1149 • www.36Otrainingsupport.com 
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CDPU 
CENTRALIZED DOCUMENT PROCESSING UNIT 
PO BOX 5234 State of Wisconsin 
JANESVILLE WI 535475234 

Case #: 8119910389 

Mailing Date: 07/27/2016 

000030 
DANIEL LOVE 
5921 6TH AVE 2 
KENOSHA WI 531404140 

Wisconsin's Kenosha Racine Partners 
Toll Free Number: 1-888-794-5820 
Worker: . KENOSHA TEAM ONE 

CDPU Fax Number: 1-855-293-1822 
Use Fax to send verifications 

The State of Wisconsin is an equa l opportunity service provider. This letter contains information 
that affects your benefits. If you need this material in a different format because of a disability or 
if you need th is letter translated or explained in your own language, please call 1-888-794-5820. 
These services are free. 

FOODSHARE EMPLOYMENT AND TRAINING PROGRAM REFERRAL 

Thc F oodShare Employment and Training (FSET) program provides FoodShare members services to 
help build job skill s and find employment. Certain FoodShare members are required to take part in a 
work program, like FSET, in order to receive FoodShare benefits. Any member required to take part 
in a work program may only receive FoodSharc benefits for a limited time if they choose not to take 
pari in a work program. 

You or any other household members may choose to enroll in FSET even if taking part in a work 
program is not required. The table below lists the members who have been referred to the FSET 
program. You and other household members may lake part in FSET when your FoodShare benefits 
begin. An FSET agency in your area will contact each person li sted below to set up an appointment 
to enroll in the FSET program. 

Member Name rRe.!~:mal Type I. Begin Month 
________________ ~C~Volunt?~~~ ______________ ~ .. ~J=an~.~2~O~1=6 __ DANIEL 

REFERRAL TYPE 

Voluntary Referral 

] 

A referral was sent to the FSET progrmn for this member because he or she asked to take pmi in the 
FSE'J' program. [fthis mcmber no longer wants to take part in FSET, contact the agcncy listed 
above. FoodSharc benefits will not decrease or end if thi s member does not take parl in FSET 
acti vities. 

Case : 8119910389 Date: 07/27/2016 Page 01 of 04 
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Time Limited FoodSharc Referral 
Certain adults between the ages of 18 and 49 with no minor children in the home will only get 3 
months of time limited FoodShare benefits in a 36 month period, unless they meet the FoodShare 
work requirement. There are three ways to meet the work requirement: 

Working at least 80 hours each month, 
Taking part in an allowable work program such as FSET, Wisconsin Works (W-2) or celiain 
programs under the Workforce Investment Act (WIA) at least 80 hours each month, or 
Both working and taking part in an allowable work program for a combined total of at least 
80 hours each month. 

If someone in your home meets one of the following, they do not have to meet the work requirement 
and will not have to take part in FSET: 

Living with a child under age 18, 
Caring for a person who cannot care for himself or herself, 
Caring for a child under age 6 who does not live in the home, 
Physically or mentally unable to work, 
Pregnant, 
Applied for or receiving unemployment insurance, or 
Taking part in an alcohol or substance abuse (AODA) program. 

If you have any questions, see your Enrollment & Benefits handbook or contact the agency listed on 
page I. You can also go to ,lhs.wiscol1sin.gov/cm/cllstoJ11erHclp/. 

Proof Needed 
Anyone who has an exemption may need to provide proof See the last page of this letter for items 
that can be used as proof. If you have an exemption from the work requirement and you already 
provided proot; you do not need to take any other action at this time. 

Complete the Proof of Work Requirement Exemption form in this letter and return it along with any 
proof to: 

If you live in Milwaukee County: 

MDPU 
PO Box 05676 
Milwaukee WI 53205 
Fax: 1-888-409-1979 

Case: 8119910389 Date: 0712712016 

If you do not live in Milwaukee County: 

CDPU 
PO Box 5234 
Janesville, WI 53547-5234 
Fax: 1-855-293-1822 

Page 02 of 04 
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WMSC 
PROOF OF WORK REQUIREMENT EXEMPTION 

Instructions: If anyone in the household meets any of the below, check the box and write their name 
in the space provided. See the section listed for items you can use to provide proof. 

Wor~~~quireITlEll1tl1_-:: See Sectign.A on the back if you chec~e __ d any~Uhese boxes_. ______ ~ __ _ 

[] Working at least 80 hours each month, Name(s): 

[] Taking part in an allowable work program such as 
FSET, Wisconsin Works (W-2), or programs under 
WIA at least 80 hours each month . .. ,.,-~-----------~ -----.-.--,-.--~-~-.-- ,~--

[] Both working and taking part in an allowable work 
program for a combined total of at least 80 hours 
each month. 

Name(s): 

Providing Care for Another Person - See Section B on the back if you checked any of these boxes. 
-; Living with a ~;n;;-chil~~d~r the age of 18~--- Name(s): ---.---.. ---

,.~----------. ~~-

[] Caring for a person who cannot care for himself or 
herself. 

[] Caring for a child under age 6 who does not live in 
the home. 

Health Conditions -- See Section C on the back if you checked either of these boxes. 

[] Unable to work due t~~-~h~~i~~I;~~ental health ---.- Name(s):-

condition. 

[] Pregnancy. 

Unemployment Insurance - See Section 0 on_.tflf!_,,?,!cJ5J you checked this box. 

[] Applied for or receiving unemployment insurance. Name(s): 

Alcohol or Substance Abuse Program - See Section E on the back if you checked thc::is..::b:.:o,,-,x,-. ~~_ 
-------"'-,-,------, , -----" Name(s): ---. 

[] Taking part in an alcohol or substance abuse 
(AODA) program, 

Case: 8119910389 Date: 07/27/2016 Page 03 of 04 
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ITEMS YOU CAN USE TO PROVIDE PROOF 

Section A - Work Requirements 

All check stubs received in the last 30 days 
A signed statement from employer that includes gross earnings, hours worked and pay dates 
expected in the next 30 days 
An Employer Verification of Earnings form - to get a copy of this form, contact your agency 
listed on page I or call Member Services at 1-800-362-3002 
A statement from an allowable employment program that includes participation hours 

Section B - Providing Care for another Person 

A signed statement from the parent or legal guardian 
Custody agreement 

Section C - Health Conditions 

Note or letter from a certified healthcare provider confirming pregnancy, physical or mental 
hcalth condition 
Approval letter from the State Disability Determination Bureau 
Award letter from the Social Security Administration 

Section D - Unemployment Compensation 

Current award letter 
Copy oflast check 
Bank statements 

Section E - Alcohol or Substance (AODA) Program 

Letter from an AODA counselor 

Case: 8119910389 Date: 07/27/2016 Page 04 of 04 
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ResCare 
Workforce Services 
".""-~I,,,d( • .., 
A''''M~ P~lP'< '" R,><~ 
TI .. " ~,~.,'" l"'''", ..... i""'"",, 

What Is FSET (FoodShar. Employment and Training)? 
The purpose of FSET is to provide FoodShara members the 8ssistance and support they need to obtain amployment FSET draws on 
the strengths, needs and preferences of the jOb seeker /0 provide services that result in successful competitive employment, white 
promoting economic sfJlf·sufflciancy. 

What are the benefits of the prownm? 
The FSET program consists of several services Intended /0 f1alp partiCipants move mto gainful employment. 

ResCaro Academy: You will have 24-hour access to this proprietary online training platform that offers more than 4,000 courses, which 
can be used for GED preparation and credential-earned trainIng in more than 100 industries. 
Resumo Pro: With RasCare's Resumepro. our job seekers can produce a very professional resume in a short time. 
RoadMaps to Success: This proprietary training curriculum includes training modules taught by our certified facilitators to job seekers. 
Workahops: Aro available to assist you with applications, resumes and cover letters. Interviewing skills are also provided; including 
how to answer tough Questions concerning logal barriers or employment gaps. Our goal is to help you develop the self-confidenco you 
need to sell yourself to a potential employer. 
Skill Training Opportunities: COL, C N A. CBRF. Forklift driver & IT communication are just a few of the trainings that could be 
available to you. 
RosCare Talent Market: This interactive amploymanllool allows us to match our job seekers with potential employers. 
Case Management: Upon enrollment you win be assigned a talent development specialist who will help you develop e plan tailored to 
meet your career goals and a timeline to achu3ve your goals. They are your advocate who will show you how to take advantage of 
opportunities offered by FSET and othar community partners. This includes supportive services to help overcome any barriers such as 
transportation and chi!dcare needs. 
Job Retontlon: Transitional Borvicos will continue for up to 90 days after finding new employment. Examples include assistance with 
uniforms, tools and transportation. We want to ensure thera are no barners preventing you from retaining 
your new Job. 

How to Enroll in FoodShare 
If you are not receiving FoodShare: but, think. you might be eligible due to low income or unemployment 
thare are several ways to find out: 
1. You can apply on line at the following website: wwwaccess.wl$constn.90V 
2. You may talk to someone aboul eligibility and enrolling by caUlng: 

Region 1 • 888-794·5820 (RacfnelKanosha Counties) or 888-446· 1239 (Walworth County) 
Region 2·888- 947-6583 (Milwaukee County) 
Region 3 - 888-446-1239 (Waukesha, Ozaukee & Washington counties) 

3. You can also apply in person or by mail. The phone numbers listed above can be used to find QuI 
more informaflon about these application options. 

How to be r.f.rred to FSET 
l! you currently receive FoodShare benefits you can contact your county's FoodShare program (numbers listed above) and ask to be 
referred to FSET. If you do not currenlly receive FaodShara you must apply and De approved prior to being referred to FSET. 

~c.w.tlY 
Kenos/'la County Job Cenler 

8600 Shendan Rd Kenosha, W! 53143 
262-1397-4500 

R>ml\!lJ&J!njy 
Rocfl1$ Kono91lo Community ActlOll Agency 

2113 N. Wisconsin 81 RaCine, WI 53402 
262-637-8377 

Walworth County 
Walworlh Job Center 

Gateway Campus South Building 
400 County Rd H Elkhorn, WI 53121 

262-741-5180 

;:SET Handoul.docx _ VerSion 2: - 111/2016· REK 

Our locations 
'690·IOn"2 

MAWIB 
Adnlin!slrationllfl!nko 

2342 North 2i" 81 
MilwaukfJo, WI 53210 

414·270-1800 
2.lli'9f MIH Sh9ppinn C9nler 

6111 North Teulonla Ave 
Milwaukee. WI 53209 

Y1i.!<A 
1915 Nonh Dr. Martin luther King Dr 

Milwaukee. Wi 53212 
M.!!.ffi!l!.fM~ ShopoloUJ&.!1liI 

823 South Layton Blvd 
MI!waukee. WI 53215 

C9mOlvnjlY Adt2.U!2! 
728 North James lovell SI 
... M!l"'!.'!-l!~~a.:X'{!_§.?~O.3 _____ _ 

Thi$ jnsl,lulion is an eqoJal opponunlty provider. 

WllylW,ba CO\!!ltt 
Workforce Development Center 

892 MElin St Sle G Pewaukee. WI 53072 
262-695-7937 

(h.r.ult'(ut County 
Workforce Development Center 

5555 W. Highland Rd Mequon, WI 53092 
262-238--4420 

YiMbfngtgn Counly 
Workforce Development Cantar 

2200 Green Tree Rd WMI £lent!. WI 53090 
262-306-3503 
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ResCare 
Workforce Services 

Who We Serve & What We Offer 
ResCare Workforce Services supports economically challenged individuals in Wisconsin Works (W-2) and FoodShare Employment and 
Training Program (FSET), We link jobseekers to employment through customized case management, career planning, coaching, soft 
skills training, job skills training and motivation. Our Job seek.ers are often eligible forths Work Opportunity Tax Credit (WOTC) and 
Fidelity Bonding. These programs offer your company financial incentives for hiring our participants 

Job Deyelopmont 
Connecting with falented and quafified candidates is easier than you think.r 

ResCare Workforce SelVices links jobseekers to employment opportunities and provides related supportive services to persons in 
Kenosha, Racine, and Walworth, Milwaukeo, Waukesha, Ozaukee and Washington County's. Our resources provide a variety of 
programs designed to assist economically disadvantaged individuals in their efforts to establish self-sufficiency. OUf primary goal is to 
ensure the successful transition of our dients into the worklorce by establishing a succesflful career path. ResCare's Job Developers 
work with local induslry and community organizations to promote workforce development projects. In addition, ResCare conducts 
employability preparation and soft skills workshops for progmm members 

Work Experience Sites 
Our programs are "Work First" programs! 

To Ihat end, we need work sites willing to train, menlor and coach our program job seekers ResCare encourages W~2 and FSET job 
seekers to become independent through "volunteer" work opportunlties called 'Work Experience," Due to this ''Volunteer" work, Job 
seekers continue to receive their benefits while learning new skills and preparing to join/rejoin the workforce, Your business does not 
pay wages for these individuals and Workers Compensation is paid for by the State of WI. You can also hire them at any tIme! 

ResCare Workforce Services is the nation's loading provider of workforce services and 
tools including: 

ResCare Academy ~ Our job seekers have 24·h0l1r access to this proprietary online training platform that offsrs 

more than 4,000 courses, which can be used for GED preparation and credential-earned training in more than 100 

industries, 

Resume Pro - Researe is dedicated to assisting our job seekers in building their personal advertisement. We 
designed and custom'lzed a resume tool with our workforce job seekers specificaUy in mind. With RasCare's 
ResvmePro, our job seekers can produce a very professional resume in a short time 
RoadMaps to Success -- This proprietary training curriculum was designed by our workforce experts and includes 
a 10-session training module that is taught by our certified facilitators to job seekers in the more than 330 career 
centers we manage throughout the nation. 
ResCare Talent Market ~ This interactive employment tool allows us to match our job seekers to your vacancies. 
Customized Job Skills TrainIng - 00 you want to develop your own talent pipeline? We can help you do that. Contact us for more 
information, 
Individualized Services - Your potential employees have access to Fidelity Bonding, Dnver's License recovery, Work Experience 
placements, Retention and Supportive Services including transportation and clothing help as welt as many other skills training 
opportunities 

.!5.Q.lJosh\t£..Q.MnlY 
Kenosha Counly Job Cenler 

8600 Sheridan Rd Kenosha, Wi 53143 
262-6974500 

!tactne c.ounty 
Racine KMosha Comm,mil,. Action AGency 

2113 N. Wisconsin St Racine, WI 53402 
262-637-8377 

WIII~()rtJ.1_Cou!!J.j: 

Walworth Job Cenler 
Gateway Campus South Building 

400 County Road H Elkhorn, WI 53121 
262-741-5180 

WE: '" JD H(!nt,joul don - V!HSIOI1 1 - l/l!2016 - HEK 

Our locations 
11i!i!.QbJ 
MAWj~ 

Administration/Intake 
2342 North 27111 SI 

Milwaukee. WI 53210 
414-270-1800 

§.l!..vor Mill Shopphl1l.!&JJ9~~ 
6111 North TeutoniaAve 

Milwaukee, WI 53209 
YWCA 

1915 North Dr,M8i1ir'1Lulher King Dr 
MlwauKeo, WI53212 

MI!~holl P:rrk~~ 
823 South Layton Blvd 
Milwaukee, WI 53215 

CO!l!.!D.!,m.LIy_AdvoC6..!!,~ 
728 North James Lovell SI 

Milwaukee, Wi 53233 

n,IS insllllJ!IOn IS an eQiJal oPlJor1unily jJf'J~idfl,r 

sgjiLillL~ 

~)~!ill!Y 
Workforce Development Carller 

892 Main SI SIs G Pewaukee, WI 53072 
282-695-7937 

Q~.tW1HlQ..£2.!.!!.l1¥ 
Workforce Development Center 

5555 W. Highland Rd Mequon, WI 53092 
262-238-4420 

Wf!.~hlngton£;..'<:.\!!ll!i 
Workforce Development Center 

2200 Green Treo Rd West Bend, \'\Ii 53090 
262·306-3503 
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ResCare 
Academy 

CERTIFICATE OF ACHIEVEMENT 
This is to certify that 

Daniel Love 

has completed the course 

Business Law Basic Concepts 

Course Start Date Course Completion Date 
2127/2016 
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ResCare 
Academy 

CERTIFICATE OF ACHIEVEMENT 
This is to certify that 

Daniel Love 

has completed the course 

Business Law and Ethics 

Course Start Date Course Completion Date 
3/8/2016 
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Res 
Academy 

CERTIFICATE OF ACHIEVEMENT 
This is to certify that 

Daniel Love 

has completed the course 

The Insurance Industry Overview: Version 3 

Course Start Date Course Completion Date 
2/18/2016 
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KENOSHA COUNTY DETENTION CENTER 

Date J':t"hr)~r~\(C\ 

Rc : _t"'tt\;y&\::cG~{<C--.C 

To Whom It May Concern,." ... 

Kenosha County Sheriffs Dept. 
Mike Williams, Program Mgr, 

4777 88th Avilflue 
Kenosha, WI 53144 

PH'f~621 600·5600 

This letter is to verify thal_~,{i.L,\.,,,L,\i_l,,"-__ , __ ,,,_,_ has completed the Living 
Free Program ". The Living Free Program is a twelve (12 ) week educational 
program Ihat provides education and counseling in the following areas: Drug and 
AkollOl Abuse Education; Domestic Abuse Education; Sexual Abuse Education; 
Vocational I Career Preparation; Criminal Thinking & Maleness to Manhood 
Education. 

The following community agencies faciHtate the Living Free Program: WoMen's 
and Children's Horizons r Pathways of Courage j Moore & Associates; the 
/-I,O,P.E. Program Inc. & the Kenosha County /-Iealth Department. 

By virtue of receiving this leiter the above stated individual has demonstrated the 
ability to recognize his/her problcUl,~ Hnd has evidenced a strong desire to confront 
his/her problems in constructive manner. 

, '\ Sin.:,:rd)'.\(. 
\~, \ \, "'\\. «\, v 

Mike Williams:" Programs Manager 
Kenosh. County SherifPs Department 
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Helping Others Prosper Educationally 

This is to certify that 

Daniel Love 

has successfully completed all the activities and requirements include in the 

Dete: 6/25/2004 

Having participated in Group Therapy and Education 
on Chemical Dependence and Maleness to Manhood 

. _\~ \. -\\ ~\ -' . \'\ l" fI ~ , '\~ , \ .. ..>\r\. .... I ........ ~\~----ill:::::: __ ---"'--'...:...... ~...:.;.....:. ~~.>'-'"A~""__ ___ _ 

Progranl Manager Faciliator 
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CEBTD1CAT~ 
in\~ #;,,""'\1 ,',':--;, 

~Ut'lli~ '~\j~~) 

-,-':; ,,~, 

This is to certify that 

Daniel Love 

has successfully completed all the 
educational requirements of The 

Anger Management 
conponent of the 

- -, 
,,~ ',v' 

~A\ffllif 
; j <" :-+y -" .r:-:;,.... ",,- "-

It'''i .d>t(l:ilI jt-~v~~Jit~~ 
. \ 

Date: 6/25/2004 
'-"\.",k", \~ ,;\\,;". ~1 'b~ :w. _ 

Program Manager 

---_ .. _--
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Certificate of Accomplishment 
Presented to: 

For attending 12 weeks of sexual violation/abuse 

education presented by WoMen and Children's Horizons/Pathways of Courage, Inc. 

for the Living Free Program at the Kenosha County Detention Center. 

Dated this yjt_'-Uay of _____ 200,:/ 

- . 7 I\ !, 

This program is scricdy educational in nature. N o counseling or (herapy was provided. 

~~~\ \ \J~"-~~ ~ ""li-
Vicki Hegeman, Community Educaror Mike Williams, Program Maoager 

WoMen's and Chiidren's/Pa(hways of Courage Kenosha County Deremion Cemer 
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e.,tilieat. 0 
P'PSPltllld 10 

Dalt/od fOI/4 
For completing I 2 weeks of 

Domestic Abuse Prevention Classes 
for men from 

WoMen and Children's Horizons/Pathways of Courage I 
through the living Free Program 

\!.a:.rt<!,nne Zirkle, WoMen and Chl!dren's Horizons, Inc 
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This is to certify that 

Danie 1 Love 

has successfully completed the 

"Living Free" Substance Abuse Group Program 

~~~ L~\-~:N-
Program Manager 
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Certificate of Achievement 
This certifies that 

has successfully completed all 12 (2-hour) sessions of 
{Number) 

AODA Counseling 
(Program Name} 

And is hereby awarded this certificate 

~~ 
ge[2a~o~~5 

services, inc . 

. ' . ", ~ " 

On this day of .//' ... ~ 200 j 
----~,t.~,------- ---~~O~.~~--~-

--", --/' 
/.,.._.. .(-~ /'. /l, .~(./ . .; ; .-'_'./~,. r -;<. • 

Instructor Signit"ure Date of Completion 
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---------------

Certificate of Achievement 
This certifies that 

DANIEL LOVE 
has successfully completed 12 (2 - hour) sessions of 

Anger Management 
And is hereby awarded this certificate 

GENESIS 
Behavioral services, Inc. 

Transforming lives: serving the- commumty 

Kenosha, Wisconsin 

2005 
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-,',,,. 

PARKSiDE 
C't'WLT ' 

Con~"~llu'i~\ 
'...... E1;,';,:,~'~P' \ 

CENTER FOR COMMUNITY PARTNERSHIPS 
Continuing Education 

Certificate of Attendance 

Daniel Love 

Abuse Conference: The Effects of Violent Behaviors and Attitudes 

December 10,2004 

0.55 Continuing Education Units (CEUs) 

~-.-------------... ---......• 
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STATE OF WISCONSIN 
LABOR AND INDUSTRY REVIEW COMMISSION 

POBOX 8126, MADISON, WI 53708-8126 (608/266-9850) 

JAMES LROBERTSON, Complainant 

FAMILY DOLLAR STORES INC, Respondent 

FAIR EMPLOYMENT DECISION 
ERD Case No. CR200300021 

An administrative law judge for the Equal Rights Division of the Department of Workforce Development issued a 
decision in this matter. A timely petition for review was filed. 

The commission has considered the petition and the positions of the parties, and it has reviewed the evidence submitted 
to the administrative law judge. Based on its review, the commission makes the fullowing: 

FINDINGS OF FACT 

1. The respondent, Family Dollar Stores, Inc., (hereinafter ''respondent'') operates approximately 260 retail stores in fuur 
states, including Wisconsin. 

2. The complainant, James L. Robertson, (hereinafter "complainant''), applied fur a job with the respondent on October 
21,2002. 

3. The job application which the complainant completed asked whether he had ever been convicted of a crime. The 
complainant circled the word ''Yes.'' In response to the next question, ''If yes, explain," the complainant wrote, 'Will 
discuss during interview. " 

4. On N overnber 1, 2002, the respondent extended an offer of employment to the complainant contingent upon his 
satisfuctory completion of a background check and pre-employment drug screen 

5. The complainant accepted the job offur and started work fur the respondent on November 5,2002. He was initially 
assigned to work as a stocker at a store located on 13th Street and Mitchell in Milwaukee. However, during his brief 
employment with the respondent he worked at several of the respondent's store locations in the Milwaukee area. As a 
stocker, the complainant's primary responsibi1ity was to move merchandise from the stock room to the floor. He spent 
the majority ofhis time in the stock room 

6. The respondent's employees are predominantly female. However, most, ifnot all, of the female employees are 
cashiers who work at the front of the store, rather than in the stock room Depending upon the time of day, there would 
be at least one or two other employees present in the store, including a manager or assistant manager. The complainant 
never worked alone. 

7. In addition to its own empbyees, the respondent engages the services of armed security gUards, who are posted at 
the front of the store near the cash registers. A security officer is always on the premises during normal operating hours. 
Although the guards are discouraged from going into the non-public areas of the store, including the stock room, they do 
have access to those areas. 
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8. The respondent's stores average between 9,000 to 10,000 square fuet in size. An average offour to six hundred 
customers patronize the store locations where the complainant worked each day. The stock rooms, restrooms and 
offices were not open to the public, and the complainant's only interaction with customers would be in the general area of 
the store. 

9. The stock room in one of the respondent's stores typically has an inside door that leads from the front of the store into 
the stock room, as well as a back door which leads to the outside. It is the respondent's practice to leave the inside door 
to the stock room shut when the store is open. 

10. The respondent's stores are monitored by security cameras to prevent shoplifting. The cameras do not cover every 
inch of the store, but focus primarily on parts of the store subject to the highest levels of "sbrinkage. "(1) 

11. The respondent did not complete its background check of the complainant until December 9, 2002. The 
background check revealed that on October 27, 1982, the complainant was convicted of second degree sexual assault 
and that, on January 30, 1986, he was convicted of possession of an illegal drug with intent to deliver. 

12. Some time after December 9, 2002, the respondent's district manager learned of the results of the complainant's 
background check and decided to terminate the complainant's employment. The complainant was discharged on 
December 18, 2002, because ofhis criminal conviction record. 

13. The complainant earned $7.00 an hour as a stocker for the respondent. During his employment the complainant 
worked full time, as well as some overtime, due to the holiday season Had the complainant not been discharged, he 
would have continued to work full time, but would not have continued to receive overtime after the holiday season 
concluded. 

14. The complainant was offered and accepted ajob with Neptune Sandwiches beginning on or about June 1,2003. 
However, he quit that job after one day because it paid only $6.00 an hour. 

15. The complainant began employment, through Spherion, at a JC Penney store, on August 4,2003. He earned $8.75 
an hour in this employment, but was discharged on November 7,2003, a week prior to the hearing, due to a 
performance error. 

16. As of the date of the hearing, November 13,2003, the compIainant was not looking for work. The complainant 
indicated that he intended to remove himself from the labor market in order to enroll in school full time and, finther, that 
he planned to help out at a fumily-owned restaurant without pay. 

Based upon the FINDINGS OF FACT above, the commission makes the fullowing: 

CONCLUSIONS OF LAW 

1. That the complainant is an individual with a conviction record, within the meaning of the Wisconsin Fair Employment 
Act (hereinafter ''Act''). 

2. That the circumstances of the complainant's convictions are not substantially related to the circumstances of the job of 
stocker for the respondent, within the meaning of the Act. 

3. That the respondent unlawfully terminated the compIainant's employment based upon his conviction record, in 
violation of the Act. 

Based upon the above FINDINGS OF FACT and CONCLUSIONS OF LAW the commission issues the following: 
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ORDER 

I. That the respondent shall cease and desist from discriminating against the complainant because ofbis conviction 
record. 

2. That the respondent shall offer the complainant reinstatement to a position substantially equivalent to the position he 
held prior to his discharge. This offer shall be tendered by the respondent or an authorized agent and shall allow the 
complainant a reasonable time to respond. Upon the complainant's acceptance of such position, the respondent shall 
afford him all seniority and benefits, if any, to which he would be entitled but for the respondent's unlawful discrimination, 
including sick leave and vacation credits. 

3. That the respondent shall make the complainant whole fur all losses in pay the complainant suffered by reason of its 
unlawful conduct by paying the complainant the amount he would have earned as an employee from the date of 
discharge until such time as the complainant resumes employment with the respondent or would resume such 
employment but fur his refusal of a valid offer of a substantially equivalent position. The back pay for the period shall be 
computed on a calendar quarterly basis with an oflSet for any interim earnings during each calendar quarter. Beginning 
Jlllle I, 2003, the complainant's back pay shall be reduced by the amollllt the complainant could have earned had he 
remained employed at Nept\llle Sandwiches. The complainant is not entitled to back pay from August 4, 2003, through 
November 13, 2003, and Illltil such time as he reenters the labor market or makes reasonable effurts to mitigate his 
damages. Any Illlemployment compensation or welfure benefus received by the complainant during the above period 
shall not reduce the amollllt of back pay otherwise allowable, but shall be withheld by the respondent and paid to the 
Unemployment Compensation Reserve Flllld or the applicable welfure agency. Additionally, the amount payable to the 
complainant after all statutory set-oflS have been deducted shall be increased by interest at the rate of 12 percent simple. 
For each calendar quarter, interest on the net amollllt of back pay due (ie., the amollllt of back pay due after set-oft) 
shall be computed from the last day of each such calendar quarter to the day of payment. Pending any and all appeals 
from this Order, the total back pay will be the total of all such amounts. 

4. That the respondent shall pay the complainant's reasonable attorney's fees and costs associated with this matter in the 
amollllt of$IO,900.1 O. A check in that amount shall be made payable jointly to the complainant and Attorney James P. 
End and delivered to Mr. End. 

5. Within 30 days of the expiration of time within which an appeal may be taken herein, the respondent shall submit a 
compliance report detailing the specific action taken to comply with the commission's Order. The compliance report shall 
be directed to the attention of Kendra DePrey, Labor and Industry Review Commission, P.O. Box 8126, Madison, 
Wisconsin 53708. The statutes provide that every day during which an employer Jails to observe and comply with any 
order of the commission shall constitute a separate and distinct violation of the order and that, for each such violation, the 
employer shall furfuit not less than $10 nor more than $100 fur each offense. See Wis. Stat. § § 111.395, 103.005(11) 
and (12). 

Dated and mailed October 14, 2005 
robertj . lIT: 164: 9 

/s/ James T. Flynn, Chairman 

/s/ David B. Falstad, Commissioner 

/s/ Robert Glaser, Commissioner 
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The Wisconsin Fair Employment Act (hereinafter "Act'') prohibits an employer from engaging in any act of employment 
discrimination against any individual on the basis of arrest or conviction record. Wis. Stat. § § 111.321 and 111.322. 
However, the law contains the following exception: 

Notwithstanding s. 111.322, it is not employment discrimination because of conviction record to refuse to 
employ or license or to bar or terminate from employment or licensing, any individual who: 

I. Has been convicted of any fuiDny, misdemeanor or other offense the circumstances of 
which substantially relate to the circumstances of the particular job or licensed activity .... 

Wis. Stat. § Section 11 l.335(1)(c) 1. 

In drafting that exception, the legislattu:e sought to strike a balance between society's interest in rehabilitating those who 
have been convicted of crime and its interest in protecting citizens. County of Milwaukee v. LIRC, 139 Wis. 2d 805, 
821, 407 N. W.2d 908 (1987). In County of Milwaukee the Wisconsin Supreme Court stated, in relevant part: 

"Ibis law should be liherally construed to effect its purpose of providing jobs fur those who have been 
convicted of crime and at the same time not forcing employers to assume risks of repeat conduct by those 
whose conviction records show them to have the 'propensity' to commit similar crimes long recognized by 
courts, legislattu:es and social experience. 

''In balancing the competing interests, and structtu:ing the [statutory] exception, the legislattu:e has had to 
determine how to assess when the risk ofrecidivism becomes too great to ask the citizenry to bear. The 
test is when the circumstances, of the offense and the particular job, are substantially related." 

Id. at 823. 

A determination as to whether the circumstances of a criminal offense are substantially related to a particular job requires 
assessing whether the tendencies and inclinations to behave in a certain way in a particular context are likely to reappear 
later in a related context, based on the traits revealed. It is the circumstances which fuster criminal activity that are 
important, e.g., the opportunity for criminal behavior, the reaction to responsibility, or the character traits ofthe person. 
Id. at 824. The appropriate method for evaluating the substantially related question is to look first at the statutory 
elements of the offense involved, since focusing on the elements helps elucidate the circumstances of the offense. ld. at 
826. 

In 1986 the complainant was convicted of possession with intent to deliver based upon his possession of what he 
described at the hearing as a "dime bag" of marijuana. Although the record contains no evidence on this point, the 
commission takes administrative notice of the 1986 statute regarding possession of controlled substances with intent to 
deliver, which provided: 

(1m) Except as authorized by this chapter, it is unlawful fur any person to possess, with intent to 
manufucttu:e or deliver, a controlled substance. Intent under this subsection may be demonstrated by, 
without limitation because of enumeration, evidence of the quantity and monetary value of the substances 
possessed, the possession of manufucttu:ing implements or paraphernalia, and the activities or statements of 
the person in possession of the controlled substance prior to and after the alleged violation. ... 

Wis. Stat. § 161.41(lm)(l985-86). 

The complainant's conviction fur possession of marijuana with intent to deliver indicates a propensity to unlawfully 
possess and sell illegal drugs. 
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In 1982 the complainant was convicted of second degree sexual assault. The 1982 statute pertaining to second degree 
sexual assault, of which the commission also takes notice, provided as follows: 

(2) SECOND DEGREE SEXUAL ASSAULT. Whoever does any of the following is guilty of a Class C 
rekmy: 

(a) Has sexual contact or sexual intercourse with another person without consent of that 
person by use or threat of force or violence. 

(b) Has sexual contact or sexual intercourse with another person without consent of that 
person and causes injury, illness, disease or impairment of a sexual or reproductive organ, or 
mental anguish requiring psychiatric care fur the victim 

(c) Has sexual contact or sexual intercourse with a person who smrers from a mental illness or 
deficiency which renders that person temporarily or pennanently incapable of appraising the 
person's conduct, and the defendant knows of such condition 

(d) Has sexual contact or sexual intercourse with a person who the defendant knows is 
unCOnsCIOUS. 

(e) Has sexual contact or sexual intercourse with a person who is over the age of 12 years 
and under the age ofl6 years. 

Wis. Stat. § 940.225(2)(1981-82). 

The statute contained the fullowing definition of "sexual contact": 

"Sexual contact" means any intentional touching by the complainant or derendant either directly or through 
clothing by the use of any body part or object, of the complainant's or derendant's intimate parts if that 
intentional touching is either fur the purpose of sexually degrading; or fur the purpose of sexually humiliating 
the complainant or sexually arousing or gratifYing the defendant or if the touching contains the elements of 
actual or attempted battery under s. 940.19(1). 

Wis. Stat. § 940.225(5)(a)(l981-82). 

The statute also included a definition of the tenn "consent": 

"Consent," as used in this section, means words or overt actions by a person who is competent to give 
informed consent indicating a freely given agreement to have sexual intercourse or sexual contact. .. The 
following persons are presumed incapable of consent. .. 

(b) A person suffering from a mental illness or derect which impairs capacity to appraise 
personal conduct 

(c) A person who is unconscious or for any other reason is physically unable to coIllllllli1icate 
unwillingness to an act. 

Wis. Stat. § 940.225(4)(1981-82). 

Unlike the crime of possession of illegal drugs with intent to deliver, the elements of which are reasonably 
straightforward, the statutory definition of second degree sexual assault encompasses a wide range of offenses which 
could reflect a variety of character traits, depending in part upon which portion of the statute has been violated. For 
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instance, the second degree sexual assault statute criminalizes both sexual conduct which involves force and coercion as 
well as sexual conduct that is considered nonconsensua~ not because of the threat or use offorce, but because of the 
age or mental state of the victim. Moreover, the conduct which violates the statute can range from touching someone on 
the outside of the clothing without that person's informed consent, to conduct which would be regarded as substantially 
more severe. The record here contains no evidence as to which subsection of the statute was violated, and nothing about 
the fostering circumstances of the crime, G) other than that it occurred in the complainant's home and involved his 
girlfriend. There is no evidence as to the severity of the assault, whether it involved the use or threat offorce, or whether 
the complainant's girlfriend was a minor or otherwise presumed incapable of consent. While there are, of course, some 
common character traits evidenced by having violated any of the enumerated statutory subsections including, most 
obviously, a willingness to engage in a nonconsensual sexual act, it carmot be assumed based upon a mere reading of the 
statutory elements that the character traits revealed by having committed an act of second degree sexual assault include 
an inclination to engage in sexual conduct by use of force or threats, or an inclination to prey upon individuals who are 
especially vulnerable, and it is difficult to arrive at any general conclusions as to the dangerousness of the individual who 
has committed such a crime. 

The respondent contends that the complainant's conviction for possession with intent to deliver is substantially related to 
the job of stocker at the F arnily Dollar Store, because the position of stocker would have provided him with substantial 
opportunities to deal drugs out of the respondent's premises, and that the conviction fur second degree sexual assault is 
substantially related to the jo b because the stocker position provided the complainant with a substantial opportunity to 
engage in nonconsensual sexual conduct on its premises. At the hearing the respondent's regional vice president, Sandy 
Santana, testified that the respondent discharged the complainant because it has women working in the store and was 
concerned about the safety ofits employees, and because drug dealing out of the store would have a negative impact on 
the store. With regard to bow the job would provide an opportunity to ofiend, Mr. Santana explained that the 
respondent has had situations in which non-employees have been in the back room of the store and where employees 
have taken merchandise out of the store, presumably by using the back door. Mr. Santana stated that it is possible for an 
employee to be in non-public areas of the store, where he could deal drugs without being detected by other employees 
or security guards. He also stated that any employee would be able to see where the security caroeras were located, and 
that it was possible to engage in criminal conduct that would not be recorded by the cameras. Mr. Santana additionally 
testified that it would be possible that a person screaming in the back room would not be overheard in the store if the 
door to the stock room were closed. 

While the administrative law judge accepted these arguments and found the existence of a substantial relationship 
between the circumstances of the complainant's crimes and the circumstances of the job, the commission believes that 
the administrative law judge's decision overstates both the degree of opportunity to reofiend and the complainant's 
propensity to do so. The record indicates that the complainant was never alone in the work place and, even in situations 
where there was only one other worker in the store, a circumstance which the complainant disputed had ever occurred, 
the respondent always had a security guard and a manager present. In addition, hundreds of customers are in and out of 
the store each day. The respondent's stores are monitored by security cameras and, while the respondent argued that the 
complainant could walk out of range of the cameras in order to engage in illegal acts, it fui1ed to explain or demonstrate 
how the complainant would know that he was out of camera range. The mere fuct that the complainant could observe 
where the security cameras were located does not mean he would be able to avoid detection by the caroeras. 
Moreover, even assuming it were possible to do so, the fuct remains that a workplace which is guarded by an armed 
security guard and monitored by security caroeras is not an environment which is particularly conducive to criminal 
activity, whether that activity be selling drugs or engaging in acts of sexual assault. 

The respondent's primary argument with respect to the opportunity to sell drugs is that the stock room door is kept 
closed and that, when all the other employees are in the front of the store, the complainant would have an opportunity to 
deal drugs out of the back room unobserved. It likens this matter to Goerl v. Am)leton PaDers. Inc. (LIRC, Oct. 5, 
1992), and Villarreal v. S. C. Johnson and Son (LIRC, Dec. 30, 2002), in which the commission fuund a substantial 
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relationship between drug-related offenses and warehouse or manufucturing work. However, both Goerl and Villarreal 
involved employees who had unfuttered access to huge filcilities, were not subject to any surveillance, and had little or no 
supervision and large amOlmts of free unstructured time. Here, the complainant's workplace, while large, was not the 
enormous building in which Goerl or Villarreal worked, nor was it established that the complainant's job afforded him 
the same degree of privacy or independence. Moreover, unlike Goerlor Villarreal, the complainant's workplace was 
monitored by security guards and cameras. While it is certainly possible to engage in criminal activity under such 
circumstances, the opportunity to do so cannot reasonably be described as being greater than in most workplaces. 

With regard to the conviction for second degree sexual assault, the respondent maintains that the complainant would be 
able to bring someone into the stock room without being detected by the cameras and that, if the stock room door was 
closed, a person screaming in the stock room would not be heard at the front of the store. It suggests that the 
complainant could ''h.rre'' a female customer or co-worker into the stock room, assault her, then use the back door ofthe 
stock room to force his victim out of the store. However, it has not been established that the complainant has the 
propensity to hrre random victims in order to perpetrate assaults upon them, and the mere filct ofhis conviction for 
second degree sexual assault does not warrant such a conclusion. The complainant's conviction stemmed from a 
domestic incident which occurred in his home and involved his girlfriend. No evidence was presented to suggest that the 
complainant is inclined to use force or violence against strangers, nor does a single conviction for second degree sexual 
assault establish that the complainant poses a general danger to all females. Indeed, the filct that twenty years have 
elapsed since the conviction without the complainant's having reoffended, during which time it can be presumed that he 
has come into contact with females, would seem to indicate that he does not pose a general threat to all females, such 
that the mere presence offemales in the workplace would create a risk of recidivism for him Finally, even assuming that 
the complainant had such inclinations, the mere filct that there could conceivably be a scenario in which he could assault 
someone without being heard does not warrant a conclusion that the job presented a substantial opportunity to do so. 

The corrnnission recognizes that an individual who is inclined to engage in criminal activity can potentially find a way to 
do so in virtually any employment setting. However, the mere possibility that a person could reoffend at a particular job 
does not create a substantial relationship. Rather, the question is whether the circumstances of the employment provide 
"a greater than usual opportunity for criminal behavior," Moore v. Milwaukee Bd. of School Directors (LIRC, July 23, 
1999), or "a particular and significant opportunity fur such criminal behavior." Herdahl v. Wal-Mart (LIRC, Feb. 20, 
1997). It is inappropriate to deny the complainant employment opportunities based upon mere speculation that he might 
be capable of committing a crime in the workplace, absent any reason to believe that the job provides him with a 
substantial opportunity to engage in criminal conduct. The respondent has not shown that such opportunity exists in this 
case. A work environment in which a manager and armed security gnard are always present, where security cameras are 
posted, where the complainant never works completely alone and performs all his work on the premises, and where it 
can be preslUlled there is no access to drugs or drug-related products, is not one particularly conducive to drug-related 
criminal activity on the complainant's part. With regard to sexual assault, the aforementioned filctors render the job one 
which also presents no significant opportunity for criminal behavior, the mere presence of female employees or 
customers notwithstanding. 

In evaluating a case of this sort, the corrnnission finds it useful to consider the question of what job would be suitable fur 
the complainant given his criminal record, if not the job at hand. An assessment of that question in the Herdahl case, 
cited above, which involved the relationship between a criminal conviction for possession of marijuana and the job of 
stocker at a Wal-Mart store, led the corrnnission to observe that if the complainant was considered unsuitable for the 
position at issue based upon the potential to distribute drugs, then it would appear she could be lawfully exclnded from 
essentially every job which placed her in contact with other workers or with the public, and which did not provide 
constant direct supervision. The commission found that such a result would be inconsistent with the goals of the Act, 
which are, in part,· to fuster rehabilitation and employment of individuals with criminal arrest and conviction records. The 
same rationa~ apples equally hete. The substantial relationship provision of the statute seeks to strike a balance 
between society's interest in rehabilitating those who have been convicted of crime and its interest in protecting citizens. 
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The rehabilitative purpose of the statute is not furthered by a finding which suggests that a person with a conviction 
record can be excluded from future employment based upon the barest of possibilities that he or she could reoffend, 
when there is no reason to believe that the job presents any particular or signilicant opportuoity to do so. 

The burden of showing that a statutory exception applies is on the proponent of the exception Chicago & 
Northwestern RR. v. LIRC, 91 Wis. 2d 462, 467, 283 N.W. 2d 603 (Ct. App. 1979). The respondent contends that 
the complainant's 1982 conviction for second degree sexual assault and his 1986 conviction for possession with intent to 
deliver are substantially related to the position of stocker at one of its retail stores. The commission is not satisfied that 
the respondent has met its burden of establishing that such a substantial relationship exists, and it concludes that the 
complainant's discharge from the position of stocker based upon his criminal convictionrecord was in violation of the 
Act. 

Remedies Gi) 

A prevailing complainant is presumed to be eligible for "make whole" relie~ including reinstatement to a position 
substantially equivalent to the position he held prior to his discharge, and back pay from the date of the unlawful 
discharge until the date on which he either returns to work for the respondent or refuses a valid offer of reinstatement. 
However, the complainant has an obligation to mitigate his damages and, if the respondent can demonstrate that he failed 
to make a diligent effort to do so, the back pay award may be reduced by the amount the complainant could have 
earned had he exercised reasonable diligence in seeking new employment. In deciding what remedy is appropriate, 
uncertainties are resolved against the discriminating employer. See Fields v Cardinal TG Co. (LIRe, Feb. 16,2001), 
citing Silvers v. Madison Metropolitan School District (LIRe, July 25, 1986); Jones v. Dv-Dee Wash (LIRe, Nov. 
4, 1988). 

A. Reinstatement 

In its brief to the commission the respondent contends that the complainant is not entitled to reinstatement, because his 
position with the respondent was only a temporary one in the first place. However, the respondent did not meet its 
burden of establishing this was the case. Exhibit 5 in the record, a Personnel Action Form, indicates that the complainant 
was a "stocker - temp. hire" and that his first day of work was November 5, 2002. A second Personnel Action Form, 
Exlnbit 6, indicates that there was a position change to "part-time hourly," at a diffurent store, effective November 17, 
2002. This second Personnel Action Form contains no indication that the position was temporary. The respondent has 
explained that when a new store opens, all non-managerial employees are hired on a temporary basis fur the first two 
weeks the store is open, after which time some employees will be offered. regular positions and others laid off Here, 
however, the complainant was not laid off two weeks after he began his employmeJ1l, but was transferred to a diffurent 
store location, fur which a new personnel action form, which no longer specified the complainant was a temporary 
employee, was prepared. Although at the hearing the respondent's witness testified that the complainant remained a 
temporary employee, absent a personnel action furm stating otherwise, the evidence seems to warrant the opposite 
conclusion Moreover, at the hearing the respondent's witness was specifically asked ifhe knew whether the complainant 
would have been laid off or retained after another two weeks, but testified that he did not know. The complainant was 
never told his employment was temporary; and he was discharged on December 18, 2002, about six weeks after his 
start date, for reasons unrelated to his having been a seasonal or temporary employee. Under all the facts and 
circumstances, the respondent has not persuaded the commission that the complainant's employment was only meant to 
be temporary, and it therefore sees no reason to conclude that he is not entitled to reinstatement. 

B. Back pay 

The respondent also argues that, assuming the complainant is eligible for reinstatement, his back pay should be cut off at 
one of several proposed junctures prior to the time that offer is extended. First, it contends that the complainant's back 
pay should be cut off on either December 30, 2002, or January 30, 2003, on the theory that the complainant's position 
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was temporary or seasonal and that he would have been laid off anyway. AI!, set forth above, however, the respondent 
fuiled to demonstrate that, in the absence of discrimination, the complainant's employment would have terminated at any 
specific point, and the commission sees no basis to conclude that the complainant's back pay should not extend beyond 
the dates posited by the respondent. 

Second, the respondent argues that back pay should be cut off at the point at which the complainant quit subsequent 
employment. The record indicates that the complainant applied fur and received a job at Neptune Sandwiches on or 
about June 1,2003, but quit after working only one day, based on dissatisfuction with the salary. The job paid $6.00 an 
hour, whereas his work for the respondent had paid $7.00 an hour. The complainant has conceded that his actions in 
quitting the job at Neptune Sandwiches did not constitute a reasonable effort to mitigate his damages, and that his back 
pay award should be reduced by the amounts he would have earned had he not quit that employment. However, the 
respondent contends that the complainant's back pay should not merely be reduced, but should be cut off completely 
when he quit that employment. The respondent cites Peterke v. Jolly Foods (LIRC, Oct. 3, 1977), afJ'd. sub. nom, 
Jolly Foods v. LIRC (Dane Co. Cir. Ct. May 8, 1979), for the proposition that back pay is cut off on the date the 
complainant voluntarily quits a subsequent job. However, while in Peterke the award of back pay ended when the 
complainant quit a subsequent job, this occmed because she fuiled to seek additional employment thereafter. While it is 
appropriate to reduce a back pay award by the amount the complainant could have earned had he exercised reasonable 
diligence in seeking new employment, Fields v. Cardinal TG Co. (LIRC, Feb. 16, 200 I), quitting a subsequent job is 
not necessarily an event which completely cuts off the respondent's liability for back pay. 

Next, the respondent contends that, if the back pay is not cut off upon the complainant's quitting subsequent 
employment, then it should be cut off on August 4, 2003, at which point the complainant accepted higher paying work at 
JC Penney. Here, the respondent cites Anderson v. UW-Whitewater (LIRC, Dec. 3, 1980), affd. sub nom. 
University of Wisconsin-Whitewater v. LIRe (Ct. App., Dist. Iv, unpublished decision, Nov. 25, 1985), for the 
proposition that back pay is cut off as of the date the complainant accepts a bigher paying position Again, the 
respondent's argument fuils. In Whitewater, the court held that if an individual obtains alternative employment with a 
higher wage, in a position which he would have accepted even ifhe had been employed by the original employer, then 
the subsequent employment terminates the original employer's liability for back pay and reinstatement, despite the 
person's lay-off from the subsequent employment. Following Whitewater, the commission has specifically found that 
liability for back pay does not cut off automatically when the complainant is reemployed at a higher wage and that there 
must be testimony about whether the complainant would have quit the original employment. Bodoh v. US Paper 
Converters Inc. (LIRC, Nov. 14, 1995). In this case, the complainant was not asked whether he would have accepted 
the job at JC Penney even ifhe had still been employed by the respondent, and the record contains no evidence on this 
point. Thus, while the complainant is not eligible for back pay during the time he worked at JC Penney, earning more 
than he would have earned from the respondent, his acceptance of that employment does not completely cut offhis 
potential entitlement to back pay nor terminate his right to reinstatement with the respondent. 

The respondent's next argument is that the entitlement to back pay ends when the complainant was discharged from the 
job at JC Penney, because he was discharged for poor perfurmance. The respondent maintains that engaging in poor 
perfurmance is not acting with reasonable diligence to keep the position and, as such, demonstrates a fuilure to mitigate 
damages. However, there is no per se rule that discharge from subsequent employment ends back pay liability, even 
when the discharge is for poor performance. Rather, the question is whether the discharge indicates that the complainant 
did not act reasonably to mitigate his damages. In this case, the complainant was fired for fuiling to record the correct 
number of pallets. The record contains nothing to suggest that this was anything more than an inadvertent performance 
error on his part, and the commission sees no reason to regard it as a deliberate fuilure to mitigate his damages. 

While the commission finds that the discharge from subsequent employment does not act to cut off the complainant's 
back pay, it cannot ignore the fuct that at the heariog, which took place on November 13,2003, the complainant 
testified that he had not looked for work since the November 7,2003, discharge, and was planning to enroll in school 
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The respondent's arguments are without merit. The content of the commission's decision has no bearing on the question 
of whether the hourly rate requested by the complainant's attorney is reasonable. While the respondent correctly points 
out that, in the event the commission issued a decision finding for the complainant on only one issue, a reduction for 
partial success would be warranted, that argument is inapposite in this case, which presents but a single issue. The 
rationale for reducing attorney fees when the complainant has not prevailed on all issues is that, had the complainant's 
attorney not spent time litigating the issue or issues on which he did not succeed, the total amount of time he would have 
spent on the matter may have been reduced, thereby warranting a reduction in the total fee award. That rationale does 
not apply to litigating the remedy issues cited by the respondent, and even if the commission had decided not to order 
reinstatement or to cut off the complainant's back pay at an earlier juncture than he might have requested, this would not 
be a matter which would warrant a reduction of attorney fees on a partial success theory. Indeed, the commission has 
specifically held that it will not 1imit a tee award on that basis. MMFHC v. Goetsch (LIRC, Dec. 6, 1991)(reduction in 
attorney's fees because the extent of remedy was not as great as was sought is not appropriate). 

The respondent bad an opportunity to object to the complainant's attorney tee request, but has not done so. In the 
absence of any objection from the respondent, the commission concludes that the fees and costs requested by the 
complainant are reasonable, and awards payment in the amount of$10,910.l0. 

cc: 

NOTE: The commission did not conter with the administrative law judge who presided over the hearing 
about witness credibi1ity and demeanor. The commission's reversal of the administrative law judge's 
decision does not rely on a differing assessment of witness credibi1ity, but is as a matter of law. 

Attorney James P. End 
Attorney Brian A. Price 

[ Search ER Decisions 1 - [ ER Decision D~est 1 - [ ER Legal Resources 1 - [ LIRC Home Page 1 

Footnotes: 

(l)(.Back ) The record does not indicate whether or not there are any security cameras located in the stock room 

(2)(.Back ) While the Wisconsin Supreme Court has found that when assessing the character traits revealed it is 
appropriate to look first at the statutory elements of the offense involved, it has also held that ''the fuJI assessment of what 
may be tenned the 'fostering' circumstances may, at times, require some fuctual exposition" in order to ascertain the 
relevant, general, character-relate circumstances of the offense. County of Milwaukee v. LIRC, 139 Wis. 2d 805, 825 
(1987). 

(3)(Back ) The respondent maintains that, if the complainant prevails on the merits, this matter should be remanded to 
the administrative law judge fur a decision on damages and mitigation issues. It contends that a remand is necessary 
because credibility determinations need to be made with regard to whether the complainant was discharged from 
subsequent employment based on poor performance. However, the commission has the authority to issue a decision 
addressing the questions of back pay and mitigation, and there is no requirement that the administrative law judge issue a 
separate decision on those matters. Moreover, notwithstanding the respondent's assertions to the contrary, a decision on 
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back pay does not require a credibility detennination with regard to the complainant's discharge from subsequent 
employment where the only evidence in the record regarding the circumstances surrOlmding that discharge is the 
complainant's unrebutted testimony. 

(4)(Back) In its brief the respondent requests an opportunity for discovery and hearing on the question of the 
complainant's post-hearing mitigation efforts. However, absent any assertion from the complainant that he has reentered 
the labor market and attempted to mitigate his damages subsequent to the hearing, there is no reason to order any firrther 
proceedings. If; during the compliance phase of this matter, the complainant asserts that he has done so, and the parties 
are unable to agree on the complainant's entitlement to back pay subsequent to the date of the hearing, additional 
proceedings with respect to that issue may be appropriate. 

uploaded 2005110121 
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Reference: Applicati.on For Bartender (Operator) License 
Licensee: Daniel R Love, License Number: N170558, 
Date: 08/08/2016 Licensing and Permit Committee Agenda Item 4 
Supporting Documents Page 23-64 
RE: Definition Of Substantial Relationship With Supporting Case Law 

Substantial Relationship Under Wisconsin's Arrest & Conviction Record Discrimination Law 

While the general rule in Wisconsin is that employers may not discriminate against an 
applicant or employee for an arrest or conviction record, the Wisconsin law does 
provide an exception where the job and offense underlying the conviction are 
substantially related. The requirements of which are defined by the Equal Rights 
Division and Labor & Industry Review Commission as: 

Generally, an employer or licensing committee in this instant may avoid liability for 
discrimination based on a conviction record by showing that the circumstances 
substantially relate to the particular job. Wis. Stat. 111.335(1)(b) and (c)(1) as outlined 
on the first page of my supporting documentation. This statutory exception is an 
affirmative defense that the employer or licensing committee must prove. As the 
Wisconsin Supreme Court has ruled in the case of Chicago & Northwestern R.R. v. 
LIRe, 91 Wis. 2d 462, 467 (Wis. App. 1979). The employer has the burden to prove that 
the circumstances of employment provide "a greater than usual opportunity for criminal 
behavior" or "a particular and significant opportunity for such criminal behavior," not just 
"a mere possibility." 

As presented in the case of: Robertson v. Family Dollar Stores (L1RC 
10/14/05). . 

The commission recognizes that an individual who is inclined to engage in 
criminal activity can potentially find a way to do so in virtually any 
employment setting. However, the mere possibility that a person could 
reoffend at a particular job does not create a substantial relationship. 
Rather, the question is whether the circumstances of the employment 
provide "a greater than usual opportunity for criminal behavior," Moore v. 
Milwaukee Bd. of School Directors (L1RC, July 23, 1999), or "a particular 
and significant opportunity for such criminal behavior." Herdahl v. Wal­
Mart (L1RC, Feb. 20, 1997). It is inappropriate to deny the complainant 
employment opportunities based upon mere speculation that he might be 
capable of committing a crime in the workplace, absent any reason to 
believe that the job provides him with a substantial opportunity to engage 
in criminal conduct. 
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AT-107a: SCHEDULE FOR SUCCESSOR OF AGENT 
If there is a ohtmge in agent. each club, corporatIon. o.-Ilmited liabIlity company who holds a retail permit to sell fermented malt 
beverages and/or Intoxicating liquor must appoint a successor agent pursuant to sec, 125,04(6), Wls, Stats, There is a $10 
change in agent proces.slng fee due with this form, The following questons must be answered by the Agent. The appointment 
must be signed by the President and Secretary or members of IImtted liability company, The apppointment must be approved by 
the licensing authority, 

_.!..f<~&rv~.¥.s::,~~g~.-__ Wisconsin J ~ l.,. ('1 20 [i. 
(MunicIpality) (Dat~) 

1, Name of agent _-,-'k_Q::..t-_~:.....:..1 u=/J'---LA...;!., '..:.:Mqq-----"IJ.,;.,.!2.""""'\,Ve-:=.,:..2l/'--_________ _ 
Ves No 

2, IYl 0 Are yOU of legal drinking age? 

3, rn 0 
4. 0 ['tJ 

Have you be.n a resident of Wisconsin for at least 90 continuous days prior to the date of appointment as agent? 

Have you ever been convicted of a federal law violation? 

5, 0 rn Have you ever been convicted of a State law violation? 

6, 0 [J Have you ever been convicted of a Local ordinance violation? 

7, [K] 0 Have you completed the required responsible beverage server program per .ec, 125,04(6)(a)5, Wis, Stats,? 

UNDER PENALTY OF LAW, I declare that all of the above Information Is true and correct to the be.t of my knowledge and belief, 

SUCCESSOR AGENT 

The undorslgned oppoint. --,lL,--,-,<I._+-.:...:.h,--j_e._g.:.:N,---,A--,.N\.,--tl-_J_~::.....:.w:.....:::(2_'_I ________ as agent 

/n accordance with sec. 126,04(6), Wls, Stats. 

Name of Permittee --,-'P_\v'_...;f..:.~ (LQ.......::.;_t.-'-&-'--""=-I4.:_t~f-=L::..oL.=--::c.~ 

Date 1-d/ 20i.t By 

(SIgna/ute ofseol'lilti,ylMember) 

I hereby accept appointment as agent for P \.v F /J.. tJ I, ftl"/l./q,A-, L L <:.. and assume 

full responoibility or the conduct of the buslne •• relative to fermenled malt beverage. and Intoxlcaling liquor&, 

Date pv1y l<f 20jk ~~) d.¥fCeLf?,/! 
Signatllfe of A n 

THE AGENT APPOINTED ABOVE MUST BE APPROVED BY THE LICENSING AUTHORITY TO 8E EFFECTIVE, 
(S •• sec, 125,04(6), Wis, Stats,) 

AT·10TII(R.1:il-13) 

__ -.,.=;;;;;;;;r __ W1 
(Mufllclpallty) 

_-";;:;,,,-_20 
(08te) 

(Slg"atllre oIOfflcJIJ/) 

(TItla) 

WUlons!n OapartITl9ni of RevlnUi 

'Ad \I 
J-\> y l)f 
C::C gil'S 
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Transfer of Agent License 

Valid 

1015·114th Street, PI. Prairie Piggly Wiggly Fresh Market 3500·52nd Street 

I i l' 
'ADVERSE DUE TO PREVIOUS AGENT· HOLLY SCHROEOER 

02·08·15 LIQUOR, VIOLATION OTHER ·DISMISSED 

21812015 
NO OPER. LIC. 

Offense Demerit Points 

Were all offenses listed on th e 

TOTAL DEMERIT 

X IGRANT, Subject to ~Demerit Points 

~ 

'--____ .JI DENY I based on material police record (substantially related to the license activity) 

I DEFER or GRANT subject to Non-Renewal Revocation due to False Application 
'-----~ 

.. 

20 
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RESOLUTION  _______ 
 

   SPONSOR:  ALDERPERSON ROCCO J. LAMACCHIA, SR. 

   CO-SPONSORS: ALDERPERSON DAVID F. BOGDALA 

      ALDERPERSON SCOTT GORDON 

      ALDERPERSON G. JOHN RUFFOLO 

      ALDERPERSON MITCHELL H. PEDERSEN 

      ALDERPERSON JOHN FOX 

      ALDERPERSON KEVIN MATHEWSON 

      ALDERPERSON JACK ROSE 

          

 

RESOLUTION TO URGE THE KENOSHA UNIFIED SCHOOL  

DISTRICT BOARD TO FOLLOW THE RECOMMENDATION 

 OF ITS COMMITTEE REGARDING THE NAMING OF THE  

NEW STADIUM 
 

    
 WHEREAS, the Kenosha Unified School District ("District") is currently constructing a new 

stadium at the site of Mary D. Bradford High School; and 
 

 WHEREAS, the District appointed a committee tasked with making a recommendation to the 

District's Board of Education ("Board") regarding the naming of the stadium; and  
 

 WHEREAS, the committee, by a 12-4 vote overwhelmingly supported naming the stadium after 

Mary D. Bradford; and 
 

 WHEREAS, the District's Board opted to ignore the committee's recommendation and name the 

stadium after Olen Arrington, Jr., an outstanding citizen who worked with the City's youth and served on 

the Kenosha Unified School District Board of Education. 

 

 NOW, THEREFORE, BE IT RESOLVED that the Common Council for the City of Kenosha 

does urge the Board to follow the recommendation of its committee and name the stadium after Mary D. 

Bradford. 

 

 BE IT FURTHER RESOLVED that the City Clerk/Treasurer is directed to send a copy of this 

resolution to the Superintendent of the Kenosha Unified School District and the President of the Board. 

 

 

Adopted this _____ day of ___________________________, 2016.   

 

ATTEST: __________________________ 
 Debra Salas, City Clerk/Treasurer 
 

 

APPROVED: _________________________                 
 John M. Antaramian, Mayor   
 

 

Drafted By: 
WILLIAM B. RICHARDSON 
Assistant City Attorney 
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Brock Portilia 
Director of Finance 

Ph: 262.925.3468 
bportilia@kaba.org 

 

 
DATE:  July 20, 2016 
 
TO:  Jeffrey Labahn, AICP 
  Director of City Development, City of Kenosha 
   
  Frank Pacetti 
  City Administrator, City of Kenosha 
 
FROM:  Brock Portilia, Director of Finance 
  Kenosha Area Business Alliance, Inc. 
 
RE:  KABA 2016 2nd Quarter Loan Reports 
 

 
 
In accordance with the terms in KABA’s current City/Federal assisted project contracts, we are 
pleased to provide you with the quarterly reports for the period ending June 30, 2016. The 
enclosed reports are for the following projects: 
 

1. Business Retention & Expansion Program Summary Report 
 

2. City RLF Loan Fund 
 

3. City TID #4 Downtown Loan Fund 
 

4. UDAG Loan Fund 
 

 
These reports have also been submitted for the City Finance Committee and all City Council 
Members.  
 
Should you have any questions regarding the attached or desire additional information, please 
contact me at your convenience. 
 
 
Enclosures 
 
cc: City Finance Director 
 Council Members 
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Company Visits
  Met with 44 companies from January 1, 2016 to June 30, 2016.
  In last 3 years, Kenosha County has retained 98% of 240 companies tracked in Synchronist.  
  Recent visits include an introduction to Amazon’s new, in-house Career Center; Gourmet Foods
                    International employees who recently moved from Southeast United States; and with LMI 
                    Packaging, LMI is replacing technology on their production floor. 
  Of the 44 companies, 22 expanding, 1 closure/relocation, 2 declines (double digit loss/liquidating inventory). 
  90% of the companies in Kenosha County employ 100 or less individuals following the national trend whereas 
                    companies with fewer than 100 employees make up more than 94% of all U.S. manufacturers.

 Key Takeaways
  Companies reflect commitments to carefully planned expansions (equipment/building/improvements) – 
                     examples include Good Foods Group, ASYST Technologies, EMCO Chemical, Uline, Meijer, Snap-On, LMI 
                     Packaging, InSinkErator, Kenall, Amazon, Fair Oaks Farms, Bone Dry Products, and Midwest Refrigerated 
                     Services, all modernizing their manufacturing facilities and processes.  
  Executives depend on stable prices as a component to remain competitive.  Increases in energy, labor and 
                     other costs can threaten future growth initiatives.  
  The Additive Manufacturing Forum in May led by Snap-On demonstrated innovative processes. Companies 
                    demonstrated how new ideas, design methods, “learning by building” and continued discipline to cost 
                    reduction leads to success within an innovation economy.

Follow-Up Actions
  Hosting Business Park Roundtable Events – City/Village to present Improvement Plans, including Public 
                     Transportation.
  These events are scheduled for July 28th (7:30 AM – 9:30 AM) Riley Construction for BPOK and August 9th 
                     (7:30 AM – 9:30 AM) EMCO Chemical for Lakeview Corporate Park.
  W.E. Upjohn’s Report offered us multiple strategies for improving talent attraction and retention efforts.  KABA 
                     and partners are working together to prioritize recommendations and action plans designed to support that 
                     goal.

Key Metric

               

Business Retention & Expansion (BR|E) Report  
July 2016

Presented by: Heather Wessling, Vice President of Economic Development
at the July 19, 2016 Board of Directors meeting

41%

15%
10%

8%

8%

5%

5%
3%

3%3% Location (16)
Business Climate (6)
Community Leadership (4)
Building Availability (3)
Workforce Strong (3)
Cost of Doing Business is Low (2)
Economy and Community is Stable (2)
Education System is Strong (1)
Work Ethic Strong (1)
Good Infrastructure (1)
Government Services (0)

We asked executives, “Why did you invest in Kenosha County?”
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KENOSHA AREA BUSINESS ALLIANCE

City Revolving Loan Fund

Quarterly Status Report *

Bank Account Balance as of 4/1/16: 792,295.19$       

Plus Loan Principal & Interest Received: 51,368.58$         
(1) (2)

Plus Bank Interest Income: 335.23$              

Plus CD Proceeds (Incl. Interest): -$                    

Plus Loan & Service Income: -$                    

Less Loan Disbursements: -$                    

Less CD Purchases: -$                    

Less Bank/Loan/Service/Legal Expenses: -$                    

Less Administrative Allocation for 2016: -$                    

Less City Branding Sponsorhip Fee: -$                    

Balance In Bank Account as of 6/30/16: 843,999.00$       

Less Outstanding Commitments as of 6/30/16: -$                    

Less Approved Loans (Commitments Pending): -$                    

Balance Available for Loans: 843,999.00$       

(1) Includes early payoff amount received from Converting Solutions, Inc. 

(2) Pacific Sands, Inc in default: Legal counsel working on collection

 * See attached summary for all active loans in this account.

Period April 1, 2016 through June 30, 2016
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Original Principal Principal Interest Principal Current
Principal Balance Current Year Receipts YTD Receipts YTD Balance Interest 
Balance at 1/1/2016 Borrowings 6/30/2016 6/30/2016 6/30/2016 Rate

KENOSHA AREA BUSINESS ALLIANCE, INC. AND ITS SUBSIDIARY
LOAN FUND/ADVANCE RECEIVABLE ANALYSIS SCHEDULE

For the Six Months Ended June 30, 2016

City Revolving Loan Fund (CITY/RLF)

OFFSITE, LLC 300,000.00$           259,803.78$           5,656.76$               5,149.12$               254,147.02$           3.25%
Cast, LLC 100,000.00$           81,046.42$             2,642.71$               2,398.55$               78,403.71$             6.00%
Pacific Sands, Inc. 125,000.00$           66,064.76$             7,352.29$               1,578.46$               58,712.47$             6.00%
Converting Solutions, Inc. 26,600.00$             18,345.01$             18,345.01$             351.99$                  -$                        4.50%
DHT (Toolamation Services) 253,750.00$           381,022.27$           6,240.74$               8,987.80$               374,781.53$           4.75%
War Eagle Investments, LLC (GEM Mfg.) 375,000.00$           373,964.34$           5,552.56$               9,291.56$               368,411.78$           5.00%
GFI Midwest, LLC 250,000.00$           250,000.00$           8,772.03$               3,308.97$               241,227.97$           3.00%

Total 1,430,350.00$        1,430,246.58$        -$                        54,562.10$             31,066.45$             1,375,684.48$        

F:\Finance & Operations\2016\RLF Reporting\Qtr 2\2016 KABA Loan Schedules Loan SchedulesCommon Council Agenda Item M.1.
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KENOSHA AREA BUSINESS ALLIANCE

City TID #4 Downtown Revolving Loan Fund

Quarterly Status Report *

Bank Account Balance as of 4/1/16: 636,302.22$       

Plus Funds Received from City -$                    

Plus Loan Principal & Interest Received: 10,044.99$         

Plus Bank Interest Income: 296.57$              

Plus CD Proceeds (Incl. Interest): -$                    

Plus Loan & Service Income: -$                    

Less Loan Disbursements: -$                    

Less CD Purchases: -$                    

Less Bank/Loan/Service/Legal Expenses: -$                    

Less Administrative Allocation for 2016: -$                    

Balance In Bank Account as of 6/30/16: 646,643.78$       

Less Outstanding Commitments as of 6/30/16: -$                    

Less Approved Loans (Commitments Pending): -$                    

Balance Available for Loans: 646,643.78$       

 * There were no loans in arrears as of this report date.

 * See attached summary for all active loans in this account.

Period April 1, 2016 through June 30, 2016
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Original Principal Principal Interest Principal Current
Principal Balance Current Year Receipts YTD Receipts YTD Balance Interest 
Balance at 1/1/2016 Borrowings 6/30/2016 6/30/2016 6/30/2016 Rate

KENOSHA AREA BUSINESS ALLIANCE, INC. AND ITS SUBSIDIARY
LOAN FUND/ADVANCE RECEIVABLE ANALYSIS SCHEDULE

For the Six Months Ended June 30, 2016

City TID #4 Downtown Kenosha RLF

Mike's Kenosha Downtown Tavern 180,000.00$           158,326.91$           7,571.61$               3,879.69$               150,755.30$           5.00%
MIKA Brands (Kitchen Cubes) 100,000.00$           96,782.18$             1,546.81$               2,403.53$               95,235.37$             5.00%
Cast, LLC 118,400.00$           116,947.66$           1,783.13$               2,905.21$               115,164.53$           5.00%

Total 398,400.00$           372,056.75$           -$                        10,901.55$             9,188.43$               361,155.20$           
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KENOSHA AREA BUSINESS ALLIANCE

Urban Development Action Grant Loan Fund

Quarterly Status Report *

Bank Account Balance as of 4/1/16: 1,059,060.59$    

Plus Loan Principal & Interest Received: 61,869.39$         

Plus Bank Interest Income: 463.91$              

Plus CD Proceeds (Incl. Interest): -$                    

Plus Loan & Service Income: -$                    

Less Loan Disbursements: -$                    

Less CD Purchases: -$                    

Less Bank/Loan/Service/Legal Expenses: -$                    

Less Administrative Allocation for 2016: -$                    

Balance In Bank Account as of 6/30/16: 1,121,393.89$    

Less Outstanding Commitments as of 6/30/16: -$                    

Less Approved Loans (Commitments Pending): -$                    

Balance Available for Loans: 1,121,393.89$    

 * There were no loans in arrears as of this report date.

 * See attached summary for all active loans in this account.

Period April 1, 2016 through June 30, 2016
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Original Principal Principal Interest Principal Current
Principal Balance Current Year Receipts YTD Receipts YTD Balance Interest 
Balance at 1/1/2016 Borrowings 6/30/2016 6/30/2016 6/30/2016 Rate

KENOSHA AREA BUSINESS ALLIANCE, INC. AND ITS SUBSIDIARY
LOAN FUND/ADVANCE RECEIVABLE ANALYSIS SCHEDULE

For the Six Months Ended June 30, 2016

Urban Development Action Grant
Revolving Loan Fund (UDAG)

Garetto Real Estate, LLC 500,000.00$           347,043.70$           17,251.94$             6,807.54$               329,791.76$           4.00%
Kenosha National, LLC 197,500.00$           79,294.44$             10,658.65$             1,871.87$               68,635.79$             5.00%
Bradshaw Medical, Inc. 600,000.00$           381,820.46$           29,262.56$             5,544.94$               352,557.90$           3.25%
OFFSITE, LLC 500,000.00$           433,006.45$           9,427.92$               8,581.86$               423,578.53$           4.00%
Rustic Ventures, LLC 82,500.00$             43,147.26$             5,952.56$               813.52$                  37,194.70$             4.00%
Cast, LLC 40,000.00$             32,418.75$             1,057.06$               959.42$                  31,361.69$             6.00%
Mike's Kenosha Downtown Tavern 70,000.00$             61,571.63$             2,944.50$               1,508.76$               58,627.13$             5.00%
The Blast Shop 140,000.00$           116,779.68$           9,028.11$               2,825.91$               107,751.57$           5.00%
Toolamation Services (DHT) 96,960.00$             87,639.91$             6,141.75$               1,914.57$               81,498.16$             4.50%

Total 2,226,960.00$        1,582,722.28$        -$                        91,725.05$             30,828.39$             1,490,997.23$        
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