
** SPECIAL MEETING **
Please Note Change in Date, Time and Room

AGENDA
PUBLIC SAFETY & WELFARE COMMITTEE MEETING

Kenosha Municipal Building - Room 202
Monday, April 7, 2014 - 6:45 pm

Chairman: Rocco J. LaMacchia, Sr Vice Chairman: Chris Schwartz
Alderperson: Anthony Kennedy Alderperson: Michael J. Orth
Alderperson: Kevin E. Mathewson 

Call to Order
Roll Call

1. Ordinance by Alderperson Bostrom -To repeal and Recreate Subsection 30.10 (of the 
          Code of General Ordinances) Regarding Ethics Complaints. (Referred from Council on 

2/19/14) (Deferred from the February 24, 2014 meeting) (Finance-Deferred, 
Licensing/Permit-Denied 3-0, Public Works: 2-1-1)

2.  2014 Neighborhood Inspection Program Operating Plan

CITIZEN COMMENTS/ALDERPERSON COMMENTS/OTHER BUSINESS AS AUTHORIZED BY LAW

IF YOU ARE DISABLED AND NEED ASSISTANCE, PLEASE CALL 653-4050 BEFORE THIS MEETING

NOTICE IS HEREBY GIVEN THAT A MAJORITY OF THE MEMBERS OF THE COMMON COUNCIL MAY BE PRESENT AT THE MEETING, AND ALTHOUGH

THIS MAY CONSTITUTE A QUORUM OF THE COMMON COUNCIL, THE COUNCIL WILL NOT TAKE ANY ACTION AT THIS MEETING.
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ORDINANCE NO.                       

SPONSOR:     ALDERPERSON STEVE G. BOSTROM

TO REPEAL AND RECREATE SUBSECTION 30.10 OF THE CODE
OF GENERAL ORDINANCES REGARDING ETHICS COMPLAINTS

The Common Council of the City of Kenosha, Wisconsin, do ordain as follows:

Section One: Subsection 30.10 of the Code of General Ordinances for the 

City of Kenosha, Wisconsin, is hereby repealed and recreated as follows:

30.10 COMPLAINTS

A. Filing of Complaints. Any person may file a complaint against any covered person alleging a
violation of the Code of Ethics with the Ethics Board The complaint shall be filed with the City 
Department of Human Resources. The complaint shall be in writing and shall be verified. A separate 
written verified complaint shall be required for each named covered person. The complaint shall state 
with specificity the date of the alleged offense, the provision of the Code of Ethics alleged to have been
violated, and the facts and circumstances upon which the allegations are based. Allegations shall be 
deemed to be made upon personal knowledge unless stated as being made upon information and belief. 
Within one working day of the filing of the complaint, the director of the Department of Human 
Resources or his/her designee shall forward by quickest reasonable means a copy of the complaint to 
the chair of the Ethics Board.  For purposes of this section, “working day” means a day that City 
administration is open to the public for the conduct of regular business. 

B. Sufficiency of Complaints. Within fifteen ten (1510) working days of the filingreceipt of the 
verified complaint with the Department of Human Resources, the Ethics Board shall forward by regular
mail to the accused covered person a copy of the verified complaint and a general statement of the 
applicable provisions of the Code of Ethics. Within twenty (20) working days after mailing, the Ethics 
Board shall meet to determine whether based upon the face of the verified complaint sufficient facts are
alleged to constitute a violation of the Code of Ethics. If the Ethics Board determines that the verified 
complaint does not allege facts sufficient to constitute a violation of the Code of Ethics, the Ethics 
Board shall dismiss the complaint and notify the complainant and the accused covered person. If the 
Ethics Board determines that the verified complaint was brought for harassment purposes, the Ethics 
Board shall so state.

If the Ethics Board determines that the verified complaint alleges facts sufficient to constitute a 
violation of the Code of Ethics, the Ethics Board shall conduct an investigation. The Ethics Board shall 
authorize any investigation by a motion which shall state the nature and purpose of the investigation 
and the actions or activities to be investigated. Upon adoption of a motion, the Ethics Board shall notify
each accused covered person who is the subject of the investigation. Within ten (10) working days of 
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the adoption of the motion, the Ethics Board shall forward by regular mail a copy of the motion to each
accused covered person identified in the motion together with a notice informing the accused covered 
person that he or she is the subject of the investigation together with a general statement of the 
applicable provisions of the Code of Ethics involved in the investigation. Service of the notice is 
complete upon mailing.

If during the course of an investigation, the Ethics Board finds probable cause to believe that a 
violation of the Code of Ethics other than one contained in the verified complaint has occurred, the 
Ethics Board may amend the complaint upon its own motion to include such violations and to conduct 
an investigation. Within ten (10) working days of the adoption of the motion amending the complaint, 
the Ethics Board shall forward by regular mail to the accused covered person a copy of the motion, the 
amended complaint and a general statement of the applicable provisions of the Code of Ethics involved
in the amended complaint and investigation. Service is complete upon mailing.

C. Limitations. No action may be taken by the Ethics Board on any complaint which is filed with the
Ethics Board later than two (2) years after a violation of the Code of Ethics is alleged to have occurred. 
Any complaint, investigation or prosecution regarding violations of the Code of Ethics initiated prior to
the effective date of this ordinance and any proceedings arising therefrom shall proceed pursuant to the
provisions of Chapter XXX in effect prior to the effective date of this Ordinance and shall be 
unaffected by the adoption of this Ordinance.

Section Two: This Ordinance shall become effective upon passage and publication.

ATTEST: ___________________________ City Clerk

APPROVED: _____________________________Mayor

Passed:

Published:

Drafted By:
EDWARD R. ANTARAMIAN
City Attorney
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