
Agenda
Finance Committee

625 52nd Street, Room 204
Monday, March 21, 2016

6:00 PM

Chairperson Daniel Prozanski Jr. Vice-Chairperson Curt Wilson
Alderperson Rocco J. LaMacchia Alderperson Anthony Kennedy
Alderperson Bob Johnson Alderperson Dave Paff

Call to Order
Roll Call
Citizens' Comments

1. Approval of the minutes of the regular meeting held March 7, 2016.  Pgs. 1-2

2. Proposed Resolutions by the Committee on Finance – Resolutions to Levy Special 
Charges Upon Various Parcels of Property Located in the City (per List on File in the 
Office of the City Clerk):
a. Boarding and Securing - $198.00
b. Property Maintenance Reinspection Fees - $4,404.00 
c. Trash and Debris Removal - $200.00
Pgs. 3-10

3. Proposed Resolution by the Finance Committee – Resolution to Rescind Special Charges
in the Total Amount of $250.00 for Grass and Weed Cutting (Parcel #09-222-36-182-009, 
a vacant lot); Petitioner:  Roland & Jeanette Macarra; Amends Resolution #6-16 passed 
on January 20, 2016.  (District 7)  Pgs. 11-20

4. Proposed Resolution by the Finance Committee – Resolution to Rescind Special Charges
in the Total Amount of $198.00 for Boarding and Securing for 6132 22nd Avenue (Parcel 
#01-122-01-108-018); Petitioner:  Staff; Owner:  JoJo Enterprises; Amends Resolution 
#4-16 passed on January 20, 2016.  (District 3)  Pgs. 21-23

5. Proposed Resolution by the Finance Committee – Resolution to Rescind Special Charges
in the Total Amount of $240.00 for Boarding and Securing for 1825-1827 65th Street 
(Parcel #05-123-06-260-007); Petitioner:  Staff; Owner:  Norma & Hurley Barker; Amends 
Resolution #4-16 passed on January 20, 2016.  (District 8)  Pgs. 24-26

6. Proposed Resolution by the Mayor - Resolution to Approve a Successor Labor Agreement
for 2016-2018 Between the City of Kenosha and the Kenosha Professional Police 
Association.  Pgs. 27-33
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7. Quit Claim Deed between Adams Outdoor Advertising LTD and the City of Kenosha to 
transfer property at 726 57th Street to the City of Kenosha (Adams Outdoor).  (District 2) 
(CP - Ayes 6, Noes 0, PW - recommendation pending)  Pgs. 34-36

8. Fireworks Display Agreement By and Between the City of Kenosha, Wisconsin (a 
Wisconsin Municipal Corporation) and MIAND, Incorporated d/b/a Mad Bomber Fireworks
Productions (an Indiana Corporation).  Pgs. 37-46

9. Disbursement Record #4 - $22,420,334.97.  Pgs. 47-84

10. Daniel G. Wilson v. City of Kenosha.  CLOSED SESSION: The Finance Committee may
go into Closed Session, pursuant to §19.85 (1)(g), Wisconsin Statutes, to confer 
with legal counsel regarding this matter. The Finance Committee may or may not 
reconvene into open session. 

ALDERPERSONS' COMMENTS

IF YOU ARE DISABLED AND NEED ASSISTANCE, PLEASE CALL 262-653-4020 BY NOON
BEFORE THIS MEETING TO MAKE ARRANGEMENTS FOR REASONABLE ON-SITE

ACCOMMODATIONS.

City of Kenosha, 625-52nd Street, Room 105, Kenosha Wisconsin 53140 | T:  262-653-4020 |
c  lerk  @  kenosha.org 

KENOSHA.ORG
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FINANCE COMMITTEE 
Minutes of Meeting Held March 7, 2016

A meeting of the Finance Committee held on Monday, March 7, 2016 in Room 204 at the Kenosha Municipal Building was called 
to order at 6:00 pm by Chairperson Prozanski.  At roll call, the following members were present:  Vice-Chairperson Wilson and 
Alderpersons LaMacchia, Johnson, Kennedy and Paff.

1. Approval of the minutes of the regular meeting held February 17, 2016.  It was moved by Alderperson Wilson, seconded 
by Alderperson Paff, to approve.  Motion carried unanimously.

2. Review of the City's Debt Structure (Presentation).  PUBLIC HEARING:  No one spoke.  STAFF:  Gene Schultz, Managing 
Director of Piper Jaffray, public finance group, handed out a summary of historic and projected general obligation debt 
balances, explained and answered questions from the Committee.  Frank Pacetti, City Administrator; and Carol Stancato, 
Director of Finance, also spoke.  It was moved by Alderperson LaMacchia, seconded by Alderperson Wilson, to 
receive and file.  Motion carried unanimously.

3. Offer to Purchase Real Estate By and Between Dustin Harpe, an Individual, and the City of Kenosha, a Wisconsin Municipal
Corporation (Parcel No. 80-4-222-294-0110; Property Address: 9407 38th Street, Kenosha).  PUBLIC HEARING:  No one 
spoke. It was moved by Alderperson LaMacchia, seconded by Alderperson Wilson, to approve.  Motion carried 
unanimously.

It was moved by Alderperson Kennedy, seconded by Alderperson Paff, to take Items 4. through 6. together after 
being read.  Motion carried unanimously.  PUBLIC HEARING:  Samuel Hood, petitioner, was present to answer 
questions.  STAFF:  Jeff Labahn, Director of Community Development and Inspections, and Doug Kroening, 
Property Maintenance Inspector, spoke.    It was moved by Alderperson Kennedy, seconded by Alderperson 
LaMacchia, to separate Items 4. through 6.  Motion carried unanimously.

4. Proposed Resolution by the Finance Committee – Resolution to Rescind Special Charges in the Total Amount of $4,620.00 
for Property Maintenance Reinspection Fees for 5402 25th Avenue (Parcel #09-222-36-407-001); Petitioner:  Samuel Hood 
(Amends Resolution No. 7-16 passed on January 20, 2016).  It was moved by Alderperson Johnson, seconded by 
Alderperson LaMacchia, to reduce by 1/2 (to $2,310.00) if repairs are completed by August 1, 2016.  Motion carried 
(ayes 5, noes 1) with Alderperson Kennedy voting nay.

5. Proposed Resolution by the Finance Committee – Resolution to Rescind Special Charges in the Total Amount of $1,380.00 
for Property Maintenance Reinspection Fees for 5402 25th Avenue (Parcel #09-222-36-407-001); Petitioner:  Samuel Hood 
(Amends Resolution No. 23-16 passed on February 17, 2016).  It was moved by Alderperson Johnson, seconded by 
Alderperson LaMacchia, to reduce by 1/2 (to $690.00) if repairs are completed by August 1, 2016.  Motion carried 
(ayes 5, noes 1) with Alderperson Kennedy voting nay.

6. Request from Samuel Hood to Rescind Reinspection Fees in the Amount of $720.00 for Property Maintenance Reinspection
for 5402 25th Avenue (Parcel #09-222-36-407-001).  It was moved by Alderperson Johnson, seconded by Alderperson 
LaMacchia, to reduce by 1/2 (to $360.00) if repairs are completed by August 1, 2016.  Motion carried (ayes 5, noes 1)
with Alderperson Kennedy voting nay.

7. Request from Timothy Wade to Rescind Reinspection Fees in the Amount of $72.00 for a Property Maintenance 
Reinspection Fee for 6023 25th Avenue (Parcel #01- 122-01-103-009).  PUBLIC HEARING:  No one spoke.  It was moved 
by Alderperson Kennedy, seconded by Alderperson Paff, to deny.  Motion carried unanimously.

8. First Amendment to Lease between the City of Kenosha, Wisconsin and Stein's Aircraft Services, LLC #4222.  PUBLIC 
HEARING:  No one spoke.  STAFF:  Corey Reed, Interim Airport Director, spoke.  It was moved by Alderperson 
LaMacchia, seconded by Alderperson Kennedy, to approve.  Motion carried unanimously.  

9. First Amendment to the Community Development Block Grant Subgrantee Agreement - Kenosha Art Association.  PUBLIC 
HEARING:  Francisco Loyola, Kenosha Creative Space Project Manager, spoke.  It was moved by Alderperson Kennedy,
seconded by Alderperson LaMacchia, to approve.  Motion carried unanimously.

10. Disbursement Record #3 - $4,432,189.70.  PUBLIC HEARING:  No one spoke.  It was moved by Alderperson LaMacchia,
seconded by Alderperson Paff, to approve.  Motion carried unanimously.
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It was moved by Alderperson LaMacchia, seconded by Alderperson Paff, to take Items 11. through 13. together 
after being read.  Motion carried unanimously.  See Items for action taken.

11. Claim by Walgreen Co., Inc. for Excessive Assessment (03-122-10-201-041, 06-123-07-130-020, 07-222-24-205-022, 09-
222-36-253-001) pursuant to Wisconsin Statutes Section 74.37.  STAFF:  Mike Higgins, City Assessor, was present to 
answer questions.  It was moved by Alderperson LaMacchia, seconded by Alderperson Paff, to deny.  Motion carried 
unanimously.

12. Claim by Carisch Brothers, L.P. for Excessive Assessment (03-121-01-475-420 and 03-122-03-477-023) pursuant to 
Wisconsin Statutes Section 74.37.  STAFF:  Mike Higgins, City Assessor, was present to answer questions.  It was moved 
by Alderperson LaMacchia, seconded by Alderperson Paff, to deny.  Motion carried unanimously.

13. Claim by Dairyland Greyhound Park, Inc. for Excessive Assessment (03-222-31-401-001) pursuant to Wisconsin Statutes 
Section 74.37.  STAFF:  Mike Higgins, City Assessor, was present to answer questions.  It was moved by Alderperson 
LaMacchia, seconded by Alderperson Paff, to deny.  Motion carried unanimously.

.

There being no further business to come before the Finance Committee, it was moved, seconded and unanimously carried to 
adjourn at 7:29 pm.

*NOTE:  Minutes are unofficial until approval by the Finance Committee at the meeting scheduled for Monday, March 21, 
2016.
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RESOLUTION #                    

BY: THE MAYOR

Resolution to Approve a Successor Labor Agreement 
for 2016-2018 Between the City of Kenosha and the 

Kenosha Professional Police Association

WHEREAS, a voluntary tentative settlement agreement has been 
reached between the City of Kenosha and Kenosha Professional Police 
Association;  and 

WHEREAS, the Union has notified the City that the membership has 
ratified the terms of the tentative settlement agreement.

NOW, THEREFORE, BE IT RESOLVED, by the Common Council of 
the City of Kenosha, Wisconsin that the successor labor agreement for 2016-
2018 between the City of Kenosha and the Kenosha Professional Police 
Association be approved in accordance with the tentative agreement as 
attached and become effective January 1, 2016.

Adopted this            day of                          , 2016

 

ATTEST:                                                       , (City Clerk) 
                       Debra Salas

APPROVED:                                                  , (MAYOR)
                             Keith Bosman

Common Council Agenda Item I.11.
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VOLUNTARY SETTLEMENT
2016 - 2018 LABOR CONTRACT

Between the City of Kenosha and the 
Kenosha Professional Police Association

Duration:  2016 – 2018

Wages: Effective January 1 of the following years:

2016:  One and a half (1.5) percent ATB
   2017:  Two (2) percent ATB

2018:  Three (3) percent ATB

Eliminate stipend for Lead Evidence Technician

Establish a classification of Criminalist within the wage schedule (and modify Article II 
accordingly) with a salary range equal to that of Detective.

Health Insurance: (Add the following)

Article XIII, Section 6, new paragraph C (re-letter existing paragraphs accordingly):   
An employee with twenty five (25) years of service and upon reaching the age of fifty 
(50) may apply for City paid single health insurance coverage benefits, the premium cost 
up to the amounts specified in Section 1 above being paid by the CITY from the first 
month following such employee's retirement until either the retiree becomes eligible for 
other paid health insurance, other government furnished health insurance or reaches the 
age of 53.  An officer is eligible for benefits under the provisions of this paragraph if the 
officer suffers from the cumulative mental health effects of his/her profession in law 
enforcement to the extent that their continued employment as a police officer may 
compromise the safety of themselves or other individuals.  An officer may apply for said 
benefit through a written request to the Police Chief.  If the request is approved, the City 
will schedule an Independent Medical examination for the sole purpose of determining 
whether the officer’s mental health is such that continued employment as a police officer 
would compromise the safety of the officer or other individuals.  Upon receipt of the 
exam findings, a 3 person panel consisting of the City Administrator, Director of Human 
Resources and Police Chief will make a final determination of benefit eligibility.  Each 
request will be determined on its own unique facts and will not be treated as a precedent 
nor eligible for grievance appeal.  Upon reaching the age of 53, said qualifying employee 
will be eligible for health insurance coverage under the terms of the collective bargaining 
agreement.

Common Council Agenda Item I.11.
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Residency: Rules and Regulations (p.45)  Residency shall be established as that of the attached.

Sick Leave:  Modify Attendance Monitoring Procedure (Appendix E) as follows:

Written Reprimand 

If a satisfactory explanation cannot be provided, then the employee should be informed 
that they are considered to be a "sick leave abuser" and that they must take immediate 
action to improve their attendance record.  The employee should also be informed that 
continuation of the utilization problems or pattern of sick leave usage will result in 
reduction in pay and/or possible disciplinary action, up to and including termination.  A 
copy of the written reprimand shall be placed in the employee's personnel file detailing 
the meeting and requirements being made.  A copy shall be forwarded to Personnel 
Human Resources.

Suspension 

An employee, who has been identified as a "sick leave abuser" and for the previous 
calendar year (base monitoring period) given a written reprimand for that monitoring 
period and in the subsequent monitoring period is again determined to be a sick leave 
abuser may be suspended for up to 3 days.  

Pay Step Reduction 

An employee, who has been identified as a "sick leave abuser" and for the previous 
calendar year (base monitoring period) given a written reprimand for that monitoring 
period and in the subsequent monitoring period is again determined to be a sick leave 
abuser An employee, who is again found to be a sick leave abuser for a third consecutive 
year shall have their current pay step reduced one two pay steps. for the following twelve 
months.  

Any reduction in pay shall not go outside of the employee's current job classification.  

Reinstatement to pay step 

After the succeeding monitoring period, an employee who was reduced in pay and who is 
no longer identified as a "sick leave abuser" shall be eligible to advance to the next step 
of the pay scale from where they were reduced to.  reinstated to the pay step they would 
have attained prior to the reduction in pay.

Termination 

If the pattern of sick leave abuse is identified for a 4th 3  rd consecutive year, the employee 
shall be subject to termination. 

Sick Leave Abuser Recurrence

For an employee who has been determined to be a sick leave abuser, the employee's use 
of sick leave will be monitored over a rolling 5 year period.  An employee who is a sick 
leave abuser for any 3 of the prior 5 years shall be subject to termination.

Common Council Agenda Item I.11.
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This agreement will expire on December 31, 2015 and may only be extended by mutual 
agreement of the parties.  

Probationary Period:  Article VI – Seniority (Modify as follows)

New employees shall serve a probationary period of two hundred fifty-two (252) 352 
days worked.  Probationary employees may be discharged or disciplined at the discretion 
of the Police Chief or his representative without recourse to any grievance or appeal 
procedure.  Employees hired on or after February 1, 1993 who do not meet the 
requirements of the Training Standards Bureau of the Wisconsin Department of Justice 
shall be considered to have resigned effective on the date in which they are not in 
compliance with such requirements.  

Promotion:  Article XVIII – Other Agreements (Add the following)

The Chief of Police is responsible for the formulation of the promotion process within the 
Kenosha Police Department.  The Chief of Police shall be required to allow detectives 
within the Kenosha Police Department to compete in the promotional process for the 
rank of lieutenant. The minimum requirements and testing procedures for all ranks shall 
be at the discretion of the Chief of Police as outlined in the promotional procedures 
policy.  The minimum requirements for detective to lieutenant will be conspicuously 
different from sergeant to lieutenant. (This requirement shall be effective at the expiration
of the current promotional process, however no later than 2018.)

Overtime:  Article IX, Section 4, new paragraph (Add as follows)

Effective January 1, 2017:  Each year employees may have the option of earning up to 45 
60 hours of compensatory leave in lieu of overtime pay. Employees wishing to exercise 
this option shall notify the Chief of Police in writing by December 1st. Upon receipt of 
such written notice, the next 40 hours of overtime worked in the year shall be converted 
to 45 60 hours of compensatory leave at the rate of time and one-half (1-1/2).  This 
paragraph shall sunset on December 31, 2018.

Funeral Leave:  Article V, Leave of Absence, Section 5 (Add as follows)

In the event of death in the employee's immediate family, a maximum of three (3) days of
paid funeral leave will be allowed.  As used in this section, the term "immediate family" 
shall mean husband, wife, child, stepchild, parent, mother-in-law, father-in-law, brother or
sister' step brother or sister, registered domestic partner and grandchild of the employee.  
In the event of death of an employee's grandparent, brother-in-law or sister-in-law, a 
maximum of one day of paid funeral leave will be allowed. 
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