
AGENDA
KENOSHA COMMON COUNCIL

KENOSHA, WISCONSIN
Council Chambers – Room 200 – Kenosha Municipal Building

Monday, July 6, 2015
7:00 PM

CALL TO ORDER
ROLL CALL
INVOCATION
PLEDGE OF ALLEGIANCE

Approval of the minutes of the meetings held June 15, 2015 and June 29, 2015.
Matters referred to the Committees by the Mayor.
Presentation, Commendations and Awards by Mayor.
Awards and Commendations from Boards, Commissions, Authorities and Committees.
CITIZENS' COMMENTS

A.  REFERRALS

TO THE COMMITTEE ON FINANCE

TO THE PUBLIC WORKS COMMITTEE

A.1. Ordinance by the Mayor - To Annex 37.298 acres of land, more or less, located South of STH 142, West 
of I-94 and North of CTH N from the Town of Paris to the City of Kenosha.  (Route 142, LLC/#2/State of 
Wisconsin)  (District 16)  (Also referred to City Plan Commission)

TO THE PUBLIC SAFETY AND WELFARE COMMITTEE

TO THE CITY PLAN COMMISSION

A.2. Zoning Ordinance by the Mayor - To Rezone property located at the Northwest Corner of 38th Street and
Interstate 94 from A-2 Agricultural Land Holding District to M-2 Heavy Manufacturing District in 
Conformance with Section 10.02 of the Zoning Ordinance.  (Route 142, LLC/#2)  (District 16)

A.3. Zoning Ordinance by the Mayor  - To Rezone properties located East of 128th Avenue and North of 38th 
Street from A-2 Agricultural Land Holding District to M-2 Heavy Manufacturing District in Conformance 
with Section 10.02 of the Zoning Ordinance.  (Route 142, LLC/#2)  (District 16)

A.4. Zoning Ordinance by the Mayor - To Rezone property located South of State Highway 142 and West of 
Interstate 94 from A-2 Agricultural Land Holding District to M-2 Heavy Manufacturing District in 
Conformance with Section 10.02 of the Zoning Ordinance.  (Route 142, LLC/#2)  (District 16)

A.5. Resolution by the Mayor - To Amend the Official Map for the City of Kenosha, Wisconsin, to include the 
Annexation of (Parcel #45-4-221-244-0201, #45-4-221-251-0410, #45-4-221-251-0305, #45-4-221-251-
0310 and #45-4-221-251-0315) and State owned right-of-way on STH 142 and the West Frontage Road 
in the Town of Paris, Kenosha County, Wisconsin.  (Route 142, LLC/#2)  (District 16)

TO THE LICENSING/PERMIT COMMITTEE

A.6. Proposed Ordinance - Sponsor:  Alderperson Curt Wilson - To Repeal and Recreate Section 10.07 E. of 
the Code of General Ordinances for the City of Kenosha regarding Probationary and Annual Cabaret 
Licenses.
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July 6, 2015

B.  COMMUNICATIONS, PETITIONS, REPORTS OF DEPARTMENTS

B.1. Approval of the following applications per list on file in the Office of the City Clerk:
a.  99 Operator's (Bartender's) license(s).
b.    1 Transfer of Agent Status of Beer and/or Liquor license(s).
c.    3 Temporary Class “B” Beer and/or “Class B” Wine license(s).
d.    0 Taxi Driver License(s).  Pages 1-3

B.2. Communication from the City Clerk Regarding the Voluntary Surrender of the Class “B”
Beer/”Class B” Liquor License Located at 8021-22nd Avenue, Yigi, Inc. (Panda 
Restaurant). (District 12).  Pages 4-5

B.3. Appeal of Conditions 1.q. and 2.e. of the City Plan Commission approval of a 
Conditional Use Permit for a contractors storage yard to be located at 8010 and 8020 
75th Street.  (Lorenz)  (District 16) (CP – Approve CUP- Ayes 5, Noes 3) HEARING  
Pages 6-57

C.  RECOMMENDATIONS FROM THE COMMITTEE ON LICENSING/PERMITS
NOTE:  All licenses and permits are subject to withholding of issuance by the City Clerk as specified in Section

1.045 of the Code of General Ordinances.

C.1. Approve applications for new Operator's (Bartender) licenses, subject to:
- 10 demerit points:
a. Charles Armstrong
- 15 demerit points:
b. Vyridiana Rojas
- 20 demerit points:
c. Jennifer Wasinack
d. Rachel Adams
- 25 demerit points:
e. Andrew Montejo
- 35 demerit points:
f. Julie Koski
- 50 demerit points:
g. Christopher Fonger
h. Bailey Welch
i. Jorge Viveros
- 75 demerit points:
j. Martha Macedo
- 80 demerit points:
k. Elena Mitchell
(Ayes 3, Noes 0) HEARING  Pages 58-68

C.2. Deny new application of Crystal Coronado for a new Operator's (Bartender) license, 
based on material police record and false application.  (Ayes 3, Noes 0) HEARING
Pages 69-71
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C.3. Approve application of Kevin Glowicki for a new Operator's (Bartender) license subject
to 50 demerit points. (Ayes 3, Noes 0) HEARING  Pages 72-79

C.4. Approve renewal applications for Operator's (Bartender) licenses, subject to:
- 10 demerit points:
a. Rochester Foster
b. Jacob Hernandez
c. Shawn Thomas
- 20 demerit points:
d. Maria Jaimes Estrada
- 40 demerit points:
e. Elizabeth Raymer
- 45 demerit points:
f. Sonia Rodas
- 50 demerit points:
g. Karen Sarmiento
h. Nikki Johnston
- 60 demerit points:
i. Lynn Misicka
- 70 demerit points:
j. Jeffrey McMillian
- 75 demerit points:
k. Jeremy Bousson
- 95 demerit points:
l. Yolanda Herrera-Jaimes
- non renewal revocation
m. Amanda Jacquest  (Ayes 3, Noes 0) HEARING  Pages 80-95

C.5. Approve renewal application of Melissa Miller for an Operator's (Bartender) License, 
subject to non renewal revocation. (Ayes 3, Noes 0) HEARING  Pages 96-98

C.6. Approve application of Kenneth Turner for a new Taxi Driver's License, subject to 60 
demerit points. (Ayes 3, Noes 0) HEARING  Page 99

C.7. Approve application of Arandas Restaurant, LLC, (Miriam Saucedo, Agent), for a Class
“B” Beer/“Class B” Liquor License located at 3029 52nd St., (Arandas Restaurant), 
with no adverse recommendations. (District 11) (Ayes 3, Noes 0) HEARING
Pages 100-106

C.8. Approve application of The Port, LLC, (Port of Kenosha Beverage House, Craig Pias, 
Agent, 714 50th St.), for a Temporary Outdoor Extension on July 12, 2015, with no 
adverse recommendations. (District 2) (Ayes 3, Noes 0) HEARING
Pages 107-111

C.9. Approve application of Kenosha Performing Arts Association, (Fusion, Don Miller, 
Agent, 5014 7th Ave.), for a Permanent Outdoor Extension of the Class “B” Beer/“Class
C” Wine License, with a Request to Change the Closing Hours to 12:00 Midnight, with 
no adverse recommendations. (District 2) (Ayes 3, Noes 0) HEARING  Pages 112-118
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C.10. Approve application for Successor of Agent status of the Class “A” Beer/“Class A” 
Liquor License located at 2801 14th Pl., (Piggly Wiggly Supermarket #4), from 
Stephen Brodsko to Brenda Lois, subject to 75 demerit points. (District 4) (Ayes 3, 
Noes 0) HEARING  Pages 119-120

C.11. Approve application of Randy Westphal (Chutes & Ladders Pub, 3812 60th St.,) for a 
Daily Cabaret License on July 25, 2015, with no adverse recommendations. (District 
11) (Ayes 3, Noes 0) HEARING  Pages 121-122

C.12. Approve applications for Probationary Cabaret Licenses, effective 07/07/15 – 
01/07/16, with no adverse recommendations:
a. Kenosha Legends, Inc., (Crystal's, Crystal Monday, Agent, 1402 52nd St.)(District 7)
b. Frankie D's Vino & Pizzeria, LLC, (Frankie D's Vino & Pizzeria, Anthony DeBartolo,
Agent, 6316 52nd St., Ste. A) (District 16)  (Ayes 3, Noes 0) HEARING  Pages 123-
126

C.13. Approve application of Cocomoe's Management, Inc., (The Bull's Eye, Scott Cardinali, 
Agent, 2717 60th St.), for a Yearly Cabaret License, with no adverse 
recommendations. (District 3)  (Ayes 3, Noes 0) HEARING  Pages 127-128

C.14. Approve application of Parker & Barrow, LLC, (Meagan Lavey, Agent), for a Public 
Entertainment License located at 5712 6th Ave., (Custom Tattoo), with no adverse 
recommendations. (District 2)  (Ayes 3, Noes 0) HEARING  Page 129

C.15. Approve application of Elizabeth Raymer for an Amusement & Recreation Enterprise 
Supervisor License, (Brat Stop, 12304 75th St.), subject to 50 demerit points. (District 
16) (Ayes 3, Noes 0) HEARING  Pages 130-131

C.16. Deny application of Jeffrey Pope for an Amusement & Recreation Enterprise 
Supervisor License, (Brat Stop, 12304 75th St.), based on failure to appear.  (District 
16) (Ayes 3, Noes 0) HEARING  Pages 132-133

D.  REPORTS AND RECOMMENDATIONS OF BOARDS AND COMMISSIONS

E.  ORDINANCES 1  st   READING

F.  ZONING ORDINANCES 1  st   READING

F.1. Zoning Ordinance By the City Plan Commission - To Create Subsection 18.02 pp. of 
the Zoning Ordinance to Amend the Land Use Map for the City of Kenosha:  2035.  
(Strawberry Creek/FEMA)  (District 16)  (CP - Ayes 9, Noes 0)  Pages 134-136

F.2. Zoning Ordinance By the City Plan Commission - Rezoning to Remove and/or add 
Floodway (FW) for various properties North of State Trunk Highway 50 and East of 
County Trunk Highway MB.  (Strawberry Creek/FEMA)  (District 16)  (CP - Ayes 9, 
Noes 0)  Pages 137-157
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F.3. Zoning Ordinance By the Mayor - To Repeal and Recreate Subparagraph 3.031 F. and
3.032 F. of the Zoning Ordinance for the City of Kenosha, Wisconsin regarding 
Accessory Yard Requirements in the RR-1 Rural Single-Family Residential and RR-2 
Suburban Single-Family Residential Districts.  (CP - Ayes 8, Noes 0) Pages 158-160

G.  ORDINANCES 2  nd   READING

G.1. Ordinance by the Mayor - To Renumber Sections 9.28 and 9.29 and to Create Section 
9.28 (of the Code of General Ordinances) Regarding Structural Interference with 
Public Safety Radio Communication.  (PSW - Ayes 3, Noes 0)  PUBLIC HEARING
 Pages 161-165

H.  ZONING ORDINANCES 2  nd   READING

I.    RESOLUTIONS
 

I.1. Resolution by the Mayor – To Amend the City of Kenosha Capital Improvement 
Program for 2013 and 2014 By Decreasing Line TR13-003 “Streetcar Expansion” in 
the Amount of $700,000 and $7,406,168 Respectively in Federal Funding and 
$175,000 and $2,651,542 Respectively in Local Funding and for 2015 Creating Lines 
TR15-004 “Rubber Tire Trolley Repairs” in the Amount of $45,000; OT15-005 “Solar 
Traffic Warning Signs in the Amount of $150,000 and IN15-002 “6th Ave. “A” - Library 
Park – 54th Street in the Amount of $1,200,000 and Increasing Lines IN93-002 “Road 
Repairs” in the Amount of $1,231,542  and IN09-002 “Pavement Markings” in the 
Amount of $200,000 for a Net  Reduction of $8,106,168 in Federal Funding and a 
Change of $0 in Local Funding.  (Fin., PW & Transit Commission-Recommendations 
Pending)   Page 166

I.2. Resolution by Sponsors:  Alderman David F. Bogdala, Alderman G John Ruffolo, 
Alderman Steve Bostrom, Alderman Rhonda Jenkins - To Amend The City Of Kenosha
Capital Improvement Program For 2015  By Decreasing Tr-13-003 “Streetcar 
Expansion” In The Amount Of $2,651,542 And To Increase Capital Improvement Line 
Item In-93-002 “Roadway Repairs” In The Amount Of $2,611,542 And To Increase Line
Item In-09-002 “Pavement Markings” In The Amount Of $40,000 For A Net Change Of 
$0. (Fin. - Recommendation Pending)  Pages 167-168

I.3. Resolution by the Mayor - To Approve a New Labor Agreement for 2014-16 Between 
the City of Kenosha and AFSCME, Local #71 – Transit. (Fin.-Recommendation 
Pending)  Pages 169-210

I.4. Resolution by the Mayor - To Approve An Across The Board Wage Increase For 
Temporary And Permanent Part-Time Employees.  (Fin.-Recommendation Pending)
Pages 211-212
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J.  APPOINTMENTS/REAPPOINTMENTS BY THE MAYOR

J.1. Appointment of Lawrence Kirby, 3115-Washington Road, Kenosha, to the Police and 
Fire Commission, to fulfill an unexpired term which expires May 6, 2019.
Page 213

J.2. Appointment of Jaclyn Schmit, 8630-82nd Street, Pleasant Prairie, to the Mayor's 
Youth Commission, to fulfill an unexpired term which expires November 1, 2015.
Page 214

K.  PUBLIC CONSTRUCTION AND IMPROVEMENT CONTRACTS

K.1. Award of Contract for Project 15-1219 Parks West Garage Roof Replacement (3801 
65th Street) to Carlson Racine Roofing & Sheet Metal, Inc. (Racine, Wisconsin) in the 
amount of $93,000.00. (District 15) (PW-Recommendation Pending; Park Commission 
– Ayes 4, Noes 0) Page 215

K.2. Award of Contract for Project 15-2031 Kenosha Engine Plant – CS2 Soil Remediation 
(5555 30th Avenue) to A.W. Oakes & Son, Inc. (Racine, Wisconsin) in the amount of 
$1,159,000.00. (District 7) (PW-Recommendation Pending)  Page 216

L.  OTHER CONTRACTS AND AGREEMENTS

L.1. Approve Lease Renewal Agreement between the City of Kenosha, (Wisconsin) and 
Hangar 5000, LLC #10270. (Fin.-Recommendation Pending; Airport Commission – 
Ayes 5, Noes 0)  Pages 217-238

L.2. Approve Lease Agreement between the City of Kenosha, (Wisconsin), and Global Jet 
Properties, Inc. #4480  (Fin.-Recommendation Pending; Airport Commission–Ayes 5, 
Noes 0)  Pages 239-264

L.3. Agreement by and between Jeffrey and Alice Francisco and the City of Kenosha, 
Wisconsin regarding property acquisition at 1813 52nd Street.  (District 7)  (Fin - 
Recommendation Pending)  Pages 265-272

L.4. Amendment to the 2013 HOME Investment Partnerships Program Contract by and 
between the City of Kenosha, Wisconsin and City of Kenosha Housing Authority.  (Fin 
- Recommendation Pending)  Pages 273-277

L.5. Amendment to the Community Housing Development Organization Agreement through
the HOME Investment Partnerships Program by and between the City of Kenosha, 
Wisconsin and Habitat for Humanity of Kenosha, Inc.(Fin – Rec. Pending) Pages 278-
282

L.6. Intergovernmental Agreement with Kenosha County, City of Kenosha, Kenosha Unified
School District and the State of Wisconsin Department of Natural Resources to 
address environmental cleanup at the former Mann Engineering LTD (aka Mankowski) 
property at 26th Avenue from 48th to 50th Street. (Fin.- Recommendation Pending) 
Pages 283-291
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M.  RECOMMENDATIONS FROM THE COMMITTEE ON FINANCE

M.1. Disbursement Record #11 - $3,908,917.73.  (Fin. - Recommendation Pending)
Pages 292-326

M.2. Change Order for Project 14-1141 Southport Park Shoreline Repair Phase 1 (South of 
75th Street & 1st Avenue). (District 12) (Fin., PW & SWU - Recommendation Pending; 
Park Commission – Ayes 4, Noes 0)  Pages 327-328

N.  RECOMMENDATIONS FROM THE COMMITTEE ON PUBLIC WORKS

N.1. Approve Acceptance of Project 12-1422 Poerio Park Trail Development (1401 16th 
Avenue, which has been satisfactorily completed) by NuGen Johnson, LLC (Sussex, 
Wisconsin) in the amount of $86,351.60. (District 1) (PW-Recommendation Pending; 
Park Commission – Ayes 4, Noes 0) Page 329

N.2. Approve Acceptance of Project 13-1419 Anderson Park Fishing Pier (8730 22nd 
Avenue, which has been satisfactorily completed) by NuGen Johnson, LLC (Sussex, 
Wisconsin) in the amount of $107,458.11. (District 9) (PW-Recommendation Pending; 
Park Commission – Ayes 4, Noes 0) Page 330

N.3. Request by Pinnacle Engineering Group on behalf of Bridge Development Partners for
Sidewalk Requirement Exception at Bridge Industrial Development (128th Avenue & 
38th Street). (District 16) (PW – Recommendation Pending)  Pages 331-334

N.4. Request by Pinnacle Engineering Group on behalf of Uline, Inc. for Sidewalk 
Requirement Exception at Uline Kenosha Campus (128th Avenue & 38th Street). 
(District 16) (PW – Recommendation Pending)  Pages 335-338

O.  RECOMMENDATIONS FROM THE COMMITTEE ON
PUBLIC SAFETY & WELFARE 

P.  AND SUCH MATTERS AS ARE AUTHORIZED BY LAW OR REGULAR BUSINESS

a. LEGISLATIVE REPORT
b. MAYOR'S COMMENTS
c. ALDERPERSON COMMENTS

IF YOU ARE DISABLED AND IN NEED OF ASSISTANCE,
PLEASE CALL 653-4020 BEFORE THIS MEETING

web site:  www.kenosha.org
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COMMON COUNCIL
OFFICIAL PROCEEDINGS

June 15, 2015
                                                                                               Keith G. Bosman, Mayor                          Debra L. Salas, City Clerk

KENOSHA MUNICIPAL
BUILDING COUNCIL

CHAMBERS ROOM 200
June 15, 2015

At a meeting of the Common Council held this evening, Acting Mayor Alderperson Prozanski, who indicated
he would be voting as an Alderperson, presided. Alderperson Haugaard was seated as Council President. 
 The meeting was called to order at  7:04 pm.
 On  roll  call,  the  following  members  of  the  Common  Council  were  present:   Alderpersons  Haugaard,
Jenkins, Michalski, Ruffolo,  Paff,  Wicklund, Rosenberg, Kennedy, Gordon, Bostrom, Wilson,  Prozanski,
Rose, Johnson and Bogdala.  Alderpersons LaMacchia and Juliana were previously excused.
 A moment of silence was observed in lieu of the invocation.
 Alderperson Prozanski then led the Council in the Pledge of Allegiance to the American Flag.
 It was moved by Alderperson Michalski, seconded by Alderperson Haugaard, to approve the minutes of the
meeting held June 1, 2015.
 Motion carried unanimously.
  Officer Jeff Wamboldt,  Alderperson Scott N. Gordon, and Alderperson Daniel Prozanski  presented nine
Youth Commission Awards. It was  moved by Alderperson Michalski, seconded by Alderperson Kennedy to
recess for pictures. On a voice vote, motion carried.
The meeting reconvened at 7:20 pm.
9 Citizens spoke during Citizen's Comments:  John D. Bilotti, Jayne Mackey, Virginia Hoekstra, Rell Barrett,
Len Brandrup, Tammy J. Conforti, Louis Rugani, Paul J. McDonough, and Christopher Naumann.

A. REFERRALS
TO THE CITY PLAN COMMISSION

A.1. Zoning Ordinance By the Mayor - To Repeal and Recreate Subparagraph 3.031 F. and 3.032 F. (of the
Zoning Ordinance for the City of Kenosha, Wisconsin) regarding Accessory Yard Requirements in the RR-1
Rural Single-Family Residential and RR-2 Suburban Single-Family Residential Districts.

B. COMMUNICATIONS,
 PETITIONS, REPORTS

OF DEPARTMENTS
B.1. It was moved by Alderperson Wilson, seconded by Alderperson Rose, to approve:
a.  129 applications for an Operator's (Bartenders) license, per list on file in the office of the City Clerk.
b. There were no application(s) for a transfer of agent status of Beer and/or Liquor licenses, per list on file in
the office of the City Clerk.
c.  2 application(s) for a Temporary Class "B" Beer and/or "Class B" Wine license per list on file in the office
of the City Clerk.
d. There were no application(s) for a Taxi Driver's license per list on file in the office of the City Clerk.
 On a voice vote, motion carried with Alderperson Gordon abstaining on “a.47” and “a.72” and Alderperson
Bostrom abstaining on “a.5” due to conflicts of interest.

C. RECOMMENDATIONS FROM THE COMMITTEE ON LICENSING/PERMITS
C.1. It was moved by Alderperson Wilson, seconded by Alderperson Paff to approve applications for new
Operator's (Bartender's) licenses subject to:
- 40 demerit points:
a.  Patrick Michaelis
- 45 demerit points:
b.  Shawn Josic
- 50 demerit points:
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c.  Melissa Kuester
- 60 demerit points:
d.  Ariel Stanfel
- 65 demerit points:
e.  Alexis Drennen
 A hearing was held.  The applicants did not  appear.  On a voice vote,  motion carried with Alderperson
Gordon abstaining on “a” due to a conflict of interest.
C.2. It was moved by Alderperson Wilson, seconded by Alderperson Paff to deny application of Evan Zahn
for  a  new Operator's  (Bartender's)  license  based  on  material  police  record.  A hearing  was  held.  The
applicant did not appear. On roll call, motion carried unanimously.
C.3. It was moved by Alderperson Wilson, seconded by Alderperson Wicklund to deny application of Sherry
Sentieri for a new Operator's (Bartender's) license based on material police record and false application. A
hearing was held. The applicant did not appear. On a voice vote, motion carried. 
C.4. It was moved by Alderperson Wilson, seconded by Alderperson Paff to approve renewal applications
for Operator's (Bartender's) licenses subject to:
- 0 demerit points:
a. Shelley Nichols
b. Hilda O'Leary
c. Tamara Griebel
d. Rebecca Gunderson
e. Alison Halmi
f. Scott Mitchell
g. Sara Schroeder
- 5 demerit points:
h. Rachelle Myren
- 10 demerit points:
i. Nicole Church
j. Raven Epps
k. Lorna Frechette
l. William Hix
- 15 demerit points:
m. Kayle Siler
n. Andrew Sennholz
- 20 demerit points:
o. Barbara Miszewski
p. Dominic Pedicone
- 25 demerit points:
q. Adrian Viveros
r. John Jaminet, III
- 30 demerit points:
s. Tisha Morgan
t. Matthew Freeman
- 35 demerit points:
u. Jessica Tijerina
- 40 demerit points:
v. Kevin Rasch
w. Megan Heise
- 45 demerit points:
x. Maureen Modory
- 50 demerit points:
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y. Shawn Conwell
z. Anthony Sciarra
- 60 demerit points:
aa. Courtney Schultz
- 65 demerit points:
bb. Robert Karnes
- 70 demerit points:
cc. Katie Rueter
- 80 demerit points:
dd. Maureen Sandt
ee. Cynthia Perone
- non renewal revocation:
ff. Jessica Cheney
gg. Jessi Weide
A hearing was held. The applicants did not appear. 
C.4.1. It was  moved by Alderperson Bogdala, seconded by Alderperson Kennedy to separate cc., dd., and
ee. On a voice vote, motion carried.
C.4.2. It was moved by Alderperson Kennedy, seconded by Alderperson Michalski to approve a through bb.
On a voice vote, motion carried.
C.4.3. It was moved by Alderperson Kennedy, seconded by Alderperson Michalski to approve cc. On a voice
vote, motion carried with Alderpersons Ruffolo, Bostrom, and Bogdala voting nay.
C.4.4. It was moved by Alderperson Kennedy, seconded by Alderperson Wilson to approve dd. On a voice
vote, motion carried with Alderpersons Ruffolo and Bogdala voting nay.
C.4.5. It  was moved by Alderperson Kennedy, seconded by Alderperson Michalski to approve ee. On a
voice vote, motion carried with Alderpersons Ruffolo and Bogdala voting nay.
C.4.6. It was then moved by Alderperson Kennedy, seconded by Alderperson Wilson to approve ff and gg.
On a voice vote, motion carried unanimously.
C.5. It was moved by Alderperson Kennedy, seconded by Alderperson Wilson to deny application of Mousa
Sabah for a new Taxi Driver's License based on material police record. A hearing was held. The applicant
did not appear. On a voice vote, motion carried. 
C.6. It was moved by Alderperson Wilson, seconded by Alderperson Michalski to approve application of
Shree Om Enterprises,  Inc.  (Jignesh Patel,  Agent)  for  a  Class “A”  Beer  License located  at  3806 30th
Avenue  (BP Mini  Mart),  upon  surrender  of  a  similar  license  at  the  same  location  from Shree  Radha
Corporation, subject to 45 demerit points. A hearing was held. The applicant did not appear. On a voice
vote, motion carried. 
C.7. It was moved by Alderperson Wilson, seconded by Alderperson Michalski to approve application of S &
K Mart, LLC (Syed Shah Sawar, Agent) for a Class “A” Beer License located at 4924 60th Street (S Mart),
upon surrender of  a similar license at  the same location from Sixtieth  Street  Citgo,  LLC, subject to  45
demerit points. A hearing was held. The applicant, Syed Sawar, spoke. On a voice vote, motion carried. 
C.8.  It  was moved by Alderperson Wilson,  seconded by Alderperson Jenkins to  approve application of
GiGhive, Inc. (Charles Johnson, Agent) for a Class “B” Beer License located at 616 58th Street (GiGhive
Independent  Artists),  with  no  adverse  recommendations.  A hearing  was  held.  The  applicant,   Charles
Johnson, spoke. On a voice vote, motion carried. 
C.9. It was moved by Alderperson Wilson, seconded by Alderperson Rose to approve application of Mutley-
Ren, LLC (Gordon Peterson, Agent) for a Class “B” Beer/“Class B” Liquor License located at 2200 60th
Street (Bourbon Legends), upon surrender of a similar license at the same location from HAPA, LLC, with
no adverse recommendations. A hearing was held. The applicant, Gordon Peterson, spoke. On a voice
vote, motion carried. 
C.10. It was moved by Alderperson Wilson, seconded by Alderperson Paff to approve application of HW2
Kenosha, LLC (Marilyn LaMere, Agent) for a Class “B” Beer/“Class B” Liquor License located at 4327 17th
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Avenue (Kazaches), upon surrender of a similar license at the same location from Marilyn LaMere, with no
adverse recommendations. A hearing was held. The applicant, Hillard Wozniel, and Anthony Nudo, agent for
Marilyn LaMere, spoke.  On a voice vote,  motion carried with Alderperson Bostrom abstaining due to a
conflict of interest.
C.11. It was moved by Alderperson Wilson, seconded by Alderperson Rose to approve renewal application
of K-D Food Mart of WI, Inc. (Yamini Anahis Diaz, Agent) for a Class “A” Beer License located at 5806 6th
Avenue  (Kenosha  Food  Mart),  subject  to  review of  the  Economic  Impact  Statement,  with  no  adverse
recommendations. A hearing was held. The applicant did not appear. On a voice vote, motion carried. 
C.12.  It  was  moved  by  Alderperson  Wilson,  seconded  by  Alderperson  Michalski  to  approve  renewal
application of Houston's Bar & Grill, LLC (Luis Ortiz, Agent) for a Class “B” Beer/“Class B” Liquor License
located at 1925 45th Street (Houston's Bar & Grill), subject to review of the Economic Impact Statement and
20 demerit points. A hearing was held. Manuel Ortiz spoke. On a voice vote, motion carried. 
C.13.  It  was  moved  by  Alderperson  Wilson,  seconded  by  Alderperson  Wicklund  to  approve  renewal
application of One Stop Grocery & Liquor, LLC (Dilip Prajapati, Agent) for a Class “A” Beer/“Class A” Liquor
License located at 6525 26th Avenue (One Stop Grocery), subject to 50 demerit points instead of 70. A
hearing was held. The applicant did not appear. On a voice vote, motion carried. 
C.14.  It  was  moved  by  Alderperson  Wilson,  seconded  by  Alderperson  Rose  to  approve  application  of
Joseph F. Esposito for a Transfer of Agent status of the Class “A” Beer License located at 6300 52nd Street
(Kwik Trip #371), subject to 75 demerit points. A hearing was held. Joseph Esposito spoke. On a voice vote,
motion carried. 
C.15. It was moved by Alderperson Wilson, seconded by Alderperson Wicklund to approve applications for 9
Yearly Cabaret Licenses (2015 - 2016 Term), with no adverse recommendations (per list on file in the Office
of the City Clerk). A hearing was held. The applicants did not appear. On a voice vote, motion carried. 
C.16.  It  was moved by Alderperson Wilson,  seconded  by  Alderperson Paff  to  approve applications  for
Probationary Cabaret Licenses, effective 07/01/15 – 01/01/16, with no adverse recommendations:
a.  HW2 Kenosha, LLC (Kazaches, Marilyn LaMere, Agent, 4327 17th Avenue, District 6)
b.  GiGhive, Inc., (GiGhive Independent Artists, Charles Johnson, Agent, 616 58th              Street,
District 2)
c.  Mutley-Ren, LLC, (Bourbon Legends, Gordon Peterson, Agent, 2200 60th Street,        District 2)
A hearing was held. Hillard Wozniel, Anthony Nudo, Charles Johnson, and Gordon Peterson spoke. On a
voice vote, motion carried with Alderperson Bostrom abstaining on “a” due to a conflict of interest.
C.17.  It  was  moved  by  Alderperson  Kennedy,  seconded  by  Alderperson  Michalski  to  approve  new
application of Lisa Quick for an Amusement & Recreation Enterprise Supervisor License (The Bull's Eye,
2717 60th Street), with no adverse recommendations. A hearing was held. The applicant did not appear. On
a voice vote, motion carried.

D. REPORTS AND RECOMMENDATIONS OF BOARDS AND COMMISSIONS
 It was moved by Alderperson Kennedy, seconded by Alderperson Wicklund to approve:
D.1.  Application  of  Carmichael  &  Associates,  Inc.  for  a  Carnival  License  on July  2-5,  2015  in  City  of
Kenosha Marina Site at 5901 3rd Avenue.  On a voice vote, motion carried.

E. ORDINANCES 1ST READING
 It  was  moved  by  Alderperson  Kennedy,  seconded  by  Alderperson  Michalksi,  to  send  the  following
ordinance on its way:
E.1. Ordinance by the Mayor - To Renumber Sections 9.28 and 9.29 and to Create Section 9.28 (of the
Code of General Ordinances) Regarding Structural Interference with Public Safety Radio Communication.
On a voice vote, motion carried.

F. ZONING ORDINANCES 1ST READING
 G. ORDINANCES  2ND READING
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Full text of ordinances are on file in the office of the City Clerk.
G.1. It was moved by Alderperson Kennedy, seconded by Alderperson Rosenberg, to adopt Ordinance 18-
15.  A public hearing was held.  No one spoke for or against said ordinance.  On roll call vote, motion carried
unanimously and said ordinance was thereupon adopted:

Ordinance 18-15
By the Mayor - To Repeal and Recreate Subsections 1.055 6.B. and 1.055 10. of the Code of General

Ordinances for the City of Kenosha Regarding Department of Municipal Court 
Approved:  Keith G. Bosman, Mayor
Attest:  Debra L. Salas, City Clerk-Treasurer
Passed:     June 15, 2015 
Published:    June 19, 2015

H. ZONING ORDINANCES 2ND READING

I.   RESOLUTIONS
Full text of resolutions are on file in the office of the City Clerk.
I.1. It was moved by Alderperson Wilson, seconded by Alderperson Rose, to approve Resolution 80-15. A
hearing was held. No one spoke for or against said resolution. On roll call vote, motion carried unanimously
and said resolution was thereupon approved:

Resolution 80-15
By the Committee on Finance - 

 To Levy a Special Assessment under Authority of Charter Ordinance No. 26, as Amended, upon
Certain Parcels of Land Within the City of Kenosha, Wisconsin in the Amount of $1,971.57 for Trash

and Debris Removal
Adopted:  June 15, 2015
I.2. It was moved by Alderperson Wilson, seconded by Alderperson Rose, to approve Resolutions 81-15-85-
15. A hearing was held. No one spoke for or against said resolutions.   On roll call vote, motion carried
unanimously and said resolution was thereupon approved:

By the Committee on Finance – Resolutions to Levy Special Charges Upon Various Parcels of
Property Located in the City per List on File in the Office of the City Clerk:

Resolution 81-15
Boarding and Securing - $908.03

Adopted:  June 15, 2015
Resolution 82-15 

Graffiti Removal - $275.00
Adopted:  June 15, 2015

Resolution 83-15
Grass and Weed Cutting - $22,002.87

Adopted:  June 15, 2015
Resolution 84-15

Property Maintenance Reinspection Fees - $8,044.00
Adopted:  June 15, 2015

Resolution 85-15
Trash and Debris Removal - $675.16

Adopted:  June 15, 2015
I.3. It was moved by Alderperson Kennedy, seconded by Alderperson Michalski, to approve Resolution 86-
15. A public hearing was held. No one spoke for or against said resolution.  On roll call vote, motion carried
unanimously and said resolution was thereupon approved:

Resolution 86-15
By the Committee on Public Works - To Order the Cost of Public Sidewalk and/or Driveway Approach
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Construction and/or Replacement to be Specially Assessed to Abutting Property
Adopted:  June 15, 2015
I.4. It was moved by Alderperson Gordon, seconded by Alderperson Rose, to approve Resolution 87-15.
Alderperson Michalski was added as a co-sponsor.
I.4.1.  It  was moved by Alderperson Prozanski, seconded by Alderperson Wilson to amend. Alderperson
Prozanski distributed copies of the proposed amendment and a letter from WE Energies. He then read the
proposed amendment:
To the fifth paragraph, add the following underlined text and remove stricken text:
WHEREAS, on June 8, 2015, Mayor Keith G. Bosman received a letter from WE Energies detailing prior
unknown and unanticipated utility relocation costs totaling $5,481,532, (“the WE Energies demand”) which
is an amount  far  exceeding any usual  and customary contingency amounts  included in  the  authorized
$11,057,710 currently  approved for streetcar  expansion,  contingencies unanticipated in the preliminary
engineering that will could result in actual costs over-running the amounts for which funds were provided in
the approved Capital Improvement Plans. 
To the sixth paragraph add the following underlined text:
NOW, THEREFORE, BE IT RESOLVED, by the Common Council for the City of Kenosha, Wisconsin, that
City Administration is directed to amend the projected costs associated with the final route for possible
expansion of the streetcar system, using the most-current, reasonable engineering estimates, usual and
customary  contingencies,  and  all  now-known,  anticipated  contingencies,  specifically  including  the  WE
Energies demand.
To the seventh paragraph add the following underlined text and remove stricken text:
BE IT FURTHER RESOLOVED, that in the event the amended because the projected costs require that the
City  contribute  more  than  the  $2,851,542  allocated  in  the  Capital  Improvement  Plans,  the  possible
expansion of the streetcar system is to be haled, with no further costs incurred.
To the eighth paragraph add the following underlined text and remove stricken text:
BE IT FURTHER RESOLVED, that in the event since the possible expansion of the streetcar system is to be
halted, with no further costs incurred, the Common Council requests the Mayor to create an amendment to
the Capital Improvement Plan for consideration by the Common Council reallocating any monies remaining
of the $2,851,542 allocated in the Capital Improvement Plans for City funding for the possible expansion of
the  streetcar  system  will  be  reallocated  in  the  2015-2019  Capital  Improvement  Plan  by  subsequent
resolution to infrastructure-repair line items or transit-related line items.
I.4.2.  It  was then moved by Alderperson Kennedy,  seconded by  Alderperson Bogdala  to  hold  a public
hearing.  On  a  voice  vote,  motion  carried.  10  Citizens  spoke:  Louis  Rugani,  Jayne  Mackey,  Raymond
Roberts, Nathan Davis, Mary Dixon, Christopher Naumann, Rell Barrett, Jennifer Heim, Paul McDonough,
and Virginia Hoekstra. The public hearing was closed.
I.4.3.  It  was moved by Alderperson Wicklund, seconded by Alderperson Kennedy to defer the amended
resolution until a meeting is held with WE Energies, our consultants, and Public Works, so that we can have
a clear understanding of what the utility costs are and where these utilities are located and possibly come
up with a different route to be brought back to this council so that it would minimize some of these cost. On
roll call vote, motion failed (6-9) with Alderperson Kennedy, Bostrom, Jenkins, Ruffolo, Paff, and Wicklund
voting aye.
Alderperson Bogdala offered a friendly amendment to the motion to amend – to strike the words IN THE
EVENT in the title of the resolution and in their place add the word NOW. The maker and the seconder
agreed.
On roll call vote, motion to amend which was made by Alderperson Prozanski, seconded by Alderperson
Wilson carried (13-2) with Alderperson Kennedy and Wicklund voting nay.
Alderpersons  Wicklund and Paff requested their names be removed as co-sponsors.
I.4.4.  It  was  then  moved  by  Alderperson  Prozanski,  seconded  by  Alderperson  Wilson  to  approve  as
amended.   On roll call vote, motion carried  (12-3) with Alderpersons Kennedy, Paff, and Wicklund voting
nay, and said resolution was thereupon approved:
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Resolution 87-15
By Alderperson Daniel Prozanski, Jr.

Co-Sponsors: Alderperson Rocco J. Lamacchia, Sr,.
Alderperson Patrick A. Juliana,
Alderperson Scott N. Gordon,

Alderperson Curt Wilson,
Alderperson Bob Johnson,

Alderperson Jack Rose, and
Alderperson Jan Michalski - To Amend Streetcar Expansion Funding Estimates and Provide for

Reallocation of Funds Now That Projected Costs Exceed Amounts Provided for the Expansion in the
City's Capital Improvement Plan

Adopted:  June 15, 2015
1.5.It was moved by Alderperson Kennedy, seconded by Alderperson Gordon, to approve Resolution 88-15. 
Alderperson Kennedy then briefly left the meeting. 
On roll call vote, motion carried unanimously, with Alderperson Kennedy not present for the vote, and said
resolution was thereupon approved:

Resolution 88-15
By the Mayor - To Approve a Two-Lot Certified Survey Map Property at 6110 3rd Avenue (Heim)

Adopted:  June 15, 2015
I.6. It was moved by Alderperson Kennedy, seconded by Alderperson Gordon, to approve Resolution 89-15.
On roll call vote, motion carried unanimously, with Alderperson Kennedy not present for the vote, and said
resolution was thereupon approved:

Resolution 89-15
 By the Mayor - To Authorize Transmittal of the Amendment to the City 

of Kenosha/Town of Somers Cooperative Plan Under 
Section 66.0307, Wisconsin Statutes to the Wisconsin Department of Administration, and to

Request the State of Wisconsin Department of Administration to Approve that Amendment
Adopted:  June 15, 2015

J. APPOINTMENTS/
REAPPOINTMENTS BY THE MAYOR

It was moved by Alderperson Kennedy, seconded by Alderperson Gordon, to approve:
J.1. Appointment of Dianna L. Hodges (1689 30th Court, Kenosha) to the Library Board for a term to expire
July 1, 2018.
J.2. Appointment of George O'Malley (1615 26th Street, Kenosha) to the Library Board for a term to expire
July 1, 2018.
J.3. Reappointment of Ellen Kupfer (3701 75th Street, Kenosha) to the Library Board for a term to expire
July 1, 2018.
J.4.  Reappointment  of  Mary Therese Sinnot-Chardukian (932 Sheridan Road,  Somers) to  the Kenosha
Housing Authority for a term to expire July 1, 2020.
 On roll call vote, motion carried unanimously with Alderperson Kennedy not present for the vote.

K. PUBLIC CONSTRUCTION AND IMPROVEMENT CONTRACTS
 K.1.  It  was moved by  Alderperson  Kennedy,  seconded  by  Alderperson Gordon,  to  approve Award  of
Contract for Project 15-1018 7th Avenue Resurfacing (7th Avenue – 68th Street to 70th Street) to Cicchini
Asphalt,  LLC (Kenosha, Wisconsin) in the amount of $298,000.00.  (District 3) On roll  call  vote, motion
carried unanimously with Alderperson Kennedy not present for the vote.
Alderperson Ruffolo left the meeting.
K.2. It was moved by Alderperson Wicklund, seconded by Alderperson Rose, to approve Award of Contract
for 15-1027 Epoxy Pavement Markings (Citywide Locations) to Brickline, Inc. (Madison, Wisconsin) in the
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amount of $57,000.00. (All Districts) 
 On voice vote, motion carried unanimously.

L. OTHER CONTRACTS AND AGREEMENTS
 It was moved by Alderperson Gordon, seconded by Alderperson Rose to approve:
L.1. Agreement For Medical Direction/Emergency Medical Services By and Between The City of Kenosha,
Wisconsin, A Wisconsin Municipal Corporation, and Charles Cady, M.D., S.C.  
L.2.  Second  Amendment  to  Agreement  by  and between  the  City  of  Kenosha,  Wisconsin  and Michelle
Volkmar and Realtors of Kenosha, LLC, d/b/a Re/Max Elite.  
L.3.  Extension to the Community Development Block Grant Subgrantee Agreement between the City of
Kenosha and Habitat for Humanity of Kenosha.  
 On roll call vote, motion carried unanimously.

M. RECOMMENDATIONS FROM THE COMMITTEE ON FINANCE 
M.1.  It  was  moved  by  Alderperson  Gordon,  seconded  by  Alderperson  Rose  to  approve  Disbursement
Record #10 - $14,942,647.29.  On roll call vote, motion carried unanimously.
M.2. It was moved by Alderperson Gordon, seconded by Alderperson Rose to approve Request from Miriam
Saucedo to Refund a Penalty Fee in the Amount of $360.00, as recommended by the Finance Committee,
for a Business Occupancy Permit for Arandas Restaurant at 3029 52nd Street (Parcel #09-222-36-301-
006). 
 On roll call vote, motion carried (13-1) with Alderperson Kennedy voting nay.

N. RECOMMENDATIONS FROM THE COMMITTEE ONPUBLIC WORKS
O.  RECOMMENDATIONS FROM THE COMMITTEE ON

P. AND SUCH MATTERS S ARE AUTHORIZED BY LAW OR REGULAR BUSINESS

ADJOURNMENT
 There  being no further  business to  come before  the  Common Council,  it  was moved by Alderperson
Wicklund, seconded by Alderperson Michalski, to adjourn at 10:28 pm.
 On a voice vote, motion carried.

Approved:
KEITH G. BOSMAN

 MAYOR
Attest:

DEBRA L. SALAS
CITY CLERK/TREASURER

June 15, 2015
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KENOSHA MUNICIPAL
BUILDING COUNCIL

CHAMBERS ROOM 200
June 29, 2015

At a special meeting of the Common Council held this evening, Mayor Bosman presided.  The meeting was
called to order at  5:16 pm.
 On  roll  call,  the  following  members  of  the  Common  Council  were  present:   Alderpersons  Haugaard,
Jenkins,  Michalski,  LaMacchia,  Juliana,  Wicklund,  Rosenberg,  Gordon,  Wilson,  Prozanski, Rose,  and
Johnson.  Alderpersons Ruffolo, Paff, Kennedy, Bostrom and Bogdala were previously excused.
 A moment of silence was observed in lieu of the invocation.
 Mayor Bosman then led the Council in the Pledge of Allegiance to the American Flag.
1. It was moved by Alderperson LaMacchia, seconded by Alderperson Michalski to approve the renewal
application of Kevaron, Inc., (Cooler Near the Lake, Kevin J. McCarron, agent, 506 56 th St.), for a Class “B”
Beer/“Class B” Liquor License, subject to 45 demerit points.   A hearing was held.  Jodi McCarron was
present.  On a voice vote, motion carried.
2. It was moved by Alderperson Michalski, seconded by Alderperson LaMacchia to approve the renewal
application of Kevaron, Inc., (Cooler Near the Lake, 506 56 th St.), for a Yearly Cabaret License, with no
adverse recommendations.   A hearing was held.  Jodi McCarron was present.  On a voice vote, motion
carried.
3. It was moved by Alderperson LaMacchia, seconded by Alderperson Jenkins to approve the Fireworks
Display Agreement By and Between the City (of Kenosha through its Department of Public Works) and
MIAND, Inc. (dba/ Mad Bomber Fireworks Productions).  On roll call vote, motion carried unanimously.

ADJOURNMENT
 There being no further  business to  come before  the  Common Council,  it  was moved by Alderperson
Gordon, seconded by Alderperson Michalski, to adjourn at 5:19 pm.
 On a voice vote, motion carried.

Approved:
KEITH G. BOSMAN

 MAYOR
Attest:

DEBRA L. SALAS
CITY CLERK/TREASURER

June 29, 2015
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B.1. July 6, 2015 NO ADVERSE RENEWAL
a.    BARTENDERS
 First Name Last Name Address Business Name

1 Isabel Aguilar No
2 Zachary Akina Puzzle House No
3 Michael Arsier Yes
4 Janet Barlow Festival Foods Yes
5 Mary Berger Speedway Yes
6 Matthew Bernhardt Chutes and Ladders No

7 Todd Bernhardt No
8 Nicole Berrios Uncle Mikes Yes
9 Jannette Bostrom Twisted Cuisine/Kaisers Yes

10 Thomas Bruneau Yes
11 Carol Buzza Yes

12 Richard Charette Ashling on the Lough Yes
13 LaToya Claybrook Meijer No
14 Aurora Contreras-Howe Grab's Burger Bar Yes
15 Sandra Cornell Uncle Mikes Yes

16 Bruno DeBartolo Frankie D's Vino & Pizza Yes
17 Madeline DeHart Pete's Place Yes
18 Renee Dehne 6539 Pershing Blvd Skybox Yes
19 Daniel Delaney 3201 15th St Apt 1B No
20 Brent DeLoughary Coin's Yes
21 Joshua Derby Lou Perrine's Yes
22 Cynthia Drake Yes
23 Jennifer Epley Lou Perrine's Yes
24 Charles Erdall Flints Yes
25 Stephanie Escobedo-Vega Meijer No
26 Zachary Faulkner Yes
27 Lynsey Fieblkorn Grab's Burger Bar No

28 Diane Franklin Meijer No
29 Jackie Gray 1802 Washington Rd Guttormsen Rec Yes
30 Laura Guderyon Kaiser's No
31 Letecia Hernandez Los Compadres Yes
32 Scott Holloway Rustic Road Brewing Yes
33 Cynthia Hughes Norm's So Seldom Inn Yes
34 Megan Johnson Infusino's Yes
35 Dawn Jones The Agave luna Azul Yes

36 Korrin Jones Yes
37 Dallas Kavina Sullivan's Yes
38 Eric Kessler Wine Knot No
39 Darlene Kowalsky Festival Foods Yes
40 Joshua Kreuser Sazzy B's Yes

1817 104th St. 
5302 55th St. 
4800 5th Ave
7952 17th Ave

910 73rd St
6719 31st Ave

1019 71st St
Danish Brotherhood 

Lodge
8615 247th Ave

1720 75th St
5029 Springbrook Rd - Pl. 

Prairie, WI 
7021 40th Ave

39475 N. Winchester Rd - 
Wadsworth, IL 
5522 64th Ave
5227 41st Ave
7933 19th Ave

8039 15th Ave
7019 31st Ave

1714 52nd St #1
1015 71st St

3240 124th St. 
4337 17th Ave Lower Front

5420 61st St
6315 52nd St #4

2608 29th St
1762 20th Ave

4327 Meachem Rd - Racine, 
WI 

6114 10th Ave
6116 34th Ave
605 74th St.
4308 68th St

1252 30th Ct Unit F
6209 31st Ave

5126 29th Ave
Mariah's Neighborhood 

Bar
6209 72nd St

6911 62nd Ave
7801 88th Ave
7410 18th Ave

Common Council Agenda Item B1
July 16, 2012    Page 1



Page 2

41 Ronald Krok Crystal's Yes
42 Elaine LaPoint Guttormsen Rec Yes
43 Elice Leitner No
44 Karena Lomax Yes
45 Jaclyn Mack Kaisers Yes
46 Shamas Mahmoud No
47 Katherine Matalas Finney's Yes
48 Kayla Mattox La Hacienda Yes
49 Emily McManaman Club Bene's Yes
50 Mara Mercado Flint's Inn No
51 Nathan Meyers Festival Foods Yes
52 Josephine Michelson Saddlehorn No
53 Kenneth Miller La Fogata No
54 Robert Mitchell Rustic Road Brewing Yes
55 Judith Molinaro Yes

56 Katie Musurlian Yes
57 Kyle Nickel Kenosha Kingfish Yes
58 Anthony Nicolas Wine Knot Yes
59 Michael Novak Fec's Place Yes
60 Tad Oldham Westown Foods No
61 Yvette Ortega Tom's BP Yes
62 Yvonne Ortega Tom's BP Yes
63 Michaela O'Shea 7947 Cooper Rd Captain Mike's No
64 Jennifer Ours Yes
65 Jessenia Pagan-Miller Walgreens Yes
66 Elisa Parker Uncle Mikes No
67 Joseph Payne 10014 Cooper Rd Speedway No
68 Christina Perrine Lou Perrine's No
69 Laureen Perrine Lou Perrine's Yes
70 Michelle Prescott Kwik Trip No
71 Joy Redlin Lou Perrine's Yes
72 Amanda Reilly 2001 Alford Park Drive Rutzs Puzzle House No
73 Christine Rettmueller Guttormsen Rec Yes
74 Ralph Riemer Yes
75 Andrea Rinaldo 1093 Sheridan Rd. #7 Captain Mike's Yes

76 Russell Richards No
77 Olegario Rivera, Jr. Lou Perrine's Yes
78 Alyssa Roberts Tuscany Yes

79 Kursti Robinson-Gorman Lotus No
80 Beth Rockwell Kenosha Kingfish Yes
81 Tanya Rodriguez Buffalo Wild Wings Yes
82 Luann Ruetten Festival Foods Yes
83 Tatiana Ruffolo 7402 Pershing Blvd El Sarape Yes

84 Jessica Rydlewicz Marina Shores No
85 Charles Scheck Southport Mobil No
86 Elizabeth Schneider Kenosha Kingfish Yes

2815 27th St
5409 52nd Ave
5502 60th St

7506 22nd Ave #1
7312 98th Ave Unit J

8814 65th St
1906 36th St

4524 17th Ave
2516 18th St #27
9920 261st Ave

1730 15th Ave #5
6207 7th Ave #23

3531 28th St. 
6323 46th Ave
6405 53rd Ave

2310 Hansen Ave - Racine, WI 
5813 43rd Ave
1912 29th St

3816 89th St #101
6033 32nd Ave
7404 26th Ave
7404 26th Ave

8015 17th Ave
8011 60th Ave #10

13413 60th St

11280 3rd Ave
1515 16th Pl
1607 78th St

4337 17th Ave Upper

3606 23rd St
1823 45th st

8003 400th Ave - Burlington, 
WI 

4909 14th Ave
6634 31st Ave

2401 Coolidge Ave - Racine, 
WI 

2517 71st St
7910 60th Ave #104

6524 32nd Ave

1411 N. 60th St #D - 
Milwaukee, WI 
5042 32nd Ave

6935 70th Ct #103
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87 Patricia Segura Kenosha Food Mart Yes
88 Virginia Slana
89 Sara Stanton Lou Perrine's Yes

90 Michelle Svehla Kenosha Kingfish Yes
91 Mathai Thomas Tom's BP Yes
92 Ashley Tobin 4312 Taft Rd La Fogata Yes
93 Michael Upright, Sr. GRC Yes
94 Amber Verlen Flint's Inn Yes
95 Edvelyn Villegas Speedway Yes
96 Ashley Williams Sheridan Lanes Yes

97 Carly Wolfram The Clubhouse No
98 Melissa Zavgra-Rojas Walgreens Yes
99 Jacqueline Zernia Pete's Place Yes

 TOTAL = 99

b.   

First Name Last Name Address Business Name

1 Joshua Brock Speedway

TOTAL = 1

c.  TEMPORARY CLASS “B” BEER
Event Date Organization Name Location of Event Event

1 07/31-08/02/15 St. Peter's Church Parish Family Festival

TEMPORARY CLASS “Class B” WINE

Event Date Organization Name Location of Event Event

  
Event Date Organization Name Location of Event Event

2 07/25-26/15 St. Mary Church 2015 Family Festival

3 08/15/15
TOTAL = 3

d.      TAXI DRIVERS
First Name Last Name Address Business Name
TOTAL = 0   

   

5810 6th Ave #A
420 57th St #108

719 16th Pl
16768 Old Orchard Dr - 

Wadworth, IL 
7312 98th Ave

1105 58th St Lower
4708 22nd Ave
1600 50th St
1442 29th Ct

890 Sarasota Lane - Crystal 
Lake, IL 

11110 75th St #201
5206 31st St

 TRANSFER OF 
AGENT

3444 Southwood Dr - Racine, 
WI 

2224 30th Ave

TEMPORARY  CLASS  “B” BEER & 
“Class B” WINE

7307 40th Ave

Mary Lou & Arthur 
Mahone Fund

56th St & Ring Rd~ 
Celebration Place

Harbor Park Jazz Rhythm 
& Blues Festival

Common Council Agenda Item B1
July 16, 2012    Page 3



Debra L. Salas
 City Clerk/Treasurer

June 30, 2015

To: The Honorable Mayor and Common Council

From: Debra L. Salas, City Clerk/Treasurer

Subject:  Voluntary Surrender

Dear Mayor and Members of Common Council:

The following license has been voluntarily surrendered to the City Clerk:

LICENSEE:   Yigi, Inc.
TRADE:         Panda Restaurant
ADDRESS:    8021-22nd Avenue
DISTRICT:     #12
LICENSE:      CLASS "B" BEER/ "CLASS B" Liquor

Attached is an updated quota listing.  Should you have any questions, please do not 
hesitate to contact me.

City of Kenosha, 625 52nd St. Room 105, Kenosha Wisconsin 53140 | T:  262.653.4020 | cityclerk@kenosha.org 
www.kenosha.org
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CITY OF KENOSHA    

LIQUOR & BEER LICENSE QUOTAS    
06/30/15     

POPULATION AS OF 1/1/2014  
NOTE: Increases are made to 
quotas based on fractions (i.e. 
53.03 = 54) EXCEPT RESERVES

99680    

QUOTAS Quota Adjustment

Current
Number

of
Licenses
Granted

Current
Number

of
Licenses
Available

1
“Class B” Liquor (State Imposed

Quota-153)*
153.00 153 -151 2

2
Class “B” Beer (Locally Imposed

Quota-170)*
170.00 170 -166 4

4
“Class A” Liquor (Locally Imposed-No

Quota as of 12/22/12)
No quota None -33 Unlimited

5
Class “A” Beer Only (Locally Imposed-

No Quota as of 12/22/12)
No quota None -59 Unlimited

7 “Class C” Wine-No Quota No quota None -8 Unlimited

8 Wholesale Beer-No Quota No quota None 0 Unlimited

9
“Class B” Reserve Liquor (State Imposed

Quota)
37.76 38 -2 36

*NOTE: -151
of the Class “B” Beer 
licenses have been 
issued in

  

combination w/ “Class
B” Liquor licenses–
see line 1

  

City of Kenosha, 625 52nd St. Room 105, Kenosha Wisconsin 53140 | T:  262.653.4020 | cityclerk@kenosha.org 
www.kenosha.org
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THECITYOF COMMUNITY DEVELOPMENT & INSPECTIONS 

KENOSHA 
CHART A BETTER COURSE 

TO: Mayor Keith Bosman 
Members of the Common Council 

FROM: Brian Wilke, Department of Community Development & Inspections 

RE: 

DATE: 

Appeal of Conditions 1.q. and 2.e. of the City Plan Commission approval of a 
Conditional Use Permit for a Contractor's Storage Yard to be located at 
8010 and 8020 75th Street. (Lorenz) (District 16) 

July 1, 2015 

The applicant, Brad Lorenz , is Appealing Conditions 1.q. and 2.e. of the approval of his Conditional 
Use Permit application for a Contractor's Storage Yard at 8010 and 8020 75th Street. 

The application for a Conditional Use Permit for a Contractor's Storage Yard was approved by the City 
Plan Commission on June 18, 2015, subject to the Conditions of Approval . Those Conditions of 
Approval prohibited the manufacturing of andlor processing of mulch on the property. 

Per Section 4.04 H. of the Zoning Ordinance, Mr. Lorenz has chosen to Appeal the decision of the 
City Plan Commission to the Common Council. More specifically, Mr. Lorenz is Appealing Conditions 
1.q. and 2.e. of the approved Conditions. The Appeal was received by the City Clerk within the thirty 
(30) day time limit after the decision of the City Plan Commission . 

The Staff Report for the City Plan Commission meeting is attached for reference. In addition to the 
Staff Report , the following sequence of events is pertinent to this issue: 

September 30,2014 - Community Development & Inspections (CD&I) issues the attached 
Notice to Mr. Lorenz that his business is in operation without a Business Occupancy Permit or 
a Conditional Use Permit, which are required for a Contractor's Storage Yard. The letter 
requires Mr. Lorenz to obtain a Business Occupancy Permit and apply for a Conditional Use 
Permit. 

November 21,2014 -A second attached Notice is sent to Mr. Lorenz indicating that his 
Conditional Use Permit application was unacceptable and did not meet the requirements of 
Chapter 4 of the Zoning Ordinance. 

December 11, 2014 -A third attached Notice is sent to Mr. Lorenz with details on what items 
are missing from his Conditional Use Permit application. 

January 6, 2015 -A Reinspection Fee is issued to the property owner for failure to submit the 
Conditional Use Permit by the date specified in the Notice. 

City of Kenosha , 625 52nd Street, Room 308, Kenosha, Wisconsin 53140 I T: 262.653.4030 I F: 262.653.4045 
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January 22, 2015 - Staff recommends that Mr. Lorenz hire a professional firm to prepare the 
Site Plan and application, Mr. Lorenz hires Clark Dietz Engineering to prepare the documents. 
Staff discussed the preparation of the plans with Clark Dielz representatives. Unfortunately, 
due to the winter weather conditions , Clark Dietz was unable to survey the site until the snow 
cover melted. By late March, Clark Dietz had prepared the Conditional Use Permit plans. 

April 7, 2015 - Mr. Lorenz submits a complete Conditional Use Permit application packet. The 
plans are reviewed by City Departments. 

May 7, 2015 - The City Plan Commission holds a Public Hearing on the application . Mr. 
Lorenz, who was notified of the meeting and sent copies of the Agenda and Staff Report on 
May 1, 2015, does not attend the meeting. About 10-12 residents speak in opposition to the 
application . Their concerns include noise, dust and pollution, among other items . The City 
Plan Commission votes 6-0 to deny the application based on the residents concerns. 

May 8, 2015 - Staff sends the attached letter to Mr. Lorenz indicating that his Conditional Use 
Permit application was denied and that he had a right to Appeal the decision within thirty (30) 
days of the decision . 

May 12, 2015 - Staff issues Mr. Lorenz the attached Notice of Violation and Order to Comply. 
The Order requires Mr. Lorenz to cease the mulch operation immediately, including accepting 
new materials , grinding mulch andlor dying mulch. He is also ordered to remove the illegal fill 
from the Floodplain areas of the property and remove nuisance motor vehicles. The last Order 
is to remove all materials and equipment from the site within thirty (30) days of the Order. 

May 14, 2015 - Mr. Lorenz submits his Appeal to the City Clerk's office. 

May 22, 2015 - Mr. Lorenz is sent the attached letter from Elaine Johnson, Wisconsin 
Department of Natural Resources (WDNR). The letter indicates that he must remove all 
material that he placed within the designated wetlands by no later than Monday, June 22, 
2015. 

May 28, 2015 and May 29, 2015 - City Staff inspects the sile both days. The floodplain fill pile 
is still in place in violation of the Orders. Reinspection fees are issued, one for each day of 
inspection. 

June 1, 2015 - The Common Council reviews Mr. Lorenz's Appeal. Mr. Lorenz appears at the 
meeting , along with several neighborhood residents . After the deliberation, the item is sent 
back to the City Plan Commission for further review. 

June 8, 2015 - The Mayor, City Administrator, CDI Staff and the Fire Prevention Bureau Chief 
again met with the applicant to discuss the potential fire hazard. It was determined that 
Amended Orders should be issued to allow the applicant to grind and dye the existing raw 
materials and mulch piles on the site in order to remove them from the site to lessen or 
eliminate the potential fire hazard . The Amended Notice of Violation and Orders to Comply 
dated June 9, 2015 (attached) allowed this operation to occur until Thursday, June 18, 2015, 
the date of the City Plan Commission hearing. On the June 8, 2015 inspection, it was also 
noted that the Nuisance Motor Vehicles had been remOved from the site, but the floodplain fill 
pile had not been completely removed . Another reinspection fee was issued, th is time in the 
amount of $180 in accordance with the escalated fee schedule per City Ordinance . 
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June 18, 2015 - The City Plan Commission holds a public hearing on the Conditional Use 
Permit. Alderperson Bob Johnson, a representative from Peter Barca's office, Mr. Lorenz and 
several neighborhood residents speak at the meeting. City Staff prepared the Staff Report and 
recommended approval of the Conditional Use Permit, subject to certain Conditions of 
Approval . (Exhibit A) At the meeting, Staff provided revised Conditions of Approval that would 
have limited the mulching operations to the far southeast corner of Mr. Lorenz's property. 
(Exhibit B) After discussion on the item from the City Plan Commission, the Conditional Use 
Permit is approved with amended Conditions of Approval (Exhibit C) that prohibit 
manufacturing and/or processing of mulch . 

June 23, 2015 - Rich Schroeder and Brian Wilke, Community Development & Inspections, 
inspect the site and meet with Mr. Lorenz. While conducting the inspection , it is noted that Mr. 
Lorenz is dyeing a pile of mulch. The floodplain fill pile is being worked on , but is still in place. 
Mr. Lorenz states the mulch is being dyed due to the potential fire hazard of leaving the piles 
idle. Another reinspection fee is issued. 

June 25, 2015 - Mr. Lorenz files an Appeal with the City Clerk's Office . The Appeal specifically 
mentions Conditions 1 .q. and 2.e. that prohibit the manufacturing and/or processing of mulch. 

If you have any questions, please contact me at 262 .653.4049 or via email atbwilke@kenosha.ora. 

BRW:kas 
Attachment 
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Alia DuMez 
Dunn & McTernan 
ATTORNEYS AT LAW 

HAND DELIVERED: 

Ms. Deb Salas 
Ci ty Clerk/Treasurer 
City of Kenosha 
625 - 52nd Street, Room 308 
Kenosha, WI 53140 

June 25, 2015 

6633 G re~ n Ba\' Road 
Kenosha, \Vf 53 !..J.2 

T: (262) 654·8700 
F: (262) 65~·S600 

W\I,.\V .add 1ll1aw .com 

Gino M. '-\Ii " 
Robe rt 1. Du\ fez 

Tony ,\L DUlln 
J. Michael i'vfcTern,ll1 

Michae l R. Cholak 
Of Counsel 

Debbie Gourdoux 
Beverly Kozerski 

RE: Bradley S. Lorenz, Lorenz Excavating - Conditional Use Permit Appeal 
80 I 0 & 8020 - 75th Street, Kenosha, Wisconsin 
Zoning: M2 Heavy Manufacturing District 

Dear Ms. Salas: 

[ have been retained by Mr. Bradley S. Lorenz, owner of Lorenz Excavating and the 
above referenced property. On his behalf and pursuant to Section 4.04H of the City of Kenosha 
Zoning Ordinance, [ hereby appeal the fo llowing City Plan Commission's Conditions of 
Approval of Mr. Lorenz's application that was heard on June 18 ,20 15 for a Conditional Use 
Permit to operate his business on his property to the Common Counci l. Please see attached 
Conditions of Approval and the following items that are subject to this Appea l: 

Item I. q. that prohibits my client from manufacturing and/or processing of mulch, 
includ ing, but not limited to, gri nding and dyeing of mulch. 

Item 2. e. that prohibits add itional mulching operat ions, acceptances of new raw materials 
or dying. 

Enclosed, please find payment of$350 for said appeal. Also, please confirm that thi s 
matter will be addressed at the Common Counci l Meeting on Monday, July 6, 2015 at 7pm. 

Thank you. 

JMM/jfm 
Enclosure 

Very truly yours, 

0/\,1----
1. Michae l McTernan 

cc: Brian R. Wil ke , Development Coordinator, City of Kenosha 
Bradley S. Lorenz 

Alia. DuMez, Dunn & McTernan . S.c. 

RECEIVED 
I JUN 25 zo}5] 
CITY OF KENOSHA 

CLERK TREASURER 
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f:1) KENOSHA Conditions of Approva l 
Lorenz Contractors Storage Ya rd 

6010 and 6020 75th Street 
June 18, 2015 

CITY PLAN COMMISSION "As Amended at Plan Commission" 

1. The following Conditions of Approval wi ll run with the land and shall be included in a documenl 
recorded with the Kenosha County Register of Deeds: 

a. The applicant shall obta in all required construction permits from the Department of Community 
Development & Inspections. This includes, but is not limited to Erosion Control and Occupancy 

=-~-=~f3effi\it.s.;c.-·="~--------------------------------=----'---"---_ 

b. The applicant shall obtain Driveway and Parking lot permts from the Department of Public Works 
prior to commencing work. 

c . Al l signs sha ll comply with Chapter 15 of the Code of Gene ral Ordinances and the applicant shall 
obtain Sign Permits for all new signs. A separate submiss i01 and permits are required for all signs . 
Sign information provided under the Conditional Use Permit is for refe rence only and does no t 
constitute Sign Permit approval. 

d. The development shall be constructed per the approved plans on file with the Department of 
Community Development & Inspections, Room 308, 625 S2r.d Street, Kenosha, WI 53140. Any 
changes to the approved plans shall require an amendment to the Conditional Use Permit. All 
changes shall be submitted to the Department of Community Development & Inspections for review 
and approval. 

e. Prior to the issuance of any Occupancy permits, all parking areas, drives and designated paved 
areas shall have the initial lift of asphalt installed . The exterior lighting shall be installed and the 
Conditional Use Permit shall be recorded with the Kenosha County Register of Deeds. All 
improvements indicated on the plans, including landscaping, shall be instal led prior to the issuance 
of a final Occupancy permit. The recording fees for the Cond it ional Use Permit shall be submitted 
by the applicant. 

f. Compliance with City and State andlor Federal Codes and Ord inances. 

g . All trash containers sha ll be stored within the enclosure or building The applicant/owner shall be 
responsible fo r waste collection and removal for the development. The City of Kenosha shall not 
provide waste collection or removal services or Incur any cost in this regard. 

h . All rubber-wheeled vehicles shall be parked within the deSignated paved areas . 

i. 

j . 

All improvements, including landscaping, shall be maintained per the approved plans. Any 
damaged fencing, landscaping or building shall be replaced or reconstructed per the approved 
plans . 

Compliance with the Opera tional Plan dated April 8, 2015. 

k. Materials piles shall not exceed twenty (20') feet in height. AJI piles shall be a minimum of ten (10') 
feet from the property lines . A minimum of thirty (30') feet sh3'1 be main tained between materials 
piles . 
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I. No activity shall emit odorous matter of such nature or quantity as to be offensive, obnoxious, or 
unhealthful outside the premises, nor shall any activity emit dust, fumes, vapors or gases in such 
quantities as to cause spoiling or danger to the health of persons, animals, vegetation or other 
property, all as measured and controlled by Chapter NR 400·494 "Air Pollution Control" of the 
Wisconsin Administrative Code. 

m. The City requirements in 75th Street right-of-way would have 10 be permit/ed by WisDOT. the City 
would need confi rmation that WisDOT has permitted these improvements. Contact at WisDOT 
would be : Kevin Koehnke, P.E. Permits Coordinator, V'fl 5DOT Systems Development SE Reg ion; 
via emai l at kevin.koehrike@dot.wi.gov or by phone at 262-548-5891 . 

n. General note : STH 50 and 75th Street Frontage Road is programmed for reconstruction in~Q~1 
==~-~=··~-4a:nr'illlc'ldestgn-a-ctiviti.rs-a"re-o-n1fO"ing flOW. Cmm!l:rWClUla-b~CJa-s-on-[j3h lgren-;-I"r=.--l"mjecn11"a-n<l"g"e'YI,-­

WisDOT SE Region; via email at jason.dahlgren@doLwi .gov or by cell phone at 414-750-3278 

o. Nuisance Motor Vellicles, as defined in Section 16.02 B. of the Code of General Ordinances shal l 
not be stored on the exterior of the premises . 

p. No activity shall loca te, store, discharge or permit the discharge of any treated, untreated or 
inadequately treated liquid, gaseous or solid materials 01 such nature, quantity, obnoxiousness, 
toxicity or temperature that might run off, seep, percolate or wash into surface or subsurface waters 
so as to exceed or contribute toward the exceeding of the minimum standards set forth in Chapter 
N R 102 "Water Quality Standards for Wisconsin Surface Waters" and Chapter NR 200 through 299 
"Wisconsin Pollutant Discharge Elimination System" of the Wisconsin Adminis trative Code. 

q. Manufacturing and/or processing of mulch, including , bu t nol limited to, grinding and dyeing of 
mulch is prohibited . 

2. The following Conditions of Approval shall be satisfied with Ci ty Staff prior to the issuance of any 
construction permits. Any Condition(s) of Approval that is/are not complied with will result in the 
issuance of a Stop Work Order, reinspection fees and/or cita tions on the site until compliance is 
achieved. 

a. Compliance with the June 9, 2015, Amended Notice of Vio/arion and Order /0 Comply, except as 
otherwise noted in these conditions. 

b. The following items shall be shown on the plan and submitted to City Staffno later than 
Thursday, July 2, 2015: 

i. A parking lot in front of the offioe building paved with aspha lt or concrete, striped with a 
minimum of five (5) parking spaces and Including a ADA van accessible parking space, with a sign 
noting van accessible. The parking lot shall include parking lot lighting. The parking lot shall 
comply with all drainage requ irements of the City of Kenosha Zon ing Ordinance and Code of 
General Ordinances. A Landscape Plan sha ll show an Inlerlor parkway landscaped area between 
the parking lot and right-of-way and a Landscape Plan forthe entire site shall be submitted which 
complies with Section 14 of the Zonrng Ordrnance . 

ii. Any areas where rubber-wheeled vehicles are stored or used shall be paved. Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans . 

iii. A minimum thirty (30') feet wide paved access road is lequired along the Easternmost property 
line. 

2 
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iv A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
betvleen piles shall be paved. 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

vi. The Operational Plan shall be amended to clarify what "materials to be ground" means. 

vii. Additional detail is required on the plans including proposed contours and drainage directi ons 
Additional comments are expected once additional details are added to the plan. 

viii. 75th Street, abu tting this parcel, is Frontage Road connection to STH 50 and under WisDOT 
jurisdiction. The City requires four (4") inch thick sidewalk and paved eight (8") inch thick concrete 

==~~~-,drivewaycapproaGh-with · ei!ilht- (8 "-) -inGh-thi ek-sidewalk -ab utt i ng -thedriveway.----- .. 

c. The following items shall be completed no later than four (4) weeks after City Staff approves the 
plan items required in 2.b. or Thursday, August 13, 2015: 

i. A parking lot in front of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including an ADA van accessible parking space wilh a sign 
noting' van accessible. The parking lot shall include parking lot lighting . The parking lot shall 
comply with all drainage requiremen ts of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances. A Landscape Plan shall show an interior parkway landscaped area between 
the parking lot and righteof-way and a Landscape Plan for the entire site shall be sUbmitted for 
approval which complies with Section 14 of the Zoning Ordinance and the landscaping installed. 

ii. Any areas where rubber-wheeled vehicles are stored or used sha ll be paved . Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii. A minimum th irty (30') feet wide paved access road is required along the Easternmost property 
line. 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved . 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

d. Compliance with the Wisconsin Department of Natural ResolJrces letter from Elaine Johnson to 
Brad Loren z dated May 22,2015. 

e. No additional mulching operations, acceptance of new raw materials or dying shall occur on the 
site . 

11l2/acct/cp/ckaysf I cpeno 15/J UNE 18/Conditions ·lorenz.revised.doc 
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MEMBERS PRESENT: 

MEMBERS EXCUSED: 

STAFF PRESENT: 

CITY PLAN COMMISSION 
Minutes 

June 18, 2015 

Alderperson Gordon, Alderperson Michalski, Alderperson 
Wicklund, Patrick DeGrace, Anita Faraone, Robert 
Hayden, Bradley Kleba, Anderson Lattimore 

Mayor Bosman and Jessica Olson 

Jeffrey B. Labahn, Rich Schroeder and Brian Wilke 

Others Present: Alderperson Paff and Alderperson Johnson 

The meeting was called to order at 5:00 p.m. by Vice Chairman Gordon and roll call was 
taken. 

A molion was made by Alderperson Michalski and seconded by Ms. Faraone to approve 
the minutes of the June 4,2015 meeting. The motion passed. (Ayes 7, Noes 0) 

1. Conditional Use Permit for a Community Based Residential Facility 
addition and rehabilitation to the existing Brookside Care Center at 3506 
Washington Road. (Brookside Care Center) (District 6) PUBLIC HEARING 

Public hearing opened. 

Alderperson Wicklund arrived. 

Alderperson Dave Paff, 1606 35th Place, District 6, supports the project. 

Public hearing closed. 

Ms. Faraone will abstain from this item. 

A motion was made by Alderperson Michalski and seconded by Alderperson Wicklund to 
approve the Conditional Use Permit. 

Alderperson Wicklund asked if the comment on the median entrance was resolved. 
Brian Wilke, Development Coordinator, said the applicant is working on this . 

Mr. Lattimore asked if the handicapped parking deficiency is because of the addition. 
Rich Schroeder, Deputy Director, said additional handicapped parking is now needed 
and they just need to re-designate some of the spaces . 

Mr. Hayden asked if this allows more separation of the residents from the rehab 
patients. Mike Oats, Eppstein Uhen Architects, said they do rehab for both the out­
patients and in-house patients. 

The motion passed. (Ayes 7, Noes 0, Abstain 1) 

City Plan Commission June 18, 2015 
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2. Conditional Use Permit Extension for a 45·unit apartment building to be 
located at 720 59th Place. (Residences at Library Park) (District 2) 
PUBLIC HEARING 

Public hearing opened . 

Peter Bissen, Partners In Design Architects, was available for questions. 

Public hearing closed. 

A motion was made by Ms. Faraone and seconded by Mr. DeGrace to approve the 
Conditional Use Permit. 

Mr. Kleba asked why the long extension. Mr. Wilke said the original extension was until 
April 6, 2015, and now we are able to extend a Conditional Use Permit approval for 1 
year, which brings it to April 6, 2016. 

Alderperson Wicklund asked if the upgrade plans to the water and sewer were 
submitted. Mr. Bissen said yes. Alderperson Wicklund asked if thEilY had a start date . 
Mr. Bissen said in August 2015 the demo will start and the new construction about 2 
months later. 

The motion passed . (Ayes 8, Noes 0) 

3. Conditional Use Permit for a new communication tower to be located at 
7923 Sheridan Road. (T.Mobile/Sheridan Lanes) (District 12) PUBLIC 
HEARING 

Public hearing opened. 

Ray Shinkle, T·Moble/Crown .Castle, said they propose to swap out the existing tower 
with a new tower that will be 30 feet taller. 

Public hearing closed . 

Ms. Faraone asked what is the allowable maximum height of a tower. Mr. Schroeder 
said 100 feet , the size of the proposed new tower. 

A motion was made by Ms. Faraone and seconded by Mr. DeGrace to approve the 
Conditional Use Permit. 

Mr. Hayden said the current tower is surrounded by trees, could these be trimmed to 
provide better reception. Mr. Shinkle said the surrounding property owners usually won't 
allow this. 

Alderperson Wicklund asked Staff if there is any problem with the third party review as it 
relates to a "new" tower. Mr. Wilke says it states the word "may" instead of "shall", so no 
problems. 

City Plan Commission June 18, 2015 
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The motion passed. (Ayes 8, Noes 0) 

4. Conditional Use Permit for a contractors storage yard to be located at 8010 
and 8020 75th Street. (Lorenz) (District 16) PUBLIC HEARING 

Public hearing opened. 

Alderperson Bob Johnson. 10902 75th Street, alderman of the district supports the 
Conditional Use Permit , but stated that there are concerns with the mulching operation 
that should be addressed. 

Boyd Frederick, County Board Supervisor, 6818 53rd Street, asked the Commission to 
review the hazards that have been associated with this request. 

Emily Preynal 3111 56th Avenue, Representative from Peter Barca's office, said the 
Representative Barca is still following the issue, but was unable to attend tonight's 
meeting. 

Brad Lorenz, 8020 75th Street, was available for questions and apologized for missing 
the previous meeting, he had a calendar mix-up. Mr. Lorenz had various documents 
noting toxicity levels of the mulch and these were circulated to the Commissioners. Mr. 
Lorenz stated he wants to work out an agreement with the neighbors . 

Dennis Dahlberg, 8200 75th Street-#35, had pictures that he circulated with the 
Commissioners. Mr. Dahlberg said Mr .. Lorenz should not be rewarded with any permits 
to continue work at the site. 

David Larsen, 8200 75th Street-#69, urges denial of the permit. Mr. Larsen is 
concerned with the adjacent wetlands. The chemicals should be in a leak proof 
containment. 

Deb Perry, 8200 75th Street-#60, said the mulching business needs to stop, this is not 
healthy. 

Jolene Fraser, 8200 75th Street-#53, has moved from the west side of the complex to 
the east side and now she is 'coughing all the time. There are too many junk piles and 
site should be cleaned up. 

Erwin Friesen , 8200 75th Street-#7, said seven years ago he put on a white sun porch. 
Now the sun porch is discolored, the air is not clear. 

Doug Bloomer, 8200 75th Street-#48, said he has had breathing problems since Mr. 
Lorenz has started mulching. The mulching is noisy and has a disgusting odor. 

Judy Tanzer, 8200 75th Street-#49, the mulching dries out the air and is very noisy. 

Dolly Dahlberg , 8200 75th Street-#35, said the mulching business has a bad smell , dyes 
and dust in the air when it is dumped into the trucks. 

Alderperson Johnson spoke a second time stating we need to find an equitable solution. 

City Plan Commission June 18, 2015 
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After speaking with Community Development & Inspections Staff I have learned there is 
a long list of items to be taken care of or Mr. Lorenz will have to vacate the property. We 
need to work together to resolve this problem. 

Public hearing closed . 

Mr. Wilke showed a current video of the site and described a timeline of events from the 
Notice of Violation and Order to Comply until today. 

Mr. Schroeder added that the materials have not been removed from the floodplain, so 
Mr. Lorenz will get another reinspection fee . The deadline for the issues on the DNR 
letter is June 22, 2015. Mr. Schroeder said Staffs main concern is the mulching 
operation and it is should be reduced. Staff has created revised Conditions of Approval 
which we will distribute for your review. The revised Conditions add 1.p and 1.q. and 
2.b.ix, additional definition for the mulching operations . Staff suggests to limit the 
mulching operations to a certain area on the site. 

Jeffrey B. Labahn, Director, said the Conditional Use Permit is a management tool and 
has performance requirements , which are the Conditions of Approval. 

Ms. Faraone asked if the applicant did anything since the last meeting . Mr. Schroeder 
said some vehicles have been removed from the site, some fill from the wetlands and 
some of the materials piles have been reduced. Ms. Faraone said she does not support 
the mulching operation. Mr. Faraone asked if any air quality tests have been done. Mr. 
Labahn said it is under the State's jurisdiction to regulate and enforce the air quality 
regulations. 

A motion was made by Alderperson Michalski and seconded by Alderperson Wicklund to 
take a 5 minute recess to allow Alderperson Gordon to make a phone call regarding 
another City commitment. (Ayes 8, Noes 0) 

A motion was made by Alderperson Michalski and seconded by Alderperson Wicklund to 
reconvene the meeting . (Ayes 8, Noes 0) 

Alderperson Michalski asked if any mulching was done since the last meeting. Mr. 
Schroeder said he heard from the neighbors that some mulching was done. The Fire 
Prevention Bureau indicated that the wood pile should be ground to reduce the risk of 
fire so Staff amended the order to allow him to grind the material that was there until 
today. 

Alderperson Michalski asked if the DNR issues were addressed. Mr. Schroeder 
deferred to Mr. Lorenz. Mr. Lorenz said he contacted the DNR and they must inspect 
before he can remove and materials. 

Mr. Kleba asked if there is an inspection plan if Mr. Lorenz receives approval of this 
permit. Mr. Schroeder said it is like any other business in the City, they inspect on a 
complaint basis and sometimes do a random inspection . However, he does have 
certain deadlines in the Conditions so Staff would inspect to verify if they were met. Mr. 
Kleba asked how an odor is determined obnoxious . Mr. Labahn said that is through the 
Health Department. Mr. Kleba said this does not set a good precedence. Mr. Lorenz 
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went about this operation all wrong and he does not support approval of the mulch 
operation. 

Alderperson Gordon asked what is the percentage of the mulch operation. Mr. Lorenz 
said 50% of operations is mulch and 50% is topsoil, firewood and excavating . The 
mulch operation is basically in the spring time and it drops off over summer. 
Alderperson Gordon asked if Mr. Lorenz has any other properties in Kenosha . Mr. 
Lorenz said no. 

Mr. Hayden asked if the mulch operation area would be screened to prevent dust and 
odor like we have required at other Contractor Storage Yards . Mr. Wilke said it is not 
part of the proposed Conditions, but could be added . 

Mr. Lattimore asked Mr. Lorenz why he wasn't at the first meeting. Mr. Lorenz said he 
had it on his calendar incorrectly. Mr. Lattimore said the mulch operation footprint has 
been reduced, is th is to prevent dust and noise? Mr. Labahn said we reduced the size 
and moved if further from the residents . Mr. Lattimore asked if the DNR has commented 
to Staff regarding the wetlands. Mr. Schroeder said only the letter attached, nothing 
stating they were satisfied . 

Alderperson Wicklund asked if we approve this Conditional Use Permit , can it be voided 
at a later date? Mr. Labahn said we have never voided, only enforced it. Alderperson 
Wicklund said the square footage of this siie is insufficient for the mulching operation . 

Mr. DeGrace asked if that was a tank rail car in the pictures that has the chemicals for 
the dye. Mr. Lorenz said no, he buys his dye in 55 gallon drums. Mr. DeGrace asked 
how long the mulch operation was in existence .. Mr. Labahn said we know since 
September 2014 , but it may have been earl ier. Mr. Lorenz said he has been mulching 
for the past 12 years at that site. Mr. DeGrace asked if he had any ill employees. Mr. 
Lorenz said no . Mr. DeGrace asked Staff if Mr. Lorenz has been complying with their 
requests . Mr. Wilke said for the most part yes. Mr. DeGrace asked what is the 
approximate area of the mulching operation. Mr. Wilke said about 1/2 acre. Mr. 
DeGrace said he supports the plan, but not the mulching operation. 

A motion was made by Alderperson Michalski and seconded by Alderperson Wicklund to 
re-open the public hearing. The motion passed . (Ayes 7, Noes 1) Faraone 

Alderperson Johnson said we hav.e to address "tomorrow". If we deny this Conditional 
Use Permit , nothing changes for these people . If you approve the Conditional Use 
Permit , there is no mulching tomorrow. 

Public hearing closed . 

A motion was made by Ms. Faraone and seconded by Alderperson Michalski to amend 
the Conditional Use Permit to move forward with the exception of eliminating all 
mulching on the property. 

Mr. Labahn asked for clarification - is this to prohibit the processing, dying and 
manufacturing of mulch? Can he sell mulch that was processed elsewhere? 

City Plan Commission June 18, 2015 
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The Amendment was revised by Ms. Faraone and seconded by Alderperson Michalski 
to move forward with the prohibiting of manufacturing processing/dying of mulch on the 
site, and amending Condition 1.q., 2.b.ix, and 2.e . to properly reflect these changes. 

A motion was made by Alderperson Wicklund to defer the Conditional Use Permit for 2 
weeks to review and revise the Conditions of Approval. Motion died for lack of a second . 

The Amendment was approved. (Ayes 5, Noes 3) Gordon, Wicklund and Lattimore 

A motion was made by Alderperson Michalski and seconded by Mr. Hayden to approve 
as amended. The motion passed. (Ayes 5, Noes 3) Gordon, Wicklund and Lattimore 

Mr. Lattimore said just for clarification, there will be no mulching or manufacturing, but 
he can store equipment there. Mr. Labahn said yes. 

5. Zoning Ordinance By the Mayor - To Repeal and Recreate Subparagraph 
3.031 F. and 3.032 F. of the Zoning Ordinance for the City of Kenosha, 
Wisconsin regarding Accessory Yard Requirements in the RR-1 Rural 
Single-Family Residential and RR-2 Suburban Single-Family Residential 
Districts. PUBLIC HEARING 

Public hearing opened. no comments. public hearing closed . 

Mr. Schroeder said there were no specific setback requirements for accessory 
structures in the RR-1 and RR-2 Zoning Districts. This Amendment will specify the 
setbacks. 

A motion was made by Ms. Faraone and seconded by Alderperson Michalski to approve 
the Zoning Ordinance. The motion passed. (Ayes 8, Noes 0) 

Public Comments 

No public comments. 

Commissioner Comments 

Mr. Lattimore noted he was glad the Lorenz Conditional Use Permit was referred back 
to the City Plan Commission . 

Staff Comments 

A motion to adjourn was made by Alderperson Michalski and seconded by Mr. DeGrace. 
The motion passed. (Ayes 8. Noes 0) The meeting adjourned at 7:07 p.m. 

Minutes Prepared by: Kay Schueffner, Department of Community Development & Inspections 

City Plan Commission June 18, 2015 
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l(fJ KENOSHA 
CITY PLAN COMMISSION 

Staff Report - Item 4 

Thursday, June 18, 2015 at 5:00 pm 
Municipal Building CITY PLAN COMMISSION 

625 52nd Street - Room 202 - Kenosha, WI 53140 

Conditional Use Permit for a contractor's storage yard to be located at 8010 and 8020 75th Street. 
(Lorenz) (District 16) PUBLIC HEARING 

NOTIFICATIONS AND APPROVAL REQUIREMENTS: 

Alderperson Johnson, District 16, has been notified. The City Plan Commission is the final review authority. 

LOCATION AND ANALYSIS: 

Site : 8010 and 8020 75th Street 
Zoned: M-2 Heavy Manufacturing District I FW Floodway I C-2 Lowland Conservancy District 

1. Lorenz Excavating has been operating on the properties at 8010 and 8020 75th Street for an 
undetermined amount of time without an Occupancy Permit or a Conditional Use Permit , which are 
required for storage yards of a contractor. The site currently has several piles of mulch, stone, firewood 
and other assorted materials. 

2. City Staff issued orders to the property owner in September of 2014 to apply for and obtain an 
Occupancy Permit and a Conditional Use Permit for the site . Several incomplete or unacceptable 
Conditional Use Permit applications were submitted by the applicant. Staff requested that a plan be 
prepared by a professional design firm. Due to the winter conditions, a survey of the site was not able 
to be prepared by the professional design firm until this Spring. When the plan was prepared, the 
applicant submitted a completed application. Staff has allowed the business to remain operational 
while the review process is ongoing . 

3. The Site Plan submitted by the applicant generally shows where the material piles are currently stored. 
The plan does not show any areas proposed for paving or landscaping. Consistent with other 
Conditional Use Permit requests for a contractor storage yard, Staff will be requiring Conditions of 
Approval that include the following items: 

a. The entire parking lot in front of the office building at 8020 75th Street shall be paved and striped 
with a minimum of five (5) parking spaces. The parking lot shall include lighting, drainage, a 
concrete drive approach and accent landscaping. 

b. Any areas where rubber-wheeled vehicles are stored shall be paved. Tracked vehicles may be 
stored on a gravel surface. 

c. A minimum of thirty (30') foot wide paved access road is required along the East property line , 8010 
75th Street. 

d. A minimum of thirty (30') feet shall be maintained between material piles . 

e. All piles shall be a minimum of ten (10') feet from all property lines. 

f. Material piles shall not exceed twenty (20') feet in height. 
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g. The two (2) dirt piles in the FW Floodway Zoning District shall be removed and the base elevalion 
restored. 

4. Since the site is currently in operation without approvals, Staff will be recommending that the above 
Conditions of Approval include specific deadlines to be met. If the deadlines are not complied with, a 
Stop Work Order, reinspection fees and/or citations should be posted/issued on the site until the 
deficiencies are complied with. 

5. The plans were sent to City Departments for their review and their comments are included in the 
attached Conditions of Approval. 

6. This item was denied by the City Plan Commission on May 7, 2015. The City Plan Commission cited 
concerns from the neighborhood residents about dust, noise and airborne contaminants in their denial 
of the Conditional Use Permit. The applicant did not appear at the public hearing. The applicant 
appealed the denial of the Conditional Use Permit to the Common Council per Section 4.04 H. of the 
Zoning Ordinance . The Common Council heard the appeal at their meeting on June 1, 2015. The 
Common Council voted to send the Conditional Use Permit application back to the City Plan 
Commission for further review. The applicant was present at the Common Council meeting. 

7. After the City Plan Commission denied the application on May 7, 2015. City Staff issued a Notice of 
Violation and Order to Comply to the applicant. The Orders stipulated : 
a. That mulch was not allowed to be ground or dyed on the site, and new material could not be 

brought in to make mulch , effective immediately. 
b. To remove a fill pile that was placed illegally in the floodplain on the north end of the property. 
c. To remove several Nuisance Motor Vehicles from the site by no later than May 26 , 2015. 
d. To remove all materials and equipment from the site by no laler than June 11 , 2015. 

8. City Staff, including Community Development & Inspections (COl) Staff and the Fire Prevention Bureau 
Chief met with the applicant at the site on Thursday, May 21, 2015. The concern from the applicant 
was that the mulch and raw material piles, if left alone, could pose a serious fire hazard since the piles 
generate heat when they are not processed. The Fire Prevention Bureau Chief confirmed this . The 
applicant was advised that he was under Orders not to process mulch, and if he did, he would be 
subject to reinspection fees. 

9. On Friday, May 22, 2015, the Department of Natural Resources (DNR) sends Mr. Lorenz a Notice of 
Non-Compliance for filling wetlands . He is given until Monday, June 22, 2015 to remove the materials 
from the wetland . 

10. On Thursday, May 28, 2015 and May 29,2015, COl Staff inspected the Site. The Nuisance Motor 
Vehicles had not been removed from the site. The floodplain fi ll pile had not been removed from the 
site and mulch was being dyed. Reinspection fees of $72 and $90 were issued. 

11 . On Monday, June 8, 2015, the Mayor, City Administrator, COl Staff and the Fire Prevention Bureau 
Chief again met with the applicant to discuss the potential fire hazard. It was determined that Amended 
Orders should be issued to allow the applicant to grind and dye the existing raw materials and mulch 
piles on the site in order to remove them from the site to lessen or eliminate the potential fire hazard . 
The Amended Notice of Violation and Orders to Comply dated June 9, 2015 (attached) allowed this 
operation to occur until Thursday, June 18, 2015, the date of the City Plan Commission hearing. On 
the June 8, 2015 inspection, it was also noted that the Nuisance Motor Vehicles had been removed 
from the site, but the floodplain fill pile had not been completely removed. Another reinspection fee was 
issued , this time in the amount of $180 in accordance with the escalated fee schedule per City 
Ordinance. 
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12. City Staff also met separately with a representative of the Kenosha County Health Department. He 
indicated that his Department could not provide enforcement on the odor issue as it was not deemed 
"toxic" or "noxious". He was also going to contact the Wisconsin Department of Natural Resources 
(DNR) to check on enforcement of dust and potential contamination of the ground with the mulch dye. 

RECOMMENDATION: 

A recommendation is made to approve the Conditional Use Permit , subject to the attached Conditions of 
Approva l. 

Brian Wilke, Development Coordinator 

Itl2/acclfcplckays/ l CPC/20 15/JUN E I S/Stan-'cup-lorenz.doc 
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f(~KENOSHA 
CITY PLAN COMMISSION 

Conditions of Approval 
lorenz Contractors Storage Yard 

8010 and 8020 75th Street 
June 18, 2015 

1. The following Conditions of Approval will run with the land and shall be included in a document 
recorded with the Kenosha County Register of Deeds : 

a. The applicant shall obtain all required construction permits from the Department of Community 
Development & Inspections. This includes, but is not limited to Erosion Control and Occupancy 
permits. 

b. The applicant shall obtain Driveway and Parking lot permits from the Department of Public Works 
prior to commencing work. 

c. All signs shall comply with Chapter 15 of the Code of General Ordinances and the applicant shall 
obtain Sign Permits for all new signs. A separate submission and permits are required for all signs. 
Sign information provided under the Conditional Use Permit is for reference only and does not 
constitute Sign Permit approval. 

d. The development shall be constructed per the approved plans on file with the Department of 
Community Development & Inspections, Room 308 , 625 52nd Street, Kenosha, WI 53140. Any 
changes to the approved plans shall require an amendment to the Conditional Use Permit. All 
changes shall be submitted to the Department of Community Development & Inspections for review 
and approval. 

e. Prior to the issuance of any Occupancy permits, all parking areas , drives and deSignated paved 
areas shall have the initial lift of asphalt installed . The exterior lighting shall be installed and the 
Conditional Use Permit shall be recorded with the Kenosha County Register of Deeds. All 
improvements indicated on the plans, including landscaping , shall be installed prior to the issuance 
of a final Occupancy permit. The recording fees for the Conditional Use Permit shall be submitted 
by the applicant. 

f. Compliance with City and State and/or Federal Codes and Ordinances. 

g. All trash containers shall be stored within the enclosure or building. The applicant/owner shall be 
responsible for waste collection and removal for the development. The City of Kenosha shall not 
provide waste collection or removal services or incur any cosl in this regard. 

h. All rubber-wheeled vehicles shall be parked within the designated paved areas. 

i. All improvements, including landscaping, shall be maintained per the approved plans. Any 
damaged fencing, landscaping or building shall be replaced or reconstructed per the approved 
plans. 

J. Compliance with the Operational Plan dated April 8, 2015. 

k. Materials piles shall not exceed twenty (20') feet in height. All piles shall be a minimum of ten (10') 
feet from the property lines . A minimum of thirty (30') feet shall be maintained between materials 
piles. 
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I. No activity shall emit odorous matter of such nature or quanlity as to be offensive, obnoxious, or 
unhealthful outside the premises, nor shall any activity emit dust, fumes, vapors or gases in such 
quantities as to cause spoiling or danger to the health of persons, animals, vegetation or other 
property, all as measured and controlled by Chapter NR 400-494 "Air Pollution Control" of the 
Wisconsin Administrative Code. 

m. The City requirements in 75th Street right-of-way would have to be permitted by WisDOT, the City 
would need confirmation that WisDOT has permitted these improvements . Contact at WisDOT 
would be: Kevin Koehnke, P.E. Permits Coordinator, WisDOr Systems Development SE Region; 
via email at kevin.koehnke@dot.wi.gov or by phone at 262-548-5891 . 

n. General note: STH 50 and 75th Street Frontage Road is programmed for reconstruction in 2021 
and design activities are ongoing now. Contact would be: Jason Dahlgren, PE, Project manager, 
WisDOT SE Region; via email at jason .dahlgren@dot.wi.gov or by cell phone at 414-750-3278. 

o. Nuisance Motor Vehicles, as defined in Section 16.02 B. of the Code of General Ordinances shall 
not be stored on the exterior of the premises. 

2. The following Conditions of Approval shall be satisfied with City Staff prior to the issuance of any 
construction permits . Any Condition(s) of Approval that is/are not complied with will result in the 
issuance of a Stop Work Order, reinspection fees and/or citations on the site until compliance is 
achieved . 

a. Compliance with the June 9, 2015, Amended Notice of Violalion and Order to Comply. 

b. The following items shall be shown on the plan and submitted to City Staffno later than 
Thursday, July 2, 2015: 

I. A parking lot in front of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including a ADA van accessible parking space, with a sign 
noting van accessible. The parking lot shall include parking lot lighting . The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances . A Landscape Plan shall show an interior parkway landscaped area between 
the parking lot and right ~of-way and a Landscape Plan for the entire site shall be submitted which 
complies with Section 14 of the Zoning Ordinance. 

ii. Any areas where rubber-wheeled vehicles are stored or used shall be paved. Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii . A minimum thirty (30') feet wide paved access road is required along the Easternmost property 
line . 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved. 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

vi. The Operational Plan shall be amended to clarify what "materials to be ground" means . 

vii . Additional detail is required on the plans including proposed contours and drainage directions . 
Additional comments are expected once additional details are added to the plan. 
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viii. 75th Street, abutting this parcel , is Frontage Road conneclion to STH 50 and under WisDOT 
jurisdiction. The City requires four (4") inch thick sidewalk and paved eight (8") inch thick concrete 
driveway approach with eight (8") inch thick sidewalk abutting the driveway. 

c. The following items shall be completed no later than four (4) weeks after City Staff approves the 
plan items required in 2.b. or Thursday, August 13, 2015: 

i. A parking lot in front of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including an ADA van accessible parking space with a sign 
noting van accessible. The parking lot shall include parking lot lighting. The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances. A Landscape Plan shall show an interio r parkway landscaped area between 
the parking lot and right-of-way and a Landscape Plan for the entire site shall be submitted for 
approval which complies with Section 14 of the Zoning Ordinance and the landscaping installed . 

ii . Any areas where rubber-wheeled vehicles are stored or used shall be paved . Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii. A minimum thirty (30') feet wide paved access road is requi red along the Easternmost property 
line. 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved. 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

d. Compliance with the Wisconsin Department of Natural Resources letter from Elaine Johnson to 
Brad Lorenz dated May 22, 2015. 

e. No additional mulching operations, acceptance of new raw materials or dying shall occur on the site 
until an Occupancy Permit is issued. 

l u2/acct/cp/ckays/ l CPC/20 I S/JUN E 18/Conditions-lorenz.doc 
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It;) KENOSHA 
CITY PLAN COMMISSION 

Conditions of Approval 
Lo.renz Contractors Storage Yard 

8010 and 8020 75th Street 
June 18, 2015 
" REVISED" 

1. The following Conditions of Approval will run with the land and shall be included in a document 
recorded with the Kenosha County Register of Deeds: 

a. The applicant shall obtain all required construction permits from the Department of Community 
Development & Inspections. This includes, but is not limited to Erosion Control and Occupancy 
permits. 

b . The applicant shall obtain Driveway and Parking Lot permits from the Department of Publ ic Works 
prior to commencing work. 

c. All signs shall comply with Chapter 15 of the Code of Genaral Ordinances and the applicant shall 
obtain Sign Permits for all new signs . A separate submission and permits are required for all signs. 
Sign information provided under the Conditional Use PennI is for reference only and does not 
constitute Sign Permit approval. 

d . The development shall be constructed per the approved plans on file with the Department of 
Community Development & Inspections, Room 308, 625 52nd Street, Kenosha, WI 53140. Any 
changes to the approved plans shall require an amendment to the Conditional Use Permit. All 
changes shall be submitted to the Department of Commuli ty Development & Inspections for review 
and approval. 

e. Prior to the issuance of any Occupancy permits, all parking areas, drives and designated paved 
areas shall have the initial lift of asphalt installed . The exterior lighting shall be installed and the 
Conditional Use Permit shall be recorded with the Kenosha. County Register of Deeds. All 
improvements indicated on the plans, including landscaping , shall be installed prior to the issuance 
of a final Occupancy permit. The recording fees for the Conditional Use Permit shall be submitted 
by the applicant. 

f. Compliance with City and State andlor Federal Codes and Ordinances. 

g. All trash containers shall be stored within the enclosure or building . The applicanUowner shall be 
responsible for waste collection and removal for the development. The City of Kenosha shall not 
provide waste collection or removal services or incur any ccst in this regard . 

h. All rubber-wheeled vehicles shall be parked within the des~na ted paved areas. 

i. All improvements, including landscaping , shall be maintai red per the approved plans. Any 
damaged fencing , landscaping or building shall be replaced or reconstructed per the approved 
plans. 

j. Compliance with the Operational Plan dated April 8, 2015 . 

k. Materials piles shall not exceed twenty (20') feet in height. .t.. 11 piles shall be a minimum of ten (10') 
feet from the property lines. A minimum of thirty (30') feet shal l be maintained between materials 
piles . 
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I. No activity shall emit odorous matter of such nature or qua!1 t i ~1 as to be offensive. obnoxious or 
unhealthful outside the premises, nor shall any activity emi: dust, fumes, vapors or gases in such 
quantities as to cause spoiling or danger to the health of persons, animals, vegetation or other 
property, all as measured and controlled by Chapter NR 400-494 "Air Pollution Control" of the 
Wisconsin Administrative Code . 

m. The City requirements in 75th Street right-of-way would have to be permitted by VVisDOT, the City 
would need confirmation that WisDOT has permitted these improvements. Contact at WsDOT 
would be : Kevin Koehnke, PE. Permits Coordinator, VVisDOT Systems Development SE Region; 
via email at kevin.koehnke@dot.wi.gov or by phone at 262-548-5891 . 

n. General note: STH 50 and 75th Street Frontage Road is programmed for reconstruction in 2021 
and design activities are ongoing now. Contact would be Jason Dahlgren , PE , Project manager, 
WisDOT SE Region; via email atjason .dahlgren@dot.wi.gov or by cell phone at 414-750-3278. 

o. Nuisance Motor Vehicles, as defined in Section 16.02 B. 01 the Code of General Ordinances shall 
not be stored on the exterior of the premises . 

p. No activity shall locate, store, discharge or permit the discharge of any treated, untreated or 
inadequately treated liquid, gaseous or solid materials of such nature, quantity, obnoxiousness, 
toxicity or temperature that might run off, seep, percolate or wash into surface or subsurface waters 
so as to exceed or contribute toward the exceeding of the minimum standards set forth in Chapter 
NR 102 "Water Quality Standards for Wisconsin Surface Waters" and Chapter NR 200 through 299 
"Wisconsin Pollutant Discharge Elimination System" of the Wisconsin Administrative Code. 

q. Manufacturing and/or processing of mulch, including , but not limited to , grinding and dyeing of 
mulch , shall only be conducted in the southeast corner of the property in an area bounded by the 
east, south and west property lines of B01 0 75th Street, and bounded on the north by an easterly 
extension of the north property line of 8020 75th Street. 

2. The following Conditions of Approval shall be satisfied with Cily Staff prior to the issuance of any 
construction permits. Any Condition(s) of Approval that is/are r.ot complied with will result in the 
issuance of a Stop Work Order, reinspection fees and/or citati()ns on the site until compliance is 
achieved . 

a. Compliance with the June 9, 2015, Amended Notice of Viofation and Order to Comply" except as 
otherwise noted in these conditions . 

b. The following items shall be shown on the plan and submitted to Cily Staff no later than 
Thursday, July 2, 2015: 

i. A parking lot in front of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including a ADA van accessible parking space, with a sign 
noting van accessible. The parking lot shall include parking lot lighting . The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances . A Landscape Plan shall show an interior parkway landscaped area between 
the parking lot and right-of-way and a Landscape Plan for the entire site shall be submitted which 
complies with Section 14 of the Zoning Ordinance . 

ii . Any areas where rubber-wheeled vehicles are stored or used shall be paved. Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 
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iii . A minimum thirty (30') feet wide paved access road is fequired along the Easternmost property 
line . 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

vi. The Operational Plan shall be amended to clarify whai "materials to be ground" means. 

VII. Additional detail is required on the plans including proposed contours and drainage directions. 
Additional comments are expected once additional details are added to the plan. 

viii. 75th Street, abutting this parcel , is Frontage Road connection to STH 50 and under WisDOT 
jurisdiction . The City requires four (4") inch thick sidewalk and paved eight (8") inch thick concrete 
driveway approach with eight (8") inch thick sidewalk abutling the driveway. 

ix. Show the boundaries of the mulch manufacturing/processing area on the plan in conformance 
with Condition 1.q. 

c. The following items shall be completed no later than four (4) weeks after City Staff approves the 
plan items required in 2.b. or Thursday, August 13, 2015: 

i. A parking lot in front of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including an ADA 'Ian accessible parking space with a sign 
noting van accessible. The parking lot shall include parking lot lighting . The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances. A Landscape Plan shall show an interior parkway landscaped area between 
the parking lot and right-of-way and a Landscape Plan for lhe entire site shall be submitted for 
approval which complies with Section 14 of the Zoning Ordinance and the landscaping installed 

II. Any areas where rubber-wheeled vehicles are stored or used shall be paved . Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii. A minimum thirty (30') feet wide paved access road is required along the Easternmost property 
line . 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved. 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

d. Compliance with the Wisconsin Department of Natural Resources letter from Elaine Johnson to 
Brad Lorenz dated May 22, 2015. 

e. No additional mulching operations, acceptance of new raw materials or dying shall occur on the site 
until an Occupancy Permit is issued. 

lu2/acct.:cp'ckaysl l ( PCllO 151 JUNE 18/Conditions·lorenz·revised.doc 
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THECITYOF 

l . KENOSHA 
COMMUNUTY I>IEVlElOPMlEflli & UNS PIECTiONS 

Brad Lorenz 
Lorenz Excavating 
8020 75th Street 
Kenosha, WI 53142 

Dear Mr. Lorenz: 

June 19, 2015 

RE: Conditional Use Perniit for Lorenz Contractor's Storage Yard at 8020 75th Street 

The City Plan Commission approved your Conditional Use Permit at their June 18,2015 meeting, 
subject to the enclosed Conditions of Approval. 

Before final apPf:9.val can be granted and construction permits issued, please submit to this office five 
(5) copies of revised plans addressing Conditions 2.a. to 2.e. 

As a reminder, the first benchmark for a plan submittal is Thursda y, July 2, 2015. (Condition 2.b.) 

If you have any questions, please contact me at 262.653.4049 or via email at bwilke@kenosha.org. 

BRW:kas 
Enclosure • 

Sincerely, 

6_.~ 
Brian R. Wilke 
Development Coordinator 

City of Kenosha . 625 52 nll Street - Room 308, Kenosha . Wisconsin 531'0 I T 2626534030 I ,= 262653404 5 W\NW.kenosha.org 
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£1)KENOSHA 
CITY PLAN COMMISSION . 

Conditions of Approval 
Lorenz Contractors Storage Yard 

8010 and 8020 75th Street 
June 18, 2015 

"As Amended at Plan Commission" 

1. The following Conditions o(Approval will run with the land and shall be included in a document 
recorded with the Kenosha County Register of Deeds: 

a. The applicant shall obtain all required construction permits from the Department of Community 
Development & Inspections. This includes, but is not limited to Erosion Control and Occupancy 
permits. 

b. The applicant shall obtain Driveway and Parking Lot permits from the Department of Public Works 
prior to commencing work. 

c. All signs shall comply with Chapter 15 of the Code of General Ordinances and the applicant shall 
obtain Sign Permits for ~II new signs. A separate submission and permits are required for all signs. 
Sign information provided under the Conditional Use Permit is for reference only and does not 
constitute Sign Permit a,pproval. 

d . The development shalloe constructed per the approved plans on file with the Department of 
Community Developmeht & Inspections, Room 308, 625 52nd Street, Kenosha, WI 53140. Any 
changes to the approved plans shall require an amendment to the Conditional Use Permit. All 
changes shall be submitted to the Department of Community Development & Inspections for review 
and approval. 

e. Prior to the issuance of any Occupancy permits, all parking areas, drives and deSignated paved 
areas shall have the initial lift of asphalt installed. The exterior lighting shall be installed and the 
Conditional Use Permit shall be recorded with the Kenosha County Register of Deeds. All 
improvements indicated on the plans, including landscaping, shall be installed prior to the issuance 
of a final Occupancy permit. The recording fees for the Conditional Use Permit shall be submitted 
by the applicant. 

f, Compliance with City and State andlor Federal Codes and Ordinances, 

g. All trash containers shall be stored within the enclosure or building , The applicant/owner shall be 
responsible for waste collection and removal for the development. The City of Kenosha shall not 
provide waste collection or removal services or incur any cost in this regard. 

h. All rubber-wheeled vehicles shall be parked within the deSignated paved areas . 

i. All improvements, including landscaping, shall be maintained per the approved plans, Any 
damaged fencing , landscaping or building shall be replaced or reconstructed per the approved 
plans. 

j. Compliance with the Operational Plan dated April 8, 2015, 

k. Materials piles shall not exceed twenty (20') feet in height. All piles shall be a minimum of ten (10') 
feet from the property lines , A minimum of thirty (30') feet shall be maintained between materials 
piles. 
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I. No activity shall emit odorous matter of such nature or quantity as to be offensive, obnoxious, or 
unhealthful outside the premises , nor shall any activity emit dust, fumes, vapors or gases in such 
quantities as to cause spoiling or dangerto the health of persons, animals, vegetation or other 
property, all as measured and controlled by Chapter NR 400·494 "Air Pollution Control" of the 
Wisconsin Administrative Code. 

m. The City requirements in 75th Street right-of-way would have to be permitted by WisDOT, the City 
would need confirmation that WisDOT has permitted these improvements. Contact at \MsDOT 
would be: Kevin Koehn!<e, P.E. Permits Coordinator, WisDOT Systems Development SE Region; 
via email at kevin .koehrike@dot.wi.gov or by phone at 262-548-5891 . 

n. General note: STH 50 and 75th Street Frontage Road is pro£rammed for reconstruction in 2021 
~=======;;;a""t\'7f(f(le-Slgm:rcfjvmgs'lrre ong'Crir,-ifilOw.- COnttrct-woutcf6e · J~-sinC.bahlgre:ti-,'-"P ~ I"ror9it:"Iffirr;;;n~a~g~e;::r , :::"-~ 

WisDOT SE Region; via email at jason.dahlgren@dot.wi.gov or by cell phone at 414-750·3278. 

o. Nuisance Motor Vehicles, as defined in Section 16.02 B. of the Code of General Ordinances shall 
not be stored on the exterior of the premises . 

p. No activity shall locate, store, discharge or permit the discharge of any treated, untreated or 
inadequately treated liquid , gaseous or solid materials of such nature, quantity, obnoxiousness, 
toxicity or temperature that might run off, seep, percolate or wash into surface or subsurface waters 
so as to exceed or contribute toward the exceeding of the minimum standards set forth in Chapter 
NR 102 "Water Quality Standards for Wisconsin Surface Waters" and Chapter NR 200 through 299 
"Wisconsin Pollutant Discharge Elimination System" of the Wisconsin Administrative Code. 

q. Manufacturing and/or processing of mulch, including, but not limited to , grinding and dyeing of 
mulch is prohibited . 

2. The following Conditions of Approval shat! be satisfied with City Staff prior to the issuance of any 
construction permits . Any Condition(s) of Approval that is/are not complied with will result in the 
issuance of a Stop Work Order, reinspection fees and/or citations on the site until compliance is 
achieved. 

a. Compliance with the June 9, 2015, Amended Notice of Violalion and Order to Comply, except as 
otherwise noted in these conditions. 

b. The following items shall be shown on the plan and submitted to City Staff no later than 
Thursday, July 2,2015: 

i. A parking lot in front of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including a ADA van accessible parking space, with a sign 
noting van accessible. The parking lot shall include parking lot lighting. The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances. ALandscape Plan' shall show an interior parkway landscaped area between 
the parking lot and right-of-way and a Landscape Plan for the entire site shall be submitted which 
complies with Section 14 of the Zoning Ordinance. 

ii . Any areas where rubber-wheeled vehicles are stored or used shall be paved . Tracked vehicles 
may be stored on a gravel surface if shown and approved on lhe plans. 

iii . A minimum thirty (30' ) feet wide paved access road is required along the Easternmost property 
line . 
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iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved. 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

vi. The Operational Plan shall be amended to clarify what "materials to be ground" means. 

vii. Additional detail is required on the plans including proposed contours and drainage directions. 
Additional comments arE:! expected once additional details are added to the plan. 

viii. 75th Street, abutting this parcel, is Frontage Road connection to STH 50 and under WisDOT 
jurisdiction . The City requires four (4") inch thick sidewalk and paved eight (8") inch thick concrete 

~======'dr4veway=aPFlf0aGhowith :ei€lht=(8!C)=inet'Fthie~sideWall~~ll"bllttin-gothe'di'iveWay. - _.. . .-. . -

c. The following items shall be completed no later than four (4) weeks after City Staff approves the 
plan items required in 2.b. or Thursday, August 13, 2015: 

i. . A parking lot in front' of the office building paved with asphalt or concrete, striped with a 
minimum of five (5) parking spaces and including an ADA van accessible parking space with a sign 

. noting van accessible. The parking lot shall include parking lot lighting. The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances. A Landscape Plan shall show an interior parkway landscaped area between 
the parking lot and right,of-way and a Landscape Plan for the entire site shall be submitted for 
approval which complies with Section 14 of the Zoning Ordinance and the landscaping installed, 

ii. Any areas where rubber-wheeled vehicles are stored or used shall be paved . Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii. A minimum thirty (30') feet wide paved access road is required along the Easternmost property 
line. 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved . 

v. All piles shall be a minimum of ten (10') feet from the property lines . 

d. Compliance with the Wisconsin Department of Natural Resources letter from Elaine Johnson to 
Brad Lorenz dated May 22, 2015. 

e. No additional mulching operations, acceptance of new raw materials or dying shall occur on the 
site. 

/u2/acctlcp/ckaysll CPC!20 15/JUNE 18/Conditions-lorenz·revised.doc 
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Location of Violation: 

OwnerNiolator 

AMENDED NOTICE OF VIOLATION AND ORDER TO COMPLY 
City of Kenosha 

Department of Community Development and Inspections 
625 52nd Street, Room 308, Kenosha, WI 53140 

262.653.4030 

8010 and 8020 75th Street 

Bradley Lorenz 
Lorenz Excavating 
8020 75th Street 
Kenosha, WI 53142 

You are hereby notified of the following violations of the Zoning Ordinance and Code of General Ordinances at 
the above locations. You are required to correct the following violations by the dates listed in each item. Failure 
to do so will result in the imposition of reinspection fees, the issuance of municipal citations, the commencement 
of a civil lawsuit to enjoin and abate the violations listed below, and such other legal remedies available to the 
City. 

1. Mulch is being prepared and manufactured on the property without an approved Conditional Use Permit. 
o The delivery andlor receipt of materials to manufacture mulch continues to be prohibited as 

stated in the original Notice of Violation and Order to Comply dated May 12, 2015. 
o Based on the recommendation of the City of Kenosha Fire Prevention Bureau, the grinding 

and dyeing of existing mulch piles on the site is permitted until June 18, 2015. For the 
avoidance of doubt, grinding and dyeing of any material not currently in materials piles on the 
site as of the date of this Amended Notice is strictly prohibited. 

(Violation of 2.01 of the Zoning Ordinance). 

2. Fill and materials have been placed in an area zoned FW Floodway (noted as "Environmental Corridor 
(Typ.)" on your submitted site plan) . All fill and materials shall be removed from the area zoned FW 
Floodway and the base elevation reestablished . An erosion control permit may be needed at the location 
where the fill is to be removed and at the location where the fill is to be placed, which location shall not 
be the properties subject to this Order. If the location where the fill is to be placed is within the City of 
K'enosha, an erosion control permit may be needed for that location as well. 
o Comply by May 26, 2015. (Violation of Section 2.08 A. and 3.20 0 .4. of the Zoning Ordinance). 

3. The site currently has several Nuisance Motor Vehicles as defined in Section 7.126 of the Code of 
General Ordinances. All Nuisance Motor Vehicles shall either be removed from the site or corrected to 
comply with the provisions of the Code of General Ordinances . 
o Comply by May 26, 2015. (Violation of 7. 126 of the Code of General Ordinances) 

4. Materials and equipment for use by a contractor are being stored on the exterior of the property without 
an approved Conditional Use Permit. All materials and equipment related to the contractor use including , 
but not limited to, mulch, stone, raw wood materials , firewood and construction equipment shall be 
removed from the site exterior. 
o Comply by June 25, 2015. (Violation of 2. 01 of the Zoning Ordinance). 

Dated at Kenosha, Wisconsin this 9th day of June, 2015. 

CITY OF KENOSHA 

By ~ . 'F- c::::> 
Brian R. Wilke 
Development Coordinator 
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MEMBERS PRESENT: 

MEMBERS EXCUSED: 

STAFF PRESENT: 

CITY PLAN COMMISSION 
Minutes 

May 7, 2015 

Alderperson Gordon , Alderperson Michalski, Alderperson 
Wicklund, Anita Faraone, Robert Hayden, Anderson 
Lattimore 

Mayor Bosman, Patrick DeGrace, Brad Kleba and Jessica 
Olson 

Jeffrey B. Labahn and Brian Wilke 

The meeting was called to order at 5:08 p.m. by Alderperson Gordon and roll call was 
taken. 

A motion was made by Alderperson Michalski and seconded by Mr. Lattimore to approve 
the minutes of the April 9 , 2015 meeting . The motion passed. (Ayes 6, Noes 0) 

A motion was made by Mr. Lattimore and seconded by Alderperson Wicklund to take 
Item 2 first and then go to Item 1. The motion passed . (Ayes 6, Noes 0) 

2, Public Building Review for a 1,542 s,t. addition to the Kenosha Unified 
School District Educational Support Center at 3600 52nd Street. (District 
10) PUBLIC HEARING 

Public hearing opened . 

Mike Risselada, Partners In Design Architects , 60'0 52nd Street and John Setter, 
Kenosha Unified School District, 3600 52nd Street were available for questions. 

Public hearing closed . 

Brian Wilke, Development Coordinator, gave an overview of the project. 

A motion was made by Mr. Lattimore and seconded by Mr. Hayden to approve the 
review. The motion passed . (Ayes 6, Noes 0) 

1, Conditional use Permit for a contractor's storage yard to be located at 
8010 and 8020 75th Street. (Lorenz) (District 16) PUBLIC HEARING 

Public hearing opened . 

Dennis Dahlberg , 8200 75th Street-Lot #35, distributed a folder of pictures to each 
Commissioner. Mr. Dahlberg has concerns with the odor being emitted, the dust and 
dirt in the air, the dyes in the wood that Mr. Lorenz is mulching on his property, the 
height of the mulch or dirt piles and the junk cars in the yard . 

Paul Rowan, 8200 75th Street-Lot #45 , distributed some papers to the Commissioner. 
Mr. Rowan is concerned the smell (air pollution), the dyes within the wood being 

City Plan Commission May 7, 2015 
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mulched , the air pollution, ground contamination, and junk in the yard. 

Randy Waas, 8200 75th Street-Lot #26, is concerned with the work being done in the 
road and the noise from the property. Mr. Waas said they just want things cleaned up. 

William Glidden , 8200 75th Street-Lot #28, wants to know where the used skids are 
coming from, are they contaminated . 

Dolly Dahlberg , 8200 75th Street-Lot #35, said they don't want to shut Mr. Lorenz down, 
they just want to improve the air quality and have him do the mulching somewhere else. 

Deb Perry, 8200 75th Street-Lot #60, said the mulching creates a big problem with the 
air quality. 

Dominic Ruffalo, 8200 75th Street-Lot #61 , said Mr. Lorenz does what he wants and 
doesn't follow the rules . Mr. Ruffalo's concerns include the garbage in the yard, his 
trucks blocking the road , no set hours, and air quality/health issues. 

Trisha Glidden , 8200 75th Street-Lot #28 , concerns include the semis parking on the 
road . 

Peter Barca , 1339 38th Avenue, said he has bet with the Mayor and has been out to the 
Prairie Lakes Estates are to observe the problems. Mr. Barca said the biggest problem 
is the odor and air pollution. This business is not compatible with this location. 

Judy Tanzer, 8200 75th Street-Lot #49, asked what does Mr. Lorenz have permits for? 
Ms. Tanzer said Mr. Lorenz's 9 peration devalues their property. 

Dana Larsen, 8200 75th Street-Lot #69, wants the City to verity that Mr. Lorenz is 
allowed to do what he is doing at the site. There is also a large white tank marked 
"poison" next to the wetlands. Ms. Larson is concerned about seepage into the wetland 
area. 

Don Lajeunesse, 8200 75th Street-Lot #27, said the community has a number of older 
citizens there and this type of air quality affects them more. 

Public hearing closed . 

Mr. Wilke showed a video of the site and gave an overview of what has transpired. Staff 
has created a timeline for the applicant to abide to the issues in the Conditions of 
Approval. 

Ms. Faraone said Mr. Lorenz is not represented here ton ight and she doesn't support 
the Conditional Use Permit. 

Alderperson Michalski asked Staff if Alderperson Johnson supports the project. Mr. 
Wilke said he has received emalls from the alderman and believes he is concerned with 
some issues. Alderperson Michalski asked if we know if the pallets are toxic. Mr. Wilke 
said we have no evidence of that. Alderperson Michalski sa id since Mr. Lorenz is not 
hear and the previous work without permits, he doesn't support the project. 

Mr. Hayden does not support the project. 

City Plan Commission May 7, 2015 
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Mr. Lattimore asked for clarification on requirements by Staff and resutts from Mr. 
Lorenz. Mr. Lattimore asked if the wetlands have been affected by Mr. Lorenz's 
business or his practices. Mr. Wilke we don't know about the wetlands for sure, but Mr. 
Lorenz does have things stacked in the fioodplain area . Mr. Lattimore will not support 
the project. 

Alderperson Wicklund asked how Staff became aware of Mr. Lorenz operating without 
permits. Jeffrey Labahn, Director, said he became aware when concerned citizens of 
Prairie Lakes Estates notified him with their concerns . The area is zoned Industrial , but 
Mr. Lorenz is not the long term owner. The business activity has ramped up recently. 
Alderperson Wicklund suggested that the soil be tested for contamination before any 
permits are granted. 

Alderperson Wicklund asked if we know the height of the piles. Mr. Labahn said no, we 
don't know that. Alderperson Wicklund asked about the laws on grinding pallets. Mr. 
Labahn said he has had ongoing discussion with the County Health Department and 
they have been at the site on several occasions. Mr. Labahn will follow-up on the site 
monitoring . Alderperson Wicklund asked for a more definitive Operational Plan. 

Alderperson Gordon asked if Mr. Lorenz has any permits. Mr. Wilke said they applied 
for a Business Occupancy. Other departments have Signed off on this, but our 
department has not yet signed off on that application. Alderperson Gordon asked when 
this application procedure started . Mr. Wilke said September of 2014, with a few 
reinspection fees . Alderperson Gordon recommended that a Stop Work Order be 
issued and asked Staff to follow up on that. 

Ms. Faraone made a motion to deny the application and place a Stop Work Order on 
the business immediately. The motion died for lack of a second . Mr. Labahn noted 
there are other ways Staff can be more aggressive with the applicant, but they don't 
have the authority to issue a Stop Work Order. 

A motion was made by Ms. Faraone and seconded by Mr. Hayden to deny the 
Conditional Use Permit. The motion passed . (Ayes 6, Noes 0) 

Public Comments 

No public comments. 

Commissioner Comments 

Alderperson Michalski, Mr. Lattimore, Alderperson Wicklund and Ms. Faraone thanked 
the public for speaking. Alderperson Michalski added Commission must act on items 
from the agenda . Ms. Faraone asked Staff to have the City Attorney review the Lorenz 
item. 

Ms. Faraone also suggested that a Commissioner is consistently gone from the meeting 
their appointment should be looked at. 

Staff Comments 

City Plan Commission May 7, 2015 
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THECITYOF 

KENOSHA 
COMN1U~lITY DEVHOPi\J1ENT & INSPECTiONS 

Bradley S. Lorenz 
8020 75 'h St. 
Kenosha, VVI 53142 

Dear Mr. Lorenz: 

May 8,2015 

RE: Conditional Use Permit for Lorenz Contractor's Storage Yard-B01 0 and B020 75" St 

This is to advise you that your Conditional Use Permit application was denied by the City Plan 
commission at their meeting on May ?-h, 2015 

Please be advised that per Section 4 .04 H. of the City Zoning Ordinance, which is enclosed, you may 
appeal the decision to the Common Council. If you wish to appeal this decision, you will need to: 

1) File a written request for an appeal with the City Clerk no laler than 4:30 p.m on Monday, June 8, 
2015 

2) Accompany the written request with the review fee of $350.00. 

If you have any questions , please contact me at 262 .653.4049 or via email at bw;lke@kenosha.org. 

BRVV:jmu 
enclosure 
CC: Mayor Keith Bosman 

Alderperson Bob Johnson 
Jeff Labahn, COl 
Rich Schroeder, COl 

Sincerely, 

COMMUNITY DEVELOPMENT & INSPECTIONS 

Brian R. Wilke 
Development Coordinator 

Ci iy of f<enosha , 625 52"" Street· Room 308 Kenosha , Wisconsin 53140 I T 262 65J 4030 IF 2526534045 wN¥l.kenosha.org 
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Bradley S. Lorenz 
8020 75th Street 
Kenosha, VVI 53142 

Dear Mr. Lorenz 

May 12, 2015 

... .. -

RE: NOTICE OF VIOLATION AND ORDER TO COMPLY 
8010 and 8020 75th Street - Parcel Numbers 03-122-04-376-030 and 03-122-04-376-026 

Dear Mr. Lorenz: 

Since the sites you own at 8010 and 8020 75th Street do not currenlly have valid business Occupancy 
Permits, and since your application for a Conditional Use Permit to operale Ihe sites as a conlraclor's 
storage yard was denied by the City Plan Commission at their meeting on May 7, 2015, your business 
is currently operating in violation of the City of Kenosha Zoning Ordinance which requires a business 
Occupancy Permit and a Conditional Use Permit. Attached is a Nolice of Viola lion and Order to 
Comply notice which lists each violation and the time allowed for compliance . 

The attached Notice of Viola lion and Order 10 Comply relates 10 violations of City Zoning Ordinance 
and Code of General Ordinances only. Violations of Federal, State and County Codes and 
Ordinances, if any, will be handled under separate notice from the applicable jurisdictions. 

Failure to comply by the dates indicated on the attached Notice of Violalion and Order 10 Comply will 
result in the imposition of reinspection fees in accordance wilh Section 11 .01 of the Zoning Ordinance, 
the issuance of municipal citations in accordance with Sections 11.02 and 11.021 of the Zoning 
Ordinance, the commencement of a civil lawsuit to enjoin and abate the illegal use of the property in 
accordance with Sections 11.021 and 11.03 of the Zoning Ord inance, and such other legal remed ies 
as may be available to the City. 

Reinspection fees start at $72 . .00 and escalate with each reinspection, up to a maximum of $360.00 
per reinspection. These charges, if not paid within thirty (30) days of billing, will be added to the real 
estate tax bill for the property as a special charge, along with an administrative fee of $100.00. No 
further notice and order shall be necessary for any "recurring violation" committed by a person within 
anyone (1) year period. Upon .conviction, municipal forfeitures range between $25.00 and $1 ,000.00 
for each offense and each day that a Violation continues to eXist c<onstltutes a separate offense. 

In the event you wish to avoid the above enforcement actions being initiated, you must comply with 
the attached Order. If you have any questions, please contact me at 262 .653.4049 or via email at 
bwilke@kenosha.org. 

Sincerely, 

Brian R. VVilke 
Development Coordinator 

City of Ke nosha . 625 52 "d Street - Room 308. Kenosha , WisconSin 53 '140 I T 252 _053 .dD30 I F 2525534045 www.ke nosha.org 
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BRW:kas 
Enclosure 
c: State Representative Peter Barca 

Mayor Keith Bosman 
Alderperson Bob Johnson 
Jeffrey B. Labahn, Director, Community Development & Inspections 
Jonathan Mulligan, Assistant City Attorney 
Rich Schroeder, Deputy Director, Community Development & Inspections 
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NOTICE OF VIOLATION AND ORDER TO COMPLY 
City of Kenosha 

Department of Community Development and Inspections 
625 52nd Street, Room 308, Kenosha, WI 53140 

262.653.4030 

Location of Violation: 8010 and 8020 75th Street 

OwnerNiolator Bradtey Lorenz 
Lorenz Excavating 
8020 75th Street 
Kenosha, WI 53142 

You are hereby notified of the following violations of the Zoning Ordinance and Code of General 
Ordinances at the above locations. You are required to correct the following violations by the dates 
listed in each item. Failure to do so will result in the imposition of reinspection fees , the issuance of 
municipal citations, the commencement of a civil lawsuit to enjoin and abate the violations listed 
below, and such other legal remedies available to the City. 

1. Mulch is being prepared and manufactured on the property without an approved Conditional 
Use Permit . 
o The delivery andlor receipt of materials to manufacture mulch, including, but not 

limited to, the grinding of mulch and the dyeing of mulch shall cease immediately 
upon service of this Notice of Violation and Order to Comply. 
(Violation of 2.01 of the Zoning Ordinance) . 

2. Fill and materials have been placed in im area zoned FW Floodway (noted as "Environmental 
Corridor (Typ.) " on your submitted site plan). All fill and materials shall be removed from the 
area zoned FW Floodway and the base elevation reestablished . An erosion control permit may 
be needed at the location where the fill is to be removed and at the location where the fill is to 
be placed, which location shall not be the properties subject to this Order. If the location where 
the fill is to be placed is within the City of Kenosha, an erosion control permit may be needed 
for that location as well. 
o Comply by May 26, 2015. 

(Violation of Section 2.08 A. and 3.200.4. of the Zoning Ordinance) . 

3. The site currently has several Nuisance Motor Vehicles as defined in Section 7.126 of the 
Code of General Ordinances. All Nuisance Motor Vehicles shall either be removed from the 
site or corrected to comply with the provisions of the Code of General Ordinances. 
o Comply by May 213, 2015. 

(Violation of 7. 126 of the Code of General Ordinances) 

4. Materials and equipment for use by a contractor are being stored on the exterior of the 
property without an approved Conditional Use Permit. All materials and equipment related to 
the contractor use including, but not limited to, mUlch , stone, raw wood materials , firewood and 
construction equipment shall be removed from the site exterior. 
o Comply by June 11, 2015. 

(Violation of 2.01 of the Zoning Ordinance). 

Dated at Kenosha, Wisconsin this 12th day of May, 2015 

CITY OF KENOSHA 

By 6=.l?-~ 
Brian R. Wilke 
Development Coordinator 
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THECITYOF 

l KENOSHA 
COMi\lH.lN~lY OIEVIELO,PMI:NT & INSPIECr~ONS 

Bradley Lorenz 
8020 75th Street 
Kenosha , WI 53142 

Dear Mr. Lorenz: 

May 21 , 201 5 

RE: Appeal to the Commo,n Council - Conditional Use Permit for 8020 75th Street 

The City has received your request to Appeal the decision of the City Plan Commission regarding your 
application for a Conditional Use Permit at 8020 75th Street. The City Plan Commission voted to deny 
your Conditional Use Permit application at their May 7, 2015 meeting, 

Per Section 4,04 H of the City of Kenosha Zoning Ordinance, you, your agent andlor your attorney are 
hereby required to appear at the following meeting : 

City of Kenosha Common Council Meeting 
Monday, June 1, 2015 at 7:00pm 

Municipal Building, 625 52ncl Street 
Room 200 at 7:00 pm 

The Common Council will hold a public hearing and make a final determination on your Appeal 
Request at this meeting, 

If you have any questions, please contact me at 262,653.4049 or via email at bWilke@kenosha,org, 

Sincerely, 

BRWkas 

Brian R. Wilke 
Development Coordinator 

Crty of Ke nosha 62552'"" Street - Room 308, Kenosh3 , WisconSin 531.aO I T 252 c53 4030 I F 2625534045 WWN.kenosha.org 
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State of Wisconsin 
DEPARTMENT OF NATURAL RESOURCES 
Waukesha Service Center 

Sc ott Wa l ~e r , Governor 
Cathy Stepp, Secretary 

141 NW Barstow, Room 180 
Waukesha, WI 53188 

Telephone 608-266-2621 ~~~~:::::::::::j 
Toll Free 1-888-936-7463 t- '.'co,,'''' 

DEPT. OF tu. ruR.1l RESOU~CES 
TTY Access via relay - 711 

May 22,20 15 

CE RTIFIED MA IL 

Brad ley Lorenz 
8020 75 St. 
Kenosha, WI 53 142 

Fil e Ref: ENF-SE-20 15-30-0 1923 

Subject: Not ice of Non-Compliance for wetland fi ll on property located in the SE I/4-
SW1I4 S4 , T IN, R22E, Kenosha County 

Dear Mr. Lorenz: 

It has come to the Department' s attention that you, or persons acting on yo ur beha lf, have 
disposed vegetat ive materi al such as logs, and other waste with in wetlands mapped under the 
Wisconsin Wetland Inventory towards the north end of the site located in the SE 1/4 of the 
SW I/4 of Section 4, Township I North, Range 22 East, City of Kenosha, Kenosha County. 
According to Kenosha County' s tax records, the proj ect site has tax key number 03-122-04-376-
030 (li sted to Bradley Lorenz). Attached is the map of the property with the overl aid Wisconsin 
Wetland In ventory. 

Based on the in formation availab le at this time, we believe that wr itten authorization Jlursuant to 
s. 28 1.36,40 I CW A, Wis. Stats. is required prior to conducting Ih is type of ac ti vity. A review of 
Department permi t records ind icates that approvals have not been issued fo r your project. 

We reco mmend that yo u discontinu e any addition al work on this proj ec t. At this tim e it is 
requested that you provide a plan to the Department by Friday, ,Jun e 5, 2015 for the 
removal of the materials to clearly upland a reas and any subsequent site restoration th at 
may be r equired. Remova l of th e materials from mapped wetlands to clearly upland areas 
is required by June 22, 2015. 

This work may also requi re authori zation from the Corps of Engineers, Kenosha Coun ty and/or 
the City of Kenosha. We strongly recommend that you contact them to determ ine whether local 
approva ls are needed. 

By no later than June 5, 20 15, please contact me at (262) 574-2 136 or email 
Elaine.Johnson@wisconsin.gov with your plans for remova l. Your prompt attention in thi s 
matter is great ly appreciated. I look forward to hearing from you soon. 

dnr.wi.gov 
wisconsin.gov 

We are committed to service excellence. 
Visit our su rvey at http ://dnr.wi.gov/customersurvey to eva luate how I did. 

Nat urally WISCONSI N 9 
P"rte<lon 
R~cyel.d 
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Sincerely, 

Elaine Johnson 
Water Management Specialist 

CC : Marie Kopka, U,S, Army Corps of Engineers 
Dan Treloar, County of Kenosha 
Jeffrey Labahn, City of Kenosha 
John Sinclair, DNR Conservation Warden 
Michelle Scott, Watelway Fie ld Supervisor 
File 
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f(~KENOSHA 
CITY PLAN COMMISSION 

CITY PLAN COMMISSION 
Staff Report - Item 1 

Thursday, May 7, 2015 at 5:00 pm 
Municipal Building 

625 52nd Street - Room 202 - Kenosha, WI 53140 

Conditional Use Permit for a contractor's storage yard to be located at 8010 and 8020 75th Street. 
(Lorenz) (District 16) PUBLIC HEARING 

NOTIFICATIONS AND APPROVAL REQUIREMENTS: 

Alderperson Johnson, District 16, has been notified . The City Plan Commission is the final review aulhority. 

LOCATION AND ANALYSIS: 

Site: 8010 and 8020 75th Street 

1. Lorenz Excavating has been operating on the properties at 8010 and 8020 75th Street for an 
undetermined amount of time without an Occupancy Permit or a Conditional Use Permit , which are 
required for storage yards of a contractor. The site currently has several piles of mulch, stone, firewood 
and other assorted materials . 

2. City Staff issued orders to the property owner in September of 2014 to apply for and obtain an 
Occupancy Permit and a Conditional Use Permit for the site. Several incomplete or unacceptable 
Conditional Use Permit applications were submitted by the applicant. Staff requested that a plan be 
prepared by a professional design firm. Due to the winter condilions, a Survey of the site was not able 
to be prepared by the professional design firm until this Spring. When the plan was prepared, the 
applicant submitted a completed application . Staff has allowed the business to remain operational 
while the review process is ongoing. 

3. The Site Plan submitted by the applicant generally shows where the material piles are currently stored. 
The plan does not show any areas proposed for paving or landscaping. Consistent with other 
Conditional Use Permit requests for a contractor storage yard, Staff wil l be recommending Conditions 
of Approval that require the following items: 
a. The entire parking lot in front of the office building at 8020 75th Street shall be paved and striped 

with a minimum of five (5) parking spaces. The parking lot shall include lighting, drainage, a 
concrete drive approach and accent landscaping . 

b. Any areas where rubber-wheeled vehicles are stored shall be paved. Tracked vehicles may be 
stored on a gravel surface . 

c. A minimum of thirty (30') foot wide paved access road is required along the East property line, 8010 
75th Street. 

d. A minimum of thirty (30') feet shall be maintained between material piles. 

e. All piles shall be a minimum of ten (10') feet from all property lines. 

t. Material piles shall not exceed twenty (20') feet in height . 

g. The two (2) dirt piles in the FW Floodway Zoning District shall be removed and the base elevation 
restored . 
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4. Since the site is currently in operation without approvals, Staff will be recommending that the above 
Conditions of Approval include specific deadlines to be met. If the deadlines are not complied with, a 
Stop Work Order, reinspection fees and/or citations should be posted/issued on the site until the 
deficiencies are complied with . 

5. The plans were sent to City Departments for their review and their comments are included in the 
attached Conditions of Approval. 

RECOMMENDATION: 

A recommendation is made to approve the Conditional Use Permit, subject to the attached Conditions of 
Approval. 

Brian Wilke, Development Coordinator 

1u2/acct/cp/cka)'s/ l CPC/20 151MA Y7/S taff.cup- Iore~z. doc 
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I(t) KENOSHA 
CITY PLAN COMMISSION 

Conditions of Approval 
Lorenz Contractors Storage Yard 

8010 and 8020 75th Street 
May 7, 2015 

1. The following Conditions of Approval will run with the land and shall be included in a document 
recorded with the Kenosha County Register of Deeds: 

a. The applicant shall obtain all required construction permits Irom the Department of Community 
Development & Inspections. This includes, but is not limited to Erosion Control and Occupancy 
permits . 

b. The applicant shall obtain Driveway and Parking Lot permits from the Department of Public Works 
prior to commencing work. 

c. All signs shall comply with Chapter 15 of the Code of General Ordinances and the applicant shall 
obtain Sign Permits for all new signs . A separate submission and permits are required for all signs. 
Sign information provided under the Conditional Use Permit is for reference only and does not 
constitute Sign Permit approval. 

d. The development shall be constructed per the approved plans on file with the Department of 
Community Development & Inspections, Room 308, 625 52nd Street, Kenosha, WI 53140. Any 
changes to the approved plans shall require an amendment to the Conditional Use Permit. All 
changes shall be submitted to the Department of Community Development & Inspections for review 
and approval. 

e. Prior to the issuance of any Occupancy permits, all parking areas, drives and designated paved 
areas shall have the initial lift of asphalt installed . The exterior lighting shall be installed and the 
Conditional Use Permit shall be recorded with the Kenosha County Register of Deeds. All 
improvements indicated on the plans, including landscaping, shall be installed prior to the issuance 
of a final Occupancy permit. The recording fees for the Conditional Use Permit shall be submitted 
by the applicant. 

f. Compliance with City and State and/or Federal Codes and Ordinances. 

g. All trash containers shall be stored within the enclosure or building . The applicanUowner shall be 
responsible for waste collection and removal for the development. The City of Kenosha shall not 
provide waste collection or removal services or incur any cost in this regard. 

h. All rubber-wheeled vehicles shall be parked within the designated paved areas . 

i. All improvements, including landscaping , shall be maintained per the approved plans. Any 
damaged fencing , landscaping or building shall be replaced or reconstructed per the approved 
plans. 

j . Compliance with the Operational Plan dated April 8, 2015. 

k. Materials piles shall not exceed twenty (20') feet in height. All piles shall be a minimum of ten (10') 
feet from the property lines . A minimum of thirty (30') feet shall be maintained between materials 
piles. 
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I. No activi ty shall emit odorous matter of such nature or quanlity as to be offensive, obnoxious, or 
unhealthful outside the premises, nor shall any activity emit dust, fumes, vapors or gases in such 
quantities as to cause spoiling or danger to the health 01 persons, animals, vegetation or olher 
property, all as measured and controlled by Chapter NR 400-494 "Air Pollution Control" of the 
Wisconsin Administrative Code. 

m. The City requirements in 75th Street right-of-way would have to be permitted by WisDOT, the City 
would need confirmation that WisDOT has permitted these improvements. Contact at WisDOT 
would be: Kevin Koehnke , P.E. Permits Coordinator, WisDOT Systems Development SE Region; 
via email at kevin .koehnke@dot.wi.gov or by phone at 262-548-5891. 

n. General note : STH 50 and 75th Street Frontage Road is programmed for reconstruction in 2021 
and design activities are ongoing now. Contact would be: Jason Dahlgren, PE, Project manager, 
WisDOT SE Region; via email at jason.dahlgren@dot.wi. gov or by cell phone at 414-750-3278. 

2. The following Conditions of Approval shall be satisfied with City Staff prior to the issuance of any 
construction permits. Any Condition(s) of Approval that is/are not complied with will result in the ' 
issuance of a Stop Work Order, reinspection fees and/or citations on the site until compliance is 
achieved . 

a. The following items shall be completed no later than two (2) weeks from the date of approval by 
the Review Authority : 

i. Any dirt stockpiles, logs and all storage materials located in the FW Floodway Zoning District 
shall be removed and the base elevation restored. An Erosion Control Permit shall be obtained 
prior to the work being performed . 

ii . Any piles located on adjacent properties shall be removed from the adjacent property. 

b. The following items shall be shown on the plan and submitted to City Staff no later than two (2) 
weeks from the date of approval of the Conditional Use Permit by the Review Authority: 

i. A parking lot in front. of the office building paved with asphalt or concrete , striped with a 
minimum of five (5) parking spaces and including a ADA van accessible parking space, with a sign 
noting van accessible . The parking lot shall include parking lot lighting. The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances. A Landscape Plan shall show an interior parkway landscaped area between 
the parking lot and right-ol-way and a Landscape Plan for the entire site shall be submitted which 
complies with Section 14 of the Zoning Ordinance. 

ii. Any areas where rubber-wheeled vehicles are stored or used shall be paved . Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii. A minimum thirty (30') feet wide paved access road is required along the Easternmost property 
line. 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved . 

v. All piles shall be a minimum of ten (10') feet from the property lines . 

vi. The Operational Plan shall be amended to clarify what "materials to be ground" means. 

vii. Additional detail is required on the plans including proposed contours and drainage directions. 

2 
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Additional comments are expected once additional details are added to the plan. 

viii. 75th Street, abutting this parcel, is Frontage Road connection to STH 50 and under WisDOT 
jurisdiction . The City requires four (4") inch thick sidewalk and paved eight (8") inch thick concrete 
driveway approach with eight (8") inch thick sidewalk abutting the driveway. 

, 
c. The following items shall be completed no later than four (4) weeks after City Staff approves the 

plan items required in 2.b. or eight (8) weeks after the date of approval of the Conditional Use 
Permit by the Review Authority, whichever is earlier: 

i. A parking lot in front of the office building paved with asphall or concrete, striped with a 
minimum of five (5) parking spaces and including an ADA van accessible parking space wilh a sign 
noting van accessible. the parking lot shall include parking lot lighting. The parking lot shall 
comply with all drainage requirements of the City of Kenosha Zoning Ordinance and Code of 
General Ordinances . ALandscape Plan shall show an interior parkway landscaped area between 
the parking lot and right-of-way and a Landscape Plan for the entire site shall be submitted which 
complies with Section 14 of the Zoning Ordinance. 

ii. Any areas where rubber-wheeled vehicles are stored or used shall be paved. Tracked vehicles 
may be stored on a gravel surface if shown and approved on the plans. 

iii. A minimum thirty (30') feet wide paved access road is required along the Easternmost property 
line. 

iv. A minimum of thirty (30') feet shall be maintained between materials piles and all access roads 
between piles shall be paved . 

v. All piles shall be a minimum of ten (10') feet from the property lines. 

lu2/accUcp/ckays/1 C PC/20 15/MAY7/Condi lions-lorenz. doc 
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I !3 1.L>1 { A ?r, I 

OPERATION PLANS 

VARIOUS TYPES OF LOADERS, DUMP TRUCKS, GRINDERS 

TRASH IS PICKED UP EVERYDAY AND PUT IN DUMPSTER, DUMPED MONTHLY 

ALL EQUIPMENT HAVE MUFFLERS AND SOUND DEADENING SYSTEMS 

EQUIPMENT DUST IS CONTROLLED BY WATER AS NEEDED 

"iIND BLOWN MATERIALS ARE NOT PROCESSED WHEN WIND IS A FACTOR 

HOURS OF OPERATION 7:00 AM - 5:30 PM 

FIRE PROTECTION, FIRE EXTINGUISHERS AND PROPER STORAGE OF ALL FLAMMABLE 
MATERIALS AS REQUIRED PER FIRE MARSHALL INSPECTORS 
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Development Review Application 

City of Kenosha, Wisconsin 

Name and Address of Architect/Engineer [Please print): 
Phone: 
Fax: 
E-Mail: 

Name and Address of Property Owner (if olher than applicant)[Please print]: 
Phone: 
Fax: 
E-Mail: __________ _ 

Location of Development (street address and / or parcel number) : _____________________ -:-

that apply_ Note: Additional information may be required within individual Sections_ 

Concept Review (Land Division) 

Concept Review (Multi-Family Residentia l or Non-Res idential) 

Conditional Use Pennit 

Developer's Agreement 

Final Plat 

Lot Line Adjustment Survey 

Preliminary Plat 

Section I 

Sec lion 2 

Sec lion 3 

Sec tion 4 

Section 5 

Section 6 

Section 7 

Section 8 

Section 9 

Section 10 

Page 3 

Page 4 

Page 5 

Pages 6 & 7 

Page 8 

Pages 9 & 10 

Page II 

Pages 12 & 13 

Submit this cover page, completed ap,plica,rio ,Il, applicable sectiofl(s) afld appendices 
lVith ALL ill/ormanon alld fees to: 

Department of Community Development & inspections 
Planning Division 

625 52nd Street, Room 308 
Kenosb? . WI 53 140 

Page 2 of 34 

Phone: 262.653.4030 
Fax: 262.653.4045 

Office Hours: 
tv! . F 8:00 am - 4:30 pm 
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Planning & Zoning 

Community Development 

262.653.4030 
262.653.4045 FAX 

Room 308 

Building Inspections 

Property Maintenance 

262.653.4263 
262.653.4254 FAX 

Room 100 

DEPARTMENT OF COMMUNITY DEVELOPMENT & INSPECTIONS 

Jeffrey 8 . Labahn, Director 

Bradley S. Lorenz 
8020 75 th Street 
Kenosha, WI 53142 

Dear Mr. Lorenz: 

Municipal Building· . 625 S2nd Street · Kenosha, WI 53140 
www.kenosha .org 

Richard Schroeder. Deputy Director 

September 30,2014 

SUBJECT: Illegal Occupancy Enforcement Notification - 8010 and BOW 75 th Street 

It has come to our attention that a new business is in operation atsubject property without a valid 
Business Occupancy Permit and without an approved Conditional Use Permit. A new Business Occupancy 
Permit is required any time a new building and / or site is occupied for commercial purposes. 

This letter serves as notice that you are required to obtain a Business Occupancy Permit no later than 
October 8, 2014. The permit will be subject to a fi ve· times (5X) penalty fee for operating a business 
without an occupancy permit. 

After you apply and pay for an occupancy permit and pass your required inspections on the buildings on 
the site, you will be allowed to utilize the buildings for business purposes. Use oUhe yard for piles of 
landscape materials is a conditional use in the M-2 (Heavy Manufacturing) district. You will need to 
obtain a Conditional Use Permit (CUP) from the City before you will be allowed to operate in the outside 
storage yard. Please be advised that the CUP will include requirements such as paving the site, site 
screening, and operational restrictions regarding material pile heights and items allowed to be stored on 
the site. The CUP application must be received in our office no later than October 10, 2014 ,; or, all of 
the materials must be removed from the site by that date. 

Failure-to comply as specified above will result in the assessn:ent of reinspection fees (to the property 
owner) in accordance with SectlOn(s) 11.01 of the Zomng Ordmance. The amount of the reinspection 
fee starts at $72.00 and escalates with each reinspection, up to a maximum fee of $360.00 per 
inspection. These charges, if not paid within thirty (30) days of billing, wil l be added to the real estate 
tax bill for this property as a special charge, along with an administrative fee of $100.00. No further 
notice and order shall be necessary for any "recurri ng violation" committed by a person within anyone 
(1) year period. 

If you have any questions, please feel free to contact me at 262 .653.4049; or, you may e-mail me at 
bwilke@kenosha.org . 

BRW:saz 

Sincerely, 

DEPARTM ENT OF COMMUNITY 
DEVELOPMENT AND INSPECTIONS 

6 __ 'KG 
Brian R. Wilke 
Developmen t Coordinator 

Common Council Agenda Item B3
July 16, 2012    Page 53



Planning & Zoning 

Community Development 

262.653.4030 
262.653.4045 FAX 

Room 308 

Buildinglnspe,ctions 

Property Maintenance 

262.653.4263 
262.653.4254 FAX 

Room 100 

. DEPARTMENT OF COMMUNITY DEVELOPMENT & INSPECTIONS 

Jeffrey 8. labahn, Director 

Bradley S. Lorenz 
8020 75 th Street 
Kehosha, WI 53142 

Dear Mr. Lorenz: 

Municipal Building ' 625 52nd S'treet . Kenosha, WI 53140. 
www.kenosha.org 

Richard Schroeder, Deputy Director 

November 21, 2014 . 

SUBJECT: Conditional Use Permit (CUP) Application - 8010 - 8020 75th Street 
, 

This letter is to confirm our discussion held on Wednesday November 19, 2014. I indicated to you 
that your CLJP..3\pplication was incomplete, as it did not includ~ the required review fee of $1,300; 
and, the Site Plan was not to scale and difficult to interpret. 

Based on our discussion, a revised CUP application, including the application fee and ten (10) copies 
of a scale)d site plan must be submitted no later than 4:30 pm on Tuesday, December 2,2014. 

Failure to comply as speCified above will result in the assessment of reinspect ion fees (to the 
property owner) in accordance with Section(s) 11: 01 of the Zoning Ordinance . The amount of the 
reinspection fee starts at $72.00 and escalates wIth each remspectlOn, up to a maximum fee of 
$360.00 per inspection. These charges, lf not paId wIthin thIrty 130) days of billing, will be added 
to the real estate tax bill for this property as· a special charge, along with an administrative fee of 
$100.00. No further notice and order shall be necessary for any ' recurring violation " committed by 
a person within anyone (1) year penod. 

If you have any questions, please feel free to contact me at 262.653.4049; or, you may e·mail me at 
bwilke@kenosha.org. 

BRW:saz 

Sincerely, 

DEPARTMENT OF COMMUNITY 
DEVELOPMENT AND INSPECTIONS 

0_. 72~ 
Brian R. Wilke 
Development Coordinator 
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Planning & Zon ing 

Community Development 

262.653.4030 
262.653.4045 FAX 

Room 308 

Building Inspections 

Property Maintenance 

262.6534263 
262.653.4254 FAX 

Room 100 

DEPARTMENT OF COMMUNITY DEVELOPMENT & INSPECTIONS 

Jeffrey B. Labahn, Director 

Bradley S. Lorenz 
8020 75 t h Street 
Kenosha, WI 53142 

Dear Mr. Lorenz: 

Municipal Building· 625 52nd Street· Kenosha, WI 53140 
WNW.kenosha.org 

Richard Schroeder, Deputy Director 

December 11, 2014 

SUBJECT: Conditional Use Permit (CUP) Application - 8010 - 8020 75 th Street 

T-he Department of Community Development and Inspections is in receipt of your 
application for a Conditional Use Permit. The site plan submitted with the application is 
deficient in several areas and must be corrected before review can be commenced. The 
following items need to be addressed : 

1. The pl an must be drawn to a standard eng ineering scale (i.e. 1" = 20'). 

2. A drainage plan is required . The plan must include information on the existing 
grades on the property, as well as proposed grades . Based on items 1 and 2, Staff 
highly recommends that you hire a professional archi tec t, engineer, and/or 
surveyor to prepare your plan submittal. 

3. The site plan submi tted does not show the exis ting environmental zoning area s, 
including FW Floodway (floodplain) and (,2 Lowland Resource Conservancy 
(wetlands). Filling or storing of materials in these areas may be prohibited or 
restricted based on the zoning. The site plan shall show these environmental areas. 

4. The property to the north of your office building is zoned RM·2 (Multi , family 
Residential District) and is not under your ownership. Therefore, no materials piles 
shall be shown on the plan for this property; and, if a materials pile exists there 
today, it must be removed immediately and the area res tored to its previous 
condi t ion . The City w ill not support a rezoning of the area adjacent to your 
property, as it will negatively affect the compl iance of the apartment complex with 
the Zoning Ordinance. 

5. Staff wi ll be making a recommen dation to the Plan Comm iSSion tha t any area used Common Council Agenda Item B3
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/ 

8010-8020 75 th Street 
CUP Letter 
Page 2 

for vehicle access or materials piles be paved wi th asphalt or concrete. Aisles shall 
be maintained between buildings and materials piles at all times for emergency 
access and shall be shown on the plans. EXisting or proposed accesses into the 
property from the public street shall be shown as well. 

A complete application must be re-submitted no later than Jan uary 5, 2015. 

Failure to submit a revised application by that date will resul t in the assessment of 
reinspect ion fees (to the property owner) in accordance w it h Section(s) 11 .01 of the Zoning 
Ordinance. The amount of the reinspection fee starts at $72_00 and escalates with each 
re inspection, up to a maximum fee of $360.00 per inspection_ These charges, if not paid 
within t hirty (30) days of billing, will be added to the rea l estate tax bill for this property 
as a spec ial charge, along with an administrat ive fee of $100.00. No further notice and 
order shall be necessary for any "recurring violation" committed by a person within any one 
(1) year period. 

If you have any questions, please feel free to contact me at 262.653.4049; or, you may e­
mail me at bwilke@kenosha.org. 

BRW:saz 

Sincerely, 

DEPARTMENT OF CONVvlUNITY 
DEVELOPMENT AND INSPECTIONS 

Brian R. Wilke 
Development Coordinator 
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Zimbra 

1 of 2 

h ttp s:l(mai J. kenosha. org(z imbra/h/prin tmessage? 

Zimbra 

Notice of non-compliance 

From: Brian Wilke <bwilke@kenosha.org> 

Subject: Notice of non-compliance 

To : lorenz-excavating@sbcglobal.net 

Cc : Jeff Labahn Ulabahn@kenosha.org) 
<jlabahn@kenosha.org>, Rich Schroeder 
< rschroeder@kenosha .org> 

Mr. Lorenz: 

bwilke@kenosha.org 

Thu, Jan 22, 2015 10:06 AM 

rt)1 attachment 

Per our discussion yesterday, please see attached a plan set from the most recent 
contractor's storage yard approved by the City. This plan set is typical of the type 
of plans and quality of plans that we require for a complete Conditional Use Permit 
application. 

Since we have issued repeated orders to you to submit a complete application for 
compliance with the Zoning Ordinance and have yet to receive an acceptable plan, 
this email shall serve as notice that if we do not a) receive a fully 
completed and acceptable plan set in our office or b) get confirmation 
from a professional plan design firm that plans are being prepared by the 
close of business on Tuesday January 27, 2015, the City will issue a stop 
work order on your site. If a stop work order is issued, no employees will 
be allowed on the site and no business is to be transacted until such time 
as the stop work order is lifted. If a professional design firm is preparing 
your plan set, we will need a definitive timeline from them indicating 
when plans will be completed and submitted. 

I look forwa rd to your prompt attention to this matter. 

Brian R. Wilke 
Development Coordinator 
City of Kenosha -
Dept. of Community Development & Inspections 

625 52nd Street 
Kenosha, WI 53140 
(262)653-4049 Phone 

01 /22/20 15 10:06 AM 
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ORDINANCE NO.                       

Version to be considered by PSW on 6/15/15
SPONSOR:   THE MAYOR

TO RENUMBER SECTIONS 9.28 AND 9.29 AND TO CREATE 
SECTION 9.28 OF THE CODE OF GENERAL ORDINANCES 
REGARDING STRUCTURAL INTERFERENCE WITH PUBLIC 
SAFETY RADIO COMMUNICATION

The Common Council of the City of Kenosha, Wisconsin, do ordain as follows:

Section One: Sections 9.28 and 9.29 of the Code of General Ordinances for

 the City of Kenosha, Wisconsin, are hereby renumbered as 9.29 and 9.30 respectively.

Section Two:    Section 9.28 of the Code of General Ordinances for the City of 

Kenosha, Wisconsin is hereby created as follows:          

9.28 STRUCTURAL INTERFERENCE WITH PUBLIC SAFETY RADIO COMMUNICATION

A. Definitions.

1. Terms.  The following terms for purposes of this section shall have the respective 
meanings:

Basement. Any story where less than half of the height between the floor and ceiling is 
above the average level of the street, sidewalk or finished grade.

Code Official. The Director of the Department of Community Development and 
Inspections, any successor to the position, or any duly authorized designee of the Director or successor.

NFPA.  National Fire Code, 2006 Edition, and future amendments thereto as recommended
by the National Fire Protection Association (hereinafter referred to as "NFPA (Section Number)") that 
have been adopted by the City of Kenosha, either directly, or through adoption of state regulations that 
have adopted the codes.

Responsible Person. The owner, operator or manager of any structure or premises, whether
they be a person, partnership, corporation, non- stock corporation, limited liability company, limited 
liability partnership, association, or syndicate.

2. Terms Defined Elsewhere. Where terms are not defined in this Code and are defined in 
other City Ordinances, Codes, or ASHRAE and NFPA 70, such terms shall have the meanings ascribed to 
them therein in those Codes.

3. Terms Not Defined. Where terms are not defined herein, or through the methods of 
interpretation authorized by this Section, such terms shall have ordinarily accepted meanings, such as the 
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context indicates.

B. General.  Except as otherwise provided, no person or organization shall maintain, own, 
erect or construct any building or structure which is used for commercial, multi-family, or institutional use 
or any part thereof or cause the same to be done which fails to support adequate radio coverage to public 
safety service workers, including but not limited to firefighters and police officers.  For purposes of this 
section, adequate radio coverage shall include all of the following:

1. A minimum signal strength of  -101 dBm available in 95% of the area of each floor of the 
building when transmitted from the Public Safety Radio Communications Systems; and

2. A minimum signal strength of -101 dBm received at the Public Safety Radio Communications 
System when transmitted from 95% of the area of each floor of the building, via portable radio with or without
public safety microphone.

3. Channel Performance Criterion (CPC): CPC is the minimum performance level in a faded 
channel, per TSB-88, clause 4.2.  TSB-88 is a “Telecommunications Systems Bulletin” published by the 
TIA, Telecommunications Industry Association. The performance level is rated using “Delivered Audio 
Quality”.  Industry standard DAQ definitions are shown in Table 1.  

4. DAQ level of 3 is the minimum performance level which shall be attainable by Public 
Safety Radio systems in 95% of the area of each floor of a building subject to this chapter.

Table 1 –Delivered Audio Quality Definitions

DAQ
Delivered

Audio
Quality

Subjective Performance Description

1 Unusable, speech present but unreadable.
2 Understandable with considerable effort.  Frequent repletion due to noise / 

distortion.
3 Speech understandable with slight effort.  Occasional repetition required due to 

noise / distortion.
   3.5 Speech understandable with repletion only rarely required.  Some noise / 

distortion.
4 Speech easily understood.  Occasional noise / distortion.

   4.5 Speech easily understood.  Infrequent noise / distortion.
5 Speech easily understood.

5. The frequency range which must be supported shall be 150.0000-160.0000 MHz, in both 
digital and analog signals.  

6. The Kenosha Fire and Police Departments may alter necessary frequencies or signal 
strengths due to changes in technical specification for public safety radio requirements or in
the event frequency changes are required by the FCC.  Any such frequency changes shall be
reported to the Common Council and approved as amendments to this ordinance as soon as 
is practicable.  The Responsible Party shall modify or expand the emergency responder 
radio coverage system at their expense for the additional frequencies. Prior approval of a 
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public safety radio coverage system on previous frequencies does not exempt this section.

C. Testing Procedures.

1. Initial Tests.  Upon completion of installation of an emergency responder radio coverage 
system, the building owner shall have the radio system tested to ensure that two-way coverage on each 
floor of the building is in accordance with Section B.

2. Annual Tests. The Responsible Party will cause to be conducted annual tests.   The 
Responsible Party shall file the report generated in paragraph C.43. with the Code Official each year 
within thirty (30) days of the testing, but in no event later than April 30.  The tests will require:

a. In-building coverage tests will be conducted to assure compliance with the standards 
described in Subsections B 1-6. 

b. Signal boosters shall be tested to ensure that the gain is the same as it was upon initial 
installation and acceptance. 

c. All other active components shall be checked to verify operation within the manufacturer’s 
specifications.

3. Tester Qualifications. The tests must be conducted, documented, and signed by a person in
possession of a current General Radiotelephone Operator license issued by the United States Federal 
Communications Commission, or a current technician certification issued by a nationally recognized 
organization or school, or a certificate issued by the manufacturer of the equipment being installed.

D. Maintenance.

 1. The emergency responder radio coverage system shall be maintained operational at all 
times in accordance with Subsection B.

2. Except as otherwise specified herein, each responsible person or tenant where relevant, as 
designated herein, shall be responsible for the maintenance required under this Code and subject to penalty
for conviction of any violation of this Code.

E. Amplification Systems Allowed.

1. Buildings and structures which cannot independently support the required level of radio 
coverage shall be equipped with any of the following in order to achieve the required adequate radio 
coverage:  a radiating cable system or an internal multiple antenna system with or without FCC type-
accepted signal booster amplifiers as needed.

The installation of equipment as indicated above can not be detrimental to the operation of the 
Public Safety Radio System. 

2. In the event that a signal booster is employed it shall meet the following minimum 
requirements:

a. be fully encased within a dust resistant case;
b. be contained in a National Electrical Manufacturer’s Association (NEMA) 4-type 

waterproof cabinet;
c. battery systems used for the emergency power source shall be contained in a NEMA 4-type 

waterproof cabinet;

3
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d. the signal booster system and battery system shall be electrically supervised and monitored 
by a supervisory service, or shall sound an audible signal at a constantly attended location; 
and

e. have FCC certification prior to installation.

F. Secondary power. 

Emergency responder radio coverage systems shall be provided with an approved secondary source
of power conforming to NFPA 72. The secondary power supply shall be capable of operating the 
emergency responder radio coverage system for a period of at least twenty-four (24) hours. When primary 
power is lost, the power supply to the emergency responder radio coverage system shall automatically 
transfer to the secondary power supply. 

G. Field Testing. 

1. Fire Department and Law Enforcement Personnel, after providing reasonable notice to the 
owner or his representative, shall have the right to enter onto the property to conduct field testing to be 
certain the required level of radio coverage is present.

2. Every Responsible Person shall cooperate with and facilitate Field Testing.  Failure by the 
Responsible Person to cooperate with and facilitate such Field Testing shall be a violation of this Code.

3. No person, whether the Responsible Person or otherwise, may obstruct the Field Testing.  
Obstruction includes the denial of entrance into the building or structure, or portion of the building or 
structure, at reasonable times pursuant to reasonable notice.
 

H. Exemptions. 

The following buildings are exempt from the requirements of this ordinance:

1. A building containing a wired communication system in accordance with Subsection B that 
has been permitted by the Code Official to be installed or maintained in lieu of a radio coverage system for
buildings. The communications control equipment and portable handsets shall be located inside the 
building at the main building entrance, or other location approved by the Code Official.

2. Buildings and areas of buildings that have minimum radio coverage signal strength levels 
within the building in accordance with Subsection B, herein, without the use of a radio coverage system.

3. Buildings meeting all of the following conditions: 
a. there are not more than five stories above grade; 
b. the total building area, including occupiable space created after July 1, 2015, does 

not exceed 100,000 square feet; 
c. the total basement area does not exceed 5,000 square feet; and
d. there are no building spaces having a floor level used for human occupancy that are 

more than 30 feet below the finished floor of the lowest level of exit.

4. One and two family dwellings.

5. In facilities where emergency responder radio coverage is required and such systems, 
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components or equipment required could have a negative impact on the normal operations of that facility, 
the Code Official shall have the authority to accept an automatically activated emergency responder radio 
coverage system. 

6. A building that is existing and has been legally occupied prior July 1, 2015, provided, 
however, that ifwith the additional occupiable space was created after July 1, 2015, the building remains 
exempt under paragraphs H.1 through 4.

I. Enforcement.

1. Any person who violates a provision of this Code, shall, upon conviction, be subject to a 
forfeiture of not more than One Thousand ($1,000.00) Dollars, and in addition, shall pay the costs and 
expenses of prosecution. Each day such violation continues shall be considered a separate offense. Failure 
to promptly pay said forfeiture shall subject the violator to be sentenced to the County Jail for a period not 
to exceed sixty (60) days.  Each day a violation exists, or continues, shall constitute a separate offense.

2. In addition to the forfeitures described above, the City Attorney shall be authorized to seek 
injunctive relief as appropriate to bring buildings into compliance with this provision.

Section Three: This Ordinance shall become effective on July 1, 2015, after passage and

publication.

ATTEST: ___________________________ City Clerk

APPROVED: _____________________________Mayor

Passed:

Published:

Drafted By:
EDWARD R. ANTARAMIAN
City Attorney
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RESOLUTION NO._____________

BY:  the Mayor

To Amend the City of Kenosha Capital Improvement Program for 2013 and 2014
By Decreasing Line TR13-003 “Streetcar Expansion” in the Amount of $700,000 and $7,406,168

Respectively in Federal Funding and $175,000 and $2,651,542 Respectively in Local Funding and for 2015
Creating Lines TR15-004 “Rubber Tire Trolley Repairs” in the Amount of $45,000; OT15-005 “Solar Traffic

Warning Signs in the Amount of $150,000 and IN15-002 “6th Ave. “A” - Library Park – 54th Street in the
Amount of $1,200,000 and Increasing Lines IN93-002 “Road Repairs” in the Amount of $1,231,542  and
IN09-002 “Pavement Markings” in the Amount of $200,000 for a Net  Reduction of $8,106,168 in Federal

Funding and a Change of $0 in Local Funding

WHEREAS, the Kenosha Common Council adopted Res.  87-15 on June 15, 2015 directing  City 
Administration to re-allocate city funds adopted for the Streetcar Expansion project to infrastructure-repair 
line items; and
 

 WHEREAS, the above amendment to the Capital Improvement Program  has been approved by 
the Public Works Committee on July 6, 2015 and the Finance Committee on July 6, 2015;

NOW, THEREFORE BE IT RESOLVED, by the Common Council of the City of Kenosha, Wisconsin
that the Capital Improvement Program be, and hereby is amended as follows:

Line Item Description Available

Authorization

Authorization

Adjustment

Amended

Authorization

TR 13-003 Streetcar Expansion (Federal 
Funding 2013 & 2014)

$8,106,168 ($8,106,168) $0

TR 13-003 Streetcar Expansion (Local 
Funding 2013 & 2014) $2,826,542 ($2,826,542) $0

TR 15-004 Rubber Tire Trolley Repairs 
(Local Funding 2015) $0 $45,000 $45,000

OT15-005 Solar Traffic Warning Signs 
(2015) $0 $150,000 $150,000

IN15-002 6th “A” - Library Park -54th 
Street (2015) $0 $1,200,000 $1,200,000

IN09-002 Pavement Markings (2015) $0 $200,000 $200,000

IN93-002 Road Repairs(2015) $1,110,734 $1,231,542 $2,342,276

Adopted this______________day of________________2015

Approved:

_________________________________
KEITH G. BOSMAN, MAYOR

_____________________________________________
 DEBBIE SALAS, CITY CLERK-TREASURER

(Res/CIPTR13-003.7.1.15)
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RESOLUTION NO. _______
 

SPONSOR: ALDERMAN DAVID F. BOGDALA
ALDERMAN G JOHN RUFFOLO
ALDERMAN STEVE BOSTROM
ALDERMAN RHONDA JENKINS

TO AMEND THE CITY OF KENOSHA CAPITAL IMPROVEMENT PROGRAM FOR 2015 
BY DECREASING TR-13-003 “STREETCAR EXPANSION” IN THE AMOUNT OF $2,651,542

AND TO INCREASE CAPITAL IMPROVEMENT LINE ITEM IN-93-002 “ROADWAY
REPAIRS” IN THE AMOUNT OF $2,611,542 AND TO INCREASE LINE ITEM IN-09-002
“PAVEMENT MARKINGS” IN THE AMOUNT OF $40,000 FOR A NET CHANGE OF $0

WHEREAS, the City of Kenosha has a duty to maintain its infrastructure, including all roads, 

while at the same time being mindful of all citizen’s tax dollars, and

WHEREAS, WE Energies has given the City of Kenosha an estimate of $5.5MM to move 

utilities during the construction of the proposed north/south streetcar expansion route, and 

WHEREAS, the City of Kenosha only budgeted a contingency of $250,000 for the purpose of 

moving underground utilities and ,

WHEREAS, according to the Kenosha News article date June 2, 2015, WE Energies spokesman

Brian Manthey stated  “the addition of more track and more voltage in the area of those existing, steel, 

natural gas lines would be a potential risk” and,

WHEREAS, during the proposed construction phase, a portion of the roads under construction 

would be given new parking pavement markings to assist downtown businesses and patrons when 

visiting downtown Kenosha and, 

WHEREAS, aldermen have a duty to respond to the needs of citizens in their districts and report

and recommend enhancements and improvements in their respective districts, and 

NOW, THEREFORE, BE IT RESOLVED by the Common Council for the City of Kenosha 

the Capital Improvement Program would be, and hereby amended as follows:
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Line Item Description
Available

Authorization

Authorization

Adjustment

Amended

Authorization

TR-93-010
Streetcar

Expansion
$2,651,542 ($2,651,542) $0

IN-93-002 Roadway Repairs $1,102,220 $2,611,542 $3,713,762

IN-09-002
Pavement

Markings
$58,000 $40,000 $98,000

Adopted this _____day of _______________, 2015.

ATTEST:____________________________ City Clerk
Debra Salas

APPROVED:_________________________ Mayor Date:________________
Keith Bosman

Drafted By:
David F. Bogdala
17TH DISTRICT ALDERMAN
CITY OF KENOSHA, STATE OF WISCONSIN
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2014 - 2016
LABOR AGREEMENT

City of Kenosha and Local #71-Transit, 
American Federation of State, County and Municipal Employees

(AFSCME), AFL-CIO
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ARTICLES OF AGREEMENT

City of Kenosha and Local #71-Transit (Local #71-T),
American Federation of State, County and Municipal Employees (AFSCME), AFL-CIO

These Articles of Agreement (herein referred to as the “Agreement”), are made and entered into 
according to the provisions of Wisconsin State Statute §111.70 by and between the City of Kenosha 
as a municipal employer (herein referred to as the “City” and/or the “Employer”), on behalf of the 
Department of Transit and the American Federation of State, County and Municipal Employees 
(AFSCME), AFL-CIO, Local #71-Transit (Local #71-T) (herein referred to as the “Union”). The 
purpose of this Agreement is to provide for orderly and constructive employment relations between 
the employees covered by the Agreement and the City. 

This Agreement shall in all respects wherever the same may be applicable herein, be subject and 
subordinate to the provisions of the Charter of the City of Kenosha in effect at the time of the 
execution of this Agreement and shall also be subject to the Rules and Regulations of the Civil 
Service Commission of the City of Kenosha, within its statutory jurisdiction, and shall further be 
subject and subordinate to the Statutes of the State of Wisconsin. 

The City, however, agrees that any item of the Civil Service Ordinance or Rules and Regulations 
affected by negotiated changes in this Agreement shall be presented to the proper governing body for
revision. It is further mutually understood that this written Agreement replaces any and all prior 
Agreements entered into by Resolution or otherwise. Any provision of a prior Agreement which is in 
conflict herewith, or any provision of a prior Agreement which is not covered herein, shall be 
deemed of no further effect unless it is subsequently agreed to by both parties hereto.

ARTICLE I – RECOGNITION
 
1.01 Union Recognition 

The Employer recognizes and acknowledges that the Union is the authorized representative 
for the express purpose of having conferences and negotiations with the Employer on behalf 
of the employees of the City employed in the classification(s) of Mechanic (II) and/or 
Streetcar Technician and assigned to the Department of Transportation as certified by the 
Wisconsin Employment Relations Commission on August 24, 1966, October 24, 1966, and 
October 8, 1968.

1.02 Part-Time Employee Representation
In the event that the Department of Transportation funds permanent part-time mechanic or 
streetcar technician positions whose budgeted year-round hours are 20 or more per week, the 
Employer agrees to meet with the Union (prior to implementation) to negotiate over wages, 
hours, and working conditions. 

ARTICLE II – MANAGEMENT RIGHTS

2.01 Management Rights
The Union recognizes the prerogatives of the City to operate and manage its affairs in all 
respects in accordance with its responsibilities, and the powers or authority which the City 
has not specifically abridged, delegated or modified by other provisions of this Agreement 
are retained exclusively by the City. Such powers or authority include, but are not limited to, 
those provided for in other sections of this Agreement.
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2.02 Changes in Operation
The City agrees to notify the Union in writing of any proposed changes in the methods of 
operation which may affect employees covered by this Agreement. All proposed changes will
be discussed between the Employer and the Union prior to effectuating any change where the
proposed change would introduce new job classifications, or affect the wages of covered 
employees. 

2.03 Scheduling of Overtime
The City has the right to schedule overtime work as required in the manner most 
advantageous to the City and consistent with the requirements of municipal employment and 
the public interest.

2.04 Modifications to Job Descriptions 
It is understood by the parties that every incidental duty connected with operations 
enumerated in the class specifications is not always specifically described. Nevertheless, it is 
intended that all such duties shall be performed by the employee. The City agrees to provide 
the Union with five (5) copies of amendments to any job description of positions represented 
by the Union and description of any new positions represented by the Union.

2.05 Discipline and/or Discharge
The City reserves the right to discipline or discharge employees who have completed their 
initial probationary period pursuant to Section 4.02 for just cause. The City reserves the right 
to layoff for lack of work or funds, or occurrence of conditions beyond the control of the City
or where such continuation of work would be wasteful and unproductive. The City shall have
the right to determine reasonable schedules of work and to establish methods and processes 
by which such work is performed.

2.06 Contracted Services
The Union agrees and recognizes that the City has certain statutory and charter rights and 
obligations in contracting for services relating to its operations. The right of contracting or 
subcontracting is vested solely with the City. The City recognizes that the Union has an 
obligation to its members and agrees that the right to contract or subcontract work or services
will not be used for the purpose or intention of undermining the Union nor to discriminate 
against any of its members.

2.07 Work Rules
The Union recognizes the right of the City to establish reasonable work rules. The Union 
recognizes the rights of the City to establish and enforce reasonable standards relating to 
employees’ personal appearance. Any dispute with respect to reasonableness may be 
submitted to the grievance procedure.

ARTICLE III – UNION ACTIVITY AND SECURITY

3.01 Union Dues
The Employer agrees to deduct from the monthly earnings of all employees in the collective 
bargaining unit such amount being the monthly dues certified by the Union as the current 
dues uniformly requested of all members, and pay said amount to the Treasurer of the Union 
on or before the end of the month following the month such deduction was made.

Changes in the amount of dues to be deducted shall be certified by the Union thirty (30) days 
before the effective date of the change.
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As to new employees, such deduction shall be made in the month prior to the month in which
the new employee could complete probation. If the new employee does not successfully 
complete the probationary period such deduction shall be refunded immediately to him/her 
by the Union.

The Employer will provide the Union with a list of employees from whom such deductions 
are made with each monthly remittance to the Union.

3.02 Seniority List
The Employer shall furnish an up-to-date master seniority list to the Secretary of Local 71-T 
on or about January 1st of each year. Such list shall also be posted where it may conveniently 
be inspected by the employees.

3.03 Notice of Layoff and Recall
The Union shall be notified of all employees to be laid off at least two (2) weeks in advance 
and all employees to be recalled to work at time of notice of recall, except in emergency 
situations.

3.04 Time Off for Union Activities
The City agrees to grant the necessary and reasonable time off, without discrimination or loss
of rights and without pay, to not more than two (2) employees at any one time designated by 
the Union to attend a labor convention or serve in any capacity on other official Union 
business. Total time off under this section shall not exceed ten (10) work days per year for all 
members of the bargaining unit. One (1) weeks notice will be given to the City if at all 
possible.

3.05 Union Business
No Union member or officer shall conduct any Union business on City time except as 
specified in this Agreement.

3.06 Union Meetings
No Union meeting shall be held on City time.

3.07 Attendance at Civil Service or Arbitration Hearings
The petitioner and two (2) Union representatives employed by the City will be allowed to 
attend Civil Service or arbitration hearings without loss of pay.

3.08 Union Negotiations
The City agrees to grant time off, without loss of pay, to not more than two (2) employees at 
any one time to attend negotiation meetings with the City, provided such employees are 
members of the negotiating team.

3.09 Inspection Privileges
District Union Representatives shall be granted access to the Employer’s place of business 
during working hours for the purpose of investigation of disputes, ascertaining that this 
Agreement is being adhered to, or to confer with Union stewards or officers provided that 
said representatives notify the supervisor or department head involved before engaging in 
such activity.
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3.10 Discrimination 
Any employee member of the Union acting in any official capacity provided for by this 
Agreement shall not be discriminated against for his or her acts as such officer of the Union, 
nor shall there be any discrimination against any employee because of Union membership or 
activities, nor shall said Union employees discriminate against any fellow employee.

3.11 Labor/Management Committee
In the event the Union requests to form a Labor/Management Committee, it shall be 
established under the following terms: 1) the Committee shall consist of two (2) members of 
the bargaining unit and two (2) members of City management. Additional members may be 
added upon mutual agreement; 2) the Committee will meet at least quarterly at a mutually 
agreeable date and time. The agenda for each meeting will also be mutually agreed upon by 
both Parties. 

ARTICLE IV – SENIORITY

4.01 Method of Computation
The seniority of a full-time City employee is the status attained by the length of his or her 
continuous employment with the City, following the successful completion of his or her 
probationary period computed in years, months, and days from the first day of his or her last 
regular City employment date and shall indicate time worked excluding unpaid leaves of 
absence exceeding thirty (30) days and layoffs, but including leaves of absence for covered 
military leave.

The seniority of a full-time employee hired by Kenosha Transit after January 1, 2014, is the 
status attained by the length of his or her continuous employment with Kenosha Transit, 
following the successful completion of his or her probationary period computed in years, 
months, and days from the first day of his or her last regular Kenosha Transit employment 
date and shall indicate time worked excluding unpaid leaves of absence exceeding thirty (30) 
days and layoffs, but including leaves of absence for covered military leave.

The City recognizes the concept of “shop seniority” based upon the above computations for 
the purposes of shift pick, vacation pick, lead mechanic posting (if qualified) and forced 
overtime (inverse order).

4.02 New Employees
Newly appointed permanent full-time employees and those hired after a break in service, will
be regarded as probationary employees for the first six (6) calendar months of work. If a 
probationary employee is disciplined or dismissed during the probationary period, he or she 
shall not have recourse through the grievance procedure. When a probationary employee is 
appointed to permanent status, he or she shall receive credit for the time worked during their 
probationary period. 

4.03 Full-Time Employee
A full-time employee is a person hired to fill a permanent position in the City’s Table of 
Organization. Full-time employees are paid an hourly rate of pay for their work and earn 
overtime for work performed after 40 hours of work in their regularly scheduled workweek. 

4.04  Recognition of Seniority
The City recognizes the principle of seniority and the Union recognizes the need of 
maintaining an efficient work force. In all matters involving the increase or decrease of 
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employee workforce, layoff, or promotion, the seniority of employees covered under this 
Agreement shall be given primary consideration. Skill, ability and efficiency shall be 
considered only where they substantially outweigh consideration of length of service.

4.05 Layoff and Bumping Procedure

A. Employees shall be laid off in inverse order according to their seniority date and shall
possess the right to be re-employed in order of their seniority to positions to which 
they qualify and are able to discharge the duties and responsibilities of the position. 
The City agrees to give two (2) weeks advance notice to employees being laid off, but
if not possible, the City agrees to give at least two (2) work days notice in case of 
extreme emergency.

B. The employee selected to be laid off shall have the right to bump any less senior 
bargaining unit employee in a classification represented under this Agreement unless 
the skill, ability and efficiency of the less senior employee substantially outweighs 
those of the senior employee. The senior employee must meet the same minimum 
qualifications and examination standards that would be used to fill the vacancy 
through normal posting procedures. The employee selected to be laid off may also 
elect to bump into a higher paying classification if: 1) they held the higher paying 
classification for a period of at least nine (9) months or more, and 2) are able to 
successfully discharge the duties and responsibilities of the higher paying 
classification.

C. The employee selected for lay off may bump into a job classification covered under 
this Agreement that is currently vacant. This action by the employee shall be 
considered the same as if the employee bumped a least senior bargaining unit 
employee. 

D. The less senior employee who is bumped in accordance with paragraph (B) above 
shall be afforded the same bumping rights provided in paragraph (B) above. If this 
employee is unable to bump another less senior employee (or fill a current vacancy in
a job classification covered under this Agreement) he or she will be placed on layoff. 

E. Where two or more employees have elected the right to bump in lieu of layoff their 
rights shall be exercised in order of their seniority from most senior to least senior. 

F. Employees who decline to exercise their bumping rights within three (3) business 
days of layoff notification will be placed on layoff and shall not retain bumping rights
resulting from the layoff.

G. The employee who is bumped out of his or her position shall have the preferential 
right to return to such position if for any reason it should become vacant within the 
subsequent twelve (12) calendar months after they were bumped from it and placed 
on layoff.

4.06 Loss of Seniority
A regular full-time employee will lose their seniority rights provided for under this 
Agreement for the following reasons:

A. If the employee quits.
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B. If the employee is discharged for just cause and such discharge has not been 
challenged in accordance with the grievance procedure.

C. If the employee remains away from work for more than three (3) consecutive 
working days without giving a reasonable excuse for his or her absence to his or her 
supervisor, department head or designee.

D. If the employee fails to report to work within seven (7) business days after being 
recalled from layoff by the Employer, provided, however, that if he or she is 
unavailable, the period shall be fourteen (14) business days. If the employee fails to 
comply with this provision is due to circumstances beyond his or her control, he or 
she shall not lose seniority.

E. If the employee does not return from an approved leave of absence.

F. If the employee retires under the provisions of the Wisconsin Retirement System 
(WRS).

G. If the employee is on layoff for a continuous period of time equivalent to twelve (12) 
or more calendar months.

4.07 Notice of Separation of Employment
The City agrees to provide the Union notice when a represented employee is terminated by or
separates from City employment. The Union will identify the name of the steward to receive 
this notice. 

4.08 Promotion to Supervisory Status
Employees who are promoted to supervisory or other positions not included within the 
bargaining unit shall continue to accumulate seniority after their promotion for fringe and 
retirement benefits only. Such employees may be returned to their original division within the
bargaining unit during their probationary period and shall have seniority equivalent to his or 
her length of service prior to promotion. After completion of the probationary period of the 
non-represented position, such employees may be returned to a job within the bargaining unit
only if there is a vacant position and such employee shall have seniority equivalent to his or 
her length of service prior to promotion. 

ARTICLE V – FILLING VACANCIES

5.01 Non-Discrimination
The City and Union will not regard such factors as race, creed, color, religious observation or
practice, national origin, ancestry, age, disability, marital status, arrest record, conviction 
record, veteran status, sex (including sexual harassment), sexual orientation, membership to 
the national guard, state defense force or any reserve component of the military force of the 
United States, and the use or non-use of lawful products off the employers premises during 
non working hours, except where age, sex or lack of a disability are an essential, bona fide 
occupational requirement, as having any bearing on whether or not an individual is accepted 
for employment, or as having any influence as to how he or she might progress within the 
City organization thereafter.
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5.02 Filling Vacancies
Vacancies for the positions of Mechanic II and Streetcar Technician assigned to the 
Department of Transit and as specified in the City’s Table of Organization will be filled by 
the bargaining unit member applying for the vacancy with the longest City seniority provided
such person is qualified and able to discharge the duties and requirements of the position 
within the probationary period. Skill, ability and efficiency of the applicant will be 
considered only where they substantially outweigh consideration of length of service. 

5.03 Notice of Vacancy 
Vacancies will be posted internally at the Department of Transportation for five (5) working 
days in overlapping consecutive weeks. Such notices shall specify the title and wage rate of 
the position, the essential and general job functions, the required qualifications including 
education and/or licensing, notice of examination and examination dates (if any), application 
deadline, and any other pertinent information about the vacancy. 

5.04 Preference when Filling Vacancies
Preference shall be given first to permanent full-time employees for posted jobs before 
seasonal, temporary or new hires are considered.

5.05 Application Procedure  
Application for a posted vacancy must be filed with the Human Resources Department using 
the methods determined by the City. Applicants may be required to provide necessary 
evidence that they possess any requirement deemed essential for a position at the time of 
application, prior to an examination, or prior to appointment as determined by the City.

5.06 Examinations

A. The City retains the right to administer written and/or oral examinations to determine 
qualifications and aptitudes for positions covered under this Agreement. In these 
positions, the senior applicant who receives a qualifying score on the examinations 
and who applies for the position shall be offered the position. If another opening in 
the same classification occurs within six (6) months of the original posting, the new 
vacancy need not be posted. Employees previously awarded a vacant position from 
such original posting shall be contacted to determine if they desire the new opening, 
and the senior qualified applicant from such original posting shall be contacted to 
determine if they desire the new opening, and the senior qualified applicant from 
such original posting who desires the position shall be selected.

B. Eligible candidates who have passed previous examinations for a posted vacancy 
covered under this Agreement within a three (3) year period will not be required to 
undergo any examinations required by the City in order to qualify for the vacancy, 
unless the examination or standards of the position have been modified in a way that 
would require passing a new written or field examination. This determination will 
rest with the City. 

5.07 Notice of Disqualification
A represented employee who applies to fill a vacancy covered by this Agreement, but whom 
the City considers not qualified shall be notified of this disqualification in writing. If there is 
a question concerning application of seniority and qualifications, the matter may be 
submitted using the grievance procedure as provided for in this Agreement under Article Six.
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5.08 Probation Period
Permanent employees who fill vacancies through the internal posting procedure will serve a 
sixty (60) calendar day probationary period. 

5.09 Return to Previous Position

A. Employees are guaranteed the right to return to his or her previous position  should 
their performance in the new position obtained by posting be deemed as 
unsatisfactory by the supervisor or department head within the probationary period.

B. If the employee wishes to return to his or her previous position prior to the end of his 
or her probationary period, the City shall have the right to request that the employee 
to remain in the current position until the next senior applicant of those who 
originally applied can be transferred to the new position, or the position is filled by an
external candidate.

C. Employees who accept a position through posting and fail probation subject to A, or 
return to their previous position subject to B, shall not be allowed to post for the same
position for a period of twelve (12) calendar months following their return to their 
former position.

ARTICLE VI – GRIEVANCE PROCEDURE

6.01 Grievance Procedure
The grievance procedure addresses issues concerning the interpretation or application of this 
Agreement including but not limited to, workplace safety, discipline and termination. 
Employees may utilize a Union steward and/or other Union Representative at any step in the 
grievance procedure, and employees may be present in all steps of the grievance procedure. 

6.02 Workplace Safety
Workplace safety includes conditions of employment affecting an employee’s physical health
and safety of employees, the safe operation of workplace equipment and tools, safety of the 
physical work environment, personal protective equipment, workplace violence, training and 
warning requirements, and accident risk. Only those acts or omissions that involve a violation
of State and/federal regulations or laws on health and safety in the workplace will constitute a
workplace safety violation. Any grievance filed alleging a workplace safety violation must be
personal to the employee filing the grievance; no class actions or complaints on behalf of 
another may be filed under this procedure.

6.03 No Retaliation
No retaliatory action will be taken against any employee for proper and good faith use of the 
grievance procedure or participation in the processing of a grievance.

6.04 Steps of the Grievance Procedure

A. Discussion with Supervisor
The employee shall first discuss complaints or questions with their immediate 
supervisor. The employee may elect to have a Union steward present during this 
discussion. Higher level supervisors may be called into the discussion. Every 
reasonable effort shall be made by supervisors and employees to resolve questions, 
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problems or misunderstandings that have arisen before the filing of a written 
grievance. 

B. Step One
If the grievance is not resolved within two (2) working days through discussion, the 
employee has the option to put their grievance into writing. The supervisor will note 
his or her position on the written grievance form, and it will be processed as outlined 
in Step Two. 

A written grievance should contain the following information:
1. The name and position of the employee filing the grievance.
2. A statement of the issue involved. 
3. A statement of the relief sought. 
4. A detailed explanation of the facts supporting the grievance.
5. The date(s) the event(s) giving rise to the grievance took place. 
6. The identity of the policy, procedure, rule, or workplace safety matter of concern.
7. The steps the employee has taken to review the matter, either orally or in writing, 

with the employee’s supervisor; and, 
8. The employee’s signature and the date. 

C. Step Two
If the grievance is not resolved at Step One, the employee may appeal the grievance 
decision to their department head within seven (7) business days of the receipt of the 
written decision of their supervisor at Step One. The department head shall hear the 
grievance within five (5) working days and shall note his or her position on the 
grievance form within five (5) working days. The department head will review the 
matter and inform the employee of his or her decision within ten (10) business days 
of receipt of the written grievance. 

To be processed, a written grievance shall be presented in writing to the department 
head, with a copy to the Human Resources Department, within thirty (30) days after 
the time the aggrieved employee knows or should have known the facts causing the 
alleged grievance.

In the event the grievance involves the department head, the employee may initially 
file the grievance with the Human Resources Director, who shall conduct the Step 
Two investigation. 

D. Step Three
If the grievance is not resolved at Step Two, the employee may appeal the grievance 
to the Mayor, or his or her designate, within five (5) working days of the Step Two 
response. The Mayor, or his or her designate, shall hear the grievance within ten (10) 
working days and shall note his or her position on the grievance form within five (5) 
business days. 

E. Step Four
If the grievance is not resolved at Step Three, the employee may appeal the grievance
to the Chairman of the Civil Service Commission within five (5) working days of the 
Step Three decision with a copy to the Human Resources Department. Within one (1)
calendar week of receipt of the grievance, the Civil Service Commission shall 
schedule a hearing date, such date not to be more than two (2) calendar weeks after 
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receipt of the grievance. It shall render a decision within one (1) calendar week of the
hearing.

If the Commission is unable to comply with the deadlines under this Step due to 
meeting notice requirements or meeting preparation, the grievance will be reviewed 
by the Commission at the next possible meeting date.

F. Step Five
If the grievance is not resolved at Step Four, the employee may notify either the 
Wisconsin Employment Relations Commission (WERC) or the American Arbitration 
Association (AAA) of their desire to appoint an arbitrator to hear the matter. This 
notification must be filed with the WERC or AAA within ten (10) working days 
following the decision of the Civil Service Commission. A copy of such notice and 
request shall be sent to the Human Resources Department. 
The arbitrator shall meet with both parties in the grieved matter within thirty (30) 
days of his or her selection. The decision of the arbitrator shall be final and binding 
on both parties. The costs of the arbitrator shall be borne equally by the parties.

6.05 Grievance Time Limits 

A. To encourage that grievances are addressed in a prompt manner the time limits set by 
this policy are intended to be strictly observed and may only be extended upon the 
express written consent of the parties.

B. An employee may not file a grievance outside of the time limits set in the Grievance 
Procedure. If the employee fails to meet the deadlines set above, the grievance will be
considered resolved. 

C. Failure of the City or its representative(s) to meet the time limits shall cause the 
grievance to move automatically to the next steps in the process.

D. Where the grievance results from a disciplinary action or discharge, the employee 
must appeal such action within ten (10) days of the date of discipline or discharge 
was given. Such grievances shall be initiated at Step Three of the grievance 
procedure.

6.06 Pay during Grievance Process
If awarded by the Civil Service Commission or through grievance arbitration, terminated 
employees or those on an unpaid suspension shall receive full pay for the time period(s) 
during which their grievance was pending. 

ARTICLE VII – LEAVES 

7.01 Authorized Leave
Authorized leave is defined as any absence during an employee’s regularly scheduled work 
week that is approved by the employee’s supervisor or department head. Authorized leave 
may be with or without pay and shall be granted in accordance with City policy and work 
rules on the basis of work requirements and, whenever practicable, the personal wishes of the
employee.
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7.02 Notice of Absence 

A. No employee shall absent himself or herself from duty without permission of his or 
her supervisor, or department head if the supervisor is not available. In case of illness,
the employee shall notify his or her office no later than his or her normal starting time
unless he or she is unable to do so and presents a reason which is acceptable to 
management for his or her failure to do so. 

B. Three (3) consecutive work days’ absence without proper notice shall be considered 
as abandonment of the job and voluntary termination of employment by the 
employee. The position may be declared vacant by the department had, subject to the 
approval of the Director of Human Resources. 

C. An employee must notify his or her supervisor or other designated individual to 
report the following information: 1) name; 2) reason for absence; and, 3) expected 
return date and time. Unauthorized absences without proper notification may result in
disciplinary action, up to and including termination. Unauthorized absences without 
proper notification may result in disciplinary action, up to and including termination.

D. Any employee who has used all of his or her sick leave and vacation leave and is on 
leave without pay on a repetitive basis will be subject to disciplinary action.

E. Employees covered under this agreement are required to comply with the provisions 
of the City’s Attendance Monitoring and Control policy and program (Appendix A). 

7.03 Medical Leave

A. Eligibility for Medical Leave
Employees who have passed their probation period are not eligible for, or have 
exhausted federal and/or State Family and Medical Leave and are unable to work due
to a medical condition or injury for any reason, including pregnancy, may be eligible 
for a medical leave of absence for a period not to exceed three (3) months. Medical 
leaves will typically not be granted to permanent employees who have not passed 
their initial probationary period. This requirement may be waived under emergency 
circumstances, with the approval of the City Administrator.

B. Compensation during Medical Leave
The City requires that employees on a medical leave of absence use any existing 
leave balances (sick, vacation, etc.) at the beginning of the leave. The remainder of 
the leave will then be considered unpaid. The employee must provide the Leave of 
Absence Request and a doctor’s certificate indicating the extent of their medical 
condition or injury and the length of time the employee will be unable to work. 
Notwithstanding the provisions of this paragraph, such leave shall not extend for 
more than three (3) months without approval by the City.

C. Benefits during Medical Leave
Premium payments for voluntary benefits, plans or programs are the responsibility of 
the employee. Employee benefits will continue during medicals leaves for a period 
not to exceed the length of the leave. If the leave is unpaid, any continuation of 
benefits is the responsibility of the employee during their absence. Employees on a 
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medical leave will not accrue seniority, vacation or sick leave, and are not eligible for
holiday pay.

D. Extension of Medical Leave
Employees may request an extension of their medical leave. These requests will be 
reviewed on a case-by-case basis. Employees who request an extended medical leave 
of absence are required to furnish the City with a statement from their doctor, 
indicating the reason for the needed extension and the expected duration of the 
extension necessary for recovery. 

E. Return to Work after Medical Leave
Upon expiration of an authorized medical leave of absence, the employee shall 
submit a doctor’s certificate indicating they are able resume normal work duties 
without restrictions. For employees who are able return to work with restrictions, the 
City will review with the employee possible accommodations under the American’s 
with Disabilities Act, if applicable.

F. Return to Previous Position after Medical Leave
Employees returning from a medical leave of absence will be reinstated to the 
position he or she held before the medical leave was granted if the position still 
exists, is vacant and the employee is still qualified to discharge the duties and 
responsibilities of the position without restrictions. If no such vacant job position 
exists, or if the employee is no longer qualified or able to perform the job duties of 
the position, the employee will be offered a vacant position in the same or lower pay 
classification for which the employee is qualified. Failure of the employee to accept 
an offer of employment or report to work when their medical leave expires shall be 
considered a resignation from City employment with no further right of employment. 

7.04 Personal Leave of Absence

A. Eligibility for Personal Leave 
Under special circumstances, the City may grant an unpaid personal leave of absence 
to an eligible employee for a period not to exceed three (3) months. The City has the 
sole discretion in determining whether the leave will be granted. Such leave will be 
granted only when it will not result in undue prejudice to the City as an employer. 
The approval of a personal leave of absence may take into consideration a number of 
factors, including, but not limited to: 1) the reason and duration of the leave; 2) the 
needs of the department; and 3) the employee’s work record and/or performance. A 
personal leave of absence will not be granted for the purpose of taking or obtaining 
other employment. 

B. Benefits during Personal Leave 
Benefits will continue during an unpaid personal leave, provided payments of the 
regular monthly premiums are paid by the employee during their leave of absence. 
Premium payments for any voluntary plans or programs are the responsibility of the 
employee. Leave without pay for four (4) consecutive pay periods or more will cause 
a delay in the employee’s step increase date for the length of the leave. Employees on
unpaid personal leave will not accrue seniority, vacation or sick leave, and are not 
eligible for holiday pay.
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C. Return to Previous Position after Personal Leave
Upon expiration of the leave, the employee will be reinstated to the position he or she
held before the leave was granted if it still exists. If no such position exists, the 
employee shall be offered a similar position in the same or lower pay classification 
for which the employee is qualified. Employees who take a personal leave of absence
do not retain any bumping rights for other City vacancies when returning from a 
personal leave of absence. Failure of the employee to accept an offer of employment 
or report to work when their personal leave expires shall be considered a resignation 
from City employment with no further right of employment. 

D. Personal Leave of Absence for Public Office 
Any employee elected to or appointed to a full-time public office in County, State or 
National government shall be granted a leave of absence, but will not be entitled to 
accrue seniority. Employees returning from such leave shall be returned to the job 
from which they left, seniority permitting, if it still exists. If no such position exists, 
the employee shall be given a similar position in the same or lower pay classification 
for which the employee is qualified and the provisions for making layoffs shall apply.

ARTICLE VIII – SICK LEAVE

8.01 Sick Leave
Employees with regular full-time status shall earn paid sick leave at the rate of one (1) day, or
eight (8) hours, for each month of employment during which they work the majority of their 
scheduled workdays. For purposes of this section, time paid for shall be considered time 
worked. Probationary employees are eligible to earn and use sick leave during their 
probationary period.

8.02  Use of Sick Leave 
Sick leave may be used for the employee’s own illness or injury. Sick leave of up to three (3) 
days per instance may be used for the illness or injury of someone in the employee’s 
immediate household  which includes spouse, domestic partner as defined by the State of 
Wisconsin, children (including step-children), parents (including step-parents), and parents 
in-law. All sick leave used shall be charged in multiples of one-half (½) hour. 

The employee may be required to provide reasonable evidence to support the use of sick 
leave, and in the case of absence of more than three (3) consecutive work days, may be 
required to provide a physician’s certificate to justify the absence. 

8.03 Sick Leave Accumulation

A. Eligible employees may accumulate a total of one hundred twenty (120) days (960 
hours) of sick leave while employed with the City. In addition, employees may earn 
and accumulate another twelve (12) days of sick leave (96 hours) within each 
calendar year. 

B. One-half  (½) of any of these unused sick leave days shall be recorded in a separate 
sick leave “bank”  and are available for use by the employee in the subsequent 
calendar year. These twelve (12) “banked” days cannot be carried over into the next 
calendar year except in cases of an approved medical leave with pay, or for a leave 
covered under either State or federal Family and Medical Leave. 
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C. Sick leave usage in the subsequent calendar years shall be taken in the following 
order: 1) from the current year’s accumulation; 2) from any available hours in the 
employee’s sick leave bank; and, 3) from the original one hundred twenty (120) days 
of accumulated sick leave. 

8.04 Sick Leave Severance Pay  
Employees who retire from City employment under the provisions of the Wisconsin 
Retirement System (WRS) shall receive fifty percent (50%) of their accumulated sick leave 
in terminal pay, not to exceed a maximum of 528 hours. This severance pay will be made to 
the estate of any eligible employee who dies while an active City employee. No money will 
be paid for any hours remaining in the employee’s sick leave bank. 

ARTICLE IX – BEREAVEMENT LEAVE

9.01 Bereavement Leave
Bereavement leave will be provided to eligible, full-time employees as follows:

A. Three (3) consecutive, regularly scheduled work days will be provided to an eligible 
employee in the event of death in the employee’s “immediate family”, which is 
defined as spouse (or domestic partner as defined by the State of Wisconsin), children
(including step-children), parents (including step-parents), parent in-laws, and 
siblings (including step-siblings). These three days may be broken up into separate 
days if taken within two (2) weeks of the event.

B. One (1) regularly scheduled work day will be provided to an eligible employee in the 
event of the death of their grandparent, grandchild, or brother or sister-in-law(s). 

C. Bereavement leave will be paid in addition to any sick and vacation leave and shall 
not be charged against either. Bereavement days will take precedence over any 
previously scheduled time off. 

ARTICLE X – VACATION

10.01  Vacation Leave
Employees with full-time, regular status shall earn vacation leave for each month of 
continuous employment during which they perform work at least half of their scheduled work
days in accordance with the following table based on anniversary dates of employment. 

VACATION

Continuous Years of Service Days per Year How Accumulated

Less than 1 7 ½ day per month except 1 day for
April & August

1 but less than 10 12 1 day per month

10 but less than 15 17 1 ½ days per month except 1 day 
for April & August

15 but less than 18 18 1 ½ days per month

18 but less than 25 20 1 ½ days per month except 2 days 
for March, June, September & 
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December

25 or more 25 2 days per month except 2 ½ days 
for April & August

If the eligible employee’s anniversary date falls on or before the 15 th of the month, he or she 
shall be credited for vacation leave under the higher vacation accumulation formula for that 
month. If the eligible employee’s anniversary date falls on or after the 16 th day of the month, 
he or she shall be credited for vacation leave under the lower vacation accumulation formula 
for that month. In the latter case, vacation leave shall be accumulated under the higher 
formula beginning with the month following the employee’s anniversary date. For purposes 
of this section, time paid shall be considered time worked.

10.02 Vacation Accumulation Schedule
On January 1st of each year, employees shall be credited with their full vacation leave 
accumulation for that calendar year based on the above table. Such accumulation is provided 
to the employee in advance of performing the actual time worked. Employees who leave City
employment during a year for any reason (except in the event of death) shall have their 
vacation accumulation prorated for that year, and any employee who has used more leave 
than the prorated amount upon their separation from City employment shall be liable to 
reimburse the City for  paid vacation leave. The City may deduct such payment from the 
employee’s paycheck if necessary.

10.03  Continuous Service 
For the purposes of this section, continuous employment shall include: (1) employment 
during probationary periods, (2) all periods of satisfactory employment following completion
of the probationary period, (3) authorized leaves of absence with pay, and (4) authorized 
leaves of absence without pay, including military leave (under the provisions of USERRA). 
Employment in non-regular status, such as seasonal or temporary employment, shall not be 
included. The length of continuous employment will be based on employment records kept 
by the Human Resources Department. Any record of termination shall be considered a break 
in the period of continuous employment; except that in the case of a person who is reinstated 
(1) following a termination due to position elimination or (2) following a suspension for 
disciplinary reasons, the period of termination or suspension shall be considered as 
continuous employment without accrual of leave.

10.04 Scheduling Vacation
Prior to March 1st of each year, each employee shall select up to two (2) weeks of vacation in 
order of seniority within the department. After each employee has selected his or her initial 
vacation period, those employees with more than two (2) weeks of vacation shall select the 
balance of their vacation on a “first come, first served” basis.

10.05 Use of Vacation Leave
Vacation leave may be used at such time as may be approved by the supervisor or department
head and consistent with the needs of the City. Each eligible employee shall take at least one 
(1) vacation period of seven (7) consecutive calendar days during each calendar year or 
forfeit in lieu thereof five (5) days of vacation leave, provided that this requirement shall not 
apply during any year to an employee who enters on duty after January 1st of that year. An 
employee shall be allowed to carry-over up to 80 hours of unused vacation leave into the next
calendar year. Said carry-over must be used by March 31st of the year in which it is carried 
over or it shall be forfeited. All vacation leave used shall be charged in multiples of one-half 
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days except that up to two (2) days of annual leave per year may be used in hourly 
increments. 
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10.06 Pay for Vacation Leave
Employees who are paid on an hourly basis shall receive pay for vacation leave time at their 
normal hourly rate for eight (8) hours of each normal work day within their vacation periods. 

ARTICLE XI – HOLIDAYS

11.01 Holidays
The following days may be designated by the Common Council as paid holidays for all 
eligible, regular full-time employees covered under this Agreement:

HOLIDAYS

New Year’s Day
Friday before Easter
Memorial Day
Independence Day (July 4th) 

Labor Day
Thanksgiving Day
Day after Thanksgiving

Christmas Eve Day
Christmas Day
New Year’s Eve Day

11.02 Floating Holiday 
Employees who are employed as of March 1st shall be entitled to three (3) floating holidays 
per year. Any unused floating holidays, which would have otherwise been compensated, must
be used before December 1st or they will be forfeited. The scheduling of the floating holidays 
are subject to the approval of the supervisor and/or department head. 

11.03 Observed Holiday
If a designated holiday falls on a Saturday, the last scheduled work day prior to said holiday 
shall be observed as the holiday. If a holiday falls on a Sunday, the next scheduled work day 
shall be observed as the holiday. When the Christmas Day or New Year’s Day holiday falls 
on a Saturday, they shall be observed on the preceding Thursday. When Christmas Eve Day 
or New Year’s Eve Day falls on a Sunday, they shall be observed on the following Tuesday. 

11.04 Holiday Pay Eligibility
All eligible employees are eligible for holiday pay provided they report for their regularly 
scheduled work the day before and the day after the designated and observed holiday. In the 
event the employee uses sick leave on the scheduled work day before or after a designated 
and observed holiday, the employee must submit an excuse for this absence to their 
supervisor or department head .The supervisor or department head retains the right to 
approved or deny holiday pay based on the excuse provided by the employee. When a 
holiday occurs during an authorized leave of absence with pay, the holiday is not counted as 
part of the leave of absence. An employee on an authorized unpaid leave of absence does not 
receive holiday pay for any holidays that occur during this leave. 

ARTICLE XII – SPECIAL LEAVE OF ABSENSE WITH PAY

12.01 Special Leave of Absence with Pay
Only in exceptional cases will the City grant a leave of absence with pay to an eligible 
employee, and then only for a minimum amount of time. Notwithstanding the leave 
provisions above, personal leaves of absence with pay must be recommended by the 
employee’s supervisor or department head, the Director of Human Resources and approved 
by the City Administrator.
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ARTICLE XIII – MILITARY LEAVE

13.01 Military Leave 
It is the policy of the City to allow military leave to all regular employees who temporarily 
leave the service of the service of the City to enlist or to perform duty, voluntarily or 
involuntarily, in the “uniformed services”, which includes the Army, Navy, Marine Corps, Air
Force, Coast Guard, and Public Health Service commissioned corps, as well as the reserve 
components of each of these services or National Guard. The Military Leave policy, 
procedure and pay provisions can be found in the Personnel Policies & Regulations section of
the City of Kenosha Employee Manual. 

ARTICLE XIV – COMPENSATORY LEAVE

14.01 Compensatory Leave 
Hourly full-time employees shall earn compensatory leave at one and a half (1 ½) times their 
regular rate of pay for all work performed after forty (40) hours of actual time worked within 
the employee’s regularly scheduled work week. Any work performed on Sundays (unless 
Sunday is a regularly scheduled work day) or observed holidays shall be credited at two (2) 
times the regular rate of pay. Employees can earn a maximum of eighty (80) hours of 
compensatory leave in a twelve (12) month period. 

14.02  Use of Compensatory Leave  
Compensatory leave shall be used in multiples of one-half (½) hour and at such times as may 
be approved by the employee’s supervisor or department head. All compensatory leave 
accumulated by the employee from December 1st through May 31st of the following calendar 
year must be used within the succeeding six (6) months. Compensatory leave accumulated by
the employee from June 1st through November 30th must be used within the succeeding six 
(6) months. All unused compensatory leave in the prescribed time periods will be paid to the 
employee. 

14.03  Compensatory Leave Accumulation Procedure
Employees must complete the Employee Accumulated Overtime Request Form the next 
regular work day following the period of overtime work they wish to convert to 
compensatory time. The form must be submitted to the supervisor or department head for 
approval.

ARTICLE XV – PAY FOR TIME WORKED

15.1 Compensation Plan
The straight time hourly rates for those classifications covered under this Agreement shall be 
as follows:

2014
Position Classification Step A Step B Step C Step D Step E Step F
Mechanic II $19.70 $20.31 $20.93 $22.16 $23.39 $24.62
Streetcar Technician $20.51 $21.15 $21.79 $23.08 $24.36 $25.64

2015
Position Classification Step A Step B Step C Step D Step E Step F
Mechanic II $20.10 $20.72 $21.35 $22.61 $23.86 $25.12
Streetcar Technician $20.93 $21.58 $22.24 $23.54 $24.85 $26.16
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2016
Position Classification Step A Step B Step C Step D Step E Step F
Mechanic II $20.50 $21.14 $21.78 $23.06 $24.34 $25.62
Streetcar Technician $21.34 $22.01 $22.68 $24.01 $25.35 $26.68

15.02 Step Progression
New employees shall be advanced to the next step of their classification upon successful 
completion of the established probation period. Thereafter, they shall receive one step 
increase after six additional months of continuous employment. Additional step increases 
shall be provided after each successive twelve (12) months of continuous service until the 
maximum of the rate for the classification is attained.

15.03 Pay for Time Worked
All employees covered by this Agreement shall be paid for time worked according to their 
step in their classification established by the City’s compensation plan. Time shall be 
computed from the time that the employee registers in and until he or she is released from 
duty and registers out.  

15.04 Pay Period
All employees covered by this Agreement shall be paid each week for work performed in the 
previous pay period (Sunday – Saturday) through direct deposit. Not more than one (1) 
week’s pay shall be held on any employee, unless the employee has failed to provide accurate
financial account information to the City. Employees shall be provided with a pay remittance 
of gross earnings which will detail straight time and overtime pay earned as well as any 
itemized deductions made for any purpose. 

ARTICLE XVI – OVERTIME, CALL-IN & SPECIAL PAY PROVISIONS

16.01 Overtime 
Employees will be compensated at one and one-half (1 ½) times their regular rate of pay for 
any work performed after 40 hours of actual work within their regularly scheduled work 
week. 

Overtime pay provisions in this Article shall not apply to employees whose regular work 
schedule includes Saturday work except as provided for in Articles 16.03, 16.04 and 16.05. 

16.02 Overtime Provisions

A. Overtime work shall be assigned to employees who normally do the work within the 
division and divided as equally as possible.

B. For equalization purposes, employees who were not available for overtime work, will
be charged with the overtime hours they would have worked, had they reported. 
Employees who are on vacation, on an approved leave of absence, or who are 
receiving worker’s compensation benefits are not included for purposes of this 
equalization calculation.

C. Employees who are requested to work non-emergency overtime with less than 
twenty-four (24) hours notice shall not be subject to disciplinary action should they 
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refuse such overtime work. Twenty-four (24) hour notice is defined as twenty-four 
(24) hours prior to the end of the work day preceding the overtime.

D. Any employee requested to work emergency overtime must report for such overtime 
work unless he or she presents a justifiable excuse to his or her supervisor and/or 
department head why he or she cannot perform such overtime. Any dispute 
concerning whether an emergency situation exists or the justifiableness of an excuse 
may be processed through the grievance procedure.
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16.03 Call-In Pay  
Employees called back outside of regular work hours shall be paid overtime as prescribed 
above. They shall be guaranteed a minimum of two (2) hours at the appropriate premium rate.
The guarantee of two (2) hours shall not apply when such work is prior to and continuous 
with the regular day’s work. The intent of the language is to ensure that call-in pay is 
compensated at straight time of time and a half after performing forty (40) hours of actual 
work in the employee’s regularly scheduled workweek. 

16.04 Sunday Pay
Full-time employees called upon to perform work on a Sunday (unless Sunday is a regularly 
scheduled work day) shall receive double his or her regular rate of pay. 

16.05 Holiday Pay
Full-time employees called upon to perform work on an observed City holiday will be paid at
two times his or her normal rate of pay for any time actually worked on the holiday, plus 
holiday pay. The employee may elect to receive a substitute holiday in lieu of the holiday pay.

16.06 Pay for Work in Certain Classifications
Full-time employees working as a Streetcar Technician shall be paid at the top rate of pay for 
the higher classification provided he or she performs at least one (1) full hour of work at the 
higher classification.

16.07 Special Pay Provisions

A. Longevity Pay 
Longevity rates of $5 per month after 5 years of service, $10 per month after 10 years
of service, $15 per month after 15 years of service, $20 per month after 20 years of 
service and $25 per month after 25 years of service shall be paid to all regular full-
time employees.

B. Shift Differential

1. The City shall pay a second shift differential of $.50 per hour to all covered full-
time employees covered under this Agreement whose regular shift starts between 
the hours of 2:00P.M. and 9:59P.M.

2. The City shall pay a third shift differential of $.60 per hour to all full-time 
employees covered under this Agreement whose regular shift starts between the 
hours of 10:00P.M. and 5:59A.M.

3. Full-time employees who work overtime by beginning work prior to the start of 
their regularly scheduled shift shall be eligible for shift differential pay based 
only on the starting time of their regular shift, not on the earlier starting time.

C. Pay upon Promotion or Position Reallocation
Employees promoted to or reallocated to a position in a higher classification shall be 
paid at the minimum rate for the new classification, provided his or her rate of pay is 
below the minimum rate for the new classification at the time of promotion or 
reallocation. When an employee’s rate of pay is above the minimum of the new 
classification, he or she will continue to receive the higher pay rate. Upon completion
of his or her probationary period, his or her rate of pay will increase to whichever 
step in his or her new classification is next above his or her pay rate during his or her 
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probationary period. Thereafter, his or her pay rate shall increase in accordance with 
the established step progression rules under Article 15. 

D. Pay upon Demotion or Transfer 

1. When an employee is demoted to a lower classification due to disciplinary 
reasons, the employee will be placed in the pay rate of the new classification in 
accordance with seniority, qualifications, and an assessment of the employee’s 
present capabilities, as determined by the Director of Human Resources in 
cooperation with the applicable department head. 

2. When an employee is transferred, bumps into, or is reallocated into a lower 
classification, they employee will continue to receive the same rate of pay that he 
or she was paid in the higher classification, provided that if the employee’s pay 
rate is above the maximum pay rate for the lower classification, the employee 
will be paid at the maximum pay rate for the lower classification. If such 
employee’s rate of pay is below the maximum rate for the lower classification, 
the employee will continue to receive the same rate of pay that he or she was paid
in the higher classification, and will move to the next step in the lower 
classification at the same time the employee would have moved to the next step 
in the higher classification.

3. In the event of a transfer to a lower classification made at the employee’s request,
the employee shall be placed in the pay rate of the new classification in 
accordance with seniority, qualifications, and an assessment of the employee’s 
present capabilities.

E. Pay during Temporary Transfer
There shall be no immediate change in the salary rate of an employee who is 
temporarily transferred at the request of the City. 

F. Pay upon Reinstatement  
Employees who are reinstated to City employment after termination of previous 
employment or retiring under the provisions of the Wisconsin Retirement System 
shall be paid at the pay rate within the approved range in effect at the time of 
reinstatement for the classification to which he or she is reinstated.

G. Jury Duty 
The City will pay any full-time employee who has been continuously employed by 
the City for thirty (30) calendar days or more, and who is required to serve as a juror, 
during the time he or she are required to be absent from work, his or her straight rate 
of pay (excluding premiums or overtime) for the actual time necessarily required to 
serve on jury duty, less the compensation paid to him/her for jury duty. An employee 
who is released from jury duty prior to the end of his or her regularly scheduled 
workday is required to report for duty as soon as possible.

H. Pay for Court Appearances
The City agrees to pay any employees who have been in the continuous employ of 
the City for thirty (30) calendar days or more, and who are requested to appear as a 
witness in any job-related deposition, administrative proceeding or court case by 
subpoena (no subpoena is required if the request to the employee is made by the City 
Attorney), during the time they are required to be absent from their jobs, their straight
time rate (excluding premiums or overtime) for the actual time necessarily required 
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for such deposition, administrative proceeding or court case, less the compensation 
paid them for witness fees. 

This pay provision does not apply to employees who are requested to appear as a 
witness in any deposition, administrative proceeding or court case in which the 
employee, or a family member of the employee, is a party who has an interest which 
is adverse to that of the City or its subunits. In these instances, the employee shall 
request leave from his or her supervisor or department head, who shall not 
unreasonably deny a request for such leave.

I. Tool Allowance
Employees covered under this Agreement shall be paid a monthly tool allowance of 
$50.00 for each month of employment during which they work at least half of their 
scheduled work days. For purposes of this section, time paid shall be considered time 
worked. 

ARTICLE XVII – MEAL AND BREAK PERIODS

17.01 Meal Period
Full-time hourly employees covered under this Agreement who work an eight (8) hour day 
are provided a thirty (30) minute paid meal break. The meal break shall be taken midway 
through the employee’s regularly scheduled workday. The regular eight (8) hour day is paid 
for exclusive of the meal period.

17.02 Break Period
A break period of fifteen (15) minutes duration will be allotted during the morning to each 
employee and shall be included in the eight (8) hour day for pay purposes. The period of the 
break shall be from the time work is stopped until the time when work is resumed. Any abuse
of the fifteen (15) minute break period is subject to discipline.

17.03 Restrictions
Notwithstanding the provisions contained elsewhere in this Agreement, employees may (at 
the discretion of the Department of Transit) be required to take their meal and break periods 
at the work site and be responsive to duty during those times, and in such situations the 
regular eight (8) hour day will be paid for inclusive of these meal and break periods.

17.04 Wash-Up Period
A ten (10) minute wash-up period will be allotted to each employee at the completion of their
regular work day and shall be included in the eight (8) hour day for pay purposes. 

17.05 Breaks for Nursing Mothers
The City will provide unpaid breaks for an employee who is a nursing mother to express 
breast milk during their shift. This includes: (1) reasonable break time(s) for one year after 
the child’s birth each time such employee has the need to express milk; and (2) the provision 
of a location, other than a bathroom (unless this location is acceptable to the employee), that 
is shielded from view and free from intrusion from co-workers and the public, which may be 
used by an employee to express breast milk. 
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ARTICLE XVIII – SAFETY & WORK RULES 

18.01 Safety and Work Rules
Each employee is responsible for performing their job with every possible regard for their 
own safety and for the rights and safety of others and for compliance with all applicable State
and City safety standards that apply to the performance of their job. All employees, 
regardless of position, are, as a condition of employment required to obey all Safety and 
Work Rules set forth by City.

18.02 Drug & Alcohol Free Workplace
The City is committed to maintaining a drug free workplace for all employees. Employees 
are expected to report to work free from any substances, including alcohol, which could 
adversely affect their ability to perform their duties. The use of illegal drugs on or off duty is 
prohibited. Failure to comply with this policy shall lead to disciplinary action up to and 
including discharge. 

As part of Federal Regulations (49 C.F.R. parts 40 and 382) of the Omnibus Transportation 
Testing Act of 1991, all employees who operate a commercial motor vehicle on a regular, 
intermittent or occasional basis on behalf of the City are required to follow the City’s Drug &
Alcohol Free Workplace policy as well as the provisions of the City’s Drug and Alcohol 
Testing Program. Any employee violating this policy is subject to progressive discipline up to
and including termination of employment, according to the provisions of the Drug & Alcohol
Free Workplace Policy. 

18.03 Reporting Unsafe Conditions or Equipment
All employees are required to immediately report to their supervisor any unsafe working 
conditions, procedure or equipment.  Report to your supervisor immediately if motorized 
equipment or machinery you are required to operate is not working properly. Fill out the 
necessary report forms. 

18.04 Reporting Injuries & Accidents
Employees injured at work are required to report the injury to their supervisor or designee 
within 24-hours of the incident. Employees must complete the City’s Employee Injury Form. 
Employees requiring medical attention will be provided with a copy of the Request to Doctor
Form. This form provides worker’s compensation billing details to the doctor’s office or 
medical provider. 

All accidents or damage involving City-owned or leased vehicles and/or heavy equipment, 
regardless of how minor, are to be reported to the appropriate supervisor or department head 

18.05 Joint Safety Committee
In the event the Union requests to form a Joint Safety Committee, it shall be established 
between City Administration representatives and Union representatives of appropriate work 
jurisdiction and will meet at the request of either party to discuss and take action to improve 
the safety of the work environment. 

18.06 Clothing and Personal Protective Equipment 
The City agrees to provide and service any protective clothing and/or personal protective 
equipment (PPE) (e.g. coveralls, safety glasses) it deems necessary in order for the full-time 
employees covered under this Agreement to effectively and safely perform his or her work.  
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ARTICLE XIX – WORKER’S COMPENSATION

19.01 Worker’s Compensation 
Employees who are unable to perform work due to a work-related injury shall receive, in lieu
of wages, payment as allowed for under applicable Wisconsin State Statutes. The City 
processes worker’s compensation claims through a third-party administrator (TPA). 

The gross amount the employee would have received in wages if not receiving worker’s 
compensation payments is included in final earnings for Wisconsin Retirement System 
(WRS) purposes. Worker’s compensation funds earnings are not reported to Social Security 
for purposes of personal income tax.

ARTICLE XX – WORK WEEK & WORK SCHEDULE

20.01 Work Week
All full-time employees covered by this Agreement shall have a guaranteed normal work day 
of eight (8) consecutive hours and a guaranteed work week of forty (40) hours. The normal 
work week shall consist of five (5) consecutive days, Monday through Friday, except for 
employees whose normal schedule shall include Saturday and work. Not withstanding the 
exception contained in the preceding sentence, all such employees shall be guaranteed a 
normal work week of forty (40) hours as provided above. 

20.02 Work Schedule
The present work schedule for employees covered under this Agreement is as follows:

Mechanic
First Shift Monday through Friday

7:00A.M. – 3:30P.M.
½ hour paid meal break

Second Shift Monday through Friday
Tuesday through Saturday
11:00A.M. – 7:30P.M.
½ hour paid meal break

Third Shift Monday through Friday
5:00A.M. – 1:30P.M.
½ hour paid meal break

Streetcar Technician Monday through Friday
6:00 A.M. – 2:30 P.M.
½ hour paid meal break

It is mutually understood that the above schedules are subject to change upon proper 
notification being provided to the Union by the City.

20.03 Modification of Work Schedule
The City may modify the regular work schedule of any department on an annual or seasonal 
basis when both parties mutually agree. Employees may submit a request to modify their 
regular work schedule on a short-term or temporary basis. The approval for a flexible work 
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schedule is subject to the needs of the City, staffing levels within the employee’s department, 
and any applicable State or federal law. 

ARTICLE XXI – CLOSING OF A CITY DEPARTMENT OR BUILDING

21.04 Closing of any City Department or Building
In the event it becomes necessary to close the Department of Transportation or any other 
department due to an emergency situation beyond the control of City management, the Mayor
or his or her designee will make every reasonable effort to notify employees through the 
media at least one hour prior to the beginning of the shift of the closing of the City offices, in 
which case, employees will not be paid for the duration of the closing.

In the event it becomes necessary to close the Department of Transportation or other 
departments during the course of the normal business day due to an emergency situation 
beyond the control of management, affected employees will be notified of the closing as soon
as practically possible and employees affected by the closing shall be paid for the first half of 
their shift if they are sent home during the first half of their shift, or shall be paid for the 
entire day if sent home at any time during the second half of their shift.

If employees wish to be paid for the day or portion thereof under this policy, they shall be 
permitted to take annual leave or compensatory leave. They also have the option to take leave
without pay.

If the workload in the department permits, and with approval of the supervisor or department 
head, employees may “make-up” the time lost by working before or after normal working 
hours or on Saturday on a straight time basis within the pay period in which the time to be 
made up was lost. If this option is chosen, a blue Report of Absence form showing leave of 
absence with pay shall be submitted to the City noting that time will be made up. All such 
requests must be pre-approved by Human Resources to ensure that no inadvertent violations 
of the Fair Labor Standard Act (FLSA) occur. 

Sick leave may only be used for time off from work for an incapacitating illness or injury. 
Employees who request sick leave in these situations should have the validity of their request
reviewed and if there is any question, a doctor’s certification shall be requested (preferably at
the time of the call requesting sick leave) before payment is authorized if it appears that there
is a potential abuse of sick leave. 

ARTICLE XXII – EMPLOYMENT BENEFITS

22.01 Health and Dental Insurance
Full-time employees are eligible for health and dental insurance on the first of the month 
after 60 days of employment. All employees will be required to pay a five percent (5%) 
monthly health insurance premium. This contribution will be waived with the employee’s 
participation in the City provided Health Risk Assessment (HRA). 

The City retains unilateral management rights in regards to the provision of health and dental 
insurance to employees and retirees, and said insurance is subject to unilateral change by the 
City.

Employees retain the right to opt out of the City provided health insurance and dental plan at 
any time. Employees who waive initial coverage must experience a qualifying life event as 
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defined in the carrier’s summary plan description in order to reinstate or enroll for coverage. 
Or, they may enroll for coverage during the City’s open enrollment period. 

22.02 Health Insurance for Retirees
Full-time employees who retire under the provisions of the Wisconsin Retirement System 
(WRS) may continue the health insurance plan as follows, unless otherwise specified by 
applicable labor agreement: 

A. Any regularly appointed full-time employee retiring under the provisions of the WRS
with greater than or equal to fifteen (15) years of service shall have the privilege of 
retaining City health insurance, the full premium costs being paid by the City, from 
the first month following the retiree’s sixtieth (60th) birthday, for a maximum of five 
(5) years, or until the retiree becomes eligible for other paid health insurance, 
becomes eligible for Medicare, or until the retiree attains the age of sixty-five (65), 
whichever occurs first.

B. Any regularly appointed full-time employee retiring under the provisions of the WRS
with greater than or equal to eight (8) years of service but less than fifteen (15) years 
of service shall have the privilege of retaining City health insurance, the full premium
costs being paid by the City, from the first month following the retiree’s sixty-second 
(62nd) birthday, for a maximum of three (3) years, or until the retiree becomes eligible
for other paid health insurance, becomes eligible for Medicare, or until the retiree 
attains the age of sixty-five (65), whichever occurs first.

22.03 Retention of Health Insurance upon Disability Retirement/Separation 

A. Disabled individuals under the age of sixty-five (65) are eligible for Medicare after 
receiving disability benefits from Social Security for 24 months. Any regularly 
appointed full-time employee retiring/separating with a disability annuity under the 
provisions of the WRS with greater than or equal to twenty (20) years of service shall
have the privilege of retaining City health insurance, with the full premium cost being
paid by the City, from the first of the month following the active coverage end date, 
for a maximum of two (2) years. In order to receive such coverage, the 
retiree/participant must apply for Medicare within the first ninety (90) days of his or 
her disability date. 

B. In the event that the retiree/participant dies, the widow and children of the deceased 
who were covered at the time of death shall have the privilege of retaining City health
insurance at the same single/family coverage prior to the death provided that they 
elect to continue the coverage and pay the entire cost of coverage up to the original 
maximum of two (2) years that the retiree/participant would have retained the 
coverage provided that they do not have other health insurance coverage available to 
them.

C. Should the two (2) year bridge of coverage elapse without the retiree/participant 
securing Medicare coverage, the retiree/participant has a right to request an extension
of coverage for reasons outside of his or her control, which would be reviewed and 
determined on an individual basis by the City.
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22.04 Health Insurance for City Employees who are married or in a Domestic Partnership

A. Couples who are married, or in a domestic partnership as recognized by the State of 
Wisconsin, cannot be covered under the City health insurance plan as an employee 
and as a dependent, and the dependents of City employees may not participate in the 
plan as a dependent of more than one employee.

B. City employee’s who are married or in a domestic partnership with another City 
employee may select one of the following options:

1. Each employee whose spouse/partner also works for the City may elect single 
coverage in City health insurance plan.

2. Each employee whose spouse/partner also works for the City may elect either 
single or family coverage as long as neither employee is provided coverage both 
as a dependent and an employee. Example: One of the employees in a two 
employee marriage with children could elect the single coverage and the other 
employee could elect family coverage for that employee and children, but not the 
spouse. 

3. Each employee whose spouse/partner also works for the City may elect family 
coverage in the plan as long as neither employee is provided coverage both as a 
dependent and as an employee and children are covered on only one family 
policy. Example: One of the employees in a two employee marriage with eligible 
dependents could elect the family coverage with some of the dependents and the 
other employee could elect family coverage under the plan with the remaining 
dependents, but neither employee could include the other spouse/partner or 
dependents covered.

4. Eligible dependents may be covered under the family plan as a dependent of one 
employee or the other, but not both.

5. If the employee and the spouse/partner who also works for the City elect the same
family plan, then all eligible dependents are covered under that same plan elected 
by their parent(s).

6. City employees who subsequently divorce are each allowed to participate in 
either the single or family health insurance coverage in accordance with City 
policy or the divorce decree. If the divorce decree provides that one former 
spouse is responsible for the healthcare insurance of the other former spouse, the 
other former spouse would not be eligible for separate coverage and would be 
covered under the family policy selected by that one former spouse. Eligible 
dependents will be covered only under the policy of the parent who is listed as 
being responsible for the healthcare insurance of the children under the divorce 
decree, and if the divorce decree does not specify such responsibility, the eligible 
dependent will be covered under one family policy.

7. If employees cannot mutually agree on which parent will have the family plan, 
the Human Resources Director will make that determination without right of 
appeal. 
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22.05 Adult Dependent Health Insurance Coverage 
The City makes health insurance coverage available for the adult dependents of eligible 
employees, retirees or qualified beneficiaries until the end of the birth month that the adult 
dependent turns the age of 26. Health insurance participants should refer to the applicable 
“Summary Plan Description” (SPD) for the official definitions of “dependent” under the 
health insurance plan. 

Covered employees, retirees or qualified beneficiaries are required by law to inform the City 
that their child is losing their dependent status. It is the employee/retiree’s responsibility to 
provide this notice within 60 days after the event occurs so the COBRA Service Provider can 
notify the qualified beneficiary of the right to elect continuation coverage. The adult 
dependent coverage policy may be amended as allowed by applicable federal and state 
regulations. Failure to make a timely notification is a violation of City work rules and said 
lack of notification may result in discipline. 

22.06 Wisconsin Retirement System  
The City is a participating employer in the Wisconsin Retirement System (WRS). Retirement 
and its associated benefits are administered by the Department of Employee Trust Funds 
(ETF). The WRS is a federal Internal Revenue Code §401(a) defined benefit plan. The City 
and eligible, participating employees shall pay contribute a 50/50 share to their WRS 
account, as set by State law. Information on WRS requirements and eligibility can be found at
http://etf.wi.gov/index.htm or through the Human Resources Department.

22.07 Group Life Insurance
Group life insurance is available to all City employees after six (6) months of WRS eligible 
employment. The employee must be a participating WRS member. The basic coverage 
benefit is paid by the City for an amount equal to the employee’s previous year’s earnings to 
the next highest $1,000. Employees may choose additional, supplemental, and/or spouse and 
dependent coverage. This extra coverage is paid by the employee. 

22.08 Killed in the Line of Duty Benefit  
The City will pay the beneficiary of any active, full-time City who is killed in the line of duty
to receive one (1) year’s pay, based upon his or her current rate of pay.

ARTICLE XXIII – NO STRIKE OR LOCKOUT

23.01 No Strike or Lockout
The City agrees that during the term of this Agreement there shall be no lockouts of the 
workers, and the Union agrees that there shall be no strikes or walkouts, it being the mutual 
desire of both parties hereto to provide uninterrupted and continuous service.

ARTICLE XXIV – SEVERABILITY OF AGREEMENT

24.01 Severability of Agreement
If any article or section of this Agreement shall be held invalid by operation of law or by any 
tribunal of competent jurisdiction, or if compliance with or enforcement of any article or 
section should be restrained by such tribunal pending determination as to its validity, the 
remainder of this Agreement and the application of such article or section to persons or 
circumstances other than those as to which it has been held invalid or as to which compliance
with or enforcement of has been restrained, shall not be affected thereby.
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ARTICLE XXV – MAINTENANCE OF STANDARDS

25.01 Maintenance of Standards
The employer agrees that all conditions of employment in his or her individual operation 
relating to wages, hours of work, overtime differentials, and general working conditions shall
be maintained at not less than the standards in effect at the time of the signing of this 
Agreement.

ARTICLE XXVI – TERMINATION OF AGREEMENT

26.01 Termination of Agreement
This Agreement shall be in full force and effect from January 1, 2014 to and including 
December 31, 2016 and shall continue from year to year thereafter unless written notice of 
desire to cancel or terminate the Agreement is served by either party upon the other at least 
one hundred twenty (120) days prior to the date of expiration.

The Union agrees to meet with City at the City’s request during this agreement and discuss 
additional changes and modifications that may need to be taken in order to continue City 
services and save additional money. Notwithstanding the previous statement, the City 
reserves a unilateral right to waive past practices in interpreting contract language. 

Any language contained with the collective bargaining agreement that may be in conflict with
the language as set forth above; the above language will control and the older language will 
be considered to have no force or effect. All terms and conditions as stated above and 
included in the status quo language shall expire as of December 31, 2016. 

Signed on the                    day of                                                                       ,                    . 

APPROVED:
LOCAL 71-T
AFSCME, AFL-CIO

                                                      
President

                                                      
Secretary

APPROVED:
CITY OF KENOSHA

                                                      
Mayor

                                                      
City Clerk-Treasurer
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APPENDIX A
ATTENDANCE MONITORING AND CONTROL

Statement of Policy
The City of Kenosha grants leave with pay to qualified employees to enable them to take time off 
from work to conduct their personal affairs. The City also provides paid sick leave to qualified 
employees to enable them to take time off from work when they sustain an incapacitating injury or 
illness. Paid sick leave is not a supplement to other paid leave and it shall not be used in the absence 
of an incapacitating injury or illness.

Unscheduled leave has a disruptive effect upon the operations of the City, in that it makes it difficult 
to effectively schedule work and equitably distribute the workload. In order to deliver municipal 
services to the community on a timely and efficient manner, it is the goal of the City to maintain a 
stable workforce and to schedule work in the most efficient, effective and equitable manner possible. 
To achieve this goal, it is herein declared to be the policy of the City that employees are responsible 
for making themselves available for work on a reasonable and regular basis. Employees who fail to 
make themselves available for work on a reasonable and regular basis are subject to progressive 
discipline up to and including termination of employment. 

Definitions 
The following terms shall, for the purpose of this policy and procedure, have the meanings provided 
below:

1. Incapacitating injury or illness shall mean an injury or illness, which, based upon reasonable 
medical certainty, justifies an employee’s absence from work for the well-being of the 
employee and/or employer.

2. Occurrence shall mean a consecutive period of hours or days absent from work, whether paid
or unpaid, regardless of duration, for any reason, except jury duty, union activity authorized 
under a Labor Agreement, compensatory leave, annual leave, floating holiday or other 
approved leave of absence with pay which is properly authorized in advance.

Application
This policy shall apply to all City employees. 

Calling In
Employees who are not excused from work in advance of the scheduled reporting time are required 
to promptly call the department head or designee thereof prior to the normal starting time on any day 
should he/she be late for work, or should they be absent from work for all or part of one (1) or more 
scheduled workdays. Employees and persons calling in on behalf of employees must provide their 
name, the reason for the absence or late arrival, the expected time of arrival or return to work, and the
address and telephone number at which the employee can be reached. Employees shall be subject to 
disciplinary action for non-compliance. Nothing in this section shall be construed to prevent a 
department from continuing to use or implementing alternative call-in procedures.

Attendance Monitoring - Responsibility
The department head shall be responsible for uniform enforcement of this policy and procedure with 
respect to their employees, including the monitoring of the attendance of employees, notifying 
employees when they are suspected of not making themselves available for work on a reasonable and
regular basis, issuing appropriate warnings, and for the taking of or recommending appropriate 
disciplinary action. 
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Monitoring Period
Attendance shall be monitored during a base period which shall consist of a floating calendar year. 
For purposes of this policy, it shall commence with the date of the sick leave review and consist of 
the preceding 364 days. Absences occurring prior to the base period will not normally be counted, 
although they may be given weight where an employee’s long term attendance pattern is being 
reviewed. 

Attendance shall be monitored during a base period which shall consist of the calendar year 
immediately preceding the calendar year in which the monitoring takes place. Absences occurring 
prior to the calendar year monitored will not normally be counted, although they may be given 
weight where an employee’s long term attendance pattern is being reviewed. 

Attendance Monitoring – Procedure
Department Heads shall review the quarterly sick leave usage reports of their employees for the 
purpose of identifying those employees having the greatest ten percent (10%) usage of sick leave 
within their comparable grouping. Department Heads shall review the calendar year sick leave usage 
reports of their employees for the purpose of identifying those employees having the greatest ten 
percent (10%) usage of sick leave within their comparable grouping. 

Employees having the greatest ten percent (10%) usage of sick leave within their group within a 
given quarter shall have each day of sick leave taken within the monitoring period reviewed to 
determine whether the utilization of sick leave exhibits any of the following traits or characteristics:

1. Occurs frequently and is of short duration;
2. Falls on a Friday or Monday or before or after other days off;
3. Falls on the day before or day after a paid holiday or other authorized paid leave time;
4. Occurs when paid leave, other than sick leave, is exhausted;
5. Occurs when all paid leave, including sick leave, is exhausted;
6. Demonstrates a habitual exhaustion of paid sick leave, in the absence of an incapacitating 

injury or illness which is verified by a medical report;
7. Occurs when there is no incapacitating injury or illness;
8. Involves an unscheduled use of paid leave or leave without pay (LWOP) after sick leave 

benefits have been exhausted;
9. Long term sick leave.

After completing the review and summarizing the results, the department head shall meet with the 
employee and discuss the leave usage problem. The summarized information should be presented to 
the employee and he/she should be given the opportunity to explain any special or extenuating 
circumstances that would account for the high level of leave usage. If the absences can be 
documented to the satisfaction of the department head, then no further action need be taken, except 
that the reasons for the absences, the summary data, and the prospect for future occurrences of a 
similar type should be documented. This information should be retained by the department head with 
a copy to Human Resources. 

Verbal Warning
If a satisfactory explanation cannot be provided, then the employee should be verbally informed that 
they are considered to be a sick leave abuser and that they must take immediate action to improve 
their attendance record. The employee should also be informed that continuation of the utilization 
problems or pattern of sick leave usage will result in further disciplinary action, up to and including 
termination. A memo should be placed in the employee’s personnel file detailing the meeting.
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Following the verbal warning, all occurrences of sick leave usage by the employee shall be 
monitored for a minimum of one year. If the utilization problem or pattern of sick leave continues, 
the employee shall be given a written warning for the first occurrence.

Written Warning
This warning shall inform the employee that his/her sick leave usage continues to be unacceptable, 
that they have ignored a previous verbal warning regarding the problem and have not taken the 
necessary action required to correct the problem. They shall be informed, in writing, that any use of 
sick leave in the succeeding twelve (12) months must be documented with a doctor’s report. The 
doctor’s report must be submitted immediately upon return to work and shall contain a certification 
from the physician stating the nature of the condition, the date(s) of absence due to such condition, 
that the employee was incapacitated, and a statement indicating whether or not the doctor examined 
the individual. The City may reject any report that is not signed by the physician or does not provide 
the required documentation. It is the responsibility of the employee to insure that any documentation 
submitted is complete. The City reserves the right to verify the contents of any doctor’s report or 
require an examination by a physician or medical practitioner of the City’s choosing.

The requirement for providing a doctor’s slip may, at the discretion of the department head, is 
removed if no sick leave is used during a period of six consecutive months.

If during this twelve month review period the employee fails to provide the required doctor’s report, 
or if the doctor’s slip is determined to be unacceptable, then the following steps shall be taken:

1. First Occurrence - Sick leave benefits will not be paid and the absence in question will be 
treated as a leave of absence without pay. A letter will be provided to the employee detailing 
the above action and an additional warning stating that the employee may be suspended or 
terminated for future occurrences of undocumented sick leave usage.

2. Second Occurrence - Sick leave benefits will not be paid and the absence in question will be 
treated as a leave of absence without pay. In addition, the employee shall be given a one (1) 
day suspension without pay. A letter shall be provided stating that this is the final warning 
and that any instance of undocumented sick leave usage or unacceptable sick leave 
documentation during the review period shall result in termination.

3. Third Occurrence - In the absence of significant extenuating/mitigating circumstances, a 
recommendation will be made to discharge.

Any employee who files a false medical report shall be subject to termination of employment.
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RESOLUTION #                      

BY: The Mayor

Resolution to Approve a New Labor Agreement for 2014-16 
Between the City of Kenosha and AFSCME, Local #71 - Transit

WHEREAS, the mechanics of the Department of Transportation filed with the State 
of Wisconsin for official representation by AFSCME, Council 40 in 2013;  and  

WHEREAS, the City of Kenosha and Local #71 bargained in good faith in reaching a
voluntary tentative agreement to a new collective bargaining agreement for 2014 – 2016;   
and 

WHEREAS, the Union has notified the City that their membership has ratified the 
terms of said tentative settlement agreement (Appendix A);  and 

WHEREAS,  said agreement is structured around the status quo provisions (with 
concessions) of the 12/31/13 expired collective bargaining agreement with AFSCME Local 
#71;  and 

WHEREAS, said new agreement in its entirety is attached.

NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of 
Kenosha, Wisconsin that the new collective bargaining agreement between the City of 
Kenosha and AFSCME, Local #71 Transit be approved in accordance with the terms as 
attached (Appendix A) effective January 1, 2014.

Dated this            day of                          , 2015.

ATTEST:                                                       , (City Clerk) 
                       Debbie Salas

APPROVED:                                                  , (Mayor)
                                        Keith Bosman
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APPENDIX A

SUMMARY OF TENTATIVE AGREEMENTS
BETWEEN THE CITY AND AFSCME, Local #71 - Transit

(AFSCME, Local #71 – Transit currently represent 5 full-time mechanic employees in the City
Department of Transportation)

The parties, having met at various times throughout 2014 and 2015 have 
reached a voluntary settlement with an original collective bargaining agreement
which are now recommended for approval by the Common Council:

The provisions that differ from the status quo benefits of the expired 12/31/2013 
AFSCME labor agreement are:

1. Wages (effective January 1 of each year as follows):

2014:  1% Across-the-board (already approved by the Common Council and 
already applied to base wages as part of the 2014 adopted operating budget).

2015:  2% Across-the-board

2016:  2% Across-the-board

2. On-Call Holiday Pay:

Employees who are scheduled to be “on-call” for an observed City holiday shall
be paid at 2x their normal rate of pay for time worked on the holiday plus 
holiday pay.  

3. Seniority

Seniority will be maintained among the Transit mechanics only for purposes of shift 
pick, vacation pick, lead mechanic opportunity and forced OT (in inverse order).
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RESOLUTION #                    

BY: THE MAYOR

RESOLUTION TO APPROVE AN ACROSS THE BOARD 
WAGE INCREASE FOR 

TEMPORARY AND PERMANENT PART-TIME EMPLOYEES 

WHEREAS,  the 2015 City operating budget adopted by the Common Council set 
aside funds for costs associated with an implementation of the classification and 
compensation study conducted by Carlson and Dettman for general, full-time City 
employees as well as across-the-board wage increases for seasonal and part-time 
employees;  and 

WHEREAS, Carlson and Dettman recommended a 1.5% across-the-board wage 
increase as part of the study's recommendation for affected full-time employees to 
be effective July 1, 2015;  and 

WHEREAS, the Common Council adopted these recommendations on April 6, 2015; 
and 

WHEREAS, the City recommends that temporary and permanent part-time 
employees of the City receive a 1.5% across-the-board wage increase effective July 
1, 2015 consistent with said inflationary increase for non-represented employees.  

NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of 
Kenosha, Wisconsin that the wage schedules for temporary and permanent part-
time employees be adjusted by a 1.5% across-the-board wage increase effective 
July 1, 2015.  

Adopted this            day of                          , 2015

ATTEST:                                                       , (City Clerk) 
                                Debra  Salas

APPROVED:                                                  , (MAYOR)
                               Keith Bosman
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Shelly Billingsley, P.E.
 Acting Director of Public Works

City Engineer

July 1, 2015

To: Eric J. Haugaard, Chairman, Public Works Committee

From: Shelly Billingsley, P.E. Shelly Billingsley
Acting Director of Public Works/City Engineer

Subject: Project:  15-2031 Kenosha Engine Plant CS Soil Remediation  
Location:  5555 30th Avenue  

The  Department  of  Public  Works,  Engineering  Division  has  opened  bids  for  the  above 
referenced project.  Engineer's Estimate was $1,051,920.00.  

This project consists of removal stockpiling, transportation of surface pavement and former 
building foundations,  excavation and transportation of impacted soil,  excavation backfilling 
with compaction using on-site materials, installation of storm water features and connection to 
existing storm sewer, grading and placement of earthen cover.

Following is the list of bidders:
Contractor Bid Subtotal Allowance Alternate 1 Total

A.W. Oakes & Son, Racine, WI $880,900.00 $100,000.00 $27,745.00 $1,008,645.00

HIS Constructors, Indianapolis, IN $926,000.00 $100,000.00 $16,275.00 $1,042,275.00

An allowance of $100,000 is being given for removal of unknown quantities of subsurface 
materials.

It is recommended that this contract be awarded to A.W. Oakes & Son, Racine, Wisconsin for  
the subtotal bid amount of $880,900 plus $100,000 allowance plus $27,745 for Alternate 1 for 
a  We  Energies  gas  line  plus  $150,355.00  in  contingency  for  unforeseen  conditions  (if  
needed), for total award amount of $1,159,000.00.  Funding for $748,767.88 is from Ready 
for Reuse Loan and funding for $410,232.12 is from BEBR.

SAB/kjb

City of Kenosha, 625 52nd St. Room 305, Kenosha Wisconsin 53140 | T:  262.653.4050 | sbillingsley@kenosha.org
www.kenosha.org
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DEPARTMENT OF NATURAL RESOURCES

IN THE MATTER OF:

The agreement by and between Kenosha County, the City of Kenosha, the Kenosha Unified 
School District and the Wisconsin Department of Natural Resources to acquire, transfer and 
clean up the Mann Engineering LTD Employee Pension Fund (aka Mankowski) property, the 
eastern edge of which is located on 26th Avenue, from 48th to 50th Street, in Kenosha, Wisconsin.

Intergovernmental Agreement: Kenosha County, Wisconsin; City of Kenosha; and 
Kenosha Unified School District.

RECITAL

WHEREAS, the Wisconsin Department of Natural Resources (“WDNR”), Kenosha 
County (“County”), the City of Kenosha (“City”), and the Kenosha Unified School District 
(“District”) have decided to enter into this intergovernmental agreement (“Agreement”), pursuant
to s. 66.0301, Wis. Stats., to facilitate the environmental remediation and reuse of the former 
Mann Engineering LTD Employee Pension Fund (aka Mankowski) property as defined in Exhibit
A (the “Property”), parcel number 09-222-36-134-003, comprising approximately 3.98 acres 
more or less; and

WHEREAS, the WDNR recognizes that the Property has the potential to threaten public 
health, safety or welfare or the environment; and

WHEREAS, WDNR will consider an application from the City for a Ready for Reuse 
subgrant for environmental cleanup at the Property; and

WHEREAS, remediation is necessary at the Property; and

WHEREAS, WDNR and the City have determined to take direct action under Chapter 
292, Wisconsin Statues, (“Spill Law”), at the Property in order to investigate and achieve 
regulatory closure under ch. NR 726, Wis. Admin. Code, because no responsible party has yet 
been willing or able to undertake the necessary remedial actions, and therefore the WDNR 
intends to contribute up to $440,000 from s. 20.370(2)(dv), Wis. Stats., to take action to 
remediate hazardous substance contamination at the Property that would otherwise not be 
remediated; and

WHEREAS, WDNR has determined, pursuant to s. 292.11(9)(e)1m(a), Wis. Stats., that 
the County is not presently, and will not become, a responsible party by acquiring title to the 
Property through tax delinquency proceedings in accordance with s. 292.11(9)(e)1m(a), Wis. 
Stats. and the City is not presently, and will not become, a responsible party by acquiring title to 
the Property from the County following tax delinquency proceedings in accordance with s. 
292.11(9)(e)1m(b), Wis. Stats; and 

WHEREAS, the County shall expeditiously acquire title to the Property through tax 
delinquency proceedings in accordance with s. 292.11(9)(e)1m(a), Wis. Stats. and involuntarily 
by virtue of its function as a sovereign in accordance with 101(20)(D) of the Comprehensive 
Environmental Response, Compensation, and Liability Act (“CERCLA”) and expeditiously 
transfer ownership of the Property to the City for no consideration, including the expunging of all
delinquent taxes; and
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WHEREAS, the City shall expeditiously accept title to the Property from the County 
pursuant to s. 292.11(9)(e)1m(b), Wis. Stats., and through involuntary acquisition by virtue of 
both the County’s and the City’s functions as sovereigns, per CERCLA 101(20)(D); and

WHEREAS, the City intends to conduct environmental response actions at, or in 
connection with contamination emanating from, the Property (collectively, the “Environmental 
Response Actions”), including, but not limited to, oversight, monitoring, environmental operation 
and maintenance, and environmental cleanup after receiving the appropriate Environmental 
Response Action approvals from the WDNR under s. 292.11, Wis. Stats, ch. NR 700, Wis. 
Admin. Code; and

WHEREAS, the County, the City, the District and WDNR are entering into this 
Agreement to facilitate the implementation of Environmental Response Actions at the Property 
in accordance with applicable law, with the goal of achieving case closure and beneficial reuse 
of the Property; and

WHEREAS, this Agreement is desirable to outline the roles and responsibilities of the 
County, the City, the District and WDNR contemplated under this Agreement; and 

WHEREAS, in consideration of, and in exchange for, the promises and mutual 
understandings and covenants contained herein, and intending to be bound legally hereby, the 
County, the City, the District and WDNR, by their authorized representatives, agree to the 
execution of this Agreement. 

AGREEMENT

NOW, THEREFORE, based upon the above recitals and the terms and conditions set 
forth below, the County, the City, the District and WDNR (collectively, the “Parties”) agree as 
follow:

1) PARTIES BOUND

a) The County, the City, the District and WDNR have entered into this Agreement pursuant 
to s. 66.0301, Wis. Stats., which authorizes the WDNR to negotiate and enter into an 
Agreement with municipalities to facilitate the cleanup and redevelopment of the 
Property. This Agreement shall apply to and be binding upon the undersigned Parties.

b) The undersigned representative of each Party certifies that he or she is fully authorized 
by the Party whom he or she represents to enter into this Agreement and to execute and
legally bind such party to the terms of this Agreement.

c) This Agreement constitutes an integral part of the partnership among the County, the 
City, the District and WDNR, which is intended to conduct Environmental Response 
Actions at the Property and return the Property to beneficial use. Nothing in this 
Agreement shall be construed as an admission of fact or liability by the County, the City, 
the District or WDNR for any matters other than the contractual obligation between the 
Parties as further described in this Agreement. WDNR, the County, the City and the 
District agree to undertake all actions required by the terms and conditions of this 
Agreement and consent to and will not contest or legally challenge the validity of this 
Agreement, or the authority of any other Party to enter into this Agreement.
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d) The WDNR, the County, the City and the District agree to meet in-person, as needed, to 
discuss real estate transactions, inspections, funding, Environmental Response Actions, 
and any other matters associated with the Property that are central to the fulfillment of 
this Agreement.

e) Nothing in this Agreement adversely affects the Parties’ rights to require other parties to 
take action to restore the environment under applicable laws, including but not limited to 
ch. 292, Wis. Stats., or to recover its expenditures from responsible parties under ss. 
292.11(7)(b) or 292.31(8) or 292.33 or 292.81, Wis. Stats.

2) COUNTY AGREEMENTS AND OBLIGATIONS 

a) The County will acquire title to the Property through tax delinquency proceedings in 
accordance with s. 292.11(9)(e)1m.a, Wis. Stats. and through involuntary action by 
virtue of its function as a sovereign in accordance with CERCLA 101(20)(D) by August 
15, 2015.

b) The County will expunge all delinquent taxes on the Property and transfer ownership of 
the Property to the City for no consideration in accordance with s. 292.11(9)(e)1m.b, 
Wis. Stats. and CERCLA 101(20)(D) by September 1, 2015. 

3) CITY AGREEMENTS AND OBLIGATIONS

a) The City will accept title to the Property from the County pursuant to s. 292.11(9)
(e)1m(b), Wis. Stats., and through involuntary acquisition by virtue of both the County’s 
and the City’s functions as sovereigns, per CERCLA 101(20)(D).

b) The City will accept title to the Property from the County by September 1, 2015 and will 
retain title to the Property until regulatory closure is obtained under ch. NR 726, Wis. 
Admin. Code or until the Site Specific Fund is exhausted, whichever occurs first.

c) The City will engage a professional contractor (“Contractor”) in accordance with state 
and local procurement laws to conduct Environmental Response Actions on the Property
to the extent funding is available and allocated to the Property, as will be defined in 
mutually agreed upon scopes of work.    

d) The City agrees to oversee the development of the “Environmental Response Action 
Documents” described below in subsection e, unless otherwise directed by WDNR.  The 
City agrees to submit drafts to WDNR for its review and comment, and then to submit 
final documents for approval by WDNR.  The WDNR agrees that such activities are 
Environmental Response Actions. 

e) Environmental Response Action Documents must be submitted and approved by WDNR
prior to commencing work:

i) The finalized Remedial Action Options Report in accordance with ch. NR 722.13, 
Wis. Admin. Code

ii) Project budget and scope of work for the selected remedial action;

iii) Health and safety plan;
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iv) Bid document for selected remedial action.

f) All work to be performed by the City and its Contractor(s) pursuant to this Agreement 
shall be done in accordance with applicable local, state and federal law, including the 
Ch. NR 700 administrative rule series.

g) Once title to the Property has been transferred to the City, the City will commence 
Environmental Response Action within six (6) months of the date of transfer and shall 
diligently pursue work through case closure. This period may be extended through 
bilateral agreement between the City and WDNR.  If WDNR determines that the City has
not made sufficient progress within this time frame, the WDNR may elect not to extend 
this agreement. “Sufficient progress” shall include, but not be limited to the completion of
activities listed in Section 3, paragraph e), numbers i-iv. 

h) The City will ensure environmental cleanups are protective of public safety, welfare and 
human health and the environment in accordance with the ch. NR 700 rule series.

i) Reports required by the ch. NR 700 rule series, other than routine reporting, must be 
submitted to the WDNR in draft form for review and comment, prior to finalization by the 
City.

j) The City agrees to conduct all public outreach activities that the WDNR determines are 
necessary in accordance with ch. NR 714, Wis. Admin. Code, with the cooperation and 
assistance of the WDNR.  The WDNR agrees that such activities are Environmental 
Response Actions.

k) Within one month of obtaining title to the Property if not sooner, the City will apply to 
WDNR for a $200,000 Ready for Reuse program grant to fund Environmental Response 
Actions at the Property.

l) The City shall submit to WDNR distribution requests no more frequently than every two 
weeks, but at least monthly, unless another schedule is mutually agreed to by both 
WDNR and the City.

m) Expenditure reimbursement may only be requested for WNDR-approved activities that 
are directly related to Environmental Response Actions at the Property.

4) WDNR AGREEMENTS AND OBLIGATIONS

a) The WDNR agrees to consult with the City and the District during the evaluation and 
selection of remedial action options.

b) The WDNR agrees to assist the City in conducting Environmental Response Actions, 
including remedying any hazardous substance contamination at or emanating from the 
Property that would otherwise not be remedied, because no responsible party is taking 
action to remedy the contamination.

c) The WDNR agrees to contribute up to $440,000 from section 20.370(2)(dv), Wis. Stats., 
to take action to remediate hazardous substance contamination at the Property that 
would otherwise not be remediated. The $440,000 identified in this paragraph 4(c), and 
whatever money is approved in paragraph 4(d), collectively comprise the “Site Specific 
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Account.”

d) The WDNR agrees to consider an application from the City for a $200,000 Ready for 
Reuse subgrant for environmental cleanup at the Property. If a subgrant is awarded, the 
WDNR agrees to reimburse the City for necessary Contractor expenses associated with 
carrying out the WDNR-approved Environmental Response Actions at the Property, 
including responding to any migration of hazardous substances emanating from the 
Property.  The City’s match of 22% for this grant will be satisfied by the funds provided 
by WDNR in par. 4(c).

e) WDNR shall promptly review reimbursement requests received from the City and 
process such requests as expeditiously as possible.

f) The WDNR Project Manager or a designee shall have the authority, pursuant to this 
Agreement, to: (1) take samples or direct that samples be taken; (2) direct that work stop
whenever s/he determines that activities at the Property may create a danger to public 
health or welfare or to the environment; (3) observe, take photographs and video, and 
make other such reports on the progress of the work as deemed appropriate; (4) review 
records, files and documents relevant to this Agreement; and (5) make or authorize, in 
consultation with the City, minor field modifications to the work covered by this 
Agreement with respect to techniques, procedures or design utilized in carrying out this 
Agreement.

5) DISTRICT AGREEMENTS AND OBLIGATIONS

a) After the City obtains regulatory closure for the Property under ch. NR 726, Wis. Admin. 
Code, the District will accept title to the Property, for no consideration, via a transfer from
the City. The transfer of title will be by quitclaim deed, with no warrantees. The District 
acknowledges that such transfer will be subject to any unextinguished liens remaining 
after the County's acquisition title to the Property through tax delinquency proceedings in
accordance with s. 292.11(9)(e)1m.a, Wis. Stats.

b) The District will make public improvements subsequent to closure. The public 
improvements that will be made by the District are those determined to be acceptable by
WDNR but for which there were not funds available from WDNR prior to closure.

6) SPECIAL CONDITIONS

a) Payment.  The payment reimbursement process for WDNR and the City under this 
Agreement from the Site Specific Account shall operate as follows:

i) After the completion of Environmental Response Actions or portions thereof, the City 
shall oversee the preparation of documentation necessary for reimbursement, 
including an itemized invoice regarding the Environmental Response Actions 
completed, information demonstrating that the City or its Contractor has completed 
all or portions of the agreed-upon scope of work for which payment is requested, the 
identity of the party conducting such Environmental Response Actions, and that 
party’s qualifications to do such work and submit one (a) complete copy to WDNR 
(the “Payment Request”).  The City shall communicate with WDNR regarding any 
additional requested information relating to the Payment Request.
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ii) The City’s project manager will review the Payment Request.  If acceptable, the City 
project manager will approve the Payment Request, complete the WDNR’s Payment 
Request form and send the invoices to the WDNR project coordinator.

iii) The WDNR project coordinator and manager will review the submittal and, within 
thirty (30) days of receipt, shall either approve and submit the distribution request for 
payment by WDNR, or request additional information from the City. 

b) Mileage.  Mileage claimed on contractor or sub-contractor or City invoices for 
Environmental Response Action activities shall not exceed the IRS’s Standard Mileage 
Rate for the year in which the costs were incurred. The standard mileage rate for 
business is based on an annual study of the fixed and variable costs of operating an 
automobile is established by the IRS. Each year’s rates can be found at www.IRS.gov.

c) Sub-Contractor Mark-Ups.  Sub-contractor mark-ups claimed on contractor invoices for 
environmental response actions shall not exceed 10%. 

d) Access.  Each Party’s employees and authorized representatives shall have the 
authority to access records, operating logs, agreements and other documents relating to 
the implementation of this Agreement maintained by the other party, including but not 
limited to the ability to perform the following actions: review the progress of the City in 
implementing this Agreement; conduct such tests as the WDNR project manager or 
project coordinator deems necessary; use a camera, sound or video recording, or other 
documentary type equipment, and verify the data submitted to the WDNR by the City.  
The Parties shall permit such authorized representatives to inspect and copy all records,
files, photographs, documents, and other writings, including all sampling and monitoring 
data, which pertain to this Agreement.  The Parties shall honor all reasonable requests 
for such access conditioned only upon presentation of proper credentials by the other 
Party.

Nothing herein shall be construed as restricting the inspection or access authority of the 
WDNR or the City under any statute or rule.

7) PUBLIC RECORDS

All information paid for pursuant to this Agreement is part of the public record and will be 
available for review pursuant to state law.

8) MODIFICATION OF WORK

In the event that WDNR or the City determines that either a modification of the planned 
work or additional work is necessary to accomplish the objectives of this Agreement, 
notification in writing and amended documents prepared in accordance with paragraph 
3(d) shall be provided to all parties. 

9) PROGRESS REPORTS

The City shall submit quarterly progress reports to the WDNR project coordinator. The 

reports will be due by the 15th of January, April, July and October for the duration of this 
Agreement and will summarize the previous three month’s activities. The progress 
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reports must document incremental progress at achieving the project goals and 
milestones. Quarterly progress reports will typically include:

a) Documentation of progress at meeting performance outcomes/outputs, project narrative,
project timeline and an explanation for any delays in meeting established 
output/outcomes.

b) An update on project milestones.
c) Costs incurred.
d) Any reports, documents, date or other information requested by the WDNR.

10) SUBMISSION OF DOCUMENTS, CORRESPONDENCE AND PROJECT CONTACTS

WDNR Project Manager
Dave Volkert, Hydrogeologist
WDNR Waukesha Service Center
141 NW Barstow Street
Waukesha, WI  53188
(262) 574-2166 or David.Volkert@Wisconsin.Gov

WDNR Project Coordinator
Christine Haag
WDNR – RR/5
PO Box 7921
Madison, WI  53707-7921
(608) 266-0244 or Christine.Haag@Wisconsin.Gov

Documents to be submitted to the City of Kenosha shall be sent to:

City Clerk
City of Kenosha
Room 105
625 52nd Street
Kenosha, WI 53140

City Project Manager
Shelly Billingsley, P.E.
City of Kenosha

625 52nd Street
Kenosha, WI  53140
(262) 653-4149 or sbillingsley@kenosha.org

AND

Sue Clouthier
Deputy Finance Director 

625 52nd Street
Kenosha, WI  53140
(262)-653-4195 or sclouthier@kenosha.org

Reports should be sent in both paper and electronic formats to the WDNR Project Manager and 
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in electronic format to the WDNR Project Coordinator. 

11) EFFECTIVE DATE

This Contract shall be executed by the County, the City and the District before being 
executed by WDNR.  When WDNR executes this Contract, the WDNR shall enter an 
effective date immediately below the WDNR's signature which shall be a minimum of five 
(5), but not greater than ten (10) business days after the date of mailing of a fully executed 
copy of the Contract (first class postage prepaid) by the WDNR to the County, the City and 
the District. 

12) SUBSEQUENT AMENDMENT

This Agreement may be amended by mutual agreement of the County, the City, the District 
and the WDNR. Any amendment of this Agreement shall be in writing, signed by all parties 
and shall have as the effective date that date on which the last party signed such 
amendment.

13) TERMINATION AND SATISFACTION

The provisions of this Agreement shall be deemed satisfied upon receipt by the City of 
written notice from the WDNR that the City of Kenosha has documented that all of the terms 
of this Agreement, including any modified or additional work, or amendments, have been 
completed in accordance with the terms hereof to the satisfaction of the WDNR.  Upon the 
submission of such documentation by the City of Kenosha, said written notice shall not be 
unreasonably withheld or delayed by the WDNR.

This agreement shall have  no further force or effect upon WDNR if, pursuant to Section 3(g)
of this agreement, WDNR determines the City has not made sufficient progress on 
Environmental Response Actions within six (6) months of the date of transfer of title to the 
Property from the County to the City.  This period may be extended through bilateral 
agreement between the City and WDNR.  If WDNR determines that the City has not made 
sufficient progress within this time frame, the WDNR may elect not to extend this agreement.
“Sufficient progress” shall include, but not be limited to the completion of activities listed in 
Section 3, paragraph e), numbers i-iv. 

Notwithstanding anything to the contrary in this Agreement, with the exception of any 
required reporting pursuant to paragraph 8 herein, this Agreement shall be of no further 
force or effect upon the exhaustion of the Funding in the Site Specific Account.  WDNR 
recognizes that the City is voluntarily undertaking remediation of the Property.  If 
funding is not sufficient to achieve case closure, WDNR recognizes that the City has no
legal obligation under this Agreement or s. 292.11(9)(e), Wis. Stats., to complete the 
response actions.

The Parties, whose signatures appear below hereby agree to the terms of this 
Agreement.  Each person signing this Agreement represents and warrants that he or 
she has been duly authorized by the County, the City, the District or the WDNR, as the
case may be, to execute and legally bind the respective parties to the terms of this 
Agreement.  This agreement may be signed in counterparts which, when taken 
together, shall constitute one in the same document.
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KENOSHA COUNTY CITY OF KENOSHA

By ________________________________ By ________________________________
(name, title) Keith G. Bosman, Mayor

                                                                                                                                     
(Date) (Date)

KENOSHA UNIFIED SCHOOL DISTRICT               WISCONSIN DEPARTMENT OF
                                                                       NATURAL RESOURCES

By                                                                   By                                                               
                        (name, title)                                                   Cathy Stepp, Secretary     

                                                                                                                                     
(Date) (Date)
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