
AGENDA
FINANCE COMMITTEE MEETING

Kenosha Municipal Building - Room 204
Monday, June 7, 2010

5:30 P.M.

Chairman:     David F. Bogdala

Vice Chair:     Daniel L. Prozanski, Jr. Alderman:   Tod Ohnstad
Alderman:         Katherine Marks Alderman:   Theodore Ruffalo
Alderman:         Eric J. Haugaard

     
Call to Order
Roll Call

Approval of the minutes of the regular meeting held May 17, 2010.

1. Resolution to specially assess various parcels of property for trash and debris removal in the total 
amount of $5,507.90 per list on file in the office of the City Clerk. go to backup

2. By the Mayor - Resolution to Approve a New Labor Agreement for 2010 - 2011 Between the City of 
Kenosha and ATU, Local #998. go to backup

3. By the Mayor - Resolution to Approve a New Labor Agreement for 2010 Between the City of Kenosha and 
the Crossing Guards Association. go to backup

4. Raze Contract for 14416 71st Place. go to backup

5. Temporary Limited Easements between the City of Kenosha and listed parties for the 27th Street Right-
of-Way Project, 39th Avenue to 47th Avenue. (5th District) go to backup
a. Chartier
b. Sartor
c. Smith-Matteucci
d. Newell 
(Also referred to Public Works Committee)

6. Disbursement Record #9 – $6,463,027.47. go to backup      

7. Discussion regarding telecommunications contracts.

8. Discussion regarding lawn cutting contract. go to backup

9. Request of Richard F. Meeker for reimbursement of legal fees incurred in prosecuting an employment 
claim against the City. CLOSED SESSION:  The Finance Committee may go into Closed Session 
regarding this item, pursuant to §§ 19.85(1)(c), (f), and (g) to consider the compensation or performance 
evaluation data, the financial, social, personal history, or disciplinary data of specific public employees; 
counsel for the City may be available to render oral advice with regard to litigation strategy.  The Finance 
Committee may or may not reconvene into open session for purposes of holding a hearing and making a 
final determination.  (Deferred from special meeting of June 3, 2010) go to backup

CITIZENS COMMENTS/ALDERMEN COMMENTS/OTHER BUSINESS AS AUTHORIZED BY LAW

IF YOU ARE DISABLED AND IN NEED OF ASSISTANCE, PLEASE CALL 653-4020 BEFORE THIS MEETING

NOTICE IS HEREBY GIVEN THAT A MAJORITY OF THE MEMBERS OF THE COMMON COUNCIL MAY BE PRESENT AT THE MEETING, AND ALTHOUGH THIS MAY 

CONSTITUTE A QUORUM OF THE COMMON COUNCIL, THE COUNCIL WILL NOT TAKE ANY ACTION AT THIS MEETING.



Finance Committee

Minutes of Meeting Held May 17, 2010

A meeting of the Finance Committee held on May 17, 2010 in Room 204 at the Kenosha Municipal Building was called to 

order at 5:32 p.m. by Chairman Bogdala.

At roll call, the following members were present: Aldermen Marks, Haugaard, Ohnstad and Ruffalo.  Alderman Prozanski 

arrived at 6:53 p.m. during closed discussion of Item #6.

It was moved by Alderman Ohnstad, seconded by Alderman Haugaard, to approve the minutes of the regular meeting held 

May 3, 2010.  Motion carried unanimously.

1. Proposed Resolutions by Finance Committee to Specially Assess Certain Parcels of Property per List on File in the 

Office of the City Clerk for: 

a.  Graffiti Removal (Miscellaneous Assessment) - $180.00

b.  Trash and Debris Removal - $285.00

c.  Property Maintenance Reinspection Fees - $632.00

d.  Boarding and Securing - $756.36

e.  Trash & Debris Removal - $4,063.10

PUBLIC HEARING:  No one spoke.  It was moved by Alderman Ohnstad, seconded by Alderman Ruffalo, to 

approve.  Motion carried unanimously.

2. Raze Contract for 7611 28th Avenue.

PUBLIC HEARING:  Mitch Engen, Supervisor of Property Maintenance, and John Thomsen, Fire Chief, spoke.  It was 

moved by Alderman Ohnstad, seconded by Alderman Haugaard, to approve.  Motion carried unanimously.

3. Conveyance for the 27th Street Right-of-Way Project located from 39th Avenue to 47th Avenue. (5th District)

A.  Temporary Limited Easement between the City of Kenosha, and listed properties.

     a. Mitchell – Parcel 07-222-24-350-021

     b. JHN Properties – Parcel 07-222-23-430-007

     c. Ricchio – Parcel 07-222-23-430-031, -033 and -034

     d. Kossow – Parcel 07-222-23-430-001

     e. Church of the Nazarene – Parcel 07-222-23-405-001

B. Jurisdictional Offer for property on 27th Street from 43rd Avenue to 47th Avenue. (Tirabassi Investments, LLC)

PUBLIC HEARING:  Sharon Krewson, Real Estate Agent, spoke.  It was moved by Alderman Haugaard, seconded 

by Alderman Ohnstad, to approve.  Motion carried unanimously.

4. HELP Loan Program.

PUBLIC HEARING:  Mark McCarthy, Housing Development Specialist, and Carol Stancato, Director of Finance, spoke.  It 

was moved by Alderman Ohnstad, seconded by Alderman Ruffalo, to receive and file.  Motion carried 

unanimously.

5. Disbursement Record #8 – $5,619,523.50.

PUBLIC HEARING:  No one spoke.  It was moved by Alderman Haugaard, seconded by Alderman Ohnstad, to 

approve.  Motion carried unanimously.

6. Request of Richard F. Meeker for reimbursement of legal fees incurred in prosecuting an employment claim against 

the City. CLOSED SESSION:  The Finance Committee may go into Closed Session regarding this item, pursuant to §§ 

19.85(1)(c), (f), and (g) to consider the compensation or performance evaluation data, the financial, social, personal 

history, or disciplinary data of specific public employees; counsel for the City may be available to render oral advice 

with regard to litigation strategy.  The Finance Committee may or may not reconvene into open session for purposes 

of holding a hearing and making a final determination.

At 5:46 pm, it was moved by Alderman Ruffalo, seconded by Alderman Ohnstad, to go into closed session. 

Motion carried unanimously.  At 6:56 p.m., it was moved by Alderman Ruffalo, seconded by Alderman 

Ohnstad, to convene into open session.  Motion carried unanimously.  It was moved by Alderman 

Ohnstad, seconded by Alderman Ruffalo, to defer.  Motion carried unanimously.

There being no further business to come before the Finance Committee, it was moved, seconded and 

unanimously carried to adjourn at 7:00 p.m.

*NOTE:  Minutes are unofficial until approval by the Finance Committee at the next meeting scheduled for 

June 7, 2010.
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RESOLUTION #                      

BY: The Mayor

Resolution to Approve a New Labor Agreement for 2010 - 2011 
Between the City of Kenosha and ATU, Local #998

WHEREAS, a voluntary tentative settlement agreement has been reached 
between the City of Kenosha and the Amalgamated Transit Union, Local #998 for 
2010-2011;  and

WHEREAS, said agreement now accounts for newly represented part-time bus 
drivers;  and

WHEREAS, the Union has notified the City that their membership has ratified 
this tentative settlement agreement.

NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the 
City of Kenosha, Wisconsin that the existing Agreement with the Amalgamated Transit 
Union, Local #998 be amended in accordance with the tentative agreements in the 
attached Appendix A effective January 1, 2010.

Dated this            day of                          , 2010.

ATTEST:                                                       , (City Clerk) 
                       Mike Higgins

APPROVED:                                                  , (Mayor)
                                        Keith Bosman
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Appendix A 

TENTATIVE AGREEMENTS
BETWEEN THE CITY OF KENOSHA AND

ATU LOCAL #998

(Note:  Presently, the City employs 17 part-time bus drivers.  These drivers, up until the proposed 2010-2011  
labor agreement, had not been represented by the union.  Thus, many of the following tentative agreements reflect  
codification of existing benefits, as well as newly negotiated benefits, for part-time bus drivers.)

Recognition of Principle:  (Add the following new language)
The  City  recognizes  the  principle  of  seniority  and  the  Union  recognizes  the  need  of  
maintaining an efficient workforce.  In all matters involving the increase or decrease of  
forces, layoffs, or transfers, the seniority of the employees involved shall be given primary  
consideration.  Skill, ability and efficiency shall be considered only where they outweigh  
consideration of length of service.

Probationary Period:  (Add the following new language to codify newly bargained language contained  
elsewhere within the contract)
However,  after a Full-time Driver or Service Attendant  has passed the one hundred and 
eighty (180) day probationary period in the City's service as specified herein, or a Part-time  
Driver  has  passed  the  thirty-eight  (38)  week  probationary  period  as  specified  in  the  
Addendum for Part-time Drivers...

Report Pay:
Bus Drivers Employees shall be paid three dollars ($3.00) fifteen (15) minutes per report for 
making out accident reports outside of regular working hours, and such payment shall be 
included in the regular paycheck.

Assigning and Picking Runs   (Add the following new language to codify current practice)
Part-time drivers shall be allowed to pick their AM and PM school tripper combinations by  
seniority during the fall orientation period.  All other work assignments shall be distributed as  
equally as possible.

Overtime  (Add the following new language to codify current practice)
Except as provided in Section 18.02 of this Agreement, time and one-half shall be paid to all 
transportation operators employees after eight (8) hours of paid for time in each day, or after 
forty (40) hours of paid for time in any work week (exclusive of allowances for sick leave, 
vacations, and holiday pay). 
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Provisions Governing Time Allowed, Schedule and Days Off 
Employees Full-time Drivers shall request a trade of working day/days off on forms provided 
by the City before the requested trade.  Any dispute concerning the ability to trade working 
day/days off shall be resolved by the Director of Transportation prior to the requested trade 
day.  If the Director of Transportation is not available, the decision will be made by the City 
Administrator or his designee whose decision will be final.  Trades may not result in 
additional overtime pay in accordance with the contract and the Fair Labor Standards Act. 
Once a trade has been scheduled it cannot be undone unless agreed to by both drivers.  Failed  
trade assignments may be covered by part-time drivers.

All Employees:  Elapsed time shall be paid when the scheduled interval between pieces of 
regularly scheduled runs is sixty (60) minutes or less.  Elapsed time shall be paid when the 
assigned interval between pieces of work in all other cases is thirty-five (35) minutes or 
less. This language shall not apply to school runs.

Funeral Leave   (As it pertains to this section, for Part-time employees each day shall be paid at four  
(4) hours.  Eligibility for paid time shall be for regularly scheduled work days.)

(A) In the event of death in an employee’s immediate family, up to three (3) days of paid 
funeral leave will be allowed to attend the funeral.  Funeral leave will be in addition to sick 
and annual leave and shall not be charged against either. As used in this section, the term 
"immediate family" shall mean husband, wife, child, step- child, parent, step-parent, mother-
in-law, father-in-law, brother or sister of the employee. 

(B)  In  the event  of  the  death of  a  brother-in-law or  sister-in-law,  up to  one  (1)  day of 
accumulated sick leave, if available, may be used to attend the funeral. 

(C) In the event of the death of a grandparent of the employee, paid funeral leave of (1) day 
will be allowed to attend the funeral. Funeral days will take precedence over any previously 
scheduled days off. 

Wages 
2010 – zero (0%) percent;  2011 – zero (0%) percent with a “me-too” clause should another  
represented bargaining unit receive an across-the-board wage increase:

For Full-time Drivers and Service Attendants hired after June 1, 2010, the following wage  
schedule shall apply for 2010 through 2011, with a “me-too” clause should another  
represented bargaining unit receive an Across-the-board wage increase:

Hire Rate    After 6 Mo.     12 Mo.       18 Mo.    24 Mo.         30 Mo         48 Mo
   A    B      C D        E       F               G 
17.00 17.50          18.06        18.56      19.17          20.29           21.37
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(For comparison purposes, the following wage schedule is currently in place for Full-time Drivers and  
Service Attendants hired before January 1, 2010):

Hire Rate    After 6 Mo.    18 Mo.       30 Mo. 42 Mo.     
   A B      C       D              E   
17.00         18.05        19.17      20.29       21.37

For Part-time Drivers the following wage schedule shall apply for 2010 through 2011, with a  
“me-too” clause should another represented bargaining unit receive an across-the-board wage  
increase:

Hire Rate After 6 Mo.
  11.98     12.58

All Part-time Drivers employed by the City on January 1, 2009, shall receive a one time  
payment of three-hundred dollars ($300.00) after January 1, 2011, but no later than  
January 30, 2011.

Report To Work Pay  (The following language codifies current practice)

If any employee reports for scheduled work at the start of his/her regularly scheduled shift,  
and no work or less than two hours of work are available, he/she shall be paid a minimum of  
two (2) hours at the straight time rate.

Shift Differential  
Service Attendants whose work schedule starts at 2:00 P.M. or later will receive a second 
shift differential of $0.30/hour for all hours of work on that shift.  All Service Attendants 
whose schedule ends after 10:45PM shall be paid a shift differential of $.60 per hour for  
work performed after 10:00 PM.  This shift differential shall not be used to compute any 
benefit or overtime pay.

Insurance   (Applicable only to full-time employees)
Effective January 1, 2011, all Full-time Drivers and Service Attendants will be required to  
pay a five percent (5%) monthly health insurance premium.  This contribution will be  
waived with the participation of the employee in the City-provided health risk appraisal  
(HRA).  Said future insurance premiums will be affected by the preceding year’s HRA 
participation.  

Effective July 1, 2010, for Full-time Drivers and Service Attendants hired after January 1,  
2009, the five percent (5%) monthly health insurance premium contribution will be waived  
with the participation of the employee and his/her spouse in the City-provided health risk  
appraisal (HRA).
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Vacations  (Add the following new language)
Service Attendants shall be allowed to split up to three (3) days of accumulated leave into  
half-days, using four (4) hours of leave per day, subject to adequate staffing.

Layoff and Recall
The layoff of regular employees in any department shall be inverse order of seniority in the 
occupational group within the department affected.  Whenever possible, the City agrees to 
give two (2) weeks notice before layoffs occur, but this is not intended to prevent layoffs 
when such notice is not feasible.  The City also has the right to lay off employees.
The City has the right to lay off employees.  The layoff of employees in any department shall  
be inverse order of seniority in the occupational group within the Transportation Department.  
Whenever possible, the City agrees to give the Union two (2) weeks notice before layoffs occur,  
but this is not intended to prevent layoffs when such notice is not feasible.  In the event of a  
layoff, employees may also volunteer to be laid off.  Employees volunteering to be laid off shall  
be chosen in order of seniority.  

Laid off Full-time Drivers and Service Attendants shall have the opportunity to  bump into 
Driver and Service Attendant positions occupied by employees with less seniority.  Laid off  
Full-time Drivers and Service Attendants who choose to bump into another occupational group  
must notify the employer of his/her desire to do so within twenty-four (24) hours from the time  
the employee is notified of his/her layoff.  Laid off Full-time Drivers and Service Attendants  
who choose to bump into another occupational group shall be placed at their current seniority  
on the bumped into seniority list.

Laid off Full-time Drivers and Service Attendants shall have the opportunity to bump into 
part-time positions.  Laid off Full-time Drivers and Service Attendants who choose to bump  
into a part-time position must notify the employer of his/her desire to do so within twenty-four  
(24) hours from the time the Full-time Driver or Service Attendant is notified of his/her layoff.  
Laid off Full-time Drivers and Service Attendants who choose to bump into a part-time  
position shall be placed at the top of the part-time seniority list. 

Part-time Supplemental Fill-in Work        (Add the following new language)
The City will maintain a minimum of four (4) full-time extra-board positions on the roster.  
To fill all vacancies, extra-board operators will first be assigned at straight time.  When no  
extra board drivers are available at straight time, part-time drivers may be used as follows:

• As fill-in for full-time drivers who are absent to conduct Union business.

• As fill-in for full-time drivers who are off due to illness.

• To perform charter work.

• When the regular streetcar operator or streetcar-relief operator’s normal work day falls  
on a full-time designated holiday, that operator may choose to work that day (at straight time  
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in addition to holiday pay).  If that operator decides not to work, a part-time driver may be  
used to fill-in (at fill-in rate in addition to holiday pay).  Regular streetcar operators or  
streetcar-relief operators who choose to work said holiday shall give management a minimum of  
five (5) days notice. 

• After (d.) above, additional part-time drivers may be used on designated holidays for  
supplemental streetcar or bus work, not including fixed-route transit (at fill-in rate in addition  
to holiday pay).

When available extra-board drivers and part-time drivers have been assigned work at straight  
time, remaining work will be assigned at overtime to available operators.  All other provisions  
regarding pay shall be followed.

Use of Surveillance Equipment on Kenosha Area Transit Property   (Add the 
following new language):

The City of Kenosha has established the use of surveillance equipment to provide a safe and  
secure environment for passengers and employees.

If used for disciplinary purposes:

Electronic surveillance equipment on Kenosha Area Transit vehicles or property may only be  
used  to  support  disciplinary  measures  pertaining  to  and  when  a  verifiable  incident  or  
complaint  has  been received,  or  a  direct  observation  has  been  made  by  a  member  of  the  
management team, except in the case of misconduct such as assault, theft, robbery, cell phone  
usage, or any unlawful acts. 

Any  other  issues  that  arise  from reviewing  the  video  camera  recordings  may be  used  for  
guidance and/or counseling.

Audio monitoring or recording will not be allowed in driver’s or Service Attendant’s areas of  
transit property, excluding buses.  The union has the right to review all video used as evidence  
in disciplinary actions.

Addendum Pertaining to   Part-time Drivers     (The following is new language to be added as an  
addendum to the labor agreement which spells out other benefits and conditions of employment for part-time drivers)

Extended Illness Leave:
If a Part-time employee is unavailable for work or desires an extended absence, they must  
receive prior approval from the department head.  In cases of illness or injury, the employee  
must follow current department policy.
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Probationary Period for Part-time Drivers:
New Part-time Drivers will be regarded as probationary employees for the first thirty-eight  
(38) weeks of work when they are driving on their own following their training period.  Weeks  
in which a Part-time Driver works less than twelve (12) hours will not be counted towards  
their probationary period.  If a Part-time Driver on probation is disciplined or dismissed  
during the probationary period, he/she shall not have recourse through the grievance procedure.  
If a Part-time Driver is disciplined or dismissed during a consecutive six (6) month period  
following the completion of their probationary period, he/she shall have recourse through the  
grievance procedure excluding Step 4: Arbitration.

Transfers to Full-time Employment:
In the event a permanent full-time bargaining unit position becomes available with the City  
in the Transit Department, and that position is not filled by a Full-time employee as  
provided for in this agreement, the City agrees to first consider qualified bargaining unit  
Part-time Drivers who apply for the position and have one (1) year of seniority. In the event  
the City determines, in its sole discretion, that none of the bargaining unit Part-time Drivers  
are qualified for the position, then the City may fill the position with an outside applicant.  
A bargaining unit Part-time Driver who accepts a full-time position within the Transit  
Department will be covered under the collective bargaining agreement applicable to the full-
time position, and will be considered a transferred employee under the collective bargaining  
agreement.  If, during a probationary period of one-hundred eighty (180) days said  
employee is found incapable of holding his/her new position or elects to switch back, he/she  
shall revert to his/her former position with full seniority including time accrued during the  
probationary period.

Part-time Driver Holidays:  
Beginning January 1, 2011, Part-time Drivers who have obtained one (1) year of service and  
who have worked a minimum of 1040 hours in the previous year shall earn four (4) hours pay  
for the following holidays:   Memorial Day, Thanksgiving Day, Christmas Day.

Part-time Drivers filling in for Full-time Drivers shall earn eight (8) hours pay at the “Step  
A” rate for the following holidays:   New Years Day,  Memorial Day, Independence Day,  
Labor Day, Thanksgiving,  Christmas Day.  To be eligible for paid holidays, the employee  
must work the entire scheduled work day before and after said holiday.

Furlough Day Accommodation    (The following is new language to be added as an addendum to the  
labor agreement which spells out concessions made by Local #998 for 2010)

• Beginning May 30, 2010, all Full-time Drivers shall forfeit ten dollars ($10.00) per  
week, through the week ending on January 1, 2011.   

• The following five (5) holidays of 2010 will be paid at the rate of four (4) hours per  
holiday for all Full-time Drivers:   Memorial Day, Independence Day, Labor Day,  
Thanksgiving, Christmas Day.
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In exchange for the above,  the City shall not impose any furlough days for the duration of the  
agreement for any represented employees.  However, should the City experience a reduction in  
State Tax Revenues (State Shared Revenues plus Expenditure Restraint Program) greater  
than $500,000.00, the Union agrees to open this issue only of the Labor Agreement for the  
second year of the Contract and discuss the possibility of mutually agreed to furlough days for  
2011.  Provided said furlough days are fairly applied across all City departments and  
personnel, regardless of representation, the Union will not unreasonably withhold its approval  
during these discussions.

Service Attendants may choose to accept (1) and (2) above, or a City designated five (5)  
furlough days for the year 2010.
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RESOLUTION #                    

BY: THE MAYOR

Resolution to Approve a New Labor Agreement for 2010
Between the City of Kenosha and the Crossing Guards Association

WHEREAS, a voluntary tentative settlement agreement has been reached 
between the City of Kenosha and the Crossing Guard Association; and

 WHEREAS, but for modifying the appropriate effective dates, said tentative 
agreement makes no modifications in language, wage and benefit levels from the 2007-
2009 agreement; and

  WHEREAS, there is no additional fiscal impact to the City of Kenosha for 2010; 
and

WHEREAS, the Association has notified the City that their Executive Board has 
ratified this tentative settlement agreement.

NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of 
Kenosha, Wisconsin that the existing agreement with the Crossing Guard Association 
be adopted.

Adopted this            day of                          , 2010.

ATTEST:                                                       , (City Clerk) 
                      Mike Higgins

APPROVED:                                                  , (MAYOR)
                             Keith Bosman
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RESOLUTION NO. ___________

BY:     FINANCE COMMITTEE

 TO PROVIDE A CONTRIBUTION FOR ATTORNEY 

FEES INCURRED BY RICHARD MEEKER  

WHEREAS,  Richard  Meeker  has  been  employed  by  the  City  of  Kenosha  in 

Protective Services-Fire Fighting since September 6, 1988; and,

WHEREAS, Richard Meeker most recently has been serving in protective service 

with the title of Division Chief for Quality Control and Public Health, having previously served as 

Division Chief of Emergency Medical Services; and,

WHEREAS,  Richard  Meeker  indicated  in  a  hearing  before  the  Finance 

Committee that he perceived persecution from members of the Fire Department while he served 

in the capacity Division Chief of Emergency Medical Services; and,

WHEREAS,  said perception of perceived persecution was in part  based upon 

personal  experience  and  in  part  upon  his  observations  of  others  who  have  served  in  the 

Emergency Medical Services Division or had worked closely with this Division, which others had 

left  the  employment  of  the  City  while  allegedly  being  persecuted;  to  wit,  Division  Chief  of 

Training Matthew Hurtienne and Assistant Division Chief of Emergency Medical Services Leif 

Erickson, and,

WHEREAS, the facts surrounding the perception of Division Chief Meeker were 

complex  to  the point  that  attorneys  representing  the  City  came  to  differing  opinions  of  the 

potential liability to the City; and 

WHEREAS,  in  making  a  request  for  reimbursement  of  some  of  his  legal 

expenses, Mr. Meeker indicated to the Finance Committee that he has incurred legal expenses 

in the approximate amount of _______; and,

WHEREAS, the Common Council finds that Division Chief Meeker's request for 

reimbursement differs from other instances of requests for reimbursement in that his perception, 
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although erroneous was not unreasonable; that the facts of Division Chief Meeker's situation 

were complex resulting in certain advice from City officials upon which Division Chief  Meeker 

acted;  and  that  the  result  of  Division  Chief  Meeker's  disagreement  with  the  City  was  a 

settlement acceded to by Division Chief  Meeker without  resort  to litigation,  which settlement 

included a result that addressed some of his concerns;  and,

WHEREAS,  although there was no wrong doing on behalf of City officials with 

regard  to  Division  Chief  Meeker,  nonetheless,  the  Common  Council  finds  this  to  be  an 

extraordinary circumstance such that without establishing any precedent for reimbursement in 

any  similar  circumstance,  the  Finance  Committee  has  been  moved  to  recommend  to  the 

Common Council to reimburse Division Chief Meeker $_____________ as a contribution toward 

his legal fees.

NOW THEREFORE,  BE IT RESOLVED  that despite there be no wrong doing 

perpetrated  by  any  City  official  toward  Division  Chief  Meeker,  nonetheless,  due  to  the 

extraordinary circumstances surrounding Division Chief Meeker's hiring of an attorney, the City 

of Kenosha hereby agrees to reimburse Division Chief Meeker $__________ toward legal fees 

incurred with regard to his adverse action toward the City. 

 

Adopted this             day of _______________, 2010.

ATTEST:____________________________City Clerk
              ____________________________

APPROVED:_________________________Mayor                    Date:________________
                     _________________________

Drafted By:
EDWARD R. ANTARAMIAN,
City Attorney
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